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DISSEMINATION OF DEPED MEMORANDUM NO.111, S.2016 RE:
DISSEMINATION OF REPUBLIC ACT NO. 10869

[An Act lnstitutionalizing the Nationwide Implementation of the
fobstartPhilippines Program and Providing Funds Therefor)

To: Chief Education Supervisors and Statr (SGOD and CID)
School Heads (Elementary and Secondary)
Section/Unit Heads
AJI Others Concerned

For the information and guidance of all concerne4 this Office hereby
disseminates the herein Deped Memorandum No.111, S.2016 Re: Dissemination of
Republic Act No. 10869 (An Act Institutionalizing the Nationwide Implementation of
the ]obstart Philippines Program and Providing Funds Therefor], content of which is
self-explanatory.

For widest dissemination.

EDILBERT L.OPLENARIA,CESOvI I
vision Superintendent [SSch

Copy furnished:
Records Unit
Personnel Unit
AO File
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DrasErrl{amor or REPUBLTC Agr tro. 10869
(An Act Institutionalizing the Nationwide lmplementation of the Jobstart

Philippines Program and Providing Funds Therefor)

To: Undersecretaries
Assistant Secretaries
Bureau and Service Directors
Regional Directors
Schools Division Superintendents.
Rrblic and Private Elementary and Secondary Schools Heads
All Others Concerned

l. For the infomation and guidance of all concerned, enclosed is a copy of

Repubtb Act No. .l O869 dated June 29 , 2016 entitled Ar Act Iutltutloadldag tle
Ifattonrldc ImplomcEtrtlon of thc.lotrtert Phlltppbcr Progna ald fr,ovtOag

hadr fhenfor.

2. Immediate dissemination of this Memorandum is desired.

DR. DRIOTES
S€cr€tary

Encl
As steted

Reference:
None

To be indicated in the Perpetual lndex
under the following subjects:
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I RrnraurcAcr uo. 10869 I

AN ACT INSTITUTIONALIZINO THE NATTONWIDE
IMPTTMEMATION OP 1IIE JOBSTAST PHIUPPINES
PROGnAM AND PROVIDING FT'NDS TIIEREFOB

B. lt erwtcd by the Scnatc ard House q Rtprcsefirattver o[ the
Philippins in Corglt€rs ancnblcd:

SEqfloN l. S ott 1\ile. - This Ac ohall be toown ag
the '?obStart Philippinee Act'.

$r,c. 2. ,]f.f,;lat1a,ion of fuliq. - It i! the policy of the
State to pronote full caployrncng equslity of amploymeut
opportunitiea fu dL atrd afbrd full protsctiott to labor. The
Ptilipphea suberibes to the Intcrnetional lebor Oryanizatioo'g
0I.0) DeceDt Wct Agetds. As a eignatory to ILO Cooveotirm
E8, the State ehall promote tbe eetablieh&ent of Public
Bmployoeot Sclvica O6oe (PESO) aa the primaty ioetitution
at the local level tbat will be rcaponeible for implenenting a
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(d) .IobW grdtte reGrs to a Jobstart trainee who has
completed all the ptogram ewhes and undergorc alt xagee of
ths Jobst rt prograE;

3

(e) ilobSitart in*n*hip re&re to the practical leaming
of a JobStart traioee in a reguler worl envitonment witt a
participatiry eoployer ft,r a period of up to tbrcc (S) nontlu,
ag detcroincd by the latt€ri

O lob$tatt lile ehillr' trchhg refera to a ten (10)day
tniDiag dcrngDed to bolisticatb dd,rlop the behavic, attihde,
and vducr of Jotilltart tssineeq wbich ar a result will cnrble
theo o plan bctt r thrir career path and dcd efiectiveb rith
the demanil,g aad chdleages of everyday life aad wcL;

C) JoD&ar, tatlnif,ll atniriag Ie&E to t!. tadmdog+ad
theootical irsEuctioa &r e pcriod of up b three (8) uortlr8 in
a leculr arce, rnd haadeon sxerci.€. in a laboratory u a
ruldop witld! tle preoi*o of e technical trainiag prqvider,
cithGr ir a tedtaical vocatiord inrtitute (IV{) resilbr.d with
the Techaical Edrrcation aud Ekilb Development Autbority
(IE8DA), in-hou* ia a panicbrtine employer, or withi! tbo
svailable facilitics of local sovcmoaat unit (IOU3);

(h) 
"Iob&ort ,n ina refu8 to u eligible JobStart legifi.nt

oehcted to p.dcipate in tle progran;

(t) JobStor, uait rsfere to the oftce estrbli6hed and
maua3sd by tbc Burcau of tocal Employment (BLE) and
rcgionel offies of the DOLB ard the puticipatirg PESO. to
implaueat aad onemc th€ Jobstai prrlgaDr;

l0 lbdLnirtrl tminiry @ refrrr to r certificstion
tbat SrU bo jdrtb' igu6d by tle DOLE, thc TESDA and tbe
perticbatilg eEployer after pqram cmplatim aod aement
of tbe JobStnrt traie'a cmpeteuiee to attr.t tb *illr .quirtd
bv thc JoHltsrt trainee. the cartifcate rhdl ontain a liet of
the unita of onpetency erd qrulification acquiled;

Gt Ttrnnhrg allouww ru&re to tlre anount r'hich the
Jotstct EairD. E€irr€s ftom tfa Job$hart uDit Sc tha dtrratisr
of tbc lift utills and tschnical treining; and

(l) ?loinrng ptron refere to a wlitts! plan tlrat gpecifree

the eet of stillo and coapetenciee to be ecquired by t'he
Job,St rt heinee iom te&nical tlaiDing to iatarnrhip period.
The oaining plan will deccribe the tf,aiEitrg curriculu:a or

varic$ of aglivG labo narket pmgramr irrcluding job search
aeairtance, tr.iniDg, arrd pleceueot for the uaernployail,
pardculady tDe youar jobggct rr.

$ec. A, fubrutt of &lffjdtt,,,. - lte Johstert Philippinee
hogran rimr to thorten the yorth,g 0&el to woat traasiti@
by enheocilg th€ howlcdto and rlillr :cquired in foraal
eilucatim c tedurbal Eaining by iob.66trere in ordor for them
to bc@e mG EsEooaivr to tLi denandr d tlro lebc uer}et.
With tho participatioa of thG grivate iactor and other
ltetcholderq the prqram ein dro bolp deveiop tlre [ft d.ills
of the youth, iaclufing thote releveat to the valuec of
proftrioeliu end irrt apprtdati4 and proaid. tnie with
a condtsite ald sa& rorl enviroomed or veoue rhcre tf,cfi
cq! .ppb relgrreat t&mbr aail coda of ethics, Anotber o\iecarrc
of tha pngran ie to ltrrtber inplore ttrc delivery od enplo5rnent
facilit tion *ndcea of the PESOo.

Src. {. &/lnitioz of Tenne. - For purpoeee of thir r{ct,
tlc followi[g t ro. ar,o hereby defned ai foUowa:

(a) hWby Efrr. to an catabli.baeEt or ar enterDri.e
which q'ay bc a compaqy, sole proprietorahip, partn rchip,
c@pdadon, c a4r other legal entity llgistereal ulder relevant
IBr. that trs}, provide a venuc fc traiairg and placanent of
Jobgta t traiacce;

(b) h*rrlu,nip dipnd rt*t b th€ anouDt *hich the
JoD$tart treire naivce ft,m thc putic[atil8 euphpr frr the
duration of tfre iateraehip periodf

(c) JobStart reGra to the Departoent of labor rad
Enployueot'r @OLE) pro3ram derigned to cnhaacc the
employability of at-rigk youth to irnlrrove tleir itrtr8ntion iDto
prod-uctive employnent throqh the prorision of full cycle
euployuent &cilitatim srvi€ includrng job camh aaifioe,
iee tadtaical aad lits etille uaiaing:r, placament in inErulrips,
anrl job reGrel 0om tlre PESO4 

-



lDodulos to be urcd, the trainilg rchedule, veoue, facilitieo,
co.t, f,r well ar the training'a Eonitoririg and evaluation
&aneworl. The training plan ahall be preparcd by the
enployer and approved by the ilobStart rDit rith t€chnical
advice Aon the TtsSDA.

SEC. 6. Qrdtdicarbrc of a ,rob$larl Ttoi,aa. - To quali&
as a JobStart traines, a perma ehall:

(a) Be a Rilipiuo eitizen;

(b) Be eightreo (lE) to twotrty-four (24) yerre of age at
the tiue of tle regietration period. Tho* rho are *nsntssn
(17) yearc old ray aleo Egistor providcd that tbcy will be
oighteen (lE) years old at tha tims of the tscbnicd traidnA;

(c) Have rt lerst Eechod hirh rclool levsl;

(al) Not be eupbyed, Btu{yiry, cn undergsilg trsidng at
t.be tirne of thc regiebatioa: aad

(e) Heve ao worl experienc or baw loge than one (1)
ytar of accumulated wcL erperierce.

SEC. 6, Progronr Componzau, - The JobSltqd Prograo
cball i[dude full eoDloyocat facilitatio! ccn'icer rtrch as
regietration, clioat reseeeneat, life aLills trliriag {ith
o[e.on.one career coaching, tschnical trsining, job aatctring,
aod rcfertalr to eDploy!trs eitb.r Sr furthrr tacbnbal trafuriry,
interDship, or for dcccnt employmenL

SEc. ?. Srorus of Jobgla lloin*zs. - lllc Jobstert
rsgiatraat rhall be oooeiderod rs a trainoe end not as an
ernployee of thc participeting ftr the duration of the
Eaiairrg procran, Job{ltart rhall bc givcn prefenncr
in ths bidng d wolere by thr panicipating enployerr. Aftar
life drille training, the PEEO ehrll eeaear and dcternine
whether the JobStart trah6€ is Eady to be rsferred for decent
emplryment on would require furthcr trsining,

SEc. 8. flola af tte Job$t,tra Uai!. - tha DOLE ahall
€steblirh a JobStart unit at tllc B[.8 and ia evcry DOIJ
re;ional office. The Job$itan unit rhall provida t,he euployer
tfie traidug costs, adoinistrative coats. or other fees, if any,
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ag_qeci6ed under a mcooranduo of agreenont b.tw.6l thc
DOIJ and ttre employer. It shsll tlso ippmve Eaining planr
in coordination uith the apprcEdate PE95g and with teclinical
advioe frou the TESDA.

SEc. 9. ?f,, nde ol ha DOLE. - The DOLE rhall be the
execudog agoocy d thc JobStat Pbilippim Prqran" 11r. BIA
ehell rerve q1 tha progran oara3ei tlat rhill provide the
rncesssry tachnical and adninirtmtive aegi*ane 6 conerred
r.giooal aDd nsld o6oc, and PESOg. It€ DOLE rcrional aad
fi9ld @ccr shdl rupenriae and monitor thc iraplehcntetion
of tl9 Job{ltart activitics in their recpectiva jurirdiction 1he
DO-LE rbdl @nducr c.paciB-buildina activities to h.in the
PESOa iD sdcpdlg t}e nes nodcl oneaployomt &cilitrtion
oenricer, pa*icularly oE caroor coachiry aad life gkille.

_ SEc.,f0. fuynent of Albwo*ae atd Stiperdc. - The
trainoos ghall nceiw e daily training allowalce ftom the
JobStert urit beginning fron tha 1if6 rliltr training gtsge to
ttro techdcal trsinbg at.e!e, Th€ rnount of thc- trai-"r.g
ellosrenca rha[ be deternineal by the DOLE,

Upoa entry into thc interoahip r{are. thc rorticioatinc
employer .ehall pmvide the Jobstjrr trii; ;fth;daif
rtipend of not leas thaa severty-Eve perc.nt (?5%) of ih;
prevailing rninirtruD ragc ia the city oi municipalitv where
t}re eetablirhEcnt i! laat€d. The aEourt of the irtipe-nd ehall
be based on the trai[ee'. aetuel rttaDdrnca. ibeancet,
tardiaece or uadartiae iacur?Gd ahall be iledwted thenaftorr
ia accordaue with the tsaining plan.

Training allowancca anil etipenda ehall be .paid at leaat
once evety two (2) rse}: or tricc a month at intcrvab not
exceeding eirteen (fB) &ya.

SEC.ll. JoDsrott T'ro;ining Pcriod- - The ilobstart
t eininS psriod shall be divilted into tbr6. (3) phares" '..-.sb',

(e) JobStart Life Sldth Traiaing:

(l) Tbe life eblb trai.nins ehall be conducted bv the
PESOa rrith technical asaistance &om thc DOLE for a ieriod
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o'f ten (10) day:, *ith at troast one life skill being taught iE
each dey of the plogran-

(2) The Jobgtad. liie .lilfr 6rining modules shall be
develimcd bv the IX)IJ i! coDsultrtion rith the DepEd'
CTIED: TESDA ead other st Llholderc.

(3) Tlc JobStart trainee shsll receive e daily allowanca
for the'duration of the life eLillr training to b€ Drwid€d by
the PESOg with fuuding support &oa thB DOI8.

(b) JobStart Itechaical Traiaing:

overtiue etay an additional etipend equivdent to the ilaily
htership etipend plus at leeBt twerty-five percent (25%)
tb6rcof,

(3) In caee of nigbt 8hift traiDir8 the ,robstart EaiDeo
ehall be eutitled to a dBbt shift difieEntial pay of not leea
tllan ten percrnt (10%) of ths istemrhip otipend for each hou
of trainiog betweea ten o'cloc} in the ewoing aud aix o'cloch
in the oorning.

(,1) A JobStart bainee Eay be treia.d during le5der
holidaye Ptuddd, ltat tbe trainr ig williry to and sill be
conpeneated tsice the dei\y intetasbip atipend on r rggular
bDlidqy.

(5) fire tine sDetrt on orettine stCy !ha[ b. duty Cedited
to tlr€ tnirra€'a numbcr of, traidog hout .

(0) A Job8t rt trainee rhrll no lolger bc requind to
uldergo a plobrtioDrry Doriod at t.he eld of the intaraahip
phaee rhould thc trainee b6 hised ia the reoc eaebliehmcnt
upon coEphtioB of the program: hovidd, That Daid heiDa6
abo mpktad hir o her tachnical training within the traiaing
plau prepared by the sane petticipatiog eEployor.

- Notwithatan,ling the LGU or participatiog eoployer'a
prcfererce to provide adfitiond or otlrer health eerviee or
insurance suppora the Jobgt rt Eeineoa shill be covered *ith
a basic accident ilrurance for tbc duration of the progran to
be paid by th€ DOLE. The participa".g coployer .hsll be
rcimbursed by the DOI,E and disbursad throqb the PESO
witb the coat of the JobStsrt traine.'. pre-trainirg aad
enploynent nefical eramiaatione. On the other hand, the
LGU lhall exeapt the JobStart trrin ea &oE accuriog a wort.
potmit"

SEc. 18. Du,ial and Recporuibilitiat of the Jobstdrt
T'raina. - The JohStart trahec aball erert every effort to
ecquire the abilitiee, valuee, snd lmowlcdge neoe&rary to
achieve the purpoee of th€ trainiog, Tovar& thig ead, the
Eaiaee shall:

(r) Th. Job{itail technical trainiry shall be ftr a period
of uo'to three (S) nonthe- Upoa the recomrnendation of the
particiDa$ng cmDloyer and er approved by th9 PESO,- a
lotstait tre66 aE .t rp or be orenpted froE uDd.rEoiDg the
t clDicsl traiuinr ard trancitioD dircctly to int€mthip 8tagp.
Itr t .hnicd training p€riod nay dm be lcra tban thrce (3)

oontha dcpcnding oo the skilL and coapetsaciar that qe
Job8tut tiainrg augt achievl end as dcternined by the
plrticipatiDg rDPlorYGt.

(2) Ibe Jobgt rt rairce dralt receirp I ttsirin8 dhmare
hom 

'tite Jobstert uait for the duration of Oe tcchnical
E ining.

($ nra Jdstert tethnlil training rhalt alhr tha traineo
to ao'uire a oueliication ot a st of @DG! nciel aligned with
the ai,prorieic TESDA traifirg rcgulatbns' ar aPPlicabb' and
be oriilified to ret a Natioul C€rtiEcat€ (NC) or Certificate
of 6npeteD.:y (coc). IL" TESDA ehell c€t the mechf,nisEe
and guiblinea fc tlre enahution of competcncier aot covered
by exietiDs traitiDg Egulatioa..

(c) Jobstort InternohiP:

(I) the Job8tart interrship Peri<d ehrll not be aore than
rhsee'(il) ronthr or cix hurdred (6(x)) horas' lte totrl dailv
trainim houn rhall bo eight (t) horue erclurive of not leeg

tban sity (00) minutee tirue ofr &r tlre re3ular mealr.

(D lbe iaternahip period oay be beyond ei3ht (E) bours
e dxt-: P:ouidrd,, That Esid ovettime shdl trot excesd two (2)

houig a day. TLe Jo,bStart treinee shall be paid for the
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(a) Subnit to the PESO tbe folowing documeate:

(1) NSO birth certificata or aoy govcrraont issued
ideutifcatiol caril with the appliceat'r birth data:

(2) High echool and collegs diplonra, if applicable;

(3) Transcript of rccorde of highert educ.tional lewl
attaincd; aad

({) Tlaining certificatss or a ,rrtioual cet{itcatioa ireu:d
b,y tha TESDA, if applicable.

(b) Eater into Githrr a tmining or eervice contragt with
tlrc padieipating enploger;

(c) Repot fu training or wcL in tte e*di&nent bo*d
on tho echcdulc indicated iD th. hainint or worh contrccq

(d) Perforrn aelr 6nd activides indicated in the training
plan;

(e) Ue tolq iDdraor$ -rDi'..{ and othatr cquiD1ent
with due carc;

(0 Not revesl any bueineee or trade secrsts that have
corre to the tmimeb eroplodEc in thc courc of the haining;

(g) Adhere to the erirting nrlse ard reguletiom of the
est bli.hnent and

(h) Eeport to the PESO frr an exit intarvirw after the
completioa of the internghip period.

SEc. f4. &rrbi$ria ol Emfuyra. - An eoployer slrdl
be dlowed to tale in JobSltart trairee only up to a rardnum
of twcnty percent (209() of its totel wortforce. lte employ.r
ohall oot tale ia the eaoe trainee to be part of the lorraat'e
elgegotlreot in s eiuilar traiuing progr n euch ae the Dual
Traidag Prograo and the National ApptenticerLip Prog6"-.

Tte participating ooployers au.t havo tbe folloring

(a) Iz$timatc burinees opereting witlrin the L,rGLIs araa;

(b) OOC on Geuerd Labor Stendardg end OccuPational
Safety etrd Health (OSH) Standarab;

(c) Capacity to provide, ia cgre of an iu'houae
arrangpmcnt, c faciliate, in cage of a ttiril.party tsaiaisg
prorrider, a tachnicat vocatiooal education ed trainilg (I\IEI)
to Jobstart trai$€os, ard to allallgp for the disbursement of
the intarnrhip etipcnd;

(d) Capacity to provide fot uP to t'hree (3) aouthc
irteln.hip or rmk eqrcrietrce to Jobstart trairces, with a
comnitolnt to pay at Lait eveDty-Eve DeErt (7696) of t.hs
dai\y aininun wagc fu thc relevaat eity or munieiPdity;

(c) Crpecity to dewlop a tainio3 Phn to be leuncd and
applisd by t.he traince in the eetablirhnelt;

(0 Copacity to Eentor atrd Eonitor a Jobtltert trainee'e
perfora rnce; and

G) Interest and willingnees to abrcb or offer poreible
regular coployment to Jobstsrt graduetee.

SEc. f6. &rries @rtd xrrrprlnsibilitirs ol Enplrycn. - \+e
participati:og employer thall perfotE the bllowiag:

(a) Dosigu and iopleoent the tr.ining plan in
partnenhiD with a TVEI institutioa, aa applicable;

(b) Entar into either a training or worl contract rith
ths Jobetalt trlhee;

(c) Provide to the Jobstart trainee practical trainitg or
worL erperiance for a raarimura period d three (3) nontha
or six huldlcd (6()()) hout8;

(d) Pry ttu Jobstart trairee a dai\y stipend of not leee
than sev.nty.6v6 psrcent (75%) of tlle daily minirtuu wage
of the city or municipality where the eetablishnent ir lmted;

(e) E&ourage thc JobStart traineG to develop pemnality
and prcfcrionalien and to the ertent possible, Protoct the
JobStart trailee fron phycical or Eoral danger;

I

t
I

I
I
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(f) Submit moaitoring and evaluatioa rlport or other
infonnatim on the trainee'a performrnce es aay be required
by the DOLE or the PESO;

(g) Subnit irrvoicee to tb6 PESO for reinbureemeat or
liquidatioa of, arpcna, a. the caa nay be, of training corts,
iatcrnrhip etipend and otber adninigtlative cats; and

(h) No6& thc PESO and the JobStart unit of I tsairree's
bleach of onfract o airerdrd in tla tmining premiree prior
to ita decisio! to su.pGnd or tBrBinate the treining.

frC. 16. lcrnimlbt of Ttt*Ana Cor t@. - AnV of the
folloring shall bc e valid ceure ta terni'at€ the traiaiog
cotrtact:

(a) By the cnployer:

(1) Habitud ebrenteciem of the Eain6€;

@) Willfui rfitSedi:re hy tle Erirs of tle edst [tuerrfr
rulee, or iuubodiratbn of a lawful order of a erperbr;

(O Iteft or Erlicious deatnrctiqr of the eetabli.hoende
property or equiprent by the trainec;

({) Euga8ilS in vblene or othsr fca6 of aircoadud irl
the traiairrg or eotabligbrocat'e premirer by the uairre; autl

(5) Inelhciency or poor training performance for a
prolonged period rlerpite ?sr:ningp duly given to the hairce.

O) By the Jobllt{rt trair€:

(1) Snbctaadard a haraful wortin3 onditiors wittrin the
e8tablishEont's preaieee;

(2) Cruet and iahumane treatnelt; and

(8) Prolonged or contiauing illneee.

In caee the trainiat contrrct har becn ternioatsd,
r€placenetrt of a Job3tart traiaee in an eetablighnent chall
be allored eubjeqt to tbe causs of ternination- Io cgs€ ths
ternination is caued by the enployer, the JobStart treinoc
oay rtitl be refsrr,ed to dher participating enpbSnn. ln cae
tbs tataiDatio! ic caured br tbe traiaec'a ooa-edherncc to
prgram guidelirc., e lew trailse uay sti[ be proviled to tDa
coptroyer provitled that there are otber traineee available fc
d4lrymenr

SEC. 17. Grieaonce Commirtee- - The Grievaace
Connittoc ehall have the ioitid rerponeibility of eettlirg
difierencee in caae of e:cy violatiou of 6e tEairirt agrc€ueat

11

a dccieirm pusuant to partileit nrLB 8rrd tcgulatioor. lo cac
of failura by the Gricvance Cornnittce to eettlo ths irgue or
rendgr a docirion, or in cae th cmpleiat i! afliDot na'nberc
of tho Grbvarce C,omnittee, the cer ahall be r3fBard to tho
DOLE-BLE for appropriatc acti,on-

Either party aay furnieh the otlrer party 6 notice of
intant to terEinate ths ttrini4g cgnbrct fc cauoe as definsd
in thio .ection.

SEc.18. fiaymcnt d Admhtbno,rive Fee. - Padicipating
employere ghdl reeive an aEount per month per Jobgtart
traitrc€ to cover admiaisfatioa st in oalaging tha hainee,
such aoount to be detemined by the DOt E,

SEC, 10. furuurehip utith Loal Gouernmenl. - Tbe
LGUa, through th. PESOq eh.ll csrrre ae the conduit of tbe
DOLE in implanenting the progr.a at the local level, Ttre
PESOo aro expect d to:

(e) Hirc ad.quate rtaff b en rE t}e oooth inpleoentatir
of the program;

(b) Organize the rcgiefatiron proccee for tlre prograa
inate of r€gistrant€;

(c) Pr.ocaes aod evduate infornation of regiehante and
aelect eligible plogran benefrciaries;

(d) Couduct job aatrhing and reforral;
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(e) Colhct aod rerrier rtlemnt fuancial ead adminigtrathrc

dodncnta aad EDort as ncc..lary 6r tbe prrcaeoiry of the
trainitrg grarts to the .Iobstart traiDc€s, ag well ao thc
ealniniaEadrc fre providcd to the ernployu;

O Mrinhitr a complote pldle aad reooad. of trangactiore
of progren perticipants and ctployers; and

G) Subnit a uoathbr prog n Eobitorisg r€port to thc
DOLE, qy furnirhed tlre concerned DOLE rqional and 6eld
o6es, and the of6ce of the local chiaf erecutiw.

SEc. 20. Enlrr;lrcmett of Labor Marhel Inlormaabn
S,,d/ten QilIg). - To dcvrlop local I.I\{S, participating PESO.
olrdl uahc uce of ths DOLE'r SLilla E"grto, Sldcn (SItEl)
to [atr.|3 t]e ncordr of Jobstert trair..s, enployera, and
PESO balsactioDr. ltc PESO ua6 ehall bc tr.ir.d ir tho
u.o of th€ SRll and job rertching.

The DOLE regiooal aad field officac and tha BI,E rhrll
Gtablfub the neecaary iaforuation t chmlog iofiaetsucture
atrd st3tsE to irprorre tbo coUectiotr, procassi.ug, aaalyais,
rcpct dovolopnent, and diacaioatlu od PESO fitistics ard
othar labor nrrlet irdoroation. Torardg this sad, labor
aarlet aaalyct .hdt be hiled by tlte DOI,E and th. BLE
to provide tachnical a$istaDae i5 treinreiniag the LItdIS at
alt lcvale.

SEc. 21. Ovcrtight Commill,ec. - An overaight
CoEnitt o shrll ov.rs.6 thc iaplenentatioa of the JobStart
frcgan. The Coamittae ehall be chaired by the DOLE. Tba
Conmittaa aball be conpo.cd of rcpreentatives bom the
Ilsp.rtoont of the tntcrior anil Local Govamneat @IL,G),
Doprrtmcnt of Social lf,elfare and Derrclopocnt (DSWD),
Nrtiouel Youth Connis.ioa (titYC), ?ESDA, and
repreaantativee &or the yout\ enploycr, and labo sectorg.
An smual progr€s r€rport rhrl be traneoittad to both Hourec
of Cougers tbrough tbe Secrotery of labqr and Euphyaent.

SEC. 22. Appropro,tiorrr. - To carry out tho prorriaione
of thi! Act, guch amount 6r tBay be nece3aary ie hereby
auttorized to bc appropriat d &oro tlre National Treaeury.
Thcreder, such atrog ae nay be neceaoary for tbe coutinued
iEplenentstioa of thi. A.t chall be included in t}e General

t8

Appmpriationa Act es s scparate itra under the DOLEo
btdfpt

Sec. 23. ftEtrfl Claue. - Any vliletim of tlte proviaiona
of thb Act or ite implementing rulec and regulatioos .haU be
subject to the gpneral p€nelty pruvided for in tha lrbor Code,
es a.Deaded.

Empbyers found oilfering unngiltered Jobstart pr!ira!.
shEU be aubjected to prcgreE cloeura ploceedinga ;ithout
prejudice to the filin3 of adoinirtrrtive, ctininrl or civil
liablifies.

The DOLE Sectretary may file tbe neceeeery civil
and/or crimiaal caecr aa may be deered reacolable end
eppropdate pumunt to this Act for any of the following
carEat:

(a) Fraud or deoeit connitted in connectiotr tdth tbe
employet'e participation in tho JobElbm prograo; aud

&) Failure to coDply with thc conditions or obligationa
pre.crib€d urder tbie Act or it inplcnenting rulae and
rcgulationa,

SEc.2l. Impbrr?€ntillg Rda od Rt4ty'ojtbn,. - withio
triD6ty (9o) daye Eon th efoctivity of thie Act, the Sccr.tery
of labor and Employnent, ia cooralioation witlr coromsd
egenciea, ehdl forouletc the necaerary rulaa anil regulatiooa
to ioploaont the proriaione of thic Act,

SEc. t5. Separcbiliry Clouez. - If any provieion of thia
Act b hald invalid or uncoartitutional, the laue aball not
afiect tle vdidiqy and efiectiviry of the othcr provirktnr hereof.

SEc. %. RewlW Clail*. - All lewr, decmes, c:ccutw
ordere, and rules aad r.egulatione contrary to ot irlcooaistolt
with the provirions of thie Act arg b.reby repsded or uodiEed
accordiqly.
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SEc. 27. Wfdiorry. - fris Act ehell t L" eftct tfteen
05) &y! ftoE tlr rlets d its pittlidtln btb Wial @c
or ia al lerst t?o (2) neropaperB of gereral circulation.

AL./"f>.
FELICIANO BELMONIE JR.

So&roltkHw
dner&ataivq

Thie Act was peesed by the Senate of the Philippinee
ao Senate BiIl No. SOel oa February l, 2016 rDd adopted by
tbe Houee of Repre*rtativea as ar amendEeDt to House
Bill No. 6.115 on May 23, 2016.
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