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No. q'O s.2016

TO:

tt,:p€d.l,i.1lnl,iAi,A". i:i;y .r',

RELEASED
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Chief/ Education Program Supervisors and staff, SGOD and CID
Public Schools District Supervisor
Senior/ Education Program Specialists
Public Elementary and Secondary School Heads
This Division

s
li

t:f

FROM:
OIC.

L. OPLENARIA" CESO VI
Division Superintendent

DATE: August ,20t6

SUBIECT: REGIONA[ CELEBRATION OF WORLD TEACHERS'DAY

1, For the information and guidance ofall concerned, this Office hereby
disseminates Regional DepEd Memorandum no. 175, s. 2015 dated August 1, 2076, re:.

"REGIOI{AL CELEBRATION OF WORI.D TEACHERS, DAY ,. the mntent of which is self-
explanatory,

2, Each District shall nominate one (1) nominee in both Elementary & Junior High
School in the following categories, Teacher I, II, III, Master Teacher I & II. AL$ Mobile
Multigrade, Kindergarten and SPED Teachers, Each District is advice to conduct their district
selection process from August 15-22,2016 and must submit their district nominee together
with the documents on August 23, 2015 {Tuesday) for the Division Selection Process to llr.
Vicente G. Sanmlgrel, EPS II-HRIr. District Selection process will follow the criteria enclosed
in this memorandum order.

Immediate and wide dissemination of this memorandum is highly desired.

Encl:
As stated

Copy turnished:
Records Unit

To be posted in the website.
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August 1, 2016

RcSlonal Memorandum
Ho- lJ7_5-s. 2016

0q
Regional Celebration of World Teachers'Day 5/b6

To: Schook Division fu perintendents
This Regio{r

1. Pursuant to Presldential Proclamation No. 242 entltled oecro,'r, g the Pefiod from
September 5 to October 5 of Every Yeor os *Notionol Teocherc' Month" , this Region is going

to hold a regional culmination of the month-long activities on October 5, 2016 which is the
World Teachers'Day (WID), to be held at l-imketkai Atriurn, Umketkei Center, Cagayan de
Oro City.

The celebration aims to:
a. honor those who are in the teaching profession;
b, revitalize the image of and respect for teachint as a vocation by increasin6 public

awareness on the value of teadters ln the Philippine society;
c. take the occeslon as an opportunitv in building the image of teaching as an

anractive and fulfilling profession; and
e. generate widespread support and assistance for teachers.

3. Regional activities shall include Awarding of Winners in the Sealch for Outstanding
Teacher ( l, ll, lll ) and Master Teacher ( l, ll,) for both elementary and junior high school
levels, AtS Teacher, Mobile Teacher, Multigrade Teacher, Kindergarten Teacher, Special
Education Teacher; Dance Contest (Hip Hop, Retro and Ballroom); Grand Showdown of
street parade by the 14 Divisions in their fustival presentation; and Electronic Raffle

4. lncluded in this memorandum are the tuidelines and mechanlcs in the different
activities and contests with the corresponding assigned funcuonal divisions in the Regional
Office for references.

5. All expenses relative to the conduct of the celebration shall be drarged against local
funds or any other source of funds subiect to the usual accounting and auditing rules and
procedures.

6. lmmediate dissemination of this Memorandum is desired.

Encl-: As state.,
To be indicated in the Peroetual lndex
under th! folbwir!3 subjects

Regi Dire

protrams proiacts caLbr.tions tolchars
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III. WHO CAN I{OMINATE?
A. Teacher Category
School Heads/District Supervisors/ Education Program Supeniisors/Stakeholders

{PTA Officers/Fellow Teachers in the present station} are authorized to inominate teachers
to the Search. However, the Schools Division Superintendent must endorie the nornination.

]V. WHAT ARE THE CRTENIA?
There shall be three stages for this Search with the following p

Stage 1 - Document Analysis (60%)

Stage 2 - hterview (20 %)

stage 3 - validation (20%)

erctntages:

The Document Analysis shall include all supporting documend submitted to the
Search Committee which will be graded using a specific criteria. l

The lnterview shall gauge th€ nominee's ability to answer questibns relevant to the
award category. A rubrics on assessing interview responses will be used fbr this purpose.

The validation aims to assess the nominee in terms of morality and intetrity both in
public and private life, and his/her human relations in the school and iri the community. A

validation tool will be provided to the sffeening and selection mmmidees in the division
and regional levels.

V. WHAT ARE THE STEPS IN THE SEARCH PROCESS?

There shall be a Regional Level for this Search following these steps:
1. Nomination

a. The nominator accomplishes the nomination form.
b. The nominee prepares all documents followint the criteria on tilocuments Analysis

and have these certified by the authorized official (school head/division
official). I

c, The documents are submitted to the Secretariat of the Screeni4g and Selection

Committee in the division level.

2. Evaluation of the nomination forms and supporting doorments by the Secretariat

a. The Secretariat evaluates the nomination forms and determine! if the documents

submitted are complete.
b. The Secretariat submits the nomination forms and supporting dlocuments to the

Preliminary Screening and Selection Committee (PSSC).

3. Evaluation of the nomination forms and pertinent documents, and prrrliminary iudging by

the Preliminary Screening and Selection Committee (PSSC)

a. The PSSC conducts the preliminary judgin6 of the Search based

Analysis only.
b. The minimum raw score in Do{uments Analysis is 50 points to fiualify to the next

level of the Search.

c. The PSSC prepares the short list of preliminary winners for submission to the Final

Screening and Selection Committee (FSSC).

4. Finaljudging by the Final Scr€ening and Selection Committee (FSSC)

on Doolments
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2016 Search for Outstanding Teacher
c/o Offtce of the Quality Assurance Division {QAD)

DepEd Regional Of{ice X
Contact Number- (08822) 714576

OBJECNVES

The Search for Outstanding Teacher, Master Teacher, Head Teacher,
Principal and Public Scfrools District Supervisor and Education Program Supervisor
is an annual exercise to commend and reu/ard teachers and school heads who
demonstrate excellence in the work of an education proEssional. The DepEd
Regional Ofhce aims to :

1. Promote recognition, respect and appreciation of teachers;
2. Stimulate interest in teaching a$ a career; and
3. Promote quality teaching and €nhance teacher professionalism

The qualities of being an outslanding are maniiold and the most important
qualities are passion, leadership, classroom management, and conlent knowledge.

Among those qualities that can be attributed by educators, ure strongly believe
that passbn. leadership, classroom management, and knorrle€lge of content are
conducive to b€coming highly efficiont ard effective. Teachers are effeclive, thus it
enables sludents to reach their goals and realize their potential. Ultimately, effective
teachers have the ability to influence students in schools and wihin communities;
this is where leadership skills and deteminalion manifest.

II. TT'HO ARE ELIGIBI"E TO 
'OIN?A. Teacier C.ategory

The nominee
1. Must be a model of morality and integrity both in public and private life;

2. Must have good human relations in the school and in the community;
3. Must be a Filipino citizen teaching in the elementery or secondary,levels, or handling

classes under the alternative learning system, with full-time or permanent

appointment and full teachin6 load;

4. Must have been teachin8 in the present schooustation at least for the last two years'

However, for the outstanding Master Teacher, he/she may not necessarily be

teaching in the present station for the past three years for as long as he/she has

been a master teacher for the past three years.

5. Must have Very Satistactory performance ratints or Proficient for the last two (2) years.

6. Must have not been found guitty of any administrative or criminal offense.

III. WHO ARE NOTqUATIFIED?
1. Previous awardees in a similar seardr in the Regional Level or National Level

organized/sponsored by either the Department of Education or any private

organization(regardless of the yearls they !oined).
2. Teachers/school heads who have been suspended for any administrative or criminal

offense.

1
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a. The FSSC conducts the final iudging upon receipt of the results qf the preliminary
judging by the PSSC on Documents Analysis.

b. The FSSC conducts the lnterview and Validation to determine the winners.
5. Submission of winners to the Regional Search

a. The FSSC prepares the list of winners of the division level search.
b. The Schools Division Superintendent (SDS) endorses the list of division winners.
c. The Secretariat of the Division Search submits the list of divisiod wlnners, together

wlth their pertinent documents, to the Secretariat of the Regional Searchi

d. Only the first place winners in each level will qualify to the Regignal Search.
VI. WHAT 15 THE COMFOSTNON OF T}IE PSSC AT{D FSSC?

There shall be a Preliminary Screening and Selection Committee (PSSC), and Final

Soeening and Selection Committee (FSSCI in the Regional Level of this Search with the
followint sutgested composition:

Preliminary Screening and Selection Committee (PSSC) i

Chair : ROGELIO C. EVANGELISTA -{hlef.QrrAD
Members: REINANTE NOEL N- PELAGIO

NTIL A. IMPROGO,Ph.D.

ARNELT. GENITA,Ph.D.

LAURENCIA O. TLAGAS

SGOD Chief
CID Chief

Final Screenint and S€lection Committee (FSSC)

Chair : ALLAN G. FARNAZO,Ph.D - Regignal Director
Vice - Chair; ATTY. SHIRLEY O. CHATTO - Asst.lReg,ional Director
Members: ROGELIO C. EVANGELISTA {hielquAD

REINANTE NOEL N. PETAGIO .EPS ]

NEIL A. IMPROGO,Ph.D,

ARNEL T. GENfIA,Ph.D,
LAURENCIA O. LLAGAS

. EPS

- EPS
. EPS

VIII. WHAT ARE TI{E I{ECESSARY ATTACHME'TTS?

1. Endorsement by the Schools Division Superintendent
2. Duly accomplished nomination form with one-page write up ahout the nominee
3. Personal Data Sheet
4. Certi{ication that nominee has not been suspended for any administrative or

criminal offense
5. Certified true copies of Perfo.mance Ratings in the last two (2)!years signed by the

Schools Division Superintendent/Assistant Scfiools Divisiorl Superintendents
6. Supporting documents following the specific criteria on Documeots Analysis.

Photocopies must be certified true and verified against the original.

TIMETABI.:
R onal Search for Outstanding Teachers and School Heads

Regional Launch August 1-30, 2016I
i

Division Level: lAutust 3r,2016
3
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Submission of Nomination Forms/documents
to the Division Secretariat
Division Level:

Evaluation/Judgint by SDOs Screening and
Selection Commift€e

September l-2,20tG

Submission of list of Oivision Winners and r September 5, 2015
ments to the Regional

September L2-23,2016
Evalua on^udg ng by Regional Soeening
and Selection Committee

I. Pefsonal Queliu€s g Characer
a. Has demonsbated as Model of l"torality
b. Good human r€lation in sctrcol and community

a. Immediate Superior
b. Co-teacher (2)
c. Co-nrember in civic and reloio{Js organization (Z)

Instnrsdooal Cfitpcltence and baching Effiectivenegc
Pefofinance Evaluation
1.1 Perfonnance Raung for last two years 10
1.2 Pupil Performance for Sy 2015-2016 s

a, National Winner
b. Regional Winner
c. Division Winner

Reco8nition and Awarding October 5,2015

CRITERIA FOR THE SEARCH FIOR OUTSTAilDII{G TEAC}IER/HASIER
TEACHER/TII{DERGARTE'| TEACHER/AIIVE TEACTIE& TADRATIS'TII

es

10

10

20

60u
1

2 Instrudionar devices ard Materiars produed for the improraernent of teaching
2.1 instructkmal material produced 10
2.2 eyidenae of technical assistance 5 (MT only)

A. lnvotuernent /coach in co_currtcuhr activlties 5
3

4

5
4

3

Educational Attainm€nt
hofessional Advancement

a. Participantsof hainingy'workshopG/seminars 5(W,wrW ana * & I aw[ggregatey

4
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International 5

Natbnal 4
Regional 3

Divi$on 2

b. Abstracts of researches conducted
b,1 Fully Implernented (result has been submitted to D.O.) - f0
b.2 ong[rrB implementation( approved by D.O.) 6

b.3 approved by the D.O. but not yet implemented 2

c. Publication 5

5, Actual Demonstrahon Teaching 10

lU. Profiecsional & Community Involvenrnt
a. Participation in adivities outside teaching 10

b. Awards from reputable organization (NGO,LGU) - - 10

T&r l(x)

ro

20

Itloh: Suhnit writc-upe about the ndnin€e by the bllorrlng:
a. Immediate superior
b. Colleague (2)
c. Co-member in civic and religious organization (2)

C-RITERH FORSETECTION AHD DOCUI,IETTATIO'{ FOR THE SEARq{ FOR

OUTSTAT{DING SPECIAL EDT'CATIOil TEACHER
I. IT{STRUCTIONAL COI'PETENCE AND TEACHII{G EFFECTIYEilESS

A, OUigTAnDrfiG CorfiRrwfTo{tl X)R rHE SptCtet EDUATTOil
PR@RAI4 35

l. Introduced/tried out effective approactEs or imovations in teachirq ( at least
2) which contributed to th€ improvem€nt of instruction in meeung ttre needs

of special chiHren topts
Documents needed:
o AHract of the effectivdinnovative approaches and how these

were utilized in the field certified by the superintendent and
principal.

. Certification from the principal that the approadrcs contributed to
tirc improvement of instruction for children with special needs

o Evidences certified by the principaudastricly'division supervisors to
$row the effect on the leamer{sdrool m a result of innovations
used/introdued swh as increce in pupils' achievement level,

recipient of different awards from the local

schoolgdistrictri divisbns/etc.

2. Written /produced instructional materhls in SPED 15pts
a. Modules /workshops published and util?ed reference materials/books in

schooUdistricVregion (2 poinE per set of modules/yrorkbook or 1 reference
rnaterials. ) 5pts

5
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b. Equipment teaching &vices(2 points per set) sfis
c, Tedlnical paper or articles in SPED ( I pL p€r paper or adides) 3 papers

5pts

3, Research Paper/discr.lssanvDemonstration teacher
lcvel
RegiorBl
Dlvrsbn
District

l0pts
pdnte

10

7

4

B. IEADERSIilP 31,

,, Coordinated the orlEnlzation of classegimplementation of SPED program

in the districvdiviSofl/regiorral level 10pts

2. Condwted in-service training p.ograms

SdDouDistrid Level 5

Division 8
Region 10

loPE

3, Participated in community programtprojeds for the developrnent in their
areas of irterest 10pE

DocurnenE neededi
. Certification from tlre Mayor/PrincipauBarangay Captain/Prie$ of

prorect undertaken properly
o Writtenlpictorial report of prognmyproFct underta(en

C.AWARE 10
Recipient of community/s$ool, district, division and regional awarG of recognition

for outstanding sarvhes of the education for the last nve (5) years.

Community/ScfroouDstrict 5

Division I
Region 10

D. COIITI'IW'S AIID DEDICATEO SMWCE
1. Rendered continuous ild d€dicated service in teaching Fofes$on 5

LvBI point3
8-l0yeao 5

+7 yeam 2

2-3 years 1

10

6

2. Rated a S,PED teacher with an outstarding perfornnnce for the lad 3 years 5
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E. MOFESgI(NIIL ADYAilCEI'afrT

Certified true copy of tmnscript of records of the highest degr€e aftairEd ard
<legree bearE flJrsud
- with M6teral Urits .05
- M.A. CAR - 1.10
- M.A. in SPED - 1.5
- With units in Doctorate Degree - 1.75
- PhDlEdD - 2.0

certificabon s(Ined by a sponsor and other evidence of parttsipatioo in any

training worksfrops or seminars in Special Education ( Division, Regiond,
National and Intemational Level) 2

5

Punctuality and attendance 1

II. PERSOil'IL QIJALTTIES AI{D CHARACTER

a. Model of rnorality and integrity in Public and private life
Unquestioned horEsty and integrity - 1

High work ethics - 1

Trustworttry in the disdlarge of duty or of obligation - 1

With high ls/el of stress tolerance - 1

VirhJous conduct - 1

b. Good human relations in school community

Total
ilob: Submit wriE-upr abort the mnrlnee by tle following:

a. Immediate 9Jperior
b. Colleague (2)
c. Co-member in civk and religkxrs organization (2)

10

5
point
point
pdnt
point
polnt

5
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CRITERIA FOR SELECIIO]| AND DOGu}IET{TATIoT{ FoR THE sEARcH FIoR
OUTSTAT{DII{G TI{ULTIGRADE TEACHER

l{arne of Gmlidate_ ScttooUDiviSon:_
Area/ In rl€abr!

1. Instruction l Cgllr@
&,@peEnce an Teaching Huttisndc Clatsec.' -
a, I Perforrnance rati for lhe l.ost S_o:ygq![(ry 2013-201 20r+2015 5
a. 2 Pupib PerfornEnce rating for the la6t two years (Sy 2013-2014, 5

2014-201

a.3 Pe rnq-eqo!@

TOolo
5.)6I

B.C.bm inT€*hiT9 Claca€.
b,l Years in service as mufti grade teacher
b.2 Introduced and tried oW innovab teadring apEoaches which

contributed to the imDrovernent of multiqrade classes
b-.-3ll@lortetdtllg.
b. 4 Evaluate/prepared/and uulized materials to improve teaching of

rfornnnce in l"lG dasses
p.]l_8e!eCrch_a!fu reatiye_o!@ts 

.

C. Leadershl Fotentialc
c.1 Involvement in co-crurricular activities
c.2 AwarG receive in the hst five (5) vears
c.3 Schmls anC maintained
2. Pnofies$onal and Conrmun Involvcnrent
a. Pr&esional Qualitica

a.l Ed6ational Attainrnent for grou/th
a.2 Semina attended
a,3 subscriDtion to Drofessional maqazine in the last trvo rs
a.4 active rnembershi ln profg$ilglElqqanEoliorls

a.5 furEtuali and att€ndance
b. Comm Invoh€rnent
b.1 . active members or@nization outside teachim
b.2 resource gsle]3|tigl-rr_ and netrvorkasu

3. Profbeeional anal Cdnmunaw Inwlystrent
a. Mod€l of morality and i rity
b. Good relations in and communrty
Tdal S@r€

*oh
5

5
l0

5

10

frolo
lOgtr

?
3

_3
2
I
1

3
l0a/o

2
I

8

RrtinqFoant3

5

r5

5
l5q6 ,

roq6
5

5



.f4s%
iJSJ

Rcpublic ol thc Philippincs
Drpartmrnt of llducalion

REGION X - NOi:ITHERN MINDANAO
Zat( ] l ptltt lk hrtunt
l'!ryat.'l l. l)tu ( itt

j -. :

r^*6
EDUKASYON

rilsTtuct rollt:
l, PLatr fltr orn thb foam aorngiatcly. Ur. bla(k i* .nd print lttlbly or

eoEoda in the comptlaa.
2. Slbtnit thit Ori8inal Eopy to tha BtgED ROX- QlrAD or or Ecio,.t Alr6t

t,. t, 20t6.

BASIC
INFORAAATION

SHEET

Fu[ tl.me (MR./MS./MRS./Di.]
lplede lnckch app.oprid. :ltlcl
Home Addreisl

Rerid€ne No.

|.iln.me:

Date o, Brnh:

llame o, Curre sdtool:

5lrcct 0lrtrl(!..ryo*nlSrrangiy Zi9'-o6"

anc o, Spoure:

Phce of Sirth

No. o, Childrcn:

48.:

PeEon.! E-m.il:
Addre$:

Resir€ncc T€1. tlo.:
JAre, (-cdr r Icr, \o,l

i Mobib
tao-

Gcodaa

Rctgion:

Addrrir:

sahoolrrl.. €-mal 
^ddra$:

1A,.. (odr i ierpphoe Xn I

Compctttion lnning in; El prcdroot

El rull-rime

r.rchiu Lodr I

O rulltod wirtt
.dmioislr.tiw duty^cs

O rrl+oaa wttl u)
adminktralive duty/E5

Olvisbn w'rerc sdlool ls b(Acd:

B Elemenrary

o Subgtituta

O NoT full-Lord but wirh
admirl rativ? duly/i6

E oT fu[-Lo.d afld with
HO ldmi slratlw
duly/ie3

O sccooaary

Dctokof loz&: '
.) srJEof3 dcfintiro.r o, fu{

b) Actu.l Te.rhi.8 b.d

c) Actu.l Admhiltr.tivt lo.d (if

lo.d:

Tcslilg
trFriatt<e:

!,lvl

&lraia/rnnttw &rt /b U orrr:

t{o. o, y,r3. es I lercher. 

-

O to yeas or morc 0 bclow to ycrrs Yerrt d .cir.l te.chinS:

tvb. & Yt. Started:

El lveregc h the h* 5 yeiE * Vlre Sal'lifactorv wdh !q!-qgt €lmr in a gir.en Vt.r
I_1

ta olrrt{raa
I

I

D!ir!.3 €anr.d:

Pat (Inn.ldk[ 0 oirrria
O *llonrtArerdr tccrhrcd

C Bachclor's De3ree El Mastcral DeSre€

El Ooctorde Degree

0 Diririon O n4txr"l

Hi8h€51 €ducalional Antlomefi t

sgcdtY Ycars you hale bem i
ReSiotrrl/[.tion'l Awardet in th.

searchi

PRC l.D. tlo:
I xoldcr leache/t Licalr34

Bno

Civil Sr.tur:

l. APPLlaA"t i ! QLlir trt laAr la'lrr

Arpdnlmcnt:

PRC LKEO$: I El v.:
of valid PRC
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llavc you bc.n CONVICIEO of rny ol thc fo0oryinE
offcote?

Q oinrinat Bcivit O edmioirlrrtive
_Yci _ l{o

Strul: BC.$ Dist8sed O no.ocr"o

Havc you b..n CHARGCo ol
E crimiaet 0 cirit

Yt! llo
st*us B crs! Dirml:sed El h pr4resr

lmpo.t nt: shqlu r c.t lrara baat Al.d .f&r* yo{ Grn ll it lrs dsrlar.d or rnlcrtty ett!4, pCre Lrdclt! tlEm
by ctrdonj $r aproprbtc bor |tovc. IhG DrDfD t(lx - QllAD rh.ll vdd.t tltb har tod hflirt to dr<]orc wl[ bc r
troqd to. DlsQf,A[FlcAnOa{. Phese giyc det ilr lo a repa..tr shrct of papcr.

REPROOUCfTON / PHOTOCOPYTNG OfTH|S FORM lS

AUTHOf,IIZED

This may .lio b. down lo.ded rt

fhlt ii to certlfy thet I lrotrnLrih $amit myr€lt io dE rules of the S€arch. I .Brce to rubmit thc acodnplirhed
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STREETDAXCI'{G AilD SHoi'U@WN

cr'o Oftc6 of th6 Hunren R6sotrcs fbveloprns[ Divisi6' (HTDO)
Contad Humber - 088z2-7145761, Local - 1 15

CONTEST TECHAillcS AXD GUIDELINES

1. Ths concapt of ths daEa po.bmanca nr.Bt depict the testiyal c€l€bralion of lh€ iily or province.

2 Eact grow musl be compos€d of a minimurn of 30 and a inerimum of 50 for smell divisaons and
minimum o{ 60 and maximum of 70 for Ug divisions includirE th€ crew, support slaff and prw6 men. All
are sctrcols hsads, supervisors, and SDS/ASDS

3. There will be no ag6 limit as lorE as tlEy arB in good health and abl6 to perfqm and urear th€ requied
coslumgs without difFcrlty.

4. Tho uso of rocycled rnaterials as props is €iEuragBd. Hi.Jtty flamrn$le nxtts.ials (gs/kerossne) and
pyrotechncs ls strictly prohibit€d-

5. The 3sqr6no€ in ths ord€r of parade ard psformance in th€ main darre exhilitirxr ehdl ba d8terminod
by da.iring o, lots.

STREET OANGE COHPETITION (PARADE}

1. Erch group shall havc 6 ONE MINUTE-CHoREOGRAPHED-FORWARD MOVINGSTREET DANCE to be
p€rformed in d63ignaled ereas or MTTLE ZONES wh€re the ludg€s lor the competdon t,ill be deployed,

2. All Sb€et Dance participants shall ass€mble at lhe d€signat€d parking lol at Limketkai Cs{6r. CagEyan d€
Oro City rlot lat€r then 6:00 em, in their corllplele costurn€ altr€,

3. Registration b€{ins at 6:30 am- (Para& rnarshsls shdl asist and g.ve pflticipa(rls direclims 6 to whictr
area they will assemble. PaEde will profiptly slart at 7:00 a-m.

4. Each grolp must essign t\to od their m€mb€rs to cary a bTlner or stresn€r "6 leet by 4 feef bearirE the
nam€ of tho DMsbn they ar€ r€pfe€eflting.

5. The Slr6€t Danc€fs must p€rform their dance routhe as soon.rs the parad. $arts until ttny reach the
pefed€'s ond pornt Parads roue s{arts et tlle enlranca o( the Lrmkotkai Certer. Lapasan hlgtlray, gcnng to
tho bsck r6s of LimketkEi Arium-

6. The cofirmittee will have sl assigrEd FIRST AIO TEAM; tlowever. each group mLEt have their own supporl
stafi to cary out aid in cass of €fildgency arld to provido neoessities of the group $l{r} as wate(, ,ood, elc.

7. A ddsilod sritbn d€s€ription and or naratirn about tt€ restivel must be submined to lhe S€seta{iat c/o
EPS Ang.lina B, Burron, CLMD, one \i,eek be{ore th€ parede. Ttis intormalbn snall be distributed to th€
Bo€rd ol Judges ard rnodia outl€ts for lh6ir psrusd.

8, CRITERIA

e. P€rfdmanca - 35 pts

b. Choreography- 35 pts

c. Energy Levd - 20 p{s

d. Ordslinoss - 10 pts

TOTAL - 1O0 pts

L Th€ie will be 8n award for Eest in Paiade S0ect Oancc for bo&r Small ard Big Oivisions. The cash
:Mards for winneni and non-winners snall be det€rmin€d by the Executive Committeo.



DANCE SHOIUX)TVN COrPETINOil - UXKETKA ATRlUr

1. The pres€rtatior/ps,fqmanco: FREE INTERPRETATION / FREE CHOICE inspred by thB fe3liyal of tho
province a city.

a. Tho us€ ol props and risers ars allowed

b. Hard pops : h€igtrrt limit is 7 f6ot

c. Sofl props : no limat (tela, etc. ))

2. All Stre€t Dacing parlicipants sh€*l assemble outskle Limkgtkai Atriun. All palicipant3 MUST BE in
cornpl€te costum€a for ths NiAIN OANCE SHOWOOI /ll. Props s backdrops shall be in stardby mode and
cel only be bro'.rgn inside the main hall imm€diately prior to their per{orm{rEe ,to avctid clogging of the
€r aance and exil poir g efld must ba r€moved imnEdiately afts th€ p€rfCmance.

3. Each group must have a minimum of 30 members and a maximum of 50 tor srna[ divisions and a minlmum
of 60 and a maxirfirm of 70 mcmb€rs for bio divisions including crsiN, support statf And plops m6n.

4. For lh6 main danc6 nurnber, eacfi gra.p shall provids a CD or fiash drive that qonlains ONLY the music
material for their performrlcs. All CDs or flash driv€s shell be properly labd€d indioatng lhe name o{ grorp
Each group musl have an assigned perso.r to personally ttrn over to the ardio op€rtttr the CO or f,a6h drive
r(rht b&f6 the psformerEs rx, to rolrisve the same allea ths p6aformanc6. ll is adiised fiat they DrirE e{ra
CD coFies in cse d CD malfunaion.

5. Performance Time; a. A total of 8 minut€ which would include entraftce, setling of props ad performance

shall b6 drviled as folhm6:

a. Entranca ryld setting of props: 2 mirutes

c. Exrt. 1 minrte

TtnEr strts oncs the perfonners go beyond/cross trle STARTING LINE prd ENDS on the 8th
mirule.

6. Timing of $e p.rtormancal

The taming stans wfl€n p€rformers (p€rffirners and other daEers) gld/or props would go
beyond/cross the STARTING LINE. The paylns of drums ad ouFr hs{rwn€nrs, or reaoitlg d synopgs rioutd
also stgrify the start €f lhe performance. lV At fne end of the 5& mirute. the timer shall raBe yellow llag as a
waming fff lhe gror.p th6t it has t rnore minute le{l to finish lhe perfomance

At the erld of lhe 8th minute, th€ timer shall raise red flag signifyirE th€ eft, of perfGmanc€. The
grorJp shall start thsrr EXT MODE, tor\,€rrd3 the exit 3ade of tho podo.manco ar6a.

It the grotJp stifi perforfirs b€yond ths Sfitnute cut-otf. a penalty ol 3 points to be cbducted in ths

PERFORMANCE CRITERION (in every iuds€).

Exit MUST BE FAST

7 Dunr8 tre perlOrmance, rTt{nageIs, ctpr6ogirePhers and Ol}|€ members of the t"airing staff shall not be

allolti€{t tO Coach Or dir€ct the p€rformance. They nxJst not stay in front b(l may orly be dlou€d at tha side$

fld back. 1 pont shdl be deduded lrom tl9 score obtain€d in th€ cHoFtEoGRAPHY CRITERION (in every

Idge)



8. Ttlo DANCE SHOWDo\ATN COMPETITION shall be judg€d basod on lhe following ctiteris.

a. PERFORMANCE - 30 Pts
(Precision & coordinelion. prq€ction & dynamism)

b. VISUAL IMPACT - 30 pts
(Unified & coherent impact c the $fiole presentation)

c. CHOREOGRAPHY - 20 pts
(Cr€ativity of d*rce & artislry of lhc atsps
& meximizetm of pa.fiormanco Area)

d. COSTUiTES&PROPS - l0 pls
(Arti3lic cfloice ot slor corbination styb and accessories.
Effoclivo use of paops releverl to the inlerprelation of the cslebation)

e RELEVAICE TO CONCEPT - 10 pts
(Adlerence to th€ conced of tha festiv.{ and the calebration)

TOTAL - lmp,t3

L All deqEiong rnad6 by the Boa.d of Judg6 shall be de€rn€d linsl.

10. TIAJOR AWAROS ircl'rde Grad Champion, lst Runrpr Up, 2nd R6ner Up, 3tu Rumer Up, frxl
Consohtion Pdz€s. IINOR AWARDS to b€ given are Best Chor€ogrephy artd Beqt in CostrJme. Cah
awards shsll be (ttarmined by tre Executive Commrttee.

Ra,orarEe:

t{yogwgrn bdiy.l- O{cron City



Guidelinee and Mechanica in the Dance Co

do Office of the HRDD

Contac't Number - (08822) 714576i Local - 'l 15

Guidelinee

1, All Divisions shall have one (1) entry in any of the identified

with a minimum of 10 members or 5 pairs. One (1) entry is

Office.

(3) dances

m the Regional

2. The dance lo be performed shall be dona by drawing of lots Fo Of6ce of the
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three

HRDD.

3. The performers shall be composed of head teachers, princi

ASDS, SDS, ARD, RD. Non-compliance to this is a ground

4. Exaggerated costumes are disccuraged.

I

t.
oels. suoervrsors.

fbr disqualification

e. The use of

5tr/6

30%

1tr/n

r0%

Mechanics:

1. Each Group will pertorm any of the three (3) dances, frip hop, retno and

ballroom) with a time limit ol 5 minutes including entrance] and exit- Beyond
I

this limit, a total of 5 points will be deducted frorn the group'j total score.

2. Each group will lrave a minimum of ten ('10) members or Rv{ {s) Oairs

3. The members of the group maybe composed of all males {r females, or any
l'

combination thereof.

4. The dance number must have an accompaniment of any m at the group's

choice.

5. No props are allowed other than those part of tlle
pyrotechnrc gadgets, a smoke or combustible material is nol allot ved

6. The criteria for judging are the folloiving:

a. Chor€ography (Crealivrty, Arti$ry, Style I Onginality)

b, Exoculion (Timing & Coordhation. Ptoleclion I Expression) -

c, costume

d. Audienc€ lmPecl

Total t@ai

7. The decision ol the members of the board of judges is final d inevocable-




