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1. In view of the forthcoming Education Week Celebration, the field is hereby
informed of the conduct of the “Division Search for 2015 Qutstanding Employee”
of which the awarding ceremony will form part of the highlights of the said occasion.

2. The conduct of the Search for Qutstanding Teaching and MNon-Teaching
Employee is based on the Division strategic plan objective number 6 that seeks to
give awards and recognition for good performance by giving what is due to
someone in terms of accolades and promotion.

3. Each district is encouraged to conduct their District Search for Outstanding
Employee and indorse to this office their respective Awardees as their Division level
search nominees in the following categories;

i Teacher Category
a. Qutstanding Public landergarten Teacher

b. Outstanding Public Elementary School Teacher
¢ Qutstanding Spedial Education Teacher { Reqular SPED Teacher)
d. Cutsianding Multigrade Teacher
ll. Master Teacher
a. Outstanding Master Teacher
Nl. Club Adviser
a. Outstanding club adviser
IV, Accredited Coach
a. Owistanding Acaredited Coach
V. School Administrator
a. Outstanding Elementary School Principal ( Central School Category)
b. Outstanding School Principal (Non- Central School Category)
¢. Outstanding Elementary School Head Teacher
d. Qutstanding Elementary School administrator with pure Multigrade schoot
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4 A full-fledged secondary school administrators shall likewise incorse their
respective school outstanding employees { Inciuding High School Annexes) of the
following categories:
L Teacher Category
a. Ouistanding Public Secondary School Teacher
II. Master Teacher Category
a. Qutstanding Public Secondary School Master Teacher
M. Chub Adviser
a. Qutstanding Public Secondary School Club Adviser
V. Accredited coach ’
a. Outstanding Accredited Public Secondary School Coach in Palarp
V.  Secondary School Administrator
a. Outstanding Full-f ledged Secondary School administrator{ Secondary
Schoal- Annexes)

5. Division Staft/ Personnel

1. Alternative Learning System {ALS} 1

{Ali DALSCs) and Mobile Teachers are encouraged to submit their documents

for assessments and evaluation.

a. Outstanding District ALS Coordinator

k. Outstanding ALS Mobile Teacher

H. Schools Division Superintendent Office (Non- Teaching Personnel }

Categories :

a. Outstanding Mon-Teaching Employee in the Administrative Aide category

b. Quistanding Non-Teaching Employee in the Adminisirative Assistant casegory

c¢. Outstanding Non-Teaching Employee in the Section heads category- alf the
Administrative Officers {e.g HRMQ, Accountart, Supply Officer, Cashier, and
section heads etc}

d. Qutstanding Non-Teaching Employee in the Education Support Services
category (EG planning, librarian, and Heatth (PHN)

M Curriculum Implementation Division and School Governance and
Operation Division are encouraged to submit their documents for
assessment and evaluation.

a. QOutstanding Public Schools District Supesvisor (PSDS)
b. Outstanding Division Program Coordinator
c. Outstanding Education Program Supervisor

6. District awardees /Division Nominees for each category must reach the cut off total
score of 50% per agreement in the executive committee meeting and will be
dectared finalist in the category.

7. Documents of all District awardees /Division nominees shall be submitted with
their substantial support documents for each of the categories on or before
December 1, 2015 (Tuesday} Attention: VICENTE G. SANNMEGUEL- EPS I-HRD,
Bivision Awards Commuttee Chairperson.



8. Validation of nominees in other categories shall commence on December 2-4,
2015. While Validation and Demonstration Teaching of teacher nominees will be
done in their respective schoois on December 3-4, 2015.

2. Duwvision committee evaluators’ chairperson must submit the final result of the
assessment and validation of their respective categories on or before December 7,
2015 (Monday} to VICENTE G. SANMIGUEL- EPS H-HRD, Division Awards
Comrittee Chairperson

-

10.The Awarding Ceremony will be heid on December 11, 2015 {Friday) 9:00am.
Venue will be announced later. All awardees/finalist must wear formal attire during
the said event.

11, Enclosed are the specific eriteria and division search commitiee of Evaluators in
different categories.

12. For imformation, guidance and strict compliance.

EDILBERTY £, OPLENARIA. CESO VI .
(Zsplc-s-::h Is Division Superiniendent(g

To be Fubished in the websile



mm I Division Memorandum No.5%5 s. Z2015)

Chaimperson ECHBERTO L. OPILENARTA, CFSO VI-SDS
Co-Chairperson Susan 5. (dana PhD (DASSA President)
Members: Ralph T. Quirog- Chief Education Supervisor, CID
Lorenzn 0. Capacio, bdD - Chief Education Supervisor, SGOD
Teofilo L. Onboy { PESPA President)
DPIVISION SEARCH COMMITTEE
Chairperson VICENTE G. SANMIGUEL EPS IT-HRD
Co-Chairperson JASMIN 1. ADIATICO, FPS- CID
Members ANALY OCIER, ERS-CID
PERUTA B. WALES, SEPS —Swal Mobilization
DIVISION COMMITTEE EVALUATORS
[ CATEGORY COMMITIEE | Elementary Secondary
1. TEACHER CATEGORY . Chairperson Ralph T. Quirog Rache| Vakle
{Elementary and Secondary)
a. Outstanding Public Bamentary | Co-Chairpersen | Lepelyn Vakdez Rosatio P. Aangoo
School Teacher )
b. Dutstanding Public Secondary Memhers: Perlita B. Wales Myma D. Pulido
School Teacher
¢. Quistanding Special Education Chairperson Elien Delonte &JD
Teacher {Regular SPED Co-Chairpersen Feledanc Sante Jr.
Teacher) Member Marsfifth M. Mamawag
d. Outsianding Multigrade teadher Chairperson Ma. Conception 5. Reyes
Co-Chaitperson Rosie A. Salupado
Member Viraillin Pizzaro
e. Duistanding Kindergarten Chairperson Imelda S, Bentilio
Teacher {Regular KVT ) Co-Chairperson Angelina Cadharo
Alive /Madiasah Education Member Ma. Antonette S. Ruberiano
f. Outstanding ALIVE Teacher
2, MASTER TEACHER Elesneaiary Secondary
(Elementary sl Secondary )
a. Outsianding Elementary School Chairperson Josie D. Zamora hitchel L. Nayra, DPA
Master Teachear Co-Chairperscn Jobn P. Rarogal Cartos Rara
b. Outstanding Secondary School Member {naflor L. Raagas Liza Balintonaog
Master Teacher
3. CLUB AIVISER/AGCREIMTED Elementary Secondary
COACH
2. Outstanding Elementary
School dub Adviser
h. Quistanding Secondary
School club Adviser
€. Qutstanding Bementary
School coach in Palarm
d. Quistanding Secondary
School coach in Palare .
e, Qutstanding Elementary Chairperson Lou-ann J. Culhga
ml, School F"Ell:ler CO-{:haII'PEl'Sﬂn Noel Tan "'Ef'f
Adtviser Membher Soany Rojas
4. SCHOOL ADMWISTRATOR CATEGORY ELEMENTARY SECONDARY
(Hementary & Secondary)
a. Qutstanding Blementary
{Ceniral School Categary})




b. Outstanding Elementary
School Principal
(Non-Central Schoof Category)

a. Oukstanding Elementary
School Head Teathwer

b. Outstanding Elementary
School administrator with
pure multi-grade school

c Quistanding fudl-fledged
secondary School }
administrator

d. Outstanding Non-fulf-
fledned secondary School
atrministrator {secondary
schiool annexes)

Chairperson
Co-Chairperson
Member

Analy Oder
Susan S. Dlana, PhD
Jovy Moling
“Vicente G. San Migued

Al TERNATIVE | FARNING SYSTEM (ALS)

a. Outstanding District
ALS Coordinaitor
{DALSC)

b. Quistanding ALS
Mobile Teacher

Chairperson
Co-Chairperson

Member

lasmin J. Adriatico
Gretrhen V. Catane
Ethyl B. Lossier

SCHOOLS DIVISION SUPERINTENDENT OFRICE CATEGORIES

a. Quistanting Non-
teaching employee in
the Administrative Aide
Category

k. Qutstanding Non-
teaching employee in
the Administrative
Assistant Category

¢. Dutstanding Non-
teaching empioyee in
the section heads
Category :

d. Quistanding Non-
teaching employes in

Chairperson
Co-Chairperson

Memhber

Purisima 1. Yap
Romil T. Jabonero,EdD
Aba Q. Altaba, PhD

the Education support
Category
CURRICULLM THPLENENTATION DIVISION CATEGORY
a. Outstarding Pubik
Schools District :
Supervisor (PSDS) Chairperson Lovenzo (. Capaco, EdD)
b, Outstanding Division Co-Chairperson Paul Qroag
P m Coordaator Member Novem Sesoon

c. Cuistanding Education
Program Supervisor




Enciosure no. 2 (Division Memorandum NoS%3 s, 2015)

CRITERIA FOR THE SEARCH FOR QUTSTANDING fTEACHER/MASTER
TEACHER/KINDERGARTEN TEACHER/ALIVE TEACHER

1. Personal Qualities & Character 10
a. Has demonstrated as Moded of Morality 5
h. Good human refation in school and comsnunity 5

Note: Subrit write-ups about the norminee by the folfowing:
a. Immediate Superior
b. Co-teacher (2} .
. Co-member in civic and religious organization (2)

IL Instructional Competence amxt teaching Effectivencss 60
1. Performance Evaluation
1i Perfonmance Rating for SY 2014-2015 10

1.2  Pupil Performance for SY 2014-2015 5

2. Instructional devices and Materials produced for the improvement of teaching
2.1 mstructional material prochced 5 {MT} 1{) Teachers
2.2 evidence of technic assistance 5 (MT only)

A A involvement fooadh In co~curricular activibes 5
a. National Winner -5
b. Regional Winner -1

c. Division Wirmer -3
d. School Winner -2
e. Participatiocn -1

4. Fducational Atlainement
Professional Advancement
3. Participants of training/workshopsfseminars ]
{ DepEd recognized and at least 3 days (aggregate)

International -5
National -4
- Regional -3
Division -2
District -1
b. Absiracts of researches conduced 10
b.1 Fully Implemented (result has been submitted to D.O.) 10
b.2 ongoing implementation{ approved by D.O.) b
b.3 approved by the D.0O. but not yet implemented 2
. Publication 3
5. Actual Demonstration Teaching 10
1IXI. Professional & Community Involvernent 20
a, Participation in activities outside teaching 10
b. Awards from repuinble omganization (NGOLG} 10
Total 100

Note: Submit write-ups about the nomines by the following:
a. Immediate Superior
b. Colleague {2}
¢. Co-member in cvic and religious organdzation (2)



mmmmhﬁszﬂw

CRITERIA FOR SELECTIONK AND DOCUMENTATION FOR THE SEARCH FOR
OUTSTANDING SPECYAE FDUCATION TEACHER
I. Instrucional Competence and teaching Effectivencss 45
a. Outstanding contribution for the Special Education Program
1. Imtroducedftied out effective approaches or inncwvations in teaching { at least 2)
which contriiutzd fo the mmprovement of instruction n meating the needs of
spedial children 20
2. Written fproduced instructional materials in SPED ) _
a. Modules fworkshops published and utilized reference matarials/books in
schoolfdistrictfregion (2 points per set of modubes/workbook or 1 reference
materils.)
b. Equipment teaching dévices(2 points per set}
c. Technical paper or articles in SPED { 1 pt. per paper or arficles) 3 papers

3. Research Paperfdisassant/Demonstration teacher 10

Leved points

Regicnat 10

Division 7

District 4

4, Participated in commamity programs/projeds for the develq:mmt

fenhancement of the CSWs in their areas of interest 5

b. Awands

Recipient of community/school, district, division and regional awards of recognition
for outstanding services of the education of CSNs for the last ten (10} years.

c. Continuous and dedicated service 10
1. Rendered oontinuois and dedicated service in teaching CSNs 5
Lewed points
8-10 5
4-7 2
2-3 1
2. Rated as SPED teacher with an cutstanding performance: for the kast 3 years 5
d. Professional Advanoemernt 10

» certification sikgned by a sponsor and other evidence of participation in any
training workshops or serminars in Special Education { Division, Regional,

National and Intemational Level) 5

« Punchsaiity and atlendance 5 ‘
e. Personal qualities and character 10

a. Madel of morality and integrity @ Public and private life 5
Urkjueskioned honssty and integrity - 1 polmt
High work ethics - 1 point
Trustworthy in the discharge of duty or of obligation - 1 pokit
With high fevel of stress tolerance - 1 point
Vartuous conduct - 1 pont
b. Good heeman refations in school community 5
Total 100

Nobe: Submit write-ups about the nominee by the following:
2. Immediate Superior
b. Collesague {2)
c. Co-member in dvic and refigious onganization (2)



Enclosure no. #(Division Memorandum Ko.85 s. 2015)

CRITERIA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR
OUTSTANDING MULTIGRADE TEACHER

{Based on DepEd Memorandum # 245 s. 2007)

Name of Candidate School/District:

Areaf Indicabors

Rating |

1. Instructional Competence and teaching Effectiveness

70%

A. Competence in Teaching Multigrade Classes

15%

a. 1 Performance rating for the last two years {5Y 20037014, 2014-7015)

a. 2 Pupils Performance rating for the ast two years {SY 2013-2014,
_2014-2015) :

a.3 Percentage ncrease of dass reading levet for the last two years

B. Compebence in Teaching Multigrade Classes

k.l Years in servioz as multigrade teacher

b.2 Introduced and tried out/ innovate eaching approaches which
oontributed fo the improvement of multigrade classes

k.3 Instreeckional device prepared and utilized for teaching

b. 4 Evakexte/prepared/and utilized materials to improve teaching of
pupils porformance inMGdasses R

b.5 Research and aeative outputs

C. Leaderchip Potentials

15%

c.1 Involvement in co-owricular activitres

c.2 Aveards receive in the tast five (5) years

c.3 Schools projedt Edtiated, implernaented and being mairtained

2. Professional and Commumity Involvement

| a. Professional Qualities

10%

a.1 Eduational Athainment for professional growth

a.2 Seminarf workshopftraining attended

a.3 subscription o professional magazing in the st two vears

a.4 active membership in professional organizations

2.5 Punchialty and atbendance

b. Community Involvement

10%

b.1 . achive membership in organization outside teaching

b.2 resource generation, support and networking

o3| b G it | B (G

3. Professional and Conmmunity Involvement

10%

a. Model of morality and mieqgrity

h. Good mefations in and school and community

wn(Ln

Total Score

Evaluator:

Member
{(Sigmature over printed name)

Member

Chaiman

(Signature over printed name)

{Signature over printed name)



Enclosura no. 5{Division Memorandum NoZs s. 2015)

SELECTION AND DOCUMENTATION FOR THE SEARCH FOR OUFTSTANDING
ML TIGRADE TEACHER
Supporting Documents Sumsmary form

Date of deliberation:
Name of Nominee District Instructional | Profassional Personal Total
f5dxxal Competence ard Ousalities and {100%:)
.| (70%) Community character
. Invobvesnent {10%)
(20%) 1
1.
2.
3.
4.
5.
6.
Member : Member
{Signsune cver printed name) {Signature over printed name)
haiman
{Signature over printed name)
Approved:

EDILBERTO L. OPLENARIA, CESO VI
Schools Division Suparinbendent




Enclasure na. 6 {Division Memosandum No,53 s. 2015)

CRITERTA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR

OUTSTANDING CEUB ADVISER {Academic & Non Academic)

1. Performance Rating

1.1 Pesformance rating for the last two years (SY 2013-2014,2014-2015)

9.5 and Above
9094
B993
8538

I1. Club Organization Development

75% Membership with 2 Identified projects- 5
60% Membership with 1 Identified projeds- 4

50% and below Membership -5
I11. Participation to the Clubs Activity

National -25

Regional -20

Division -15

District - 10

Schoal foommunity -5
IV. Projects and Activities Conducted

Relevance of the Project -10

Sustainability -8

Impacty Invohement -+

Innovation/ Creativity -4
V. Awards Received

Nationa! -30

Regicnal =25

Division -28

District - 15

Schexl -10
V1. Personal Qualities and Character

a. Model of morality and inteqrity -5

b. Good refaBons in and school and commundty -5

Tolal

20

25

10

10



Enclosure no. 7{Division Memiorandun No.5S s. 2015)

CRITERIA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR
QUTSTANDING COACH

L. Personal Qualities and Character 25
Strands: act as modet for the learmers and being a sport educstor
a. Demonsirate | sadership, purctislity and commitment to serve asoach -5
b. maintains a respectable appearance and manifest desirabie attinxde -5
€. Manifests positive effed of one's behavior dhring {he tanéing/oompetition - 5
d. Promotes faimess and camaraderie through discipline, courtesy and respect-5

e, Good refations in and school and community - 5
II. Instructional Competence & Teaching Effectiveness 50
1. Performance Evaluabion
1.1 Performance rating for 5Y 2014-2015 -16}
2. bnstructiona] devices/oraining matrix produced for the holistic
Development of the athiehes.
2.1 Evidence of training matrdgdesign dhdy signed by the
PESS Supervisor (Division, regional & National Leved) -10
2.2 uses athietic information 1o consinuct training design -3
2.3 sets, clear, challenging and achievable targets during the
training/oompetition -5
3. Educational Attainmenit
3.1 Arademic distinction/highest degree atiained =5
3.2 trainings/seminars{workshops attended related 0 smrts -3
3.3 awards recaived related to sports -5
3.4 Accredited coach dassification -5
_ 111 Acoomplishepent 25
1. Coached the athlete/s who garnered medalfs in the Palarong
Pambansa for at least 1 vesar -1
2. Coacherd the athletefs who gamerad medalfs in the Regional Meet
far at least 3 years -10

3. Coached the athletefs who gamened medalfs in the Provincial/division/milo
Olympics
level for at least 3 years -5

Total 100



Endlostsre no. B(Division Memorandum No.53 s. 2015)

CRITERIA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR
OUTFSTANDING SCHOOL ADMINISTRATOR
{Elementary & Secondary Level)
- 1. Achicvement/Empact on People edocational system and Community 50
a. Contribution that supports the fulfiliment of the DepEd Mission & Vision -3

b. Awards of recognition as trainer/ speakerffaclitator -5
National -h
Regional -4
Division . -3
District ‘ -2
School -1
¢. As district athletic Manager District B5P/GSP eic, -3
District BSP/GSP Coordinator
District Journalism Cocrlinator
District YES-O Coordinator
District Math Challenge Coordnator
d. Division Minutes and attendence Documentation -1
e. Achievement on asmiculary co-armiadar achievements
Underiaken activiies -3
Natioaal -3
Regional -2
Division -1
f. Accomplishment in Non- Formal Education 3
{e.q Bxistence of livelihood education for parents and studerts)
g. School NAT Resuft (Inareased of 5%MFPS) -3
h. School Based-Management Accreditation 5
Level HI- 5
Level H - 3
levd I - 2
i. Brigada Eskwela & Gulayan Awards 5
Nationa -5
Regional -3
Division -2
j- Principal’s Performance rating for 5Y 014-2015 =5
9.54- 10, 9.07-9.53 5
8.6-9.06, B.31-8.59 4
7.876-8.3, 7.46-7.87% 3
7.026-7.45 2
6.6-7.025 i
Improved pesformance in the foffowmg indicators - -3
Retention rate sevival rate
Completion rate dropout rate
Participation rate

Exceaded the Division Target for SY2014-2015

Achieved the Division target for 8Y 2014-2015

Below the dBvision target for SY 2014-2015

k. Seff- Generated projects accomplshed for st year
{with any prooffdoamments)
. . Community Involvement {With pickorials)
IL. Professional Competence 10
a. Awards Received

National -10
Regional -7
Division -5
Dastrict -3



b. Division/Regional/Maticnal trainings and seminar ~workshop otiended -5
(Pepkd recognized and at least 3 days (aggregate)

International ]
National -4
Regional -3
Division -2
District f School -1
¢.  Irshuctionad Supervisory Doouments -5
IIE. Personal Atributes . 10
a. Hndelﬂfmmalltyandntegrﬁylnpﬂlc&puhﬁclrfe -5
b, Good medations in and schood and comemamnity 5
IV. Research : 15
Fully implemented (results has heen submitted to DO) 15
Ongoing mplementation (approved by DO) 10

Fully implemented and adepted by the disirict {not approved by DO} 7
Fulhrmmtentejandacbptﬁdbvmesdml{mtamwedhvnﬂﬁ
Hmﬁpmnwadbymmmvetmmmmd
1. In citing self -generated projeds include the name of project/activity, desaription of
the projeck and time frame, action taken, and actual result outcome.
2. Inclde one page description of the candidates relationship with the: following;
a. Civic
b. Locat Government unit
. HRP
3. Submit write-ups about the nominee by the following:
. Immediate superior
h. Co-school head {1)
¢. Co-member in Civic and refigious esganization (1)



mmymmmmms 2015}

CRITERIA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR
OUTSTANDING ALS MOBILE TEACHER/DALSCs

Evaluation Critesia Weight

1. Occupational Competence 55%

A.  Outstanding Accomplishment

1. Planned activities that are responsive to the needs and the problens 5
in the community. (Adion plan, Stradegic Fian Ec.}

2. Sowrced- owt fiawds from NGOG EGUFS and other omanizations for the 1}
mplaernerizon of ALS progeeams!projecks.( Approved activity designs,
reswtions, sic )

3. Concephsalive iteracy prograims and profacs. 15
Concephualize funcional ieracy and pmjedts
2.1 enmoliment has ineased by 10% or mope -5
3.2 A & E Test passing rate has mcreaged

By 61% -100°% - 10
By 45%60% -3
By 35%-M% -6
By 25%-34% -4
By 10%-24% -2

4. Pubfished articles on ALS programs/ progects

Publish artides in ALS programs/projeds. {exxept news artide) 5
Mationa -1.75
Regional -1.50
Division -1.25%
Dishict -50

5. Devaloped of communty-basad keaming aatemalsiApproved iy 10
the Division Office)

6. Established functionat data-based at the district school level (MIS, | 10
LIS, statistical diata, ILA eic.)

7. Conduezy action research on commwnity- based programs 19
forojeds { Approved by the division Office)

iE. Pmfessinnal advancement. 15%

i. Educational atlainment %

Dochord

»__Full Pledged 5

»  Complele Academnic Requarements 4

Master's Deqgriea

+_ FylPledged 3

»  Complete Academic Requirements 2

2. In service trainings Attenced %
Intemational -10 :
National -8
Regional -6
DRt -2

3. Awards Recsived 10%
National -10
Regiongt -3
Division £
Chstract -4
Schock -2

HI. Personal Quesities and Character 10%

. Bemonshiate positive traits both private and pubkc iife

Is friendly comgassionate: and taciul

.llll—k

Indtiates, fadiiates, and buslids mtercommemity relations

Mamtains wholesome relation with pears and mter agency
partners




- Dﬂm'lmte transgmrency, honesty accountability and personad
ety

Total

100%

Note: Submit write-ups about the nominee by the following:
a. Immediate Supency
b. Coleague (2}
¢. Co-mesnber in ovic and mlous onganzation (2)




Enclosure no. 10(Division Meimorandim No,S% s, 2015)

CRITERIA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR
QUTSTANDING ADMINISTRATIVE SUPPORT STAFF AND EDUCATION SUPPORY
STAFF .

1. Parsonal holities and Character 30
a. Good moral character, honesty and mtegrity -5
b. Dependabdity, reliahility and cooperative attitude -5
c. Public relationship and sense of humaor -5
d. patience tolerance and toncem for ather -5
e, Quality and consistency of exemplary conduct and nioteworthiness of '
behavioral  performiance _ -5
«  Immediate Supeior
« teacher {2)
» other non- teaching personnel
«  Co-member in civic and refigious ctganization (2)
I1. Performance 40
1. Quistanding achievements '
1.} Performance rating for the last 2 years

SY 2013-2014, 2014-2015 -15
1.2 Active involverrent in programs and projects which
benefited the division and the whole personinel. -5
1.3 Has introdured and implemented seff-initiated
Projects {with pictorials) -10
1.4 The lowliness of the position in relation to the degree
of performance manifested - -10
II1. Leadership 30
1. active participation i community developrnent projects/programs
{With pichures & castificate) -10
2. Active participation in professional/civic/dharitableyredigious
Organization (With pictures & certificate) -10
3. Position of responsibiity and professicnal civic/charitabley/redigious
Organiration {With Certification) -5
President -5
Vice President -4
Other Official Position -3
Member -2
4. Awards/ditations/commendations and recngnition received =

Tetal 100



Enclosure no. 11{Division Mermorandium No.3) s. 2015)

CRITERIA FOR SELECTION AND DOCUMENTATION FOR THE SEARCH FOR
OUTSTANDING EDUCATION PROGRAM SUPERYISOR

I. Professional Competence 90
a. Performance Evaluation
Performance rating for 2014-2015 =20
10 =20
9.8-9.9 18
9.6-9.7 -16
0495 -14
9.2-9.3 -12
0.0-9.1 -10
8.8-89 -8
8.6-8.7 -G
b. Recognition as trainar and speaker 10
National  -10
Regional -7
Division -5
Distick -3
c. Awards received 10
National -10 -
Regionial -7
Division -2
District -3
&. Division/regionat trainings and semimar workshop attended 10
fMational -10
Regional -7
Divisian -5
Disirict -3
€. Research conducied 10
Fully implemented (results has been submitbed to DO} 10
Ongoing implementation (approved by DO) 6
Approved by DD but not yet implemented 2
£  Innovation 20
Adopted at the regional level 20
Adopted at the division level 15
Adopted at the district leved 10
Adopted at the school level 5 :
g. Authorship 6
Sole authorship 6
Co-authorship 4
Published artice {1 point sach)
h. Related experience (1 pt. per year)
IL Personal Athibutes 10
a. Medel of morality and integrity n pubc & pubic life -5
b. Good relations in and school and commuinity -5
Totad 100
Note: Subrnit write-ups abowt ihe nomiinee by the following:
Immediate Superior
Colleague (2)
Co-mernber in Civic and religiows organization (2)

- 8 =





