DEPARTMENT OF EDUCATION
Region X-Northern Mindanao

DIVISION OF MALAYBALAY CITY

Corner Don Carlos-Guingona St., City of Malaybalay
Contact Numbers: 813-2834, 221 4597
Email Address: depedmalaybalay@gmail.com: Official website: www.depedmalaybalay.net

January 17, 2014

MEMORANDUM 25Y
MALATGALAT ot Y BIVISION
TO : Promotional Staff REnEASED

Public Schools District Supervisors

School Heads (Elementary and Secondary)
Section Heads

All Others Concerned

FROM :EDILBERTO L. OPLENARIA
q§chools ivision Superintendent

RE . Desigpation of Division Program on Awards and Incentives for Service Excellence
SE) Committee

1. This Office hereby creates its Division Program on Awards and Incentives for Service
Excellence (PRAISE) Committee pursuant to DepEd Order No. 78, s. 2007, to wit:

Chairperson :Maria Concepcion Reyes
Education Program Supervisor

Members : Rhysa Cyle C. Rosalejos, CPA
Accountant Il

Jutchel L. Nayra, DPA
Administrative Officer V

Jesus V. Muring, EA.D.
President, PESPA

o g Pariso L. Orong
J President, DASSA

Jasmin J. Adriatico
Education Program Supervisor in ALS

Nancy Dequito, RN
Nurse II/Nurse-In-Charge, Health and Nutrition Section



DEPARTMENT OF EDUCATION

Region X-Northern Mindanao

DIVISION OF MALAYBALAY CITY

Corner Don Carlos-Guingona St., City of Malaybalay
Contact Numbers: 813-2894, 221-4597

Emait Address: depedmalavbalay@gmail.com; Official webwite: www.depedmalaybalay.net

Cosjulita Olarte
President, Division Teacher's Association

Secretariat + Novem A. Sescon
Administrative Officer I/HRMO I

2. As such, the Committee shall perform their duties and responsibilities as stipulated in
DepEd Order No. 78, 5. 2007.

3. For compliance.

Copy furnished:
Records Section

AO file

TO BE POSTED IN THE WEBSITE
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ENGTHENING THE PROGRAM ON AWARDS AND INCENTIVES FOR SERVICE
EXCELLENCE (PRAISFE) OF THE DEPARTMENT OF EDLUCATION

Undersecrataries

Assigtan? Secretaries

Bureau Directors

Directors of Services; Centers and Heads of Units
Regonal Direciors

Schools Division/City Superintendents

Heads, Public and Private Elementary snd Secondary Schools
Chiefs of Divisions

In order to strengthen the implementution of DepED Order No. 9, 8. 2002
ifitled  Esteblishing the Program on Awards and Inceatives for Bervies
Smoollence [PRAISE} in the Department of Bducation, all regional dirsctors ang

thools superintendents are enjoined to organize their respective PRAISE
mmittees and institute the program in their respective offices.

The program aims 10 tncourage, recognize, and reward emplovees,
dividually or in groups, for their suggessions, innovative wleas, inventions,

overies, superior accomplishments, heroic deeds, exemplary behavior,
irgordinary mcts or services in the public interest and other personal efforts
prributing to efficiency, economy and improvement in government operations
ieh lead to organizational productivity.

The PRAISE committee in the reginad and  division levels shall be
stitutted as follows:

Regional Ofice

Regiorial = Director or  his/her duly  authorized
repregentative to act as Chairperson;

Head of the Budget and Finance Division who will act as
co-Chairperson;

Highest administrative officer in-charge of personnel
management; _

Any of the chiefs of the Elementary, Secondary, ALS or
Health and Nutrition Divisions; and

A representative of the employees’ association /teachers’
assoriations,




trivision Office

« Hchools Dsion  Superintendent  of rus/her  duly
authorized representativié who will act as Chairperson;

e Head of the Budget and Finance Unit;

+ tlighest administrative officer in-charge of personnel
management;

s Any of the chicfs of the Elementary, Secondary, ALS or
t{emlth and Nutrition Units, and

e A representative of the ieracher’s associalion

The tenure of membership in the committee of representalives ot the chiefs

of the technical divisions and the emsployees’/teachers’ associations shall be wo
years.
4. The PRAISE committer shall be respongible in wmplementing the welfare and
benefit programs in the regioni} ars division offices ‘o include the granting of
awards and meentives 0 teacherss emplovess who have rendered mentonous
sericen or exeellent performance. The regional and dwvision PRAISE commitiees
shall formulate and gstablish ther respective internal rules, policies and
procedures 10 govern the conduct of ectivities which shall include the guidelines in
pyaiuanng the hoginess and the mechanism for recogninng the awardees.

& As provided n Secuon #.2 of the Program on Awards and Incentwves for
Service Bxeellence (Enclosure to DepBD Order No. 9, 8. 2002}, the following awards
may he given by the regional and division PRAISE commtiees:

5.1 Best Employee Award - granted to an mdwidual or
individuals who excelled among peers in a functional group,
pomtion or profession;

5.2 (rantimpala Agad Award - gven ovutngnt to smplovees
commended by clienis for their courtesy, prompiness,
eificiency and dedication 10 duty;

5.3  Exemplarn Behavior Amard ~ based on ihe eight norms of
conduct provided in RA 6713 jcode of Counduct and Bthical
Srapdardsl

54 Best Organizational iinn Award - granted to the 10p
organizational unit  »n the basis of meeting the
organization’s  performance targets and other pre-
determined critenia;

=

5.5  (ost Feonomy Measure Award - granted (0 an employes or
team whose contribudons such as ideas, suggestions,
inventions, discoveries or performance of functions resull in
gavings in terms of magshours and cost, or otherwise benefit
the DepBD and goverament as & whole;




5.6 Repvice Award - comsfrited on retiress whether under
optional or rompulsory retirement schemes; and

5.7 Such other awards which the committer may decide 1 give.

o, The regional and divison offices that are implementing the program for the
first time may adopt the awards being given by the Central Office PRAISE
Commitier listed in the enclosure,

T The regional and division offices shall aliecate a® least 5% of thewr respective
HRD funds to implement the PRAIBE programs and incorperate the same in is
annual Work and Finanemal Plan and budget.

H. it 1m desired thal the PRAISE commiiless in the regional and divison levels
shall have been organized by June 2008, The empioyees Welfare and Benefirs
Division. being the PRAISE Sscretariat shall monitor the implementation of the
PRAISE program in the regional ané division offices thereafter,

9. Immediate dissemination and compliance with this Order is directed..
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i B S
TEODOBIO C. BANGIL, JR.
Undersecratary
Officer-in-Charge

Enel: As stated

Reterenve: DepBEl Order: (No. 9, s 2002
Allogment: 1. {130, 50-97}

To he indicated in the Perpetual Index

under the following subjects:

COMMITTEES
EMPLOYEES
OFFICIALS

FRIZES or AWARDS
PROGEAMS
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