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1 . PuRUont to the herein DepEd Order No. 27, s. 2013 ond DepEd Order No.
53, S. 2012, this Office hereby reconslilute lhe Division Gender ond Deyelopment
(GAD) Focol Poinl Syslem (GFPS) efieclive immediotely.

The GFPS is composed of lhe following

ctPS Heod or Choirperson

Lchnlcol worklng Group
(nuc) Hcod
Member3

Division GAD Coordinolor

Educotion Progrom
Supervisor

Administrolive Off icer

Plonnino Officer

HRMO

Edllbcio L. Oplenolio, CESO vl
schools Division Supednlendenl

: Lo{cnzo O. Copoclo, EdD
chiet, sGoD

: Lucllyn M. Cohucom
PDO ]

: lmGldo Senllllo
EPS, CID

: Rolle A. Solupodo
EPS, SGOD

: Jutchel [. Nofo, DPA
AOV

: Novem P. Selcon
Plonning Officer lll

: Gulo G. Gomulln
AO lv-Personnel

: Slby' L Mopui
Adminislrotive Officer V- Budget

Accounlont or Budgel Otficer
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Secretoriot ond M&E Committee : Angellno A. Cochoro, PhD
EPS II. M&E

: Pqlemo T. Poduo, Jr,
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3. As provided ln ihe llem No. 3 of DepEd Order No. 27, s. 2013, functions of
Division GFPS ore os follow:

leqd in the gender molnslreoming ln pollcles, plons ond progroms
projects ond qctivities (PPAS) ond in the ossessment ol gender-
responslveness of syslems, structures, policies, procedures ond
progrqms bosed on prjodty thrusls, needs ond concem of DepEd for
ils siqkeholders, porliculorly sludents, leochers ond employees;

onolfze progroms ond projecis using the Hormonized GAD Guidelines
lor Progrorns ond Prciech to determine thek gender rnsiivlty;
recommend formulotion/revlslon of policles in odvoncing women's
stolus ond child prolectlon;

leod in the review ond updoting of sexdisoggregoted doto for GAD
dolobose to serve os bosis in performonce-bosed gender responsive
plonning:

implement odvococy octivilies, including tlle development of
informotion, educotion ond communlcollon motedols lo ensure
consciousness-building ond generoting support for GAD;

idenllfy gender issues orising from gender onolyis ond oudil to serve
os bosis for determining PPA5 in the GAD Plon;

prepore GAD plons ond budgets ond occompllshmenl reports ond
enBure lhel llm.ly submltslon to Cenhol Olllce (CO) cAD Focol Pol
Pe6on (Attenilon: GAD Secretodol, Sloff Developmeni Division-
Humon Resources Development SeMces (SDD.HTDS), 2F Teodorq
Alonzo Bldg., DepEd Centrol Office, DepEd Complex, Merolco
Avenue, Posig City ;

ensure the efleclive ond emcbnt implementollon of lhe GAD Plon
ond PPAS ond the judiclous ulllizotion ot the GAD budget;

recommend qwords, recognilion ond other lncenlives (includlng
performonce-bosed bonus {PBB) to outstonding inslitutionql GAD
progroms, octlvities ond projects for GAD Focol Polnt members ond
other personnel/leochers;

build ond strengthen portnership with qll GAD focql Point Person in
lhe Deportment, the Philippine Commlssion on Women (PCW),
Noflonol Economic ond Deveiopment Aulhodty (NEDA), Deporlment
of Budget ond Monogement (DBMI, GAD-non{ovemment
orgonlzollon (NGOS) ond other portners; ond

coordlno'te GAD efforts of oll offices/urits.
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1.
reference

Encl.:
As sloted

Copy fumished:
Records Unit

Further, GFPS hereby dlrec'ted to reod ihe enclosed DepEd Orders lor

For informollon ond compllonce
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1 8 JUr{ 2013
DeeEd ORDER
No. 27 . s.2ol3

GUIDEIIIiEA ATT' PROCADURE OI{ ?HE ESTABLTAEIETT Or DEPED O'NDIR
aItD DETTEIOPUENT (CAD) I1OCAT P(tmT EIETU lorpal

AT ?BE RD&!OrAL, DMIOtf A.I|D aCB(XrL LlrrEIS

Undersecrctar:iea
Assistant Secreta.ries
Bureau Directors
DirectoF of Scrvices, CcnteB and Heads of Units
Redonal Dircctors
Heads, Public EIemelrta.ry and Secondary Schools
All Others Concemed

1. Pursuant to the provisions of Section 36-b of Rcpublic Act (RA) No. 97lO
also known as the Mcgma Corta oJ Women (MCW, dI govcroent agencies are
mandated to establish and institutionalize the Gender and DevalopErcnt (GAD)
Focal Point Systems (GFPSI. The GFPS is one of the institutiooal mcchrr sms that
will ensure gender mainstrcaming in govemment officcs, its attachcd agancies snd
local govcmrnent units (LCUS).

2. In vicw of this, the Depaiment of Education (DepEd) ilsues the Ould.[!a.
.!d Pro€cdu.. on tL E t bu.tDctrt of GFPS rt tt Rltlou.r, DMrlo!.!d
Echool L.v6L as folloq's:

a. The .egional dilectors (RDs) and schools division/city
superintcndents (SDSS) shall issuc dtectivcs for the
establishment of the GFPS in their respective oftces. Schoolr wiU
be assistcd by their SDS in the establishoent of the School GFPS;

b. The composition of the GFPS shall be as follows:

Raato!.I L.vcl

GFPS Head or ChairDerson Recional Diiector IRD)
Techtlical workint Croup

{TWGI Head
Assi8tant Regional Director (ARD)

Mellrbers Education Program Suf,ervkor
dcsignated as GAD Cooldinator

Chief, Administrative Oflicer (AO)
Planning Of[cer
Human Resource atrd Managcment

Oflicer (HRMO)
Accountant or Budeet Oflicer

Secretat'iat and M&E
Committee

To be designated by the GAD Focal
Point Per$on



Dhddo! Lv.l

A6hool Lv.l

GFPS Hcad PrinciD6t
Mcmbers Departmcnt Head/ Lcarning Area

Cooldinator
Two designated Maater Teachars

[MTs)
cuidencc Couneclor
D€signated Finance Peraonncl

(accountant, diobursing o6cer or
equivslertl

Sccletariat and M&E
Committee

To bc designatcd by the GAD Focal
Point lbrson

c. The talks and functiona of thc mombers of tllc GFPS ahall bc part
of thcir rcgular key rasult areas (KRA9), work pl,a!. and
performancc asBaoament indicators, and shall be givan duc
considcration in the entirc pcrfoiDancc oonagcrgent al,€tcE;

d. Capacity devclotmcnt prosra.rEs shsll be providcd to tlE GFPS
mcBbera to enhance skills on gendcr scn$itivity trainin& gender
andysis, gcnder-rcsponsive plaining and budgeting, gend!tr audit
qnd other updates on GAD rclated laqrs, policiea and inltruEents;

e, Whe! ncceasary, th€ GFPS hcad and the central otrrce (CO) GFPS
person Bhall conduct pcriodic Eonitoring and cvaluation of tfic
ficld GFPS to ad&eBs posaiblc ieeues hindcrint thc performance of
thct functiong in accordancc with thc MCW, thiu Dcpartment
Ordcr and othcr GAD instructiona and policies;

f. F\rndr shall be allocated for progams, activities and projccts to
address GAD issucs in the v,olkplace and thc schools, and to
support the organization, managemcnt snd operationq of tic
GFPS, to bc charypd to thc five percent GAD budget of thc
rcdon/ divisiorl and echool; and

GFPS Hrad ot
Chairpcrron

Schoolr Divirion/ City
Supcrintcndcnt (sDS)

Techaical Working Group
lTwcl H.ad

AsriEtant Schools Divilion /City
Suoerintendent IASDSI

Memberc Education PrograE Supervilor
designated as OAD Coordinator

T\ o d.signatcd Education Prograta
StdP'r.tisord u-.ara

AO
Ptenning Officcr
HRMO
Accountant or Budgct Ofiiccr

Sccretariat and M&E
Committee

To be de8ignatcd by thc CAD Focal
Point Person



g. Al GAD plans containing project6, protra.toa €nd activities shall
be pert of the work and Financial Plans (wFg, Annual
Procurernent Ptar (APP), Regionel Education flevelolrrDctt Plan
(REDE and School tmprovetuent Plans (SIPg). Development of the
GAD plans and budgets shdl be widlin tlrc budgct cycle atrd the
processcs stipulated in DepEd Orde! No. 63, s. 2Ol2 on t}lc
Guidetines for the Preparation of GAD Ptans, Utilization of GAD
Budget and submission of Accomplishment Reports.

3. The tunctions of the OAD Focal/Point PersoDs are ar follows:

a. lead in the gendcr mainstrea$ing in policieg, platls and progam8
projects 6nd activities (PPAS) and in the assesadtcnt of gender-
responsivencss of systems, structures, policics, procedurEs and
programs based on priority tlrnrsts, needs and corcems of DepEd
for its stakeholders, panicutarly studeots, teachcrs and
employecs;

b. analyze prcgrarre arld projcctd using the Han@nizd GAD
Guidelines for Proga.ns and Prokcts to dcteroinc thcir gendcr
s€nsitivity;

c. recommend formulatioa/rcvision of poticies in advancing wodren'6
status and child protection;

d. lead in the review end updating of o€x-disaSgregated data for cAD
databasa to serve as basid in p€rfomanc€-based Ssnder reaponsive
ptanninS;

e. imple@ent advocaqr activitics, including thc develop@ent of
information, educatioo and colnEunication naterials to ensure
consciousness-building a,rd generating support for GAD;

f. identjfy gender issuca arisin8 &om gender analysis and audit to
serve as ba.sia for detcrminilg PPAg in the cAD Plan;

g. preparc GAD plens and budgcB and accolaplishDcnt rcports and
.urr. ttolr tlE ly tlrbEt..ion to ttr. ortrrl Oftcc (OO) OAL
Focrl PoLt p.non (Attention: CAD Sccrctarirt, Stafi
Develop6ent Division-Huldan Rcsourc€ DevclopE€nt Scrvice
(SDD-HRDS), 2F Tcodora Alonzo Bldg., DepEd Centrd OEce,
DepEd CoEplex, Meralco Avenue, Pasig Ciq/);

h. ensure the cffective end elEcient impleltentatioo of the GAD Plan
and PPAB and the judicious utilization of rlle cAD budget;

i. recom-orcnd awaids, reclgnition and othd incentives (iucluding
performance-bascd bonus (PBB) to outstanding institutional cAD
pro8rams, activities and projccto for GAD Focal Pgint Eembers
and other personnel/ teachers;

j. build and strengthcn partocrship with dl GAD Focal Point
Per8ons in the Depaitment, thc Philippine ColD&ission 6r Wo6en
(PCW), National Economic and Development Authority (NEDA),
DcpartDeat of Eirdget and Marlageoertt (DBM), GAD-non-
govcrnment Or8ani"ations (NGO8) and othe. partners; and

k. coordinate GAD cfrorts of a[ ofrces/units.

4. Tltc GFPS chairpeEon or head shall approve GAD plana and budgcts
of the oflice ond shall submit to the CO-OAD Focal Point Person and shall also
speaihead the Irnplemcntation of the plan. He/She sha.ll a.t!o designate a
Secrctariat a.Ird M&E Team for GAD. The Secretariat lhall provide
sdoiniatrativc support to the OFPS, documcnt cAD activities and dinutes of
meetilg, assist in the



prcparation of OAD plan and accoEplilh6cnt rcports and in thc conduct of
CAD activitico, prografts and projecto. Thc M&E Tcan shall lcad thc gendcr audit
lnd cvaluation of all GAD PFA..

5. All RDa and SDSg shalt bc gutdcd by thc provirions of this DcpEd Order in
the establhhr!"nt of GFPS in thcir oEces. Th.y shdl suhsrit to thc CO GAD Foc8l
Point PcrlonB th. compolition and mcmbcr! of thc local GFPS.

6. ImmedirBte dirscmination of and atrict compliaDce with this Order is
dirccted

BR" ARfIi A. FAC
S.cf,ctary

Rcfercncc

DepEd Order: (No. 63, s.2012)

To be indicatcd in the &I!aUdJ4&I
under tl:e following subjccts:

COMMITTEES
PROGRAMS
PROJECTS
POUCY
RULES & REGUI,ATIONS
scHools

R-MCR/pM4^D
0o:r4l J&u.ry r 8, 2Or3/ r -2a-r315-2-13/ 64-13
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DepEd ORDER
No.63,s.2012
GUIDELII|EA Olf THE PRIPTRATIOI{ OF GETDDR AIID DETIITDPMEIIT IOAI'I Pt.,/iIIB,

UTTLIZATIOTI OF GAI' BI'IX}ET6 rIfD AUBXIaAIOI
OF AOCOUPLISHUEIIT RIPO!'TS

To: Undersecrctaries
Assistant Secretaries
Bureau Directors
Directors of Services, Centers and Heads of Units
Regional Directors
Schools City/Division Superintendcnts
All Otlers Concerned

l. With reference to Joint Circular No. 2012-01, Calcndat. Year (CY) 2012 by the
Philippine Commission on Women (PCWI, the National Economic and Developnrent
Authority (NEDA) and the Department of Budget and Managcment (DBM) and speciric
policy guidelines on Gender Mainstreaming and in particula-r, Executive Order (EO) No. 273
on Approving and Adopting the Philippine Plan for G€nder Responsive Development (1995-
2025), Magna Carta of Women and the Cieneral Appropriations Act (GAAI which require
govemmcnt agencies, state udversides aJld colleges (SUCS), governmcnt-owncd and
controlled corporations, local governmeflt units (LGUS) and othar Sovemhent
instrumentalities to formulate their annuat Oender altd Developmcnt (GAD) Plans and
Budgets, these guidelines on the utilization of GAD Budget ahd other requirements would
acrve as rcference to all GAD Program implementer8 of DepEd.

2. The annual GAD Plan6 and Budgets (GPB8) shal be guided by the dcsircd outcomeg
and goals embodiad in the Magna Ca.rta of Women arrd other releyant laws, paiticularly the
Committce on thc Elimination of Discrimtration Against Women (CEDAW) and other
intematio[al cornmitments. The GPBS aie to be rcllected in the Annual work and
Financial Plan of concem€d olEces or units and are formulated alongside other programs
and projects during thc planning and budgeting sch€dules.

3. Specifica-Ily, the CAD program develop€rs and implemcnters shall observe the
following guidelines:

a, The GAD Ptans incorporating programs, projects and activities (PPAsl must
be issue-based resulting from gendcr analysis alld research ensunng that
dilTerent concema and issueg of troth women and mcn erc equally
addressed in the GPBS. All GAD PPA8 shall be subjectcd to detailed
evaluation using the Harmonized CAD Guidclin$ and PCW'S cvaluation
criteria for PPAS:

b. The GAD Focal Point System members ot central snd field GAD
coordinators shall ta.ke the lead in the pr.paration ofthc GPB; monitor the
implementation and the results of the PPAS and submission of
accomplishment reports to schools division/city superintendcnts (SDSS) or
regiona.l dircctors (RDs), copy furnished the StaJI Devclopment Division-
Human Resource Developdent Service (SDD-HRDS) which is the CAD
coordinating Unit of the Central Oflice (CO); end _



c. The existing sex-disagSregated data in thc unified inlormation dystem (UIS)
or the Basic Education lnfo.lEation SystcrD (EEIS) .hell be u.ed as basis
for plannint, budgetint and policy formulation.

4. The costing or allocating budget for GAD Plans may be it the forE of a separate GAD
tund to support t}tc PPAs; as intetrated in major program! and projccts (PPAS); or aB
counterpart fund liom thc ofiicial devcloprncnt assistence (ODA) for ODA-funded projecb.
It t und.[tood tt.t tl. OAD Eud8ct docr.ot co!.tltut. a! Eddltlond budg.t ov.r
ar eac.s!/. totd budS€t appropd.tlo!. ror . r.parat. llvc patc..t (5%) t.Lon ioa
tic totd .3r!cy budSat t rladtly .vrltablr. ltc rppsovcd l.rB-brr.d prott E.,
tttoj.ct .nd ectMtl.. .drfry AoE rc...rch ..d tG.dar .!.ly.L, dotGrlrh. th.
ernud CAD Budact.

5. In dctermining whet can o. cannot b€ chai8ed to thc CAD Budget, thc pdmary
consideletion is the gender iasu€ being add.resscd by a progran or activity. If gender issue
i8 clear, the expenses may be charted to the GAD Budget. The following are items which
can and cannot be chalged to the GAD Budgct:

s. What ca! be chargcd to the GAD BudSet?

a.l Approved PPAS includcd in the Pcw-endorscd DepEd GAD Plan
with dctailcd budgcta-ry exp€nditurc requilements

a,2 Capacity Development on GAD
a.3 Activities related to thc establiihmeot of enabling mcchanisms

which support GAD ellorts of agencies, e.g. GAD Focal Point
System and VAW Desks

a.4 Salaries of agency personnel aBsigned to plan, implcment and
monitor GAD PAPS on a full time basis, following the rules in
hiring and crcating positions. This provision does not apply to
thoac who r*ere given extra assignrDent on GAD and are a.lrcady
regular cmployece. Ovcrtimc wolk rcndcrcd in doing GAD PAPS
may be compensated thtough a compensatoly tir[e ofl, following
thc govcmment accounting rules and regulationg

a.5 Prograrns to addrcss woEcn's practical and ltratcgic nceds,
provided thesc have been previously approved by DepEd Centa.l
Oflice and thc Philippine Comaission on Woruen {PCW) and are
clcarly reflccted in the anuual GAD Plan and Budget

a.6 Consultation workahops to gathcr inputs fo! GAD Plan and
other GAD mechanisrns and processcs

a.7 Professional fces arld honoraria of cxternd GAD experts for
trainingo and related activities

4.8 Development, printing and dissemination of inforhation and
education campaitn materie-ls which support GAD PAP8

a.9 womcn's Month activitics which erc clcarly aligned to thc yearly
thene deterErined by tie PCW Board and GAD advoclcy

b. What ca.not be chorgcd to thc GAD Budtet?

b.1 PPAS which arc not in thc DcpEd CAD Plan and not cndorsed by
PCW

b.2 Pc.sonal services and honoraiia of GAD Focal Point System
mcmbers oid other OAD employees asoigned to do GAD work

b.3 Physica.l, rnental and hcalth fitness including purchase oI
equipmcnt, recleation and social activitics, religious and cultural
projects, constiuction expensc, supplies and material8 for genera-l
usc, atudy tour, Christmas a,rd year-end celcbrations and
rrcetinSs, cxcept if tlxcsc can bc justificd as clearly addlcssing
Fn..ifi. ,.nd.r is$r.a



6. The submission, rcview, and endorsement of Agency GAD Plans and Budgets sha-tl
be guided by the following:

a. AII the GAD units of the Cenbal Ofice {CO), bureaus, services,
ofnces/units, regions, divisions, districts and schools shall formulate their
anoual GPBS within tie contexts of their mandatea and the budSet cycle.
(copy of the Annual cAD Plan and Budget template endos€d). AII GAD
ProSram Coordinators/Implementers shall submit tie GPB8 to the CAD
Coordinating Urit, Attention: SDD-HRDS, DepEd Central Omce, Pasig
City fo! review, evaluation and consolidation as DepEd National GAD Plan.
This shall b€ endorsed by the GAD Focal Point Chairperson o, designated
Co-Chair to rcW for evaluation and eventually endosemcnt to thc DBM.

b. Upon receipt ofthe approved PCW National GAD Plan DepErl shall ensure
its incorporatiol in the Department's overall work and fiaancial plan and
the Annua.l hoject Procurement (APP) P1an. ,

c. All approved GAD PPA3 for implemeatatlon by the proponents shall be
endorsed to the CO, regional arrd division oflices. As needcd, the DepEd
may seek assistance of PCW, national agencies and loca.l govemment units
(Lous)/other oversiSht agencieo, civil organizations, non-goverment
organizationa (NCOS) and other gender experts for implcme[tation, and in
tracking key result outputs and outcomes ofthe GAD PPAS.

d. Consistent with gender mainstreaming strategies, the GAD indrcators shall
be integrated in the existing monitoring and evaluation system.

7. The guidelines on the Reporting ofCAD PPAS are as foUows:

a. For all GAD PPAS conducted, including tlose funded from ODA, the GAD
Central and Field Focat Points or Coordinators 3hall submit
accomplishment reports to the CO GAD Coordinating Unit. Ttrese
accomplishment reports shall be pa.rt of the annua.l DepEd
accomplishment report and budget request justifrcations for GAD for the
succeeding fi nancial year.

b. Accomplishment reports shall contain brief sultrmaiy of t}Ie .eported
programs, projects or activites showing how gende. issues ate resolved,
relcvant program statistics; accompanytrg policy issuances, and actions
taken on the Audit Observation Memorandum (AOM) or other COA
Iindings, if any. Please refe. to Errclosure Nos. 1, 2 alld 3 for the sample
GAD Plan and Budget, Guide in completing the GAD Ac'complishment
Report Template ajrld Sampl€ GAD Accomplishment Report, rrspectively.

c. The PCW shall asscss the actual accomplishnments of agencics on GAD
and prepare t}le Annua.l Integrated GAD Accomplishme[t Repo s for
submission to Congress, tle Oflice oI the President, copy furnishcd DBM
and Commission orr Audit {COA}.

8. The foregoing guidelines shall take effect immediately and shall be observed in the
current and future planning and budget cycles.

9. Immcdiate dissemination of arld strict compliance with this Ordcr is directed.

BR" ARTII{ A. Fac
Secretaq/ ,fX

Encls.i As stated
Reference: None
To be indicated in the Peroetual lndex

under the following subjects:

FUNDS PROGRAMS PRo.JECTS POLICY REPORTS
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Anhot ll

goll8trlli Actu.l Cort or Erperdllurc

l,-hk column shows thc actual cost or exp€nditurc in implcmenting thc idcndli.d CAD
acdvitics ofth. pr.vious OPB. To avoid doublc counting and anribution, thc sgcncy shall

providc a breakdowtr of the exp€nditurc if necessary.

C.rlulnn l0: Varhn.a/Remrrk!

This column shsll indicste any d.viation from tlle identified rcsulb, activitics and targct,r

The rcasons for the deviation as well as the factors lhat havc facilitated or hindered thc
implemcntation ofthe aBency's PCW- endorsed OPB rh6ll 618(! he cit d.
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GUIDE IN COMPLETINC THf, GAD ACCOMPLISHMENT Rf PORT TEMPLA'I'I.:

Ng!9: The templale at the end oflhis section guides the o4enly in preparing lrs GID
Accomplish ent ReporI-

Column l: Gcnder Isiue / GAD Mrndrlc

'[his column lists down thc gender issues and/or GAD mandates idcntified in thc prcvious
year's GAD Plan and Budget (GPB).

Gender issues and CAI) rnandatcs and commiErents tha! werc not previously identified in
the GPB but were addresscd or implemcntcd by the agcncy shall also be reflccted.

Columr 2: Crule ofahc Gerder l$ue

This column lists down the causes or reasons for the idenrified gendcr issues in the prevrous
year's GPB.

Column 3: GAD Result StatemenUGAD Objeclive

'lhis column rcflccts the resulE/objectives that the agency int.nded to achieve in rclati(n to
the GAD mandate,s and/ or gender issues it committed to address in thc prcvious year's (il)l]

Column 4: Relevsnl Ag.ncy MF0!/PAPr

This column reflecls the agency MFOS/PAPS rclevant and appropriatc lo thc gerrder issucs
and GAD msndate ideflified in Column I ofthe prcvious year's GPB.

Cqlglrl GAD Activitic!

This column enurnerates lhe activities or interventions that werc undertsken by the agenr) il
rcEponse to the identificd gender issu€s, concems and GAD mandatcs, GAD activities that
a.e not included in the endorsed GPB but werc implemented by the agency shall also be
rcflected-

Column 6: Performrncc Indicxtors and Targets

'lhisrolumn.indicales 
the targels identified in the prcvious cpB which the agency connnillcdto achieve withr'n a specilic period.

Columns i- 6 mayjust be copied from the previous year,s CpB.

Colultr 7: Acturl Rerults

fiis column reflecls all the results/outprits oflhe CAD activrties that werc conductcd in(t ,,rlmplcmenred. h shall provide a descri;rior
implemcnring a parric'u1",. c;;;;;;['"lit' 

the cha'ge rhar has occurred sficr
of previousl/ialnrified 

".r;'*""" 
rhe a8ency nlusl als(' indicslc the acconrnlisillrr||r

Coftrmtr 8t Toarl Aqercv Aporoved Budaet

This column reflects the approved tolal agency budger.
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