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DIVISION ADVISORY

Dissemination of Implementing Rules and Regulations of Republic Act No.
10154, otherwise known as An Act Requiring All Concerned Government
Agencies to Ensure the Early Release of the Retirement Pay, Pensions,
Gratuities and Other Benefits of Retiring Employees

TO : Education Program Supervisors-Designate and Division Coordinators-
Designate
Public Schools District Supervisors
Elementary and Secondary School Principals
Section Heads and Staff

1. You are hereby provided copy of the herein Civil Service Commission
Resolution No. 1300237 promulgated on January 30, 2013 re
Implementing Rules and Regulations of Republic Act No. 10154, otherwise
known as An Act Requiring All Concerned Government Agencies to Ensure
the Early Release of the Retirement Pay, Pensions, Gratuities and Other
Benefits of Retiring Employees which is self-explanatory

2. For information, guidance, and widest dissemination.

EDILBERTO L. OPLENARIA
OIC, Schoolg Division Superintendent

Encl.:
As stated

Copy furnished:
Records Section

To be posted in the Division Website



10154.pdfl

CIVIi. SERVICE
COMPUSSIMEN

L L]
Implementing Rules and Regulations of Republic Number: ,13 00237
Act No. 10154, Otherwise Known As An Act tag v
Requiring All Concerned Government Agencies Fromulgated: — N

to Ensure the Early Release of the Retirement
Pay, Pensions. Gratuitics and Other Benefits of
Retiring Government Employees
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RESOLUTION

WHEREAS. under Section 3 of the 1987 Comstuution provides that the Ui
Service Uammission. as the centrad personnel ageney of the Government. shak adopt
meeassres (o promisie morale. cifioeney, IMZENT . ICSPONSIVERSSS. propressiveness il
covmesy 10 the sene,

WHEREAS. the cnactment o law of Repudlic Act No. 10134 s a andmark
egrslation gmed at visunng carhy reledse of relirement benefits of publie officials ane
emplovees swho fave spent the best years o thew Lives serving the government

WHEREAS, Secton ! of Republe Act Ne, Fii54 expressly declares that the
State shall ensere the nmehy and expeditious release of the retirement pay. pensions.
grataties and other benefits of all rerng employees of the govermnmen?.

WHEREAS. Secuon 6 of the same law mandutes e Civil Service Conutissins
we promulzate and issue the appropraie Tuies and repuialions necessary o cany out the
provisions of the law, after comailiabon and coardination with the gosvemment agencics
and o insirumentatities affected by Repubbc At No 10154,

WHEREFORE. the Commsaon Berchy ADOPTS and PROMULGATES the
tollowing implementing rules and regulatings of Republic Act e futsd

RULEL
PRFELIMINARY PROVISIONS

Secuon | Titde. These Rules shall e hoown and cied as the “Implementing
Ruies and Regulations of Repubie Act No. 1534
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Section 2 Declaration of Policy. [3 is the poliey at the State so ensore the timels
i expeditiogs refease of the refirement pay, penstons, gratntes wnd other henelits of ail
relirng employees of the government Publc clicers and empiovees whoe have spent the
Dost years of thesr itves serving the goscrmment and the public shoule not oc made o wase
e receive berelits which are due them under the Ly The lughest pnonty shatl be gnen
w the payment and o setilerent of their pensons, gratuities and or other reirement
oenciils,

RULE I
COVERAGE AMD INTERPRETATION

Secton 0 Coversge, [nese Rudes shad cover the release of retinement pas,
ponsaens, graluilics and other benetite af retineg sosernment caployees ol wanches,
apencies and of instrumentalfiies of the goverranent meluding povernment-omaed and o
comrofled corporstions (GOCUsi except persomaet ot the Vomed Forces of the
Paappines, and shall appiy o appiicetons v compulsony retirement amd options! or
cariy refrerient as satenzed by faws

Sectton 4 Defigition of Ferms, Tor pumoses of these Rales, e folosy e
shall mearn

4 Ageiny o relers o amy hureas, offtce, commission, admitistration,
Beand. vommstive, mstitute, gosermnment owned andor contralied
vorporation sl or withont opginal charwer, whether perfirang
conernmental or propnetan funchon, governmient whools, ate
eolicges o uknersdies, or ary other uair of e pabonal
svverrent as wol as jocal sovernewat s,

b Frrve fnaiesive everts of Srcamistances whicn could wet be
foreseenr or whion thewgh toresects, are mevitaste

< Pendmyg case @ pendig adnimstianive vase shail be vonstroed s
sth sohen the disapiving authority das issoed o tormal charge or
a aoted of charge s 1o the respondent

d Retirement  henetits remtheratiog, wawh acwbe prasions
pratutes, termmng Jeave benctas, sad otter bencfiis, gnven e an
official or empanec by rewsen of lvher retaement bom
governmenl servoe
2.
s
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RULE I
PERIODS FOR RELEASE

Sectton S Periods for Release of Retirement Benefits. Retirement benefits o
etinng povernment employees shall he released o them within a period of thrty (30)
davs from the actual enrement date ot the cencerned emploves  The employer-agencs
ranst, however, submiat all regairements for purposes of ietement to the concerned
agency at keast minety 1901 days prior o the eftectvaty date of the retiree™s retirement. o
complete all smd requirements i due time. the employee woncerned shall file isher
cxpression of mient o rehre at least one bamdred teenty 11205 dav s prwer to his her actual
retirernent Jate, as outlined further ender Section 190 hereel

The ovcarrence of force prpenre of ol sapeiadle vcauses shals Wil the ranbag
of the presersbed period 1 pen cessation of the avewsence of force madv e or niher
rsiperable causes the ruamng of the preseribed period shall continae

| Retrement benelits pranted wndes the Govemment Senvive insuranee Act ot [997
ha'] e released W the retiree on ks her last das of serviee e goverament Prs wed,
‘ Trat abl requirenients are submiited to the Government Servive Irsurance Swstem 1GSIN

& least mmety {90 davs prior e the effective date of setirenmat. Provided further. {na
houdd the employer-agency Lt o submat alb requirements to the GRIS at feast ety
(901 dars prion 1o the effective date of setemen:, the release of she retirement benelin
il be moved comresponding e the pamber of days of delay of submission ol the
compicte requireents. Provided Gnalbe That cenployees who avail themselhves of the
optienai tetirement in msking hisher inlenfion to retire Anowi upob the fHing of the
appheabiar o reize, will ne refeased fusher benetit one hundred ¢ 106) davs after hisoner
sphssien af the ameelete dovuments o his her coeplos er-agenoy .

Sechior » Retirmg Fmployees with Pending Cases Retirement bemelits of
retirng empleyees man vy te withbeld i tae employee hits o« pending admmstrasive
case, e outeeme of e case mvebves @ possibic pecuniary Habiliy o the pant of the
emplovee. amd the Tow speciticaliy mithorzes the withbolding of the retirenwnt benclis
In 510 case. however, shall the tespinal aceruad emve benefits of a wetiemg emiployee be
withiiehd hevasse of o peading adimeastrainve case

the heud of sgencs where e sdapninirat ve case against o retiring emploses 1s
perding shall ensure thit sad vase s omanated resolved wathin @ period of thrve 3+
months from the efectivity date of reticement of the converned employee Adter the lips
of such penad and the vase has sot vet been termmated reselved without ustifiable
reasor 5 and-or witheat Sault or deley attributabic o the retring eopeeyes, the retiteent
henelits due shall be immediately released o him her withowt preiudive w the putcome of
the case The voncemed guasi-judicial agency where the cise o pending shail detenne
ane esoive sspes pertaming to doresaid fankt and o defay. For thes parpose. appeast
taker by the employee shall corsntate o st.iabae reasen hur the non rewnse of has bt

renreryent benetits

[ ——
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Sectior 7 Notice of Pendency of Case. fhe retinng employee shall seek
Clearance of Pendency Non Pendeney of Administrative Case trom fus her emphoya
agency. ol Serviwe Commisstor (O8O, Oftice of the Orbadsmian. o m case ot
preswdeningl appomntees, fram the Otfice of the Pressden

RULE IV
RESPONSISILITIES OF THE EMPLOYER-AGENCY
AND RETIRING FMPLOYEES

Secton 8 Responsibilities of Employer-Agency. The government agency
where the employee well retsre shali

a  Send the retnmg amployed o feiter mel fnter thar one (i yoar priet Lo
the effectivty date of hes ber retirement. isorning him ber o submit
msher expression of e o rehre as provaded under Section Y
nereol, and notibying i ber 1o subion Gie pecossary regqairements at
feast v hundred gy davs prion te the stfecniviny cate of his he
retremeit

13 diserepancy 1 the retiree’s pessonal records was votal, the notive
Sl e nclade an adyvice e the retiree to phe the souessilny Teguest
for correvhion ol personal mfommaton i the records of the Civil
Service §onnunisston (OSC0 n aceordance with exsting rules ot the
8

Moreover, the emploser ageney  shad compute the retirve’s (ofal
aumber of accumubaed vears of geverronent seiviee, Should the sarw
ne ess than Hilfteen 115 years at the retved’s eypedted date of
wtremeal, the refizee shall be informed that heshe pups reguest
duectic betere thy CSC for the extepsion of s et serviee For dis
purpose the extenmion 1 senvce shall 1 0o case exeeed one (1 year
and shall be spbiect to existing ol senvce laws, reles and
roguiabions

b [ pon submission ol ai empleses s wilicn sMens fo relire. provide the
retimng emplozee with e etirerment applivataen fores, with the
accompanyving  chechiist of all the requiremenis fer retnement
RIPOMCS]

o bpon sudmission of the poguirerments, the daie ol saen stthogssston
shall be stanm snarked o the comresponding “ten o the retacment
application form s Jear sobd marks, counsersigaed by the propes
receivang and validating employee,

s mms—— e .
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¢ Process the apphication for retwement, compute e appropriste
resrement  benetits.  and  verily  the  autheaticity,  acceracy  and
consisteney of the date contamed 1 the documents submitted.

Not later than minetls (90) davs prior o the aclual daie of reurerent.
endorse to GSIS, Departiment of Badget and Management 1DBM) and
other concerned agencies the roguest of the retinng euployee together
with the complefe set ol SoCumeniany requiremenis

e

in addinon, the cmployer-ageney shahl sabmit 1o the DBM « fist of s
olficials and employces who shal compulson!y relire o the mew
succewdng fiscal venr for the faller’s weorporation in the proposed
budpys.

g Natonal ginvernment agencies o those requesting tor subsidy from the
rativnal government shail sccomplish and submit to DBM the hst o
spndatory retirees for the saceocedmg year. end

o 1 pon revept of the regquired funds STos the DBM. recond and refeasc
such funds 1o the retineg emplosee within the peniod prescobed under
Segtn §

Section @ Responsibilities of Retiring Employvees. The rehnng eoployee shaid

4 Submit o wrtlen eypression of tent to rebre indicating e desirsd
diie o rernrament amd the retiremers package he she intensds to avat ot
tcast anc hundred taenty (12603 davs prior to ks hier actaal retirenest
Sate, ekl

w Subpur e comiplele documentary cegairements prosenbed By the
emphoyersweney aot later than vue dusdred (109 dayvs prioe to U
acttaal intended date of retirement

RiLE Y
RESPONSIBILITIES OF THE
DEPARTMENT OF BUDGET AND MANAGEMENT

Seetion 10, Responsibilities of the Department of Budget and Management.
For tenmined feave Benetits and retirement pradaity under Kepublic Act No 916, Republic
Aet Na 1368, Republic At Na. 1616, as amended. and other refevant Jaws, DM shall
pertors the tedowang

4 Incisee in the proposec nubional badget the funding requuzeaients for

rehining cirplovees based on the st of retirees submitled by emploser-
QECTTILS,
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b Within a poned of therty (31)) dayvs from the effectivaty of these
wnplementing rules. issuc & standard livr of docunments regquired to he
submitted by the retinng emiplosee and the emplover-ageney to the
DBM tor the appropriste retiremens bunetits,

¢ Within one 11 day from recapt of documents, ascertam whether ail
documents i the prescribed standand hst have been submmitted, wsd o
mpomplete, mmediateds call the attention of the emplover-agency:

¢ Should mconsisteney 1o the duta o2 some lacking documents are found.

aonty within theee (31 working dass theretrom the employer-agency m
writny of such ipcotsastency or facking Jocuments, and

¢ Wiamn wen 10y davs from saibmussion of all documentan
requirements, verdy the computaiton. scentmn whether the grant and
amoant of retirement benelits dre in scvordance with law, and release
the rapurad  funds 1o the emploter-asgeney. Provaded. that an
sddional ten 10y davs shall be reguired if intal Sadings indicate
thal 3 more comprehiensive legal due diigence o aceded

RULE V]
PENAL PROVISIONS

Sectian 1L Administratise Offenses and Penalties, (Hlicads and or ensplosees
ssho, withous susolarle reason. tail or retuse by

porecen b ooanplete apobcation o retipement,

Pt onand o0 process a compicte relremien: application within the
perods prot ded for by RA No 18754 and these Rules, or

¢ refease the pension, gratutics and other benelits due 0 a retning
empioyee withan the suid periods,

shal’ ne hable. aBer heanng and duc proceedings, tor vielation of Republic Act No

i 10134 and these Rukes and shail he peaahized with suspession fropy the senvice wathout
v frean sy ot months ooone (1) years and dismissad o the senviice Tor the second

otfense sabject to the provisans of existing C el Nenvice laws and rutes and regulanons

Adrenistranive babtaty shall pot be suiributed o officials and emplovees who Ui
o acl on an appiication for relirement or refvase retisemaem benefits withan the preserihed
perads Byoreason of Jorce ey 2l other maaperabie Gauses.

S
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In the determipation of habiiny asder s Secnion. the official and or emplovee
who ta o compiy with ais her responsibitity within the appropriate penads presenbed
amder Rules T IV and ¥ hereol shall be held Dable for vinlation ' Repeblic Aot Ne
10153 and these Rales

RiTLEVH
FINAL PROVISIONS

Secuon 12, Separabiliny Clause, 1§ any provision i these Rules, or apphcation of
such provision o am crcumstance s declared anabd o unconstitutional. the othe:
provisions not affected therehs shalf remain vabud arad subsisting

Section 13 Repealing Clause, Ans other issuance. rule or regulanion and or parts
ereo! coptrary to of inconsisient with these Rules 1s hereby repeated, amended, and'or
miedtied accordinghy

Section 14 Effectivits Clause, 1his IRR shall wde clfect after fiticen (123
calencar davs fropr us publication in the Offtcal Gazetie or a3 newspaper ol genweral
arcalaten

(acson i

FRANCISCOT. DUQUF 11}
b Chalrreen

m {r&f \Ai ¥ kh%ﬁrz-%i% mmm'r S. \1

Commissonet Camniss

Attestod ™

'\"rvv\:" /
DOLUR“{\ B. BONFACIO

rector iV
Compusaon Secretariat and faason Oftice
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