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DISSEMINATION OF DEPED ORDER NO. 61 S. 2016 R'E: ADOPTION OF THE
DEPARTMENT OF BUDGET AND MANAGEMENT AND DEPARTMENT OF

HEALTH IOrNT CtRCUUIR NO. 1, S.2016
[Amendment to DBM-D0H ]oint Circular No. 1, s. 2012 Regarding the Rules and Regulations

on the Grant ofCompensation-Related Magna Carta Benefits to Public Health WorkersJ

To ChiefEducation Supervisors and Staff (SGOD and CIDJ

School Heads (Elementary and SecondaryJ
Sect,on/Unit Heads
All Others Concerned

For the information and guidance of all concerned, this Office hereby disseminates
the herein DepEd Order No. 61 s. 2016 re: Adoption of the Deportment of Budget and
Mqnogement ond Deportment of Health Joint Circulor No, 7, S, 2076 (Amendment to DBM-DOH

Joint Circulor No. 1, s. 2012 Regording the Rul* ond Regulotions on the Gront of Compensation-
Related Magno Cartu Benefits to Public Heolth Workers), conlent ofwhich is self-explanatory.

For widest dissemination

EDILBER PLENARIA, CESO

Schools vision Superintendent
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Bepublir ol tle SUiliupht?s

Department of @lucstion

07 sEP 2016

DepEd ORDER
No. $1, s. 2016

ADOPIIOIT OF TEE DEPARTMEITT Otr BI'IX}ET AND MAITAGEUEIIT
AI|D DEPARTMENT OF IIEAI.TE JOII|T CIR,CI'L/IR NO. 1, S. 2015

(A.Eendment to DBM-DOH Joint Cfcular No. l, s. 2012 Regarding the Rules
and Regulations on the Graat of Compensation-Related Magna

Carta Benefits to Public Health workers)

To Undersecretaries
Assistant Secretaries
Burcau arld Seryice Directors
Regional Directors
Schools Division Superintendents
All Others Concemed

1. The Depar-taent of Education has adopted the DclrartEeat of BEdgGt and
Ua!.geDclt (DBU) ald DcpartEeEt of Ecalth (DOSI, Jofnt Clrculrt I{o. 1, .. 2016
dated July 15, 2016 entitled ArrLendrnent to DBM-DOH Joi^t Circuldr No. 1, s. 2012
regord.ing the Rules a.nd. Reg.lations otu the Grant of Cotlpensation-Relnted. Magnn C.rrta
Benefits to Public Hedllll Workers (PHWS). Particular attention should be given to Section
a lNesl Rl'le. 6B H^-^'d Pay) Fn.l SF.ri^n 4 {Nes. RplFs oh Salary Step lr1crer.ent-tor a
Post Graduate Degree).

2. The Supreme Court (SC) in the case of Gil G. Gawad, et. al. vs. Floreotino B. Abad,
et. a.l. G.R. No. 207145, decla.red inva.Lid [tem 7.2 of the DBM-DOH Joint Circular No- l,
s.2Ol2.

3. AII regional directors a.nd schools division superintendents and other concemed
officia.ls aie directed !o grant benelits and other incendves to all DepEd healttr personnel
based on Magna Carta for PIfW as per Republic Act No. 7305, following the SC decision
and DBM-DOH Joint Circular 1, s. 2016.

4. All other issuances inconsistent with this Order are rescinded.

5. Immediate dissemination of arrd strict compliance with this Order cted.

T. MI'YOT
U

OlEcer-in-Charge

Encl.: As stated
Reference:None
To be indicated in the Perpetual Index under the lollowing subjects

AMENDMENT
BENEFITS
EMPLOYEES
LEGISI-ATION

OFFICIALS
RULES AND REGULATIONS
SAI,\RY
STRAND: Governance arrd Operations

ni6l/Al{ 1li it/ lr, iEl6
DooEd ernrEkr Mrmlro Alrnue. past6 (irtt ] h[ro f 6l:1 12fl816i3 ijilils:i?:l3h I A,or,,*;r,u; lill,ll



(Enclosure to DepEd Order No. 61, s. 20l6)

Department of Budget and Management
Department of Herlth

Joint Circular No.
Jul, , I5,

TO

SUBJECT

t s.2016
2016

All Hosd3 of Departmonb, Agencio!, Stats Univerritl€3 and
Coll€g€ (SUC!) .nd Othcr Offic.s of the Nalional
Govarnment lncluding Commlaslon3/Offiqe! under the
Cor3tltutional FEcrl Autonomy Group (CFAG), and
Govlmmont-Oyrned or -Cootrolled CorporatloB (GOCCs);
Chicf Executiyo! ol Local Govcmm€r Unitt (LGUS); and
All Other3 Concarned

Am€ndmont to DBII)OH Joint Circular No. t 8. 2012
Rogarding the Rul.r and Ragulsdons on lie Giant ot
Comp€nsition-Reletad f,agne Cart Benefts to Public
Health lvorkeE (PHW!)
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1,0 Background

1 .1 The Supreme Courl (SC), in tho case of Gil G. Gawad, et. al. vs. Florencio B.
Aba4 et. a/., G.R. No. 207145, declared invalid ltem 7.2 ofthe DBM-DOH Joint
Circular No. 1, series 2012, which states:

"7.2 The raEs ot Hazard Pay for a month for Pl-{Ws expos€d to the
abovementioned aisks shall be as follows:

7.2.1 For PHWS wfiose positions are al SG-19 and below, Hazard Pay
shall be based on the degree of exposure to h€h risk or bA, risk
hazards, as specified in suEitems 7.1.1 and 7.'l-2 above, and the
number of $,/orkdays of actual exposure ovgr 22 workdays in a
month, at Ertes not to exce€d 25% of monthly basic sahry. ln case
of exposure to both high risk and low risk hazards, the Hazard Pay
foa the month shall be based on only one risk levol, which€v€r is
more advantageous to t}le PHW.

Leval of
Ri!k

Actual

'1 2 or more days 25% of monthly basic
s,alary

14% of monthly
basrc salary

6 to 11 days 14% of monthly basic
selary

8% of monthly
basic salary

Less than 6 days E% of monthly basic
s€lary

5% of monthly
basic salary

High Rlsk Low Rhk

7.2 2 PHWS rvhose positions are at SG-20 and above may be entitled to
Hazard Pay at 5% of their monthly basic salaries for all days of
exposure to high risk and/or low risk hazards. Bowever, those
expos€d to hrgh nsk hazads for 12 or more days in a month may be
entitled to a fixed amountof P4,989.75 per monh.'

ln view of sad SC Decision, and in order to update and clarify certain guidelines
on the grant of Magna Carta Benefits to PHWS, there is a need to amend
pertinent rules and regulations thereon.
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2,O Purpo6.

This Circular is being issued to repeal ccrtain provisions of DBM-DOH Joint Circular
No '1 dated November 29, 2012, particularly ltem6 7.0 and 13.0 thereof on the rules
on the granl of Hazard Pay and the rules on the grant of Salary Slep lncrement for
completion of a Post Graduate Degree, respeclively

3.0 N€ry Rula! on Hazard Pay

The new rul6s on the grant of Hazard Pay should be read as tollows

3.1 Hazard Pay is 8n additional compensation tor performing hazardous duties and
for enduring physical hardships in the cou6e ot the performance of duties.

As a general compensation policy, and in line with Seclion 21 ot RA No 7305,
Hazad Pay may be granted to Plfws if the nature of their duties and
responsibilities, lheir aclualservices, and location ol work expose them to great
danger, occupational risks, perils to life, and physical hardships. as determined
by the Secretary of Health, or by the Head of the Agency or the Local Chiet
Execuhve, wilh the approval of the Seqetary of Health.

3.2 Pursuant thereto, Hazard Pay may be granted to PHWS exposed to danger,
perils to life and physical hardships in the following ar€as and circumslances:

3.2.1 Specitic work areas in hospitals, sanitaria, leprosaria, and inlirmaries
such as patient wards, intensive care units, operating rooms, out-
palient departments, and other medical deparlments wtEre PFIWS are
in contact with patients w h contagious and communicable diseases
and handle hospital paEphemalia used by patients such as linen, food,
utensils, bed pan, etc.;

3.2.2 Specific work areas in Provincial Heatth Offices, City Health Ofiices,
Municipal Health Offrces, rural hoalth unit6, and health centers wlrere
PHWS are exposed to out-patrenls with conlagious and communicable
disaases;

3.2.3 Specific work areas in thc DOH Central Office, DoH-Reglonal Offices,
DOH attacted agencies, and other health-related establishments
where Pl-tws are exposed to patiBrts with contagious and
communicable diseases, or handling infectious specimens for testing,
chemlcals and other hazardous items;

3.2.4 Radiation-exposed areas such as labocrtories and service workshops
that involve operation or maintenance of radiation-emitting equipment
and handling of radioadive and toxic substances;

3.2.5 Chemical and medical laboraton€s wh6rs personnel rec€ive and
directly handle infectious specimens or matBrials, or conduct inspeclion
and regulatory lunctions;

3.2.6 Prison camps and institutions for mental health where exposure to
bodily harm and risks from psychiatric patients existi

3.2.7 Drug abuse droFin centers or rehabilitation centers where exposure to
bodily harm and risks from drug-crazed patients exisli
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3.2.8 Wod( areas where rescue operations/evacuations are carried out due
to c€lamities and health emergenoes:

3 2.9 Highly diseaseinfecled and veclor-infesled areas;

3.2.'10 Work areas involving handling and,/or spraying of insecticides,
molluscicidss, p€sticides and other hazardous chemicalsi

3.2.'1'1 Work areas inyolving drrect handlrng of laboratory animals for purposes
oI expenmentation, research, observation and the like;

3.2.12 Health-related establishments located in embattled or strife.tom areas
which are sitea of armed encounters between govemment troops and
enemy forces and/or enemy-initiated attacks. raids, 0r ambusc€des, as
may be declared and cert led by the Dopartmert oI National Defense
authontles concemed;

3.2. 1 3'Geographically lsolated and Disadvantaged ArBas' pursuant to DOH
Administrative Order No. 185, s. 2004, as defined and identified by the
DOH due to distance, isolation, exteme yveather conditions, and
transportaton inaccesibility/difficulties, hence with pgor accass to
basic health services; and

3.2.14 Work areas rn the heatth offc€s of the DOH Cenlral Office, DOH
Regional Offices and attached agencies, as well as in other national
govemment agenci6 and local govemment units where PHWS are
exposed to occupational nsks, perils to life or physical hadships while
p€rforming administrative support services.

3.3 The rates ol Hazard Pay per month ol PHWS exposed to any ot the above-
mentioned nsks shall be as followa:

Hazard Pay
(% of onthly B.slc Salary)

'19 and below 250/o

20 150h
2'l 130h
22 120/n

23 110,/o

100/o

26 90/6

27 8%
28 7%

60/0

5%

Srlary Grsde

2+25

29,30
31

3.4 ln the case of pad-time PHWS exposed to the above-mentioned risks, they shall
rec€ive half of the amount received by full-tim€ PHWS

The Hazard Pay of officials and employees who are on detarl with another
agency shall be paid by the parent agency, while those on secondment shall
be paid by the recipient agencl;
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3.6 Officials and employees who are under any, a combination, or all of the
following instances for at least eleven (11) working days in a month shall not
be entitled to Hazard Pay:

3.5.'l On vacation or sick leave with or without payi

3-6.2 On fulltime attendance rn a training, seminar scholarship grant, or any
other similar aclivity;

3.6.3 Vvhile availing of other leave privileges such as

a. Matemity leavei
b. Patemity leave;
c SpecralLeavePrivilege;
d. Parental Leave for Solo Parents:
e. Special Leave Benefits for Womeni
f Rehabilitation Leave; and,
g. Study Leave.

4.0 New Rulea on Salary St€p lncrement for Completion o, a Post Graduate oegree

A new set ol rules on the grar{ of Salary Step lncrement for Completion of a Post
Graduate Degree is hereby adopted:

4.1 ln line with Section 34b) of R.A. No. 7305, a PHW who holds a position in the
agency plantilla oI regular positions and who completes a master's or docloral
degree related to the performance of the duties and responsibilities of hE/her
position afrer at least two (2) years of servic€ as PHW, may be entitled lo one
(1) step increase to be integrated into the basic salary, in recognition ol his/her
efforts towards prolessional advancement.

42 The grant of such one ('l) salary step increment shall not be more ofren than
every two (2) years. lt shall be based on the salary grade allocahon of the
posilion in the applEable salary schedule for the NGA, GOCC, or LGU
con@rned. ln case the salary of the PHW is already at step 8 or the last step
of the salary schedule, the adjustment of one step increment shall apply once
the PHW is promoted to a position with higher salary grade, in which case, the
salary shall be at step 2 ofthe conesponding salary grade.

5,0 Application of these Rules

The provisions on the rates of Hazard Pay under ltem 3.3 hereof shall be retroactive
to November 5, 2015 orthe date of the finality of the SC Decision in the case of G,7 G.

Gawad, et. al. vs. Florencio B. Abad, et. al The rest oI the provisions shall be
prospec{ive in its application upon the effectivity of this Circular.

6.0 Effectivity

This Joint Circular shall take effect upon publicatron

BENJAIII}I E. DIO
Secretary

Department of Budget and
Management
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Department of Health
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