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GUIDELINES FOR WORK IMMERSION

I The field is hereby informed that the enclosed Guidelines for Work Iomersion was issued by
the Departnent ofEducation (D€pED) to take effect starting School Year 2017 -2018.

2. knmediate dissemination and shict compliance ofthis memorandum is desired.

Copy Fumished
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Records Section
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adruir ot tE 3liti'oi&i
Departnmt of GDuation

DepEd ORDER
No. 30 ,s. 2ou

05 JUr{ 20t7

GITIITELItrEa FOML rl.l.rerlor
To Undersecf,ctarieg

Assistant S€cretaries
Bureau and Servic€ Dtectors
Regional Directors
School8 Division Superitttendeats
Public arxd Private EleEcnt rjr atld Secondarj, Schoolr Heade
All Others Cotrcrmed

1. The Deparuoeart of &lucation (DepEd) issueo the eadoeed Qold.ltlcr brgotl l![acttlo as basis for the iopleDentatioo of work imDeraioD in ell S€nior
High Schools (SHSs).

2. Work IEmereion is a key feature of . the SHS CurriculnE. It can be
conducted in dilf€reDt ways depending on t}re purposes and nceda of learners.
Encloa€d a.re the docuEents pcrtinent to its iErpleEcntation.

3. Thes€ guidelines will take eficct startiaS School Y.ar 2Ol7-2O18 for all
SHSS.

4. These guidelines rrill remaia in forc€ and in efiect for the duratjon of ttre
progra.E, unlces sooner repealed, aeended, or reacitrded. A[ exktiu Orders and
memoranda that are ircon8istetlt with this Order are hcreby rescioded.

5. Irr.acdiate disseEinatioa of arld strict clEpliance with tlis Order iB
dirccted.

BPIOIIES
Secretaty

Encl.: As statcd
Referencc:None
To be indicated in the Peroetual Indcx

under the followin8 subjects:

BUREAUS AND OFFICES
LEARNERS
POUCY
scHooLs
SENIOR HIGH SCHOOL

ffiry/,*31#&"!&-kr***

D.pEd c@pr.r, M.!Er.oAv.au., pa!.scitr 1600 P uu,*r*:r^,*ar*, {*u*rrur*rar* !.*,.0*o *.rn



Enclosurc to IlqrEd O.det No- 30, s. 2017

ourDlGrrlaaon9oiallllr ot

8lcnof 1: f.tfoob

one of tfrc goats of thc K t' 12 B€aic Education Program is to d"dop in l€alnera
thc compctencies, *ork ethic, alld Yalucd rcleYsrt to putsring firiher education
and/or joinirg the wodd of t odc To achieve gr.atar cougruenc4 bctreen basic
edu;ation ana thc tration's d.ryclopEent targeb, Work fnllersn.rr, a rcquircd
suliect (Scc attachcd curriculuro guide in Aturer A), has bc€a ilcorloratcd into tlte
curriculu&. This sudcct will govidc leaners sith omortuniti.al

1. to be€oEc far!.iliar with tJre work place;
2, for caployEcnt siaulation; aEd
3. to alply their coapet ncies in oeas of sp€ciafizdioa/appucd subjccts in

authentic work envtormcntB.

To achicvc tlrc abov. oucctivcs, Wort ldacrsioa b tlius a rcquireitcdt lor
graduation fioor secondary education- Learacta er€ i6Ecracd h actual rpotk
etrvironDcot8 such as rrodastolE oEccs and Iaboatori:s ia which thcir prior
treininS is rclcvant. Otier possiblc verrucs for work iEacrsion ee list d in Ar,rlex
B.

lhesc guidelincs wlr€ forrnu.latrd based on thc rich oq'crieocea of aodeling
schools, t ch-voc s.hools, pstneaship focsl persns, indqstry p6to!rs, and youth
dcselopot@t advocatcs. Thcre auidelincs can prD"idc pr"i."" qfrrt t" faa
o6ces -of thc Departeeit of Education (O.pEd) i. fo*ering re6;ioaships and
sftngthctriBg psrtaersfrips $ thet lcarncf,s mti tarc acei to suitabli work
immersion venucs and otlrer relatcd trsources,

BICIIOI2: EoIE

ffi?Hf* shall apty to au S€nior IIiSh Seboot learn rs ia th€ fo[owins
1. DepEd Scnior Eigh Schoofs
2. Private Senior Hiah Schools
3. Senior -High Schools rulr by sat collctcs and univc.sili.q and localufliversities and colse
4. Techni:al-Vocafioael "t r"tit rtioli"

SlCrIOll 8. Ddotllaa of,?cror
These Guiddincs for Work leEeraion Eill u$ tle folo8iDg tcrEs and tlreircorresFhdiEg dcfnitiqr as qr.llod our Deloy:

1

ffi.Hffiten*Txg-'ate,i.stitutiorE or orgeniations rlEt ar.

il*#r'*egil;m"##ffirmffimH
Pag. I of !1



monetaq/ requireE.nts froa both.

2. IGEc.odtta of, Atr.allclt is a lcgally binding docuocnt, which slElls out
thc specific terEs aid coaditi(,os betwe.n and aEong prrties c triDt into a
partrcrship to iEplcocitt a prograE, ptojcct, or any otlrer sirailar uadcrtaking.
It carl b€ 

"ffcred 
into at thc cant al, tlgional, division, or school leycl. The

scope alrd liEitations of the Mcdorandue of AttEcment s,ha[ not ba cont ary to
latrs, public custoEs, and aoal cvmlr:s.

3. P.tt!.t Ltp llfet.3 to thc rt'lationship betwcc'! tlc pdtnGr institution end tlre
school, or airy ofrcc of DepEd (CeaEal Rcgional or DiviJoD) that responds to
thc nccds of thc K to 12 ptrog.@ ia g.deraf, and S.rrior Higb School in
psrticular, which is forDalizcd tirouSh a Mcooaandum of Ag!€GoeaL

4. AcLool Pdlar.hlp ,ocal Pa6 is thc pcr.on autlorizad to s..k
partncf,lhips botweci DepEd and lastitutions {D€pad Ordcr ilo, s. 2015}.

5. gort lDrol'L! rcrers to the subjcct of the Senior High School Curliculuil,
which trvolvcs h,nd.-on er.pcrience or wort sbul*ioae in irhich lcaraers can
apply thcir coEFtcncica ard acquirrd loorrlcdae rcler.ant to thcir Aack-

6, lforl IE[aEbE hrtrcr Ldlhtlo! 8llDarrLor scrves as t]rc ceunterpart of
tha Work lEoatsion Teachcr aod may alo bc thc rcF!€artativc oa the pGrtncr
institqtion in forgina partoc.ship with DepEd schools, This pclton shall be
idldtii.d in thc MoA.

7. yo(t baardd lbchar fu the school pcrsdlrtct who ia aeiArcd to erp€rvi9e
tha lcarDeis at fhe Work loocrsian Vcnue in coddiaation eith tltc Work
Ladersion Pertner lnstit..ltiGr Superoisor.

8. WGEIE lt[@td6 V6ra is tlle pLace wherc sork i@Grsirn ls coiducted.
It shall colrfdE with the ld aad the rulc-s add trsulation8 o,r safety,
apptopdatcnela for learnin& and a"ailability of facilitirs and equilrEeot, which
are iss.rcd by the DcpEd (DO t{o, .lO s" 2015), Tcchical Educatiart ad Skills
Developdcnt Authority (IESDA), D€potrh€nt ollabor erd EDployEent (DOLE),
Colomiasioa oa Iligler Education (CHAD), a,1d othcr rclcvarrt
agancirs. E aaapl€s of wort iDocrsioa vcrluc! include o6c!6, fadories, shops,
and projcct sitcs

aECnOr a! Oq.dE
Work iamasioa rill hdp develofr aooog the trciraers lift and cor€cr *ilb, and wil
prepafc O&m to rlak€ decisions on postsccotdary education or roptroyGcnt-
ThrouSh partnrrBhip buildiit& DcpEd hopcs that t}rc Prrtncr In itutions q'ill
providc leafncfs with tr,ork ioo.|rsioE! opportunities, workptracc or halds-orl
e p€aiencc, and additiorlal lcarning rcsoures" It aiEs to EaLe thc Lracr3:

f. apFlciaf. thc iaportancc and application of ttre lrinciplcs and thcories
lerrned in school;

2. cnhance their tcchricat howl€dge and skilh;
3. enrich thcir *iIIs in coE@ur,icati@!3 and human rel,ationq and
4. dcyelop aood wot* habits, attitudcs, rypGciati@ and respcct fot work

E 2d1r



By thc tiDc lcarn€rs re€ch Scoior High School, they *outd havc alrca& acquired
aliaost all tlle coapcteocias and sLills tiat rould pft?erE tlelo foa tlre curriculuh
erdts (high6 educatidr, cEployhcrlt, Eiddle-rLills dcvclopccot, aid
enBep@eurshid. Work iEDcrsion Foeides tt!"a with an avlque to teat
tham$Ivcd qad appv phat they havc leam€d in a non-6choo1 sccnarb. In rrork
ibEersioa, l€srlefs de aot oolJr ablc to apply their Fcvious traidna but are dEo
able to e:(Frience thc social interactbns in a work oovirorraeat lheir slrcricnces
durina work iaecrsi@ wil deeclop Edry sLill3 and valu6 trat Eould help theto
as they tf,ansition ftom high school to real lifc.

To assure the achicycrncnt of thc abo\re obj€ctives of Work llrme(siq\ this policy
servea to gui& Echoors in:

1. creating flcrriblc work ilnEer.ion arrangedeats fo. theit Lstrlcrs;
2. providirg optioas for wott immersion tiat Ec reLeet to Ltrna(!' purposes

and nccds;
3. ortaniziEg work iEaersion oppottr.raiti= for lcarrrs that sr coEist nt with

the divef,se lurman re6o\rre of partncr institutio86 for work
iEaarsion; altd

a, alticuldinS thc scope arrd liDits of work imEersion in the coa&rat of basic
cducation wh"n buildirrt rel,ation.hiF rith work iE!l? i6r pa.tntrs

Slcfl(rl 6: f !.iDL..d PoE t 3tdGD.ltr

Partnership *ith hEtitutiois strall be goveraed and guided by tLe bllo{ring
principles and po[cics

l. Work IE a.rsioo rcquircs parntal cursrt.

2. Partner Instiurtions and Wort lorocrSon Venuca slrall be sclccttd ot y a.fter
thorough *udy, EcrocrriDa erld ptqBraiion to ensurc tiat each v€oue iE a safe,
sec-ure, and suitablc place for lcaming. A[ applicable safcg tui&lines of
TESDA DOLE, atld tlc work iEolcrsioa y€ouc rrlcyant to basic cdrcdioE sball
apPlv.

3. Schools ,ray paltEcr with trry institution or orgaraation duty
reSi$otrd/rccrgnizod bjr arry ecrrditiDt gorcrrD.nt aSerEy. The$ Eay indud€
cooFratiy€3, local goilfnacf,rt units (I.&Us), dufy reSiitcr€d clcpanies, and
t1on-Eoy..nmeEt orgeriizatioas {XeOd, eoner B provi<les sugglstea iD*itutioas
for corEspondina specializations.

4. All Woit lllrmcraion agrcemcnts at the school l€lvel oust bc covettd by a
Mc@orendu.E of Agrceoeot {MO4 for the *curit5r of an partiB hvolvcd- Al
MOA8 aust spec8 that all perties will confora to these Suid.linc, Nl leartrer
activities Sa[ bc .cllect€d in thc MOA as scipulatcd in the PtrsiDcd Tcmpl,at€
for the Ust ofTasks/Activities to bc doa. durinS Work IorE€.sioB rhich can be
found in Antrex C.

5. Thc McEorarrduE of AgDeEcat {MOO for wort linmersion Eust haye
provisions for thc follorpiig:

a. creatioa of a Joint working croup t wG), th€ JwG's filtlctitn6 and
respctsibih'tics, and thc rr6ponsiblitics of cach of the parncrs

a I



b. acccss to atrd use of p€rtncr inrtitrtirnS facilitics by barncre aod tcachers;
c. pfovisio[ of suparvisors/Ecdtore fror[ t]E partncf, in$iirtion
d. alauraoc€ tllat thc wortdaca is a conducivG and safe learning oviron.Bent;
e. liat of learrE actiyities ai stipulated in the F€&ribed t4@platr tr Atrn€x C
f. for the Partncr Instinrtion to oricnt ttle school on the work learlc.s wiU

cnaag. itr based on tbe activitics listed in the P&sctibed Tcllpletc for tlre
lo.Betsion Prog:am of Activitice

g. inau.ance for lcarDcrs in D?pEd schoo!& chdged to MOOE (Fa prisale high
schools, colLgas and uaivcrsities, local univ.rdtie and cttrlqes, statc
universiticr and coll€ges, and technical atrd vocatidral echools, the
insurance fe. paid by the lcamers du.ing enrolraerlt rha.ll bG utilized for
rrork it[mcfaiotr. Insurance feca aay also bc includcd in the vurchar.)

h. Work Iintlefsioa-rElated €rfElls liLa insursncc atd ttan+ortetion
allowance nay bc trEetcd as a donatioa uadcr DepEd's Adopt-A-Sdtool
hogram

i. SGe attach.d Annca D of thb guidclitros fc aaaple of MOAs. Ilis does lrot
preclude tlre parties froa addirlS otltet provisions which sr€ be[etrcial to tlE
lcsrners-

6- DcpEd, in ooll,aborarnon witL its pEtacrs atld dalrhold.rs, otrall cnsrrc that
all schools aad vcnues for leaming arr conducivc to tlE cducstirr ald safety
of the lcarner& Thc safety of thc lermcrs i. pri6aiy. Con$qucntly, tlrc
aaxiraura truobcr of hours spqrt in tlr€ wort imoenion vcaua iB .lO hourg
IrGf, wcek and no 6ore than eiAht (a) hourB pcr dry as provided &r by l,avr, for
a child belor, 18 but older than 15,

School Partmships Focal Fer$!r6 eust bc capacitsEd $ith nc*orkiog skitl8
arrd cultiyatin8 cooncctioB trith po€sible p6trrr. institutions.

Nthough oa€ of the o{ectives of tbe Work Iirocrsion ie to dcrlb!, BLi rs that
atr relevent to tlra needs of tlrc job aarket in the ar€a, Work lEm€rsion
Bhould rrot bc rcduc.d to a Ear! re(ruiturnt tool of, a Partnc lastitution,
While the graduaLd future eoploya€ot in tlre indu*ry o4r L one of tll€
dcaircd outcoDcs of the partncrdrip, the latter should be .l-igicd i,] such a
way that graduatrs trill also mquirc othff, sblls a d comFteacies and will
qurli& fot other job options aIld not bc liEited to tlroso otrcrcd br one Partner
Ir.stitution-

frq,cns.s in sacuring partn rshipd, {rch as tlt EarEl c4aa* of the School
Partnerships Foc€l Fcrson and thc lotuefsi@! Tcachcf,, sfrall ba dtaryed to thc
school's local futrds or MOOE, Subjcct to aeailability of firnds, t aycl eq)cns.s
of leamers to Work lEmersion venue will also be charaed to M@E and othcr
fundq t}re &tailo of which shall be provided in a sepaatc set of Guideliocs.
Erpcnses for loocrsion Venuc rcntal, utilitieq aad/or o6cr direct or
iacid.otal er.pcdG of the PartE r In$ihrtion shall et bc alldd-

10. Schools and studea[s shall not be as&cd to pey t]lc SHS Parher h,$itutioa for
any Work lEEersion aaivity conducted. F€es for Work l6acr{dl Bust only
bc sct after coaerltstion with percnts.

7
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fl. Thc partr3rships sltal be BoyerrEd hy cxi*ing larr5 Ird DepEd irsuanc€s
such as, but rrot lidit€d to the folloc,il8:
a- DepEd Order No. 39, s. 2OO9 oo th€ cooroercialiation of s&ools, ehich

expr€gaty prohibiB tlc appeaance of any fora of inSinrtional
endor$mcdt try the DapEd ior atry coEm?Icial prcduct or gvicc rithin
thc school preaises in crchange for any SHS-indusky partaetlhip

b. DGpEd dcr No. 6, a" 2Ol2, rhich €nFc€sly prDhibitr €tr forEs and
marure]a of or ptrtnciship rdtlt OE tobacco irdusfuy in all
arcas of tie cauntry

c, D.pEd Order No. 40, s. 2012 entided'Child Proteclirn Polic/ (Folicy and
Guidelin€s or! Proding Children in School frtD Abur, Violencc,
Exptroitation, DisiBiDAtion, BulyinS a'rd otie. foros of Abu*)

d. DcpEd Order No. 80, s. 2012 edtitlcd 'Streogth.dng the irtegratimr of
brcasfuirrg cducatioa ia thc curricuhro, setliDs up aad qsfinniog thc
operatior of lactation stations in coEplidrcc with Erecutive (lldcr No. 5 1'.
School oficials ert iril.'ly ds.oura8ad Aoo pfftaedng silh coElranies
taatufacturing 6ilk and iilant foinula products.

e. DcpEd O.dcr No, 55, s. 2013, tepLd.rrting Rulcs .!d Rcgul,rtions (IRR) of
Repubuc Act No. 10627 Othcrsisc l(nosn as thc Ailti-Bullyin! Ad of 2013

f. D.pDd ordcr No. ,+O, s, 2015 crddcd 'cui&lin s oa K to 12 hrta.rshipJ
(Policy 5nd Guideliacs on Buildiag Pattrtetrshipo for tie K to f2 PrcgraE)

g. Republic kt 7a77, a Act D.cltring S€to.l Hdasmcttt UdasfuI in the
Eeployden! Educati,otr or TrainiDg EnviroDecot, and ror Otltlr hl,'poaes

h. Thc Adopt-A-School Act of 1998 Eepublic Act No. 8525) .Dd {Elatrd DcpEd
is$Ences for corporatc donationg

i. futide 218 ard 219 of thc Fanily codc dr tIrc speial pmcotal authority
and respon8ibility of schools, edmini*rator8 dtd teachers

j. Thc Civil Codc, including but trot limid to, Fovisirns oa olliBeticrs a,rd
Contra.ts and Quali-Dclicts" Article 2176 providcsi 'Wbory€f, by act or
omission caus€3 ,r'6egc to onotlrcr, tbre bcittg fauft or neElitence, is
obliged to pry for t}rc a'6a8. done. Such ,ault o..Ggli8.ncq ifthcre is no
pr€-c*iding contractu.sl .elstioa betwGen the F ties, ig cdled a quasi-
delict ard is governed by the plDvilioas of tlris Chapt r.' Article 2180
ptovides in pet:'The 6hriSrtion impo*d tY artide 2f76 ia dcEandable
not only for oEc's ora acts or orrissiotls, hrt d$ for thor p.r'soos lor
whom one b tlsponsibL.')

k D.part&eot of Labor aad EEploJraeDt {DOLE) ad Tecblli:al Education
and Skills DcyclopdcEt Authority (IESDA) is{rdrctq whcn rpr arplicable

12. The duties errd reqronsibiliti€s of SHS per$incl slr.l b. reiccted in their
Ofrc. PerforaarEc Commitoent Reyici, For6 (OPCRF) c Individual
PefforEanc! CoBEitmcnt Rcview Forh {IPCRII fo. D€pEd Schools ontl.

13. Privata ScloolB and non-D?pEd schoob laay devisG a schcae on how to

=*uatyc 
F*l*' as school Partn€Ghipe Foca.t

Pcron/ lEEersion Teachcr.

P.g. 6 or 11



Iod.lt
lrdt

IooGtda
Eontt

L.rlda
Prr pac .ad

xocd.
A.&.ol qrll.!.

11. For Gr'.dc 12, s/he
Eay taL. uP another 160-
horr apachlizatioD bcforE
c after th rck
iEm€rsiorl

Examples ar€ shottr in
Models Bl and 83.

3. L€arners oay also
take up thr. 16()-hour
+€cidizanodB startiaS
Gradc 11,

Wut larcrsion may be
dorre durilg the second
*mcstcr d Gtade 12.

Aa eaaECc is shown ia
Modd 84.

Model C 2{l0 hdrt8
distribut d
ovetr sYlrel

Optiooal for
Larners $hoi
t. dcci& to do

EmE Work
Immersioa
hours in tlt€
specialization
of their
choic€;

2- have more
Wot&
I.Eoersioa
opportud9
aYailat e; ald

3. arc eoolled
in
spc.i.tr',rion
s t}at require
more U"aining
hourg.

H.s Wor&
Iometsioo
vclucs but
thc$ cannot
accottltrdate
all lcaftrcts ia
tlrc 2trd
sctttcatcr of
Gtadc 12,
hencc making
it nccasaJr to
qrrt€d out the
iE,Ecrsioo oYGa
svrrel lcrms

l. Fot a Ao-hour
eecializetirn, lcdllers
oay t6Lc thc first 320
houF in (kadc 11 thed
haYc 120 hou.s of work
IEd.f,rio! du.ins
Surn&cr.

They oay then take up
160 +ccializatioa hours
du.ilg thc 6rst $aester
ofcradc 12 drd have ,10

bouE of Vort lomersion
duriDg tha scecdral
brlaL,

L€arrrcr3 aay tlrcrr takc
up the tlDairring 160
qrecialiatbn hou.s
du.itlg thr eecond
*h.&cr Of Gradc 12 and
haee EO houis of Work
IErlt€rs&rn.

An cxaaflc is slrowa in
Model C1-



Iodd.
Uo(t

IDlattld
tronrt

taarlada
hrpa. .!.1

f..dr
8.foof otiloo.

2. Anotltct option for a
64o-hour {ecialization i3
fd leerncr' to takc 32O
hours of rycializatirn in
cfadc 11 ad havc 160
houis of w6k lornersion
during orcoet

S/He lray thcn take up
32o hours of
sFcializatirr durirrg thc
6rst scmetcr of Grade 12
sld harre &) hours of
Work l@Earsion dutina
the sccoDd seEaStcr.

An exaDpb is 6bosn in
Modcl C2.

Model D 32o hours
di.tribut d

t4ra3
(8o + 24o
hou.4

Opti@at for
lcarners Eho:
l. arE lj&chr to

Focced to
caployEent
after besic
education;

2. decidc to do
more Work
IaDarsio|i
hours in thc
seecializatioa
of tlrcir
choicc; aDd

3- havc Work
Imtlcrsiorl
oPporturitics
available to

Has partrtcts
who bare dore
WorL
lea€rrdotr
dots

Hag slcct
leamcas Pho
ale ready ior
aorc trainiDg
in 6c
workptacc

1. For a 4m-hour
*ecialiradon end work
irEcrdoo frr 32o houE,
lcarn€rs @y ta&c up 320
*ccializarlon hours io
Gtredc 11 ed havc 80
tlour's of WGt loocrsion
<furint suoacr.

S/He nay th.o take lhe
&maining 160
rpecializalioa hours in
6e frrt s@ester of
Gndc 12 aid beve 2,lO
hours of Work Imaersion
in the *coDd scocster.

A saoplc b sho*n irr
Modcl Dl belol,.

2, Iarrreas day 6nish a
32o-hour epecialization in
Gradc 11 ard heve /rc
hours of York Loocrsion
duriDg &rtDEai.

lparocre oay therr
continuc lhair Wo!'k
ha.r!io! in thc 320-

PrSe t of rr



OtMra.Soofl/*lrd.
IrE fG roii

foGdt

g6t
Ilur.d8

Eolraa
IoaLL

horrls.

S/He Bry thcn ttLe uP

*-th"r l6O-ho,,t
soeciali,.tio(! durinA me

*-cond sfoe*cr of Grarle

72.

A €adplo ia strown ia
I\rodcl D2.

SECIIOI! 7l D!dc' Ed ntt odtstrltL 'f,F 
ttdld

The succcsdrl imPleEdrtation of Wort l6Eersion E deP'dd on drc *ong
;;.;;;;,-."-#"' ana cooaiJcot of the school per$Dncl-.and Partn€t

;f;;i;-ih;;';;"'.1 "{"x J*"v" "*e'ci* 
d..e cae arra diligarce in tl'e

ffi;;;; Lr-tft"it a"to. Bclow srE sdditional duti6 aDd rcqrrribilities to

il;;"iffi; il.-4o; serics of m I s (Guidelin€s on N to 12 Parta€r{ipo)'

1- Thc School Head
S/Hc *e[:
e- bc tic autlrorizd p.r$tt to siSn tbc MOA sith Pa,to€f, In*itutjon oll

behrf ofthc schooaaDd eDsurc thet aI ptoeisirrB iD the MOA ere adher€d
to by both Partica;

b, aslngA a patsonnel/tEaclrer to be tfre Sclrool Partacrships Focal Farson if
the elrool ofctrs ,norc th.r! oac 11) progra;

c, dctermine thc Bunb€r of teachiag ioad8 of the Scllool Psrdip8 Focal
Pcr$t ard tic Wotk lE rersion Tcacher subject to the lratutr of tie
track/sarrd for iltrEe.sion, p.ovided that provisirns in tlr Magna C€na
for Terchcrs arr follosed;

d, 6ign thc Travel Autho.ity (lA) of thc schol ParttEships Focal
P€rson/Work Im&ersion Teachef if work immcrsion tasks aic conductrd
ritliD tlte divi$oll Tbc Schods Dieisioa S\rFrilErtd.Dt Eill siAn if thes€
are conductcd outside the diyision;

e. report to thc Division Officc thc activitics in tic Work hncrsioo Vcnue,
indudiig but tlot lieitcd to th€ duratiori, proviaions, aad iasues aad
concerrrs as applicable; and

f. anFrvi* the sort of School Partncrshipe Focaf Fcrsc, lBEersion
Teachcr arrd Lcatnefs.

2. The School Pertncrships Focal Pcrson
S/Hc is thc autlorized pcrson to seek partsrerBhipa betE€[ DepEd end
Prd'ur6 Inetiurtidrs folowina thc laocca*s Ecntioncd in tlrc guldclinc3 S/He

P.e. 9 o, rl



Dry bG 'sign.d noE ttE seboof or division o6ce. S/Hc a4l als b€ tl'€
shool Scnirr Hig! School Cootdin tor. S/tic dull:
a" !!ansg! thc coduct of w6t lEEc(aion;
b. cst bfidr/purs.re aad raaintein rhc Work lo.Darsion partoqdfp bctteen

the DepEd end PartofrB LEtitutions;
c. u* .valu tioa and motdtoaint rcsulE to rccoEEend deciaions on

PartnGr*riP3;
d. ;ordinatawith ttrc wort liaa6sion Tcach.t's regrrdiD8 tfrr place@€nt of

stud€rrts in partaer in3titutions;
e, con$lidate r€ports ftom work iorocrsion tcaclurs (If s/he lr tlre Divisiot

SHS Partucrship Focal Person, reccivcs rcPorts froB scfroobh alrd
f, cortduct rcgular ocuLt inspcctiorts with the Work LEaclsixt Teacher to

cnsura fhai the work iaacrsiqr vciluc ie safc, *cr.rre, ad suit ble for
lcaruing.

5. Thc lraa€r
S/He rha[:
a. att ird hE end hst l6m€rsion Activitica;
b. rrport to th€ Work lamef,sion Partrer Institution $rperisor dudDg actual

ioroersion;
c, p.rforE tlte duties and tEsks as indicstcd ia thc pres.ribed teEplate for

sork imrrorsion list of r'<ke/activitics (t @pldc found ir1 A@.x C); arrd
d. prcpd! thc documeotations md repons rcqtrirrd in the curriarhrm arrd by

tltc Pert rcr In$itution-

3. The Wort lmenioa Te*ber
S/Hc is thc 8chool p.r'sqDr€l/tcachcr ersi8E d to srp€aeiae thc ledne,s at tlre
Wort lotrl.f,8ion Venue. S/He shal:
a. c*€rcira on lesrncrs doing Wort looeraioa i! coordinatio!

with Wo* Imocrsird FErtDcr Insetutid Supcryiq;
b. pEticipate in tbe Joint trrorkilg Group of Wck laocrsim;
c. coordilatc with thc School Parmcrsttipo Focal Prsm le5!ert' activiti€s

end cless a,td varlue schcdulcs;
d. conduct the PIE-iEE€rsion and Poet-iooersion activitica;
c. conduct rcgulir visits to tlte vrrue to c_nslre tlrat lcrrftrd actiyities s&

Eoperv itlplao@ted; @d
f. subEit ,eport rEgularly to thc Schools Perbrershb Focal Ferson otr the

coapletioa and performaacc of Ldncrs, FrforEadce oa the Paitner
lnstitution, and issues md concefn&

4. Ttrc Work I@crsion ParErer Irrstitution Sup.rvhor
S/Hc shrll be identiEed i! tte MOA &rd sh.ll *rve ar th€ coulterpart of tic
Wort IDEGr6i@ T.8cher, S/he Sall:
a- cf,erci* sutrrvisi,or: owr leanen <futiag thc f,io* Imoecsin;
b. pEti:ipat ia tbc Joint WdkiDa Group;
c. coordindc witl the School PartocEttip Focal Ferqr aDd WGk lEEersion

Tcachcr on Wo,rk rsh^i.tp veouc schrdulB aad capacities;
d. providc input in thc Prc-imetsion aad Fod-ioorraioo actirities;
e. shedrrlc the leariers' sctiyitiB in thc Work Inocr:doa Eaue togetler

rith thc Wdk Iemcrsion Teach6; and
f, inforta thc Wort Immcrsiqr Tcachcr oo capacitics, Wdt L,toersion

coDplction perlormance oflcarncrs, and ia€lrcs aad cmccrn..
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alcllol E: L.... .ot

The Work IE.D.rdon Tcschef aftd tL Wort let!€rsidt Pao.ttr(r Lrstitution
Supcryi$r rflf Johtly s$ss tlrc lcarners' FrforDa|tcc fouowbg tloc DePEd Otdcr
No. 8, & 2015 {Policy Guidclia€s o,1 Cl.ssro@ AB3csseert fot tlre f to 12 Basic
Educatioa Eo8ram).

The Work Immersion Tcacher shall t]ren i$ue thc Final Gtgdc.

SECIIO' 9: Ioottorhg E|| k hdtd
Thc following arc thc offices and units, etich will iEpleracot, Donit6, and/or will
bc afiected by tlc pdicy:
l. C€ntral Oftcc

a. Bur€au of Cuirica.rlura Devclotmcat effRrt.8 co(rlct articulation of the
curriculuE contcnt of Work lEdcrsion.

b. Burleu of I2trtritlg HivE!'y ans.r&s prolE iEplcacntatioa of policies in
delirErirg the Wolk loDcrsicr as a srbject in tlc field.

c, Bullau of Educatioaal AssedsDaat onares valid -r.csst.ot of legraers
p.rlorEance in drc field.

d. Butrau of lra.aina Resoucca providca thc acedcd bamirrt natdials in the
6eld-

2. Regioml Oficc

Hiah sJchool SuFr"i$r-ia-CharSe cosrres that Ote fEiSoa Odccs proper$
irrtplcE rlt erod artiorlaf. Wort lEtucrsim ss a &rbject in coordiaatim with tlre
r€leyant Regi@al S\rperi$r haidlio8 tbc tca.aiag ila (c.g wL, Arts atld
DcsiSa, SrEU-

3- Dieisioa Otrc.
Curricuru.E and Iartructiod Dienioa through thc Diyiliort Sanir High Schoolsupervisor-ia--chage enqrrls that .tt *"ff Hsb-;hd;T;'.r..p."dr"*.:. F.p.ny iepkdcot ed articu.late Ur" qr;* L-.cd"" ii suqect incoo.dination pith the rdrvanr niviSon Supervi*r 

";;;;;;;;i"g "-"(e.g., TW, Arts and Desiga, STEIr4r.

4. Schools

ffiHJ"Y* - det'il thc duties and rcspoDs:hr'litica dttc dificr€nt

Anncx F shorrs tlre Eqitorint arrd evaluatio, tool to bc u!ed.
AECIIOi tl} A[EG.

ffi fi ffiE:#r*THL"*,** . o. &,. du,i,rg

ffi[.ffi-ffiffitr*ua,ioaroo,
lk lEEGfli@ Schcdub for Mo&[ C

ECp Il oI rt



AIfTEf, } 9ORI( trIlRlIOX CURruCULUI Ol,lDI
r b 12 !ts[G cuJctTro[ ct tttorutt

ttttrol lllcfl $lt@t

Cr{nt. DElDdoit
Work lmmeislon ls one of the course rrqulrenErlb fqr graduatbn, A Senlor Hlgh Sd@l *udent hrs b underlo Work lrnmeEhn h an lndustry th.t dlre.ly rebtes to dle
*denfs p6Eccoflbry goal, Through Work lmmclsloo, the ltudenB irc aqo6€d E and b@me hmllL. wth rvork-Ebted envlrono|€r* rclated b thek f,eH of

ln communlcauqls and iuman l€Hlorl6; anit (v) det€bp good $,ork hauB, atftudeE, appGchthn, and r€spect lbr work. Tiese prlparc tlEm to m€ct the ,lee(ls al|d
chrlhngcs o, ernpbyrneltt or hlglt€t educatbn aier lraduatbn,

Gr.dG 11/12
Sr5i-ltt .l worl Immcllbn

tao, ot Ho.n! at least 80 ho|lls
Pl}f.qr&lb! should have taken at l€ad 4* SpecLltsed Sltl€.ts

)

)

oBrBcttvEs/ llan alxc Atla t{o. oF
HOI'RS TIACHIi13 ACTN,ITV tl R{cts acTwtTY LE^ ET1s OI'PUf

L Ple-Imolershfl

A, Und€.standlng nprt lmoE sbn by dbollElng:
l. E eect d Btavlor

a. WoIk €lhks
b, 96ety In the tto.Iplace
c. workpLce {ghts and relpo.Elbl&lcs
d. Corfi&ntbllty In oE rYorkpLce
o. Eflbcth€ contllct reEoluthn and Eamwgrl sldlls

2, wo* lmmenlon .ules cnd rcouhtbns
3, Terms and .ondltbns of thc Memorandum of

Agrcemefi

B. Apgr€rlalm the [nportance oa sldenuab tsy:

1, W t[l0 a r€uma
2. Fllho out appfl(ltbn torms
3. uttlE dr€ aoncernd dllcas whcr! thc

lb{oidn0 @uld be secuEdi
a. Baangay clea.ance
b. Polke cleennc€
c. Mayo/s channca
d. Medlcal certlfic.te

4. lob Irtervh sldlb tainlno

4to6
haEls

The Eedcf:
1. conducE the pGtrrmersbo

odentauon
2. ouldes tl|€ stud€nts ln

ssr n0 and accondbhlng
lorms

3. vtld.tes the ac@mpllshed
formt

4. prgvid€s a checkllrt
cont lntng thhls to do and
doarmnb n€adcd for Fa-
Immcdon, durln!, and
alter lmmedofi

The studentl
1. atEn(b ttc pr?.ImrcEbn

orantathn
2. pre0a6 and s€orrcs

rcqulEd dcumelrts

1. es6ay olr ti. how to
a rlucl on€self lnsbe the
csiprny/ bnstn€s6
€strbbinEnt durlno uE
lnncrslo0 pedod

2. r{sun*
3. rppll@thn
4. dtlrano! docum€nB

K b 12 fut Hg| gbol $addEadoi anJqt - Lod< lhnssld arfl m17
.ior TVL, must hale inl$ed ooe spechlhatlon wille lbr a 6.lo-hour soeclalttatlon, must h.\,e fhl$€d at hasi 320 houls
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IJIII I rORr IIIInIIOX COEICULITI GlrIDf
( b rl ttnc lxrcllro clrrtcuur

ro. (r
t5lrRsorrEcnvEs/ LErrmxc AnE rErclGR€ rcrlww tErn,lER 15lctn rw LEARIIER.I OT'PUT

C, o{scusdon of portfgllo
1. Por6ollo lnstuclons
a. Porttollo conEnt

l. accomdBmd brms
tl, pktrEs ot rv9rk slte rnd nonwrltten outguv

proreEb wlth clptlo,rs
ltl. lllu*fltlon3 0f rctlvhles ocrlbrmed (as

n€edd)
to, w€eKy dlary (mrraflvq account of learnings

and achle\/rm€ntt b6u€r fad aod
corEspondlng rcsdutlon6)

v. sample wfltten outsut (lf.ny)
vi. $Drk lmnxrsion hlghll0htg
v0. odEr rtham pHurc5/ dcum€nB

b. whcn E upd.t .ontcrt
c, Portfolo pacl6Chg
!t. Po.tfbto pcsantatbn at tie cnd d wo*

Imme6loit

A. ApprqttfrT mrn.gEmGtt F@5 by
ob6€rvln!, ldcntlfyln0 and d€scrlbln! the
follorylmr
1. t{rture of the bushe$r
z Da.dego0 of t}n @!.trlt.tvE
3, Tao€t cllentele
4. Olsnlzluoml sructrE
5. Comp!ry ruL6 rnd rcguLtlons

Il. lmoEllloo Prcper 6 houls nr bdler:
l. @dlnates vrth the

orllltiEthy lllltNEhntcot
2. moolbrs Ur6 stud€n!t'

prcg.€
3, prwH6 hterv€ntlons for

c{d.rb, f rarlly
4. plork e6 0eneral

suFrvblon to the stu@nb

The sAdst
l. EpofB to dle conplny

trrd m 4ttar, imdhmc
2. Ecalvaa orbntrtbn lt6ln

$6 company/
€stlbll$m€nt on tha nlturc
e,tlli.+dcitdce
ol the prcducv gervkes,

bBCt Crhmd€,
orgarlrauoml strnctun,
and rules aird rcguhtbr€

3. partidpates h U|e .ctlvluea
., tha dltterent ofr..s th.t
arc llsoorislble foa the

1. wrltte mratlE m the
F!6lr ofthe compa,ryl
hElmss lstatltsiimc-'rt
(may cootah charG,
photos, or flustr.UorE)

2, wdtten rcport on the
*mralo .d

3. supcMso/s raung
4. orla ntzatlonal ctart

)

)

K b t2 tut titdl tu Wdbtbo Stbtet - IM larnaad, Agl ,7
.for wL, must harc fhbhed orE spe.lalEauon nhle to a 640-hor sp€chltzrtlon, nust have inbhed at halt 320 hoors

4 2 oltt



./TTrlT } 
'ORB 

TIIINAIOX CURRICULI'I OUID'

x b !2llsrc EuJc Ttota clrlrrcutrJl

lro. oF
XOUTS TEACHERS ACIIVTW LETRI{ER€ ICTN'TTY LEARI{ER€ OUPUTo6rEcnvEs/ r"EARIlt]lG AnE

arets menuoied abole
4, rerr.€s a Epod on u|e

tctirldes pertormd

B, ApplEcbung bu8h€s9
processF by ob6eMng 6nd plrflclplung ln
Safely/ Produclorvi,trhtemrce/Qualty
ConEolrcualty AogJr.noelcustoiEr
satbfrc on/HolEeke€Dhs/Hyolsr and o$els

6 hou6 Thc teacher:
1. cordlnet€s wlth the

o.lonlzauoo/ estrubtrmem
2. monltors dre studalrtf

pm0ress

3, pmvld6 htenentbns tur
students, lf nec€ssary

4. prwld€s 0lrEral
$rFn tbr to dte sttdentr

T}|€ stud€llt:
1. rcPont to the cornp y

bEscd go aoltcd dmarrama
2. recalv€s ortsnbthn on the

d lercnt procsres of the
hdltaaG eatabltslmrGrt suah
as: Saftty, trodudhn,
MahErane, Quallty
Coobo?Qua0ty As6urance,
Custorner CaG,
Hous.lcedn0, ald Hlgbnc

3. p.rdclpates h the acthdu€3
d tie dffieEnt ori.es and
llne deparurltt UEt rrc
rcsponihle f!. 0r€
prc66es rnentlold !bo/!

4, pnell5 a r8lort thlt
documeltg ths actlvltles
D€rlbrmed

1. wrltten nrmtlve m the
buslmss ploce66ea of the
.ornpany/€€ttbltshft |ent
(may cootdn ch.rts, photc
o. lllustnBcns)

2. writteo 
'lport 

o0 Ur
ldnftEs leriom€d

3. supGrvbo/s rathg
4. hrCmar Pro(rss io,v

chst/s

C. Applyiog s.dls l€.m€d and prcper valu€s
acqulred ln school

.t least 60
houls

The Exheri
1. coordlnahs wth Ule

bucness
oo.ntsatloo/€stablbtmcnt

2. rlonlbrs thc stud.nts'
pr!0rr$

3. prwldes lnten€flUorE br
stidants, ll nea€s6arv

Thc iurclltl
l. pdhnrE hrnds-on

adlltles th.t arc Ehied
ts fic shi acqulcd ln
hls/her ch6en lteld of
rpocLltsatho

2. perloois other r€qulred
bsLl based od the

1. &Iy b.l.r rtod
2. supervlro/s raung
3. wdtEn mratlve of wlrst

the sbd€nt lGa.ncd
4. photos or 0llshltlons

)

)

K b t;2 *llot' tllgh g1@l sd.llztt*r, stblst - wotlc Innastdl aF* 2017
.iot TVl. most have ltntshed ooe spechllradon whlle ior a 640-hour speclafiEtion, nust havE flnlsh€d at least 320 houE



,/rllEr A: rOR.r rXIkArOr CURnICUT,UX OUrDE

l(b 1:I Llsc tujc ttor Cl.inonr,lt

OI'ECAryES/ LEARMTG AREA o. oc
TEACHCRS ACTTVTTY LEA IEI''S ACTIVTTY LEARTIERS OUPUT

4. plgvtes oencr.l
rupewHon to the stud€nt

agleellEnt
3. lendels rcpoits to the

tsadlr and tn€ hdustry
Superybor for lmmerslon

4. r€.o.ds dle dslly tasls
pe brmed

lU. Fo6t Imnecbfl
Eydlu.ting the work immerslon e(pe.hnce by:r. plci€nunC a port dto wtdt wirldy dt ry

eofies
2. comparlng ard cort.lsdno school ar|d tyo.t
- apprcnbn of skflt, knovJt dOr, .nd.tfltudcsr. wrl(lno an updaEd dsurnd4. rdtedng on their Work Immcrslon

Q(perle0es

2 holrrs The b frer:
l, ouldls $e student tn

pll€crtho atld dbcursh0
theh poffolto

2. qlrnEe. an ad bt that
dbplsys phot6 or
llu6traoons ot ole adktlei
perfqm€d or proreds done
by the studenb

3. €vrluatlr the o0antzaBon/
€sbblbhmqrt that pevEed
ttu lnmarslon 1,cnue

4. euE€s stdenb ln uCruno
thelr d€u0*

5. 0uts6 stdents h dtediog
abol thclr work hmcrslon
e{pedene

'nE studgttl
1. pres€nts hls/her porttollo
2. dtscGr.r hb/her Yo*

Imm€tsbo eroerlence and
r€LE ts hport nce b
hb/i€r speclallz.Uoo

3. partlclpates ln $c sdr&lt
oEanlred by the Eachlr

4. v{rlE6 !n uts8trd ,{€lln€
t kh€ hb conslderauon hb
aQerlcnce wh{e ln tie
Work Immersloo vrnut

5. r€ncdr o0 th€h Wort
lmmeBlon seedsm€

1. portfdlo
a. acEompllrhed iorfts
b. pictuEr of wofi sre lnd

noowrltEn outpuv
FOrCCts wlld Optbns

c. lllu3Fatbns of actirltLa
pe.lhrcd (6 need€d)

d, v{r.kly dlay (narnti ry'
aaEount of hamln S and
aahlcvcnEnt9, bsuc6
hd and coreapondhg
r€adutlons)

e. sainple wltEn ortsut ff
!rYy)

t lYoit( lmmersbn
hhhllghb

o. od'r.r Elerant Pk!ltl6/dcr*ts
2. eW
3. updrEd t{.l,ma

rdledron ptper

)

)

Xi.f f,ffitrKtr"1tr*,*Yffi,{tr#t#tr:kbrraron,musthalernbheda.cast32ohou6 Proe a of,



ltllgr & SaIDla Yot[ III!IaI,I vlll ra

Trrcl sttr!d SFcf.ftdoo ,,GU Olnc. *H.gt.llrtallt
Acad€rnic STEM 1. Engiicer's Oftce

2. Eneitonncrrt atrd
Natuiel R€sourccs
06ce

3. Healtl Oficc
4. OEce of Asicultural

Serviccs/ Ofice ofthe
Agriculturist

1. Engit rriig and
CoasEu.tion

2, Fet rics
3. Food Prcc.slin8
4. Heallh Car€ ofrccs
5. Mdru&ctuing

CoEF[iGe
6- Medirl Scrvices
7. Phadaci€s

ABM 1, Accomting O6cc
2. Budact OiEcc
3. Ofice for tIrc

Dcreloprrer* of
CooFratite3/CooFrati
vEs DcvckpEcnt Oficc

4. O6cc of the
AdEinfutrator

5- OEce of tlre CiY
RefBstry

6, Plarning aad
DcY€lop.cat Office

7. Trcesr-rrds OEc.

1. AccaEtinA
dcpgtm€rlts

2. Gaa Eltations
3. MallB
4. Sal6 Omces
5. Sadl and }lcdium

Erltriprbes

HI.,MSS 1. Irgal Offico
2. o6cc of tlre

AdDinistato.
3. Poputarion ofice
4. Pub[c Attorneys' OEcc
5. Ptrblic lnfofllation

Ofie
6. Social Wclfarc and

Devclo@cat OfEcc

I
2
3

Lfl O6cca
lvlcdia Offces
Tcniary Schools

CA Will dcpard on tle
chctives

will daFad on the
dectiEa

TVL Hooc
Ecoaomics

Attractiorrs and
Theae P€d.e
Tourisd lNC m

1 Reaorts
2. Tour Operators

Bart odirS GfC
D

Rcataut'ants

BtEad and
PasEy
Huction INC
D

l B&.ics
2. Cofe. Shop6
3. D6tut Shops

Carrgivir8 NC
I0

Red ctuss OiEcc,
Barangry Hcalth Ccotcr,
Holne for thc Aled

f. Horpitals
2. Rctir€o€at HoEes

CoEEercial
Cookin8 NC ltr)

1. Crtcriig serices
2. Hot lB
3- Redaurants

Cookery tNC tr) 1. Catcrirlg &reic€s
2. ilotcln
3- Rtdtaurants

Pase 1 of 3



lrrlr B: SIIE! n lf, lIIlaAXrt VII'lEa

TnA atEd SFofdfr.tfoo tE{, otEe Htrtc

Scrsicts

Eveats
llaaqgeh€ilt

1
2
3

fultction HaIs

Food end
B€vcrace
Scrriccs

I
2
3

Catcf,iltg sereiccs
Hotcls

Scrviccs NC
Fro'rt OEc. Public Inhrmation

Tourism o6cc
Hoal Rcccption

Handi6a&-
B6d..try,
Mecf,am6

Spcialty $opo

I{andicreft-
Woodcraft
L€atlrercrd

I Making
Seops

2.
Housckeqring
(Nc tr) Jdritorial dd

Manpow"r
Suppli.f,s

3. l8qndroBatg

I
2

Tour Guiding
Sen'ices (NC tr)

Touris Ofice I
2
3
4

Hobls
Rets
Tour Oper*ors
TreYd

Tourism
ProEotion
Screic€s (NC tr)

Tou-rislrt Oficc 1

2.
3.
4.

RBorts
Tour OFrators
Traed

(Nc rr)
Sdcices Touaiam Ofrcc 1

2
3
4

Hotcls
Reaorts
Toui Operators
?ra"d

Wclhrcss
MarsaSe (NC tr)

1. Heafth Spas
2. Hotels
3. Resorts

AutoEotive Motorpool Car Dcat".s ard Auto
ServiceCarFntry {NC Geneaal Sereiccs

Ccrpctrtry {lfC C,cAerat Sqrviccs O6cc

Geieral Sercicls Ol6ce

1. Construction
CoBpefes

2. Maintenaace
Departments

Di&ibutioa
Line
ConeEuctioa

Elcctric Powcr Local Elecaic CoopeEtivc
Cottstruction

TvL Industris!

C

In.frn-rioi attd
Maintenance

I
2

Gcaaral Scrvices Ofrcc
f,ocef Electric
Cooperativ!

1

2
Coapanies
Maiutclance

kae, of E



rrrEt B. aaIPL! mnx IIIln Or vlllEa

Trral Atrud SFcfdLdci ulrroa6 Fffi
!d.bt iD.!t

Gas Metal Arc
wclding- GMAW
INC II)

1. -Shipyard

2. St€.I Fabric.tion

GasTungdair
Arc Welding-
GTAW (NC II)
Instrumdrtation
drd Codtrol
Scwicim NC II)

A&Dated Fsctoriea

fihchiairA NC
m

Mr..hiro. shops

Masonry (NC I0 i:en€rd Sereices Ofice 1. Conskuction
Coopanie.s

2. Meinteaancc
l:@ents

Medlatro|tics
scrvicim lllc II}

Arnoodcd Factoric3

PluEbinS NC I)
PluDbing NC
D
RAC-
PACU/CRE
serriciog (NC tr)

1. Buildi!8
Coastructio,r

2. Buildiag alld
Fectory
Maintcaaace

3- Icc Plents
Refrigrration
ard Air-
CdrditiooinS
(NC IN

Gcncral ScrYiccs Oficc Atconditioning
SaYicc Ceaters

Shielded Mctel
Arc Welding (NC
D

1 . Mctal Fahication
Sbops

2. Coos&uction
ShipyardShieldcd Mctal

&r Wdding (NC
tr)
Tile Setting NC
tr)

1

2

Crastruction
Coapanies
Meint€nance
Dcp6tsontg

TvL Agr-
Fisfrery
Arts

furiculturel
C.op
Production INC

FtEg

Animal Health
Ctre

(NCU

Lirrstock Faln

Admaf
Production {NC
tr)

Veterinerjr Ofrccs Pdrltry
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PlHcS9..iJtrdoa LGL o6c.Ar&& Bt'.n{
Fbl. fE6Fiir and Aquatic

Rocourcee Ofice
Aquaculhrre

FlrmAititrcial
I,reEinatir,o-
I,'ge
Ru:oirnnts NC

Vctcrirary Ofices

PiSFryVctcrinary OfficesArtif,cial
In*loination-

Crop
Production (NC

farhFish Nur*ry
@ion(NC

Fi$ or Shliap FarmFish or Shimp
C}rss Out
Opcration (Non-

1. Ce.mctjt
2- Proc66ed Fish

F\irh Products
Packaging (NC

FiddnS C'€ar
R"Fn and
Maintrnarcc

Opcratiotts

Ftuhport/Wharf FirhinS Ports

Food (Fish)
Processing (NC

1. CaluEry
2. Proclssed Fish

Horticultur€ Fgas

Horticultulr Fams

Inealation and
Maintenance

Gaa€ral Ser"ic€s O6cs f. BuildinS
Constuction

2. Rcgidcnce
Coastuction

Production (NC

Otgarric
AsdculturE

Ftm3

Pcst
Fatu3

Ofrc.s I
2
, FarE3
. Rice Milts

Rubber
bberRu
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trrll As aalDl! XrII lIIlIalOl YElrlS

Trrt Atr.ld 8D..4.[r.tto. LOU OlEo HC
Dtfllr&e.ot

Proceedng (NC
m
Rubb.r
Productbn {NC
D

Rublr.r Plantation

Slaught dng
Op.ratiou (NC
n

Vctcri[a4r Offices l. Iracat ShoF
2. (koclies
3. Local But hers

TvL ICT Broadbad
ln$alati@-
Fired Wircless
Sv*Eos lNC m

Tclcc06s

Coatact Ccrtter
Selr,icee INC In

C€tl Ceatcfs (BFO)

Mcdical
Tra,tsipti@
lNCm
Technical
Dtafting (NC tr)

Errginccr's OEcc 1. Architcctuat
firos

2- Constrrrction
Codpdies

TcIccoE osP
aad Subecrib€f,
Liue
Iastalation-
CoDpor Cablc/
FOTST and DSL
INC M

Tebcoos

T.locoB OSP
Insta[ation-
Fibcr Optic
C5ble (NC tr)

Arts and
Design

Visual ArtB l. Advcrtising OfEccs
Prbting

2. Art Gallerics
3. TV Stations

P.rforaiaS
Arts

1. TV Stations
2. Radio Stations
3. Media
4. StudiosSports 1- Fitness Shops
2. Cyms
3. Sports Clubs
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AlftE C. ft ..dlH T.oDfd. es ttc lLt of fll./lclEdtlE t4bo do6c .tutlngYort
lDaaratoD

Ndme of
Student

crade aad
S€ctiolr

school
Site
Stland/
sF€cialiratiorl

Duiatiofr
ofwo*

School
Partner3tups

C6rtact
Numhe.

work
knrncrsior)

Llaf, OF TTAEA/ACrrgmtA

CoepatancL! Tr.b/
t tlsltL. Tl.Ec llLtDcat ,ctrd

sc&atnte Raaritr

Students shall Dot be Sivetr other activities outside of tlrcse preeiously agrced upon,
which a.re anchored on the stated coopatencies.

C€n"tified true and correct:

Studeat's Sisnature Oeer Printcd Narn€ Paicntt Signaturc Over hint€d Name

Work llrltEersion Teache/s Signature Over
Priotcd Name

lndustry SuperviBorb Signature C,ver
P.inted NaJne
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AtrrEA Dt IOA TUPLAI! lloi o(xlPlIATllIEs

,.3lirfml7
Coop.ntivc

MEM(XAI\IDUM OF AGN,EEMENT XIOT WORI( IM DISX)NPAIrINETSEIP

This i,{etr6andurn of Agroqnert is eate.od i]do this _ of 

- 

20_ in
by and betwcn:

The - {AME OF SCHooI>, wi$ Scbool ldeoti6cetion Nurnbe a public
high school, wnh Fincipol addr6s rt 

- 

reprcanod in lhis
Agre€rn€ot by its <Po8itionl <Nrme, <.EtioBlity> of bgal age snd berdn8nr nde'red to
as ths SCHOOL;

-and-

<Nl"0lE Of CIrcPEXATM>, . ddy rogtstered ooopc.rtive operstiog rmdr th. L.*s of
the Philipiaes, with priodpol ad&Bs !t . r€pr€a.ntd h lhis
Agr€€d€ot by ia <IlositioD, <NAME>, <NATIONALITYZ of l*nl age .rd hcr€insfter
r€fe.r€d to e3 the COOPERATIVE.

WTTNESSETH:

WIIf,Rf,AS, the Oaertnent of Erlucation of Oe Ptilippincs, hcrdufrer rfercd to as

"DopEd", is tlE prhury govemrneDt irElun€drlity dundafed to famulate iapl€orc4 and
coordiero polici6, plans, prograas, and pojoas in the erear off6asl ard Darform.rl bosic
educatioq sr.pervisc all el€d!€fitrry aod socondsry edu.arioo irBtit[io3, including
alr€nEtive l€ardng systr6s, both publio .nd FivEb; aod provi<ie for ttre estallidm€it and
rnainraoance ofa cotrplete, ad€qugt6, ard int€Srst6d systarn of b.sb odr.arion rdevart to ihe
gools of natioul devclopmenq

wIIERf,AS, D€pEd llgs introdrc€d the K to l2 bssic €ducdion rcfonr progm that includB
Senior High Sctool, hoeinoft.. rcfar€d b as 'SHS", witt tho malx otjeaiw of tasuring
that gnduEt€s of hssic oducstion 8re r€ady for qrployrn€ot, €oEwr@rshi,, lnd high6
leaming;

WHEnE S, the SHS crrriculun cal be cusromiz.d al rlt. I@l levds fo bke itrto
ooridttatim tbe oeds of local industries aad the labq IBrt t
WHEREAS, DepEd boliwes rhat for tte effective delivery of SllS instuctin, there is a
ne€d for schoot-indurtry partDershiF that wil p.ovide the school fic lEc€sssry o<pcrtise and
venrc for pnclical, cr-tho-job, e*rpriso-basod tr8ining for SIIS lcam€rs;

WHEREAS, DGpFn will stert fult impl€m€nt tioo of SHS in Sdool Y€ar 2016-2017 ,

WIIEREAS, the SCHOOL is amoiS rhose that will of€r SHS to snrd€nts in 6s cornmunity
to caffy oltr D€pEd's obje.tives fd SHS as spGllod out above;

WHEnEAII, to achieve this objerlive. rbe SCHOOL needs to €arc' irto a Wcl tmmersron
Parmership with the COOPERATIVE;

PaAe r of I



AtrI]TI D IOA AUDLAI! FON OOOFIRATII'Is

WIIEREAS, Or. C@PERATryE of,eralss in rhe are whore the School is loosted ad hrs
of6oes, faoiliti€s, projcct sit€s, arld oe('tise that it c.n .nske availsble to lhc Sdrool for
purpos€s of strd€at Work lrumersion;

WEEnDAS, dle @OPERATM coosid{.s going irto ! wor* irmecioo nrtnership with
the SctDol rs port d its mis6io[ to cr€ate 8 positive imp(t qt th9 conmunity, €sp€.isly the
young peoplq

lf,gEREAS, lh6 COOPERATwE re.ogrizes the need for a Work Imnrersic envirooment
that is s.fe for tho stud.rlas .Ird te.ohcrs, .od oooduoiw to l.a.niog rld has tha cap.bility to
providc th€so;

WIIEXEAS, dE SCH@L rnd dE COOPERAm/E" haeirafter collctively rlfctted to as
'fie PARTIFS", utld€ttake to collabomte for dre srrccessftrl implemratiol d the SHS in
<lvtuicipolitp cogniza* of tte need for special prmction of $e child lnd wi$ llle bost
ioterEst oforo SHS hom€..1h€art;

NOIV' TIIER.EFOIE, for ad in considoatior of thc foregoiag pr€rnis.s, tfu PARTIBS
h€r€by .gree as follo$6:

I'ESCf,IPTION OT TTIE WOf,K IMMERSION Pf,(rcn.4M

With the pessoge of tlrc Enlnnced Bceic Edn .ti@ Act of 2013 q R€fltblic Ad 10533,
D€pEd q/a9 t st€d to implem.nt tllo K to l2 ProgrsiD, 6s€oti.[y sdding trrc (2) ycsrs of
specialization within thc Besic Educdionsl Syst ng

DepEd dcsigEd tb€ iEplemedtidr of RA 10533 wirhin tho framowort of increased
commraity involvernent in tho l€arEer'3 qparicaco;

With this pranise, DepEd otrers vcouer for vrrious sfaLdrol&rs tD particiDde in lhe
implememrrio ofRA 10533 0nd 6e ssme ofr€., scoef cd by the PARTIES tl.(ei!;

The \ ort lmmersion frcgnar is one of the corrs€ .equire.h€oa for gndulion A SIIS
stud€ot h.s to urd€.go WorL lsunesioa in a bwircss orgrnizrtio or eltablidnrot with
$/ork requiEmqb rdsted to t[e speidizslio. Tfuwgh Wct Imursio, tLe sadants sre
apos€d to 8rd [9 &miliariz€.1 wih th6 uGtJdatd rovirotrn€ot reld.d io their fidd of
specializatior Specificclly, the strdeots arc able to:

l. Appr€oiate ttre impoituce srd applicarior of the priaoiples and lhlories lcamod i!
sdrool

2. Enbsnce rhsir Ldllical krcwledge and stills
3. Eoricl 6.n slills in oommuricatiois and humrn rdations
4. Develop gpod wo.t habits, dtihd.s, lppieciatioq and respect for nprk

hgetoft
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I. OBTBCTTYES OT TIIE WORI( IMMERSION PARTITIERSEIP

The Work lrtrmoBion PaftBrship bas tll6 follou,iru obj€.tivesi

L To $4plfilert the fomal qrriorlurn of lhc SHS progrun with special irpus comurg
frqn lhe Co@ERATTVE o(perts aod pr! riti@s iD ord€. to ,nste dlc StlS trogram
olignGd aod cqBista.rt wilh *qt stsrd.t&.

2. To devetop in tho ltd€oa of the SHS prcgram tho knowlcdge md skills ll r 8tr relev.nt
to tlte neods ofth€job Ear*ot in lh€ areo.

3. To providc SHS stdorlts relerE lc.ming €xpg.i€oo.s by o<posing ihlo to the.ctu.l
wo*plaoo s€cing.

4. To form Work Immc*ion Part!.rship b€ia,oqr the SCHmL aad the C@PERATftE,
allowing fie std.oB 6otlty, ard ststr d rhe scrEob coIrc€flred th€ use d ud acc€ss to
the COOFmATM u/qkplace and equiFc.rt .3 Fn of,drdr lllort Immcsioo Progam-

[ f,.ESPONSIBIIJTIESI OT TED, PARTIES

A. Joint Rcrooodbiliti.

Both lte SCHOOL aod the COOPERATIVE sholl:

l. Cr€are a joirt ndking groq tbd sil F?.re t[. ..tioo plas to opcnidt lize the

Frh.tsbip.

Z FoIm ! joi stErirrg oommittee ro arnior tlrc progress of fte psrtsship 8nd to
make $tre ollt dte provisions of lhis lrt€mofrDdrm of Agtedredt (IUOA) arc E€t

3. Adhere to all lEv/s, riemoranda .rd circul8rs esp€ci8[y iho6e pertaining to ddld
proteaion es provided for in the Guidelincs for Wod( Iome6ion (Guidrlines).

4. Deldop th. ltd€aB' w6* Irnm€rsioo n&dulc sp6i&ing gBls od objectrv€s,
desircd oio@ca of 6e p.ogr.m and how theg€ o.nao@ will bc achia/e4 also
notiq tlte spccific ho*l"age stillr, dtind€. end ompaeries tb d|e shrd.
should acquire En€r complding the progran. (Se An@( A aad Aroar C of tbe
Guidelioes.)

5. Dev.lop a Wort lrnmersion Daily ScJFdule of Adivities thd will be followed by the
sad€ors duirg the wlole durrriorr of dp Wolt Immersior inside rhe
COOPERAIM. (S€e AruE( C of tb Goidolh6.)

6. Fomulsre local sch@t work irrmctsion policics ed guidelhes oo sdettiorl
plac€dr€rr! mqdtcir4, ard &ss€ss$crrr d sudeots (imnleisin parricip!6), in ot&t
to €n$ne tlut ea.h stu&Itr is assiped to .r iin€rsion prltr€. insdtcd to hivher
&sned ftcL, qu.lifiotions, and ptitrde

hAcSofa
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B. Rapon iHitii of &. SCII(X)L

The SCHOOL slntl:

1. I&rdry and indi:.te rhc SHS trrd/s, strrtrdg ardor sFci.lidion/t utid win be
the subjec ofthe portrcrship.

2. M*e dle o€oded adjugrn€ots to cootooulize tbe SHS rubj€cts b.s€d on inpuls
@mina ftor! dleC0OPERAIL.

3. D6igDate a person wbo will be in clnrge of coqdnlting with th. COOPERAITVE
md supervisiig the r.tiviti€s of tha sttd€it3 foi tte dratica of rhe Wql lmme*ioo
Progrsn

4. Provide iasuaooe covtrage for loEm€(s duriig the Wqt Imm€.3ioa pragrrm.

5. Coffinu€ fo o(c(ciso it3 Spodd Prr€dl Adlaity wd6 &e F&ily €ode over the
Serior High Sdrool sudeat lDd€. imm€rsior in the Fqnis6 ofdp portr€..

6. Morifor eaci studant's progress througbord the dratios ofthe oltire ruk irlrsersrc'l
program so &3 to dlte srEe th.t the tssts sssigBcd to €acl stud.d a9 m€.nhgful,
ctr8[aogin& and amlicable to his/het pertiorla,r programs and rre abb to riaximize
tho qu.lit ofthe lesraiag e<perionce

7. Provide ltE COOPERATM rll 6/dustio.r ool fr tic sndeit' immersiqt
pcrformanoe.

8. Issue a firul grsde to tlre stud.nt Woo oorplaioo of tb rEquireolr$ wi6ln !
prrs.rib€d pqiod

9. Enru(e thsr dre surd.at will db6e to the mn- disclcurE policiB of the
COOPERATM ss sgtEed to by lhe SCHOOL

10. Provide sigrd Crnsalt fo(rEs from tie !6r€aa as apglicoble.

I l. Provide rhc COOPERATM a Certifioste of PuticiFtioo iD lhe SHS Fogram fot
whatev€r purpoce it m8y s€rve

12. Exq{e a deod of acc,e@rce !s a ttEy of rccogrizing sad sdqlowlcdging the
don tio/s reeived from the COOPERATwE.

C. Rcrpocribiit'rcr of rhc C{X)PBATM:

The COOPERATM sh.ll

l. Arsign a cornpdat Immersioi coqdirlab. frnn dre COOP!|(--*ITVE lo li.ise with
the School 8nd supcrvise th€ surdaot3 withod prdudicc to 0r€ spBi8l par€nal
audrc.E of dE sdrool its adnioistacrs rnd t€adrc ! for llc durt ir of the *oth
immersion progam so os to eosune €ffici.ot irlrpkt€i*rrbn of arl llag€s of the
prorFllr.

P.gc 4 of a



lIItEf, D! IOA lEPLltA llOR OOOIEnAIMA

2. Provide ilrFrts i o rhe curiculum througb the dis.ussions ot $'orkllps thEt D€pFd

will dgrniza

3. I-€od its og.rtise by makirry available its rcsidcnt t@ttc€ p"t@s to provid€

training to the si|do s.

4. Allow the stud€nts to bG dcptoyEd to the ditr€t€ot s€Gtiod&pstenGts/project sites

of tllo COOPERATTVE hqsed on rhe \Yort Irnmcnion Daib Schedrlo of AaMties

5. Agree to lhe t€quired numbec of hous ofthe iDttle{sim progr.m s€t nder the DepEd
SHS curiorlun. (See Arm* A of thc GirHin€s.)

6. Provi& illmesiqr ofpotrnities for <aua$er of sadots> sodm for Scltool
Year>

7. Provide stirs with an qiemnion rboot the COOPERA'IIVq its line of hosircss,
and the u,qt its rmploye do, ord eceosc ttln to tic vlricnrs sltdrolders of the
cornmurity in which dl€ COOPERATIVE operat4s fotr 6e stdcritr to get o holistio
tmderstaoding of is business.

E. Similarly ensrfe that strd€nts uldsgo trsiniig rglrtod to dreir coursa, sod provide the
stud.ats witll rryorl or activitios bss€d qr tho sctivitics list€d io U*'rra"oiUaa
ternplate &( tte llrtm€rsim prograo of Acrivities (Aitro( C ofllte Cridditr;).--

9 Makrc rs worlplace ad frcilities rvaibblo b stdcos and bacj€.s. aDd shsllsimilarty tate-rlt necessary a€rioi ro eiuue tho *r.ay 
"r 

*a_i ffiir-ri*ilJ"*"rop.rdion_ar.tt riiEs, wticr, sr,a[ im],tdc bur st lr ,iriU ri-"a L-u," oil]ll" r]P€rseal Pr@ive E4uipncat (ppE), if aqpticabte. Ei.;d;##d#;ii;;
;;f;ffij,*",**onre,iar"a,,a"uiingar,ro ;d;il#d.r*d*;

10. Evalud. 3td€ots' p€rferyIlce itl tb
evsruatron tool. e immcsio vcarr by aeooplishing p.ovided

" *',fr",ffi:ffim* *t t ail* woi sltisfronory conpriEnoe

'' ffih" o"uo ot do.rtion in favor of DepEd for the ooplc*ed wo* rnm€ision

'' :m#HHff:lffiTrrx 1m m. $H

Pas€ 5 ofa



lIllEI D: IO tUPLAIB DOB O(xrPlnA'IlVls

ItI. EITECTIVTTY

ftis .gr€edt nt sh.ll hold for tlre duration of 6e <fr@r y€ar-to year> Acad€rnic
School Yer ard is rcnenoblo 6very yesr. The COOPERA'ITVE ard tho SCHOOL shal
sukrit thdr iffirtioa fo. rcrrrrd of this agreearcm though fqtrul notioe wi5in 6irty (30)
days befo.o dro oeirdio ofthis Agec.rosrt

The COOPERA'IIVE and the SCHOOL resewe thet respcdive righ3 to trminate
6eir prticipotioo io the agreernat fuough fo'ttlal w'it€, ridica sithin dirty (30) dsys
before tfie effectivity of tho t6mi.atioc Bodr Frti€s slr.ll turo ovr( all delilEat €s aSreod
fi€.eto in the Wort Immcrsior Progrrtn. T€rmiDdion shell bo suticg lo the mubal
agrsn€ot bctrrJG! the psrtics.

A .Ete'ial troch of the Work Ittrm€rsio! Guid.lio6 EDdor thb MOA shau
oonstitute a grouod for termintio of the MOA in r^,lrole or in p6rq by lhe atgn6/Gd party,
r4,i6out Fojtdice to o{trcr legal rcnedies.

IV. LIABILITY

Th€ s.hool its a&nidstrats, &rd re.dr6s €o(€rcising &nhaity rrd srDcrvision over
the Senior High S<f,ool Sfd.nt ud€rBoirB iDEcrsioi in the F€dris€s of lte larttr€. rlAy be
held Eccouctrble for the sndent's r.B.

Each pcrty shsll answer for lo$€3 ald dafilag€s arbing ftom rny cidtrq act o
omissior direc{y eiborrHe to its huk o{ lcgligeacq which dlty c.us€ dcalh or bodily
injury b any persofts, or lor or damrge to poperty, by or on accqrrrt of dre Fformancc of
the rE8pe.rive obligrtioos by lhe Fnis Frrsn nt to lhi! Ag.o6rcnt Such .BFlsibility shal
oodinue to .€orh tlur of thc rcspoosible porty's wet| aftc( li6 t€.niDstion of tiis
agr€.r!€ , if $dr lo6s€s aod a.mrg"s wcre irrcurrtd d[ing lhc €frGctivity of 6is 4roreat

D?Ed stul troa be lisblo for oppo.tunity losses of the COOPERAIfVE dring tb
durstion ard dor $9 t!.mimtion of tii! sgre€rn€nt

V. NONDISOIXIT'REROVISION

It i9 o<F€ssly ud.$tood by D€DEd and lhe shrd.nB that cll info.ostion on
teclmology, rn8iufrcturirg proc6s, procecs staod8r&, quality assuoac,e aedodologies,
qusli9 siandsds" produdidr ciFtilities, rarr rurerbl purchsiry mrrtairg, finrace, rod
all other rel*ed docum€oti" manruls, and op€r&ion8l md trclnical rrf€rs OEt the
COOPERATM ihsll rnlc available to thettr sholl bc tlsed fq tic solc prrpoc€ d studat
ts inin& All of $cse mace* are classified as conlideotial in oabre rrd pqri.tary to 6re
COOPERATM, aod &ertby €adr sardenr Hy urdcdakB ro pr6,. truEfer of such
infonnrlion by any of itr m6mbers to any porty oubide of fie COeERATn E.
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VL OWIT'ERAEIP OT OUTPIIT AND INTELLECTUAL PROPERTY

Irtellcchlal Fop€rti6 d€vdoead by 6e sildcrlt rs Frt of his d hcr regulsr Work
Ir n€Bio duri6 in lho @OPERATM snd thoir oorrespoading oopyrigltr rnd/or potcr s
shsll bdoog to the COOPERAITVE

Int lledusl ptqertiee <levdopod by the shd€or ouaide of his or h€, rcguhr wort
knlDorsion duri6 ia drc C1oOPERATM and their oonEspoditrg copyriSha ltrdor polsnts
sball bdoog to tlle sutdcr( evea if thc !tud.lt ns€d lfie tiBG, iciliti€s, rursials of the
COOPERATM, urL*s dherrvis€ siipulal€d in r s.pqr.te .gr€.m€rf b.a\f,gr ths snr&nt
sod his 6 her patEd ot eltEndisn ltd $€ COOImATTVE.

Ths cbovo Fovisiqrs shall .pply in Fogortion to lh6 iftelldusl propatits dcvelop€d
by th€ sodqn in case iddlo.turl ptopety is joindy developed ty the *dottt with an

eoployee or petsorel d the COOPERATIVE, u ess othcwisc stiplrtd io I s€pqrate
agr€..r€it b(,wEr rll€ std€nt.sd his or be por6n or grBrdian and th6 COOP'EIATfVE.

VII. OTEER PROVISIONS

It is oe..sely uodgstood by thc PARTIES dlst thc COOPRATM it oot obliged to
pay nage or soluy since no .,nploy€r-amployee rol*inship exigt ba*eeo lbeat. Hosrwer,
fic COOPERATM is not pr€clud€d Aom providiig the studart with ary moaetary or
filancial asiri.e in the fqo of Fospqtrti@ f€g food a[o,aocc, gc

In dtrminirg the o<isttnoc of aa eoployer-eoployee rclatioGhir, the folowing
elerneilts 8ro corlsiffi: (l) tho pow€. to hke; (2) lhe prvncot of u,Bgcs; @) the power to
disriss; aad (4) thc power to cootol tho qtrplcye's c@&r.r, witt lhe offil tasr ged€rally
rssuoing primacy in fhc overall cqsidruiql

No emplgy€(-€.nploye6 r€lstionship rrdsts bcts,€eo the stu&ot aril th€ porh€. irr
Wor* Immetsiqr if all tie following critari. lrr met:

l. The rraining, evql thorAh it irlcludcs attnl opaariosr of the emplog's facilities, is
similar to taining providod io atl edrstioosl progaE

2. Tfte taidqg is fq $o bentfrt ofthe *Udear
3. Th€ shrde( do€s not displaoe regular enployees, &d wo.ls uDd6 clcse sup€ryision.4. The 3tude[ts ar€ not €otitl€d to r jo[ Et the conqlusion of the rrainiry !€.iod ad are

&ee to tr&ejobs ds€wh€.e ia thc same fidd
5. Any clinic.l tnirdag is perfornred rmde< rhe $pervilioo sld dir€dio of people who

are lnowlodgeabb and o$eri.trc€d in the adivity.
6. Tfr taiairfg tu gsl€ d, ad qu.lifies thc atud€d to worl in any simihr h$rncas. It is

- not designrd sp€cifrc.ly for a job with the employer th* ofierrtlre pqnm.,. Ihe sc.ecnutg lrocess for the tmrn€rsioo p.ogrBtrl is Dot the gie as tiat for
Str111ra "{ does ,rc sppca, o be for 

-drai 
purposa fno ,crai"fonty *rocI,Erti rehvant tbr r&hts3idt to aD ird@crdent educatioml oroaam-8 Adv€ftis€.[6rrs, posting or solicitions fc rb" pr"g, ;;,;di** cducah@ ord1tog ..0rcr $ar eryloymc ! strhoush c,nld; ."iliaiJ,tl*rita

gradusres msy be coruidercd fa erqloymin
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FOR Tffi COOPERATIVE:

attEl D IOA tuPlal! toB o(x,tlaatlvls

FOR TIIE SCHOOL

<NAMF>
<POSmON>

<NAME>
<POSmON>

WTINE,SSED BY:

APPROVED BY

<NAMD
+osmoN>

<)EPARTMENT>

PaAc t of a
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2AMryz0lTY.l
Ircrl Goe.rnoe t Unit

MEMORAIIDUM OF AGREEMENT NON, WORI< IMMDf,IIION P'.EIIIDN,SHIP

This Mtoonadun of fureareot i3 €rnc.od into {is _ of 

- 

m_ in

- 

by ud betwoan:

The - <NAME OF SCHOOI.>, wrth Srtrool ldentification Nuurber publica
high school, with priroipol addrE6s at r+oented in lhis
A$€€rnedt by iB <Position>, <Nsoe>, <mtiomlity> of legal agg and hereinaftrr refered to
as the SCHOOL;

-srl&

The B.6r.y / ltrii.ipdity / City /kovbcc of of tlc Rcpnblic of
aod rcprcseted ilthe Philipincs, witi princip.l addcss at 

-

this fur€ern€dt b its <BAR.ANGAY CHAIRMANA,T YOR/GOVERNOF, <NAMD,
<NATIONALITYZ of legd cge hscinaft.r r€f,€fl€d to as the "LC(J" .

WTINESSETH:

WEEREAS, the Daermcat of Edutarim of the Philippi*s, hrrcimffet rdened ro as

'DGpEd", is the prinsry gov€.nrEot instrunentdity mandded to fatEulrtc iflPlqo€r , atrd

coordin te polici€s, pllns, Fogr!fis .od Foje(,s in dr ateos offorrul and octformal basic
educatioq sl4ervi:e rll eleoentary ard soooodrrv edration ictitutic" includiog
sltmarive lea.oirg syst rus, boltr pblic ud private; aod provide fo thc esr$lislrn€ot ad
meinteoare ofe cornplde, sd€qude' ard htegr*od systcm ofbosic educetion rdevalt to the
godls of nsri@l developm@t

wIDf,DAq DepFi lus introduced OE K to 12 hsic educatioa refcrm prograr rh* includes
Senior High School hqcinafter refered to as 'SI{S", with the oaix objective of eosuring
thsr graduEtes of basic educarion .re rcady for crnplcrfneag eotQrcneutslip aad higha
leamilg;

WmnEAS, th€ SHS o.E io urtr can be ctstotizcd 8t lbe loc8l levcls to take imo
considerrtio the rrce& of local industries ad tlo hbs rnart€C,

WIIEf,fAS, D@Ed b€lieves that fo. the efrecrive delivery of SHS irsrructixL th€re is &
need for sdDol-industry p.rtienhipB t[at will provide tlre sclDol tho necess$y o(Ftile aad
ve,ue for prac-tical, @-thg-job, entcrprisebas€d tniniog for SIII| leamers;

WIIEREAS, DcpEd wiu sbn tull impleo.lmtiqr of SHS in Sclrool Year 2ll6-ml7;

WHEnEAS,6c S(IIooL is rrncrg thce rhat will ofr.. SHS to sEdeoB in OG corDDunity
to csrry ot.tr DcaEd's oUiectivcs for SLIS as spelld ou sbove;

WEEREAS, to &rhieve thk objedive, thc SCHOOL n€Eds lo € er irlto . Work Irnm€r$on
partneship with the I,GU;
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WEEf,f,AS, tho LGU operat€c in tlr€ ar€. whete tho Sdrcol is loaatod .td hos offioes,
fsciliti€s, proj€d sitcs" and e,e€.ti!e tlEt it can make evailable to tle School lr prrpces of
sod€ot wort i[rr€isioo;
WIiEnEAS, tt€ LGI cmidcrs g<ing irto a uck nnnorsio pertrrshg wi6 the Sdrco! as
pon of its missioo ro creste s positivo impa.t oo Ore oonnrunity, espccially the puog poople;

WmREAS, th€ irlltitl1ior.lizction and impl€ n@tstion of tho K to l2 ttrog..u is among tho
p,iotrity progntns ofthe Govr mqIt for prordi4 inclusive growth

WEERD S, lhe f,GJ is €ncouraged to frrly sl4po'l tbe $rcsfirl implco..frrion of tlle K
10 12 Prognm of th6 Depoftn.rt of Educetiqr as stabd itr PrrrgEph 4, Sdion 2 of the
Rcpublic Acr 91 55 q "Croven8roe of Bssic Educ.ti@ Act of 20Ol ";

WHf,nEAS, ihe t GU rccognizes the need for a rrqt immesian qrvironment dur is ssfe for
the stdrrrts ord frad€rs, 8nd conducive ro l€amin& 8od has th€ c.pobility to g:ovide lh€6e;

WEEREAS,lh. SCHOOL r'd thc I,GU, h6dr.ft!, collc.tivdy rd€n€d ro c'PARTIES",
utrd€.trke to oolhtoEte touard the successfirl i-ph"e'r-iq, of rlE SHS in
<Bararysy/Muoicip.litylcity/hovhc* cognizant of the neod for tpocial protEclion of rhe
ohild and widl lhe b6t iot6e$t of0rc SHS l€aocr 8t hean;

Nof,r, TEXnEFOIE, for erd in considd'dioo of rhe faegoirg premh.s, the PARTIES
hqEby sg.ec s3 foloE:

DESCBIPIION OT TEE WOTK IMMITSION PNOGRATT

With the p83slgp of the Enharrcat Basic Educ8tion A(, d 2Ol3 or R€puHic Aot 10533,
DepFd was tested to iErpleo€.rt the K to 12 Prognrq €ss€dtis[y ldding tr.D (2) years of
specializtirrr wilhin 60 Basic EdurstioBl Systctr;

D€pEd &sigDed tie impt€m€nratG of RA 10533 within Se frE tretl.(k of increased
c@rrrurity iDvolverneal in fhe learoet's orperieaoe;

Wiih this poitris., D€pEd off€ns veaues for various stakeholders to psrticipare in the
implarenration of RA 10533 sr4 the sane oEer, ,cccptcd b lhe PARTIES hada

The Wort Inm€rsid Prograft is ooe of lhe coorr roquir€a€ ts fc gndurio- A SIIS
shrde h.s to uDd.ago wort imrEersioo ia a businesr qganizstio or €sbuisbhent with
wort rcquireoert relatod to the spccialization Throwh wort iraoersiorL thF stud€ors are
o+o6ed to rad are 6mili..izd w h the wo*-relrted €ovirormeflt rolat€d !o rheir field of
specializatioo. Spccifically, thc studants are able o:

1. Appr€ciste the imporboce lDd applic.rioo of lhc principlcs ud thories leamed in
sciool

2. Enhnoe their t€dltlicsl knowl€dg€ rnd skills
3. Enrich their stills in commuaicatiom aad humrn relarions
4. Dwclop good wo* hsbits, rttitudes" lpecirtion aod respcct for r.rort
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L OB'E'CTIVES OF'IIIE W()RI( IMMERSION PARI'IIERSEIP

Thc Work kanetsim Prnncship has fie followiry objectives:

L To suppl€ment ttc famal cunio uo of lhe SHS progra!| wi6 spccid iryus coming
from dp tGU experfs srrd practifio'ltrs ir ord6 to sli8, the SIIS progr&r with work
stendsds.

2. To develop io tte sfrrdcnB of the SHS progrttr th€ krowledgc ad skills d|lt are relq/ant
to the neds ofthojob mrrket in tlto aroa.

3. To p{ovi& StlS $dcnts relevrri leamiog aperioe by qposing fh.rn io $e adusl
workphce atfiing

4. To forrtr Wonk Imoet8ion Partnc$hip b€twla the SCHOOL ard the f,Gq sllowing the
shtd€ots, fiq ty, .nd rtrfr .f tic schoots corcemod tlre uso of and aoos ro the L,GU
wortphce and equiprneal as F.t of lheir Wdt lEEeisim Prog.ll

IL RXSFONSIIILXTIES OF TEE PARTIES

A. J.rar Rr.od.ibliri,

Both th€ SCH@L 0d dre l,G,-I sbsll

l Create 8 joid trortitrg grolp thst will F€pare the adio plan to opcdionalizc the
partne.ship.

2. Fom a joiat steedag cofiraittrg b E@iror the pogress of th€ Frtaaship aod b
ake surc ttst tll€ proviric oftht It^eouandum ofAgro€rle (itOA) sre m€t

3. Adherc to all laws, meoroa'andums, and circulas espocially thce peroining to child
proeaior as provi&d for in lhe Guiddims f6 Wo{t Imme.tioo (Guidditr€s).

4. D€velop the shdcots' wGk lrnmersion arcdule speci&ing gols ad objediv€s,
d€sired outomla of the program and how drese odcom€a will be rchieved, also
mting the specifrc Lnowledgo, skills, aniudcs, md aompd..lci€s tht the shrdeit
sbould acquire ai6 coepl-i"g tie pogram. (S€e Ame)( A 8!d Ar€x C of th€
Guidelines.)

5. Devdop ! Wdl Irnm.rsi@ Daily Sdroduh of Auiviries dnr r{ill be fcllowed by the
shd.at during dte whole drruio of the worl immersiqr in dr f,G[J. (See Aano< C
of the Gui&liaes.)

6. Fo.rDulal€ local sohool wort innprsioo policies and guidelioes oi seloctioq
placenea! moritori[& asd ass€ssmcd of snd.d (inrn€rsbn psnicil.ntr to cnsuI.
tbat eadr stdcst b sssigned to t,l immersi@ frtsl.r mstd|d to hiME dcair€d tEdq
qualifi catiorq aad rpitude.

Fagc C of ?



tIlEr D Ioa tEft art llot ra{rr

B. n..Dom$ilili.. of, lh. SCH()(IL

The SCHOOL shall:

l. ldEffiry snd indica& the SHS tra*/s, slr8nds, aodor specidiztiods rt6t wil be dle
subject of the porhroship.

2. Make the nc€d€d adjustmab to c@todtslize tlrc SllS subiss bosed on ioputs from
the l6lJ.

3. Desig.!&tc t person in dnrge of oomdinafilg wilt flc I,GU rnd $pervisiog th€
aaivities ofthe studeoB for dre duration offie Wdl lElEetri@ prograrl

4. Provide iosur&ce covcrags for leamers durir4 rhc Wqt lmm€.sioo pngr8m.

5. Continuo ,o €,(€rcise its Speial Parenal Aulhdity un&r li6 FaDily Co& ov€' tho
SHS satdcat ulld.r irnmt(sion in the prrrnises ofrhc parmer.

6. i,iorritor €.ch shtdeot's Fogr€ss througtou the dln'atim of tho entire Wqt
Ilrlr€rsim proglam so as to oske sure thal lhe task &rst rgd to al student are
moaingfrrl challenging ud applio.blc to his/hei Dcrticulat programs alld are &ble to
nrsximizo thc quslity of tho leeming oqorieooe

7. Proviile lhe 1,G., dslnstiar tool for the studeots' immssion perfonua.ry,

8. lssue a final gladc to tho shd€ot upon corplotion of drc requirerlenB within a
pr€sc.ibd friod

9. E6ure thst th€ studer* will 8dh€.e to the n@disdGurc pdbco of the
Mm.icip6lity/City/Provincc as agred to by rhe Sciool.

10. Provi& rigned Conseot fdms ftstr dE pa.€aa rs applicsble

I l. Prdvidr the l,G{J a Certific.te of Ihnicipotioo in th. SI{S hog..m foi }vi8tev6
purpce it nuy s€rve.

12. Exe.ure I decd of .ccaponce .s s u/ty of rccogliziig and ackruvLdgiog dre
dooarionls rcived ftorn theL,GU.

C- fh. LGU thdl:

l. Assign I oompe*ant lmmcrsiqr CoodirElor fiom the l,G{J lo lilis€ }{i6 th€ School
and supervise the studens without Fejudioe to lhe sp€cial psr€insl 8{hority of the
school, its sdmirlistr.rors aad teedrets for the duratior of tlle wct immersio0
prograd !o as to .n5ur9 effici€ot impl€rn€orarim ofall srages ofthe progrun

2. Provide inpua irdo tllc currioulum lhrou[ the disc0ssiors or rro*slq6 drEt De?Fn
will orgaoize
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3. l-€od it3 o$c.tis6 by msting availabl. its reiddn.€ou'c€ p€ilda to p.ovide
tairring to the shrdrnts.

4- Allow the studcnt to bc deployrd to fio ditrqqt i€.tionvd€p.rrrncots/troje.t sitcs of
the lr{j b6scd on the Wok Immersior Drily Sclrcdule of Adiviti6.

5. Agr€9 to dlo requi.€d ombtr of hours of the imrtrasid Fogrsm s€t urdrr lhe D+Ed
SHS cunio ufl. (S€e Atui.,( A of dE Guidditrfs-)

6- Provide immersion opportunities for <rumb€r of stud€o&>studqrt! for Sohool
Y€sa>.

7 Provide stid€nts wilh.n oriqdetiq rbout tlte L/CU, th€job rs $dl .3 orpose them to
tlre variors srakdolders of th€ oornorEity in wtici it operd€s fq rhe rrldrots to gtl
s holisic und€Gtsndhg ofthe LG{J.

8. Sinilarly, easure tlu strdats und{fp Esioing rEldod to [lcir oouE! aod provide
the s&deoa with nort or aaivitb based m 0E ar*ivitiec tistcd in lh€ pres. bod
teorplae for the Imrnersior Prcgroo of Ac*ivities (Antre.. C of tho Gui0elims).

9. Mate its nortphe and facilities availabh to stld€nts 6rd bolos, lrd shall
sioilarly takc all aocessary ..tion to €nsur6 fhe safety of stieats withb thsir aress of
op€rstion at Ell tirles, wtioh shall inchde but sball rld be limited to, tl€ Fovision for
P€rsoml hot€(tive Equipocd (PPE s), if applic.blG Ensuc th.t the *td€.ts will trot
be €xpoo.d to h.zardans @retids aod wakirg €ovi.ortr€at tltoughol the duration
of th€ imm..3iorl

l0- Evaluire $d€ots' pefornaace ia the inmersioo v€orE by rooomplshirg providod
evaluafion tool.

I l. Ilsue s C.rtificat of Cooplaio o 6o surda* trrirl€G Won safis&cEy ccnpliance
wift a[ rcquir€ocob ofthe prograo-

12. Exeorte r dced of domtioo iD f8vor of DepF/ for the ocnplaed Work lrnmersioo
Parnenhip

IrI. EITECIIITTY

- This .gr€€iler shrll hold for the durtion of the <&or! ye{_to trcar> Acaddmicschoot Y3r aad is reoeuable cvery yesr. Th€ tct ,ra U" iCriOOllrifr *irnn ,r,a.hrentioi fq r€rewal of liis agracm 6rough farnrl mtioc *tin-trirty [g J.y" uefor"the expintion of $is Agreernent

Partlopolron in the agreerE rfter rhe d1larion .f ,hi" G;;"fr;il?onrof *riueny* frg..9i'ryl10) days befq.e rhe cfiactiviry 
"f 

uF;;it;1il"'paies shalrarmover all detiverables r*reed rherao in dr" wori ror"_.iI'iffi. ffi,ffion sfube subj€ct to dre mdual agre€ned betweao the fErtiei
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A nr8t .bl br.id of t[6 Wo{t lrnm.rsioi Guidolinos lndor rhit MOA sbell
ooostitute I grouod for trrminatioo of the MOd in wholo or in par! by lh€ agrieved psrty,
without prejudice b odl€f, legd r€rnedi6.

tV. LI'A.BILITY

The school, its adobi*aror, 8nd t€aclers a(€.cising auhqity .nd sr+dvisioi over
the Senior High Sciool Strd€[t mdergoira iotrro.sioo in the premi,os of the prmer may be
held eccounteble for the studerf's acts.

Eadl porty shsll answer for loeses aad &ruges arLing ftorr sny aasid{nt Bd, ot
omissios dirc.ily rraibutsble to its fsult o. n€glig€nc., rrtich ruy cause dath or bodily
irjury to stry Fso6, or lcs or &mage o prcperty, by oi oo eood of $€ Fformance of
the respeaive o,btigrtions by th€ p6.ties purs{alt to thb Agrsnent Such respot'sibility shall
contiau€ to r€m.i! tlut of rhc responsiblo F4y's e\rql aft€r th6 terttrbtti@ of this
agr€.rn€t8 ifsuA h6s€s ad danages u,tf,e iocurred during the etroctivity of tis agr€ern€

DrpEd shall not bG liable for opportrmity looses of the LCU &ring ll. duration and
sftcr thc tqmiration of ftis agr€eo€llr

v. NoNIUIICU)SURf,mOU! ON

It is qprBsty @d€.stood by D€pFn ard tte stdeots tht all iafcrnution on
technology, mrnufaariog p.oo€ss, prooess stad&rds, quslity assurance medrodologies,
quslity standards" produaion oapebilitics, ow morial purchariry Ea*etirg, firlanc€, and
all olh6 dsl€d do.uoo6, lunuala opetatiml, and tacirioal Dafiers ltd the LGU shall
make available to thenr shall bc used for thc sole Fupce of stud€at tainiE- All of these
matte8 are chssifid as ooofidc.rid in nat,rro rnd proprierary to the tGU rod 6e.€by €acn
strd€ot h€r.by ledcrtrtes to p.Gv.ot t ltlsf€r of such infonnaticr by rny of its mcmb.'s to
ury porty outside ofthe tGU.

vL OWNERSIIIP OF OT]T['T A.I!D INTEII.DCTUAI, NOPERTY

- Iqtollectual properti€s d€velop€d by ttre studcnt as pan of his or lE rqular Work
lmme*sio drrios in the LGU and their cn€spondiog oopyrighs !rd/r palds "i.l U-g
to the Lqr.

,__ - llte|]Y*l propcrr€, dev_dlped by tlle stud€ol ou6id€ of his or ltf regular Work!ffnersloo dutres tn the LGU ad their coneepording con/righB s!d/d polttrts ,-t"U t"to'lgto. rhe srtdnrr, evei if the stud€dr ls€d lr. tLne fa.ifiii'G.,-."8i"t" JfG-lr&.1, _fo"9"y* "iry.e g s scparEte rgr€ernenr klvan 6";d_t;; rri-, 
-J 

t'p"r_, o,gtlardEr ard the LGU

x"r"HffiHj':ffiiry#$Tl,LIff 5mt;:ffi XiYemproyoe or personiet of rhe r.G:. untess 
"h;.d ;FrffJ #"-fril,1o"."_,bet$re€fl the sndear eod his o her pareat or grordian ana Ue lCf i
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VIL OTIIER IN.OVISIoNS

It is 6(F€ssly hd€rstood by tt PARTIES thst lhe LGU is oot oblig€d to pay vt/age

or salory sinoo oo @ploy6-@ploye rdationship qiat6 bet\^+e.l tldn. Hoy/arq, lhe I-CU
is not pr€cludcd ftom Fovidi4 tho stdert with any rtro€a.ry or faarcirl rsisfrnce in the
form of trarrpataricr fee5 food allonance, e*c.

In daednidig rlE edstarrce of 6ll ernploy6-.nplo!,8 reltiorship, lho following
elemena r.e conside.ed: (f) the pow€c to hte (2) rhe p.ym.nt of wEges; (3) lhe pow€r to
disniss; utd (4) the polrs to ooftol ftc employee's cofifuct with 6G cqtlrol test g€{lerally
assumiag primecy in tho ov€.sll coosid€ratioo.

No arployer-ernploye relrtiochip erists bt*rm lhe stud€ot .nd ilc putDer in
Work lftmersior if dl thc fo[owing crit .i. ore met

l. The r.lining, ev€n thoqgh n irchdcs achul qerttiqr of tte Gmploy€.'s 6ciliti€s, is
simila,r to trafuing providod in an eduoatioml program.

2. The taiairy is for the b€o€trrt ofthe studdlt
3. The stud€dt do6 rd dirpl@G rqular €dDloy€Gs, .nd urorl6 lddlr clcE suFvisi@.
4. Tho student6 aro not.dtitlcd to e job ot Ole conclurioa of the training period rnd are free

to trkejobs els€$iherc in tte samc fisld
5. Any clirical taiaing is pedcncd uade lhe sprrvisioo aad <Irecti6 of people who

are krrcwledgeable rad o<perienced il 6r aclivity.
6. The fraining is g€ac.&I, srd $'aliffca tho std€nt to work in .t!!' sirnih,r beriness. It is

nol desigDcd spsificsly fa ajob widr ttr onploycr tl6 offcs lhe prograD-
7. The screeoing Droes for the Immersion ptrogram is not lhe ssrie rs lhat for

errtploym€.lt, 8rd do€s not sppoar to be for rhat purpooe. ft screeai4 oaly uses
c trrir rEhvaot fur sdEission to tn iodep€od.at cducstimal progrrm,

8. Adv€ftis€mcaB, po6tin& or solicitatioos for th€ progr.ltr c.learly discrr$ aduc.tioo or
training rathee tfEr employoer4 ddrongi employcrs tlr.y iodicoL lh qulifred
gn&ratcs rnty be cosidcrod fa cryloymert

FOR THE SCIIOO{-: FOR TIIE I..G.l

<NAME>
<POSmON>

<NAME>
<FOSmON>

WTNESSED BY

APPROVED BY

<NAMD
<POSmON>

<)EPARTMENT>
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AMtWl
Nor-GoveraDaot Oigrtriratid

MDMOBAIIDUM OF AGREEIIENT FOR WORX IMMf,RIIIOI{ PANTIBSITP

This MeErolandum of A$€.o€'rt is eot€.ed imo this _ of 

- 

20_ in
by and betrcen:

The - <NAME Of SCHOOI>, with School Id€ntificatiql Numb6 a public
high school, with priacipql ad&ess at repres€nted in this
Agreeruent by irs <Position: <I,{arne>, <rEtiodslity> of l€lal age' and h€reirt6ft€f .eferred to
as the SCHOOL;

-an&

<NAME Otr' NONGOVf,RI\aMENT ORGANIZATIONZ s drly registered
nongovernment oganizatioo operating uader the la,rs of the Philipires, *it[ principsl
address at - represented io this furc€ol€ia by its <PoditionZ
<NAMF>, <I{ATIONALITY>, of legal age, he.einsfter ref€red to as the '.t.l@".

WTINESSETH:

WHEf,EAS, the De?ortm€it of Educ*ior of ih€ Philippio€+ lE einafter rcf.nrd ro as
"D€pEd', is the Fimary goveDmert instrum€otalrty msodated to forrnulate, implEdl€(I! and
coordimte polici€s, platls, progla Bs ard p(oj€cts ia the arcos of formal aod nooforoal basic
€ducatioru sr4e*vise rll elemeraty ad secou&ry oducation iastia*ioos, iacluding
altern&livo leaIting sysr€ins, bott public and privae; ard provide for the e*abli$m€rt arld
maintanance of a conphq adequsE! atd integBtod sys&al of bosic oducation rdnrot to dIe
goels of aatiornl developmeag

wHEnDAs, DepDd tlss inroduc€d the K to 12 bqsic eduoatiqr rcfqm prograrr that
includes Senior lligh School, hereiruftq rcf€ned to as "SHS", with the msjor ofiective of
€nsuring fhat gaduates of bqsic educalion are ready for eraploytreng errtl€pr€nlEship aad
high6 learring;

WEERJ0AS, the SHS curiculun can be customized at dre locsl levcls to take into
cansideraion the neods of tocal indusEi€s and the labq markec,

WEf,RfAS, DepBd bdiev€6 that for thc effective delivay of SHS instnrc{ioq rhere is a
need fo. sdrcol-industry portaerships that will provide tne scttool the nooessary og€rtise and
venu€ for E"adical, otr-lhe-job, €ntgEise-bos€d tainirlg for SHS l€arn€.s;

WHERf,AS, DepEd will start full implementation of SHS in Scttool Yot 2ol6-bl1:,

wIiEnEAS, dle SCHOOL is arnory fi66 rlrat witl off(, SHS to stud.ots itr ihe c@lmunity
!o carry out D€pEd's obeaives for SllS as spelled out above;

WIIEf,.EAS, to aohievc this objectivg the SCHOOL needs to €irt ( irno . Work tnmer$oo
Parnership with the N@;
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WEEREAS, 6e N@ op€.at6 in tie srGo wh€(e thc Scl$ol is localrd ad has oftices,
h.iliti6, projod 3it€s, and exp€.tise dlat it can nake 8vaihble to th. SCHOOL for purposes
of studenl wort imm€rsion;

WHf,Bf,AS, dle N@ oonsid€rs going ioto a Wort Immersion portnership fith the School
as psn of irs mission to cr€alc a positiw impo( on dF community, €sp€cidly lhe young
poople

WIIf,RDAS, $e N@ reoogtrizB the o€€d for 8 $ork immetsion elvirmm€atdrt is s&fe for
th€ studeots rod tr.dleq coild*ivc to Lamiog ald has rc capbility to provile thcse;

WIff,REAS, dt€ SCHOOL ard rhe N@, lEreinsft.r colle{riwly rlde.rrd to as "ttle
PARIIES", urkrke to colhbord€ fq $e succa$sirl tuplemqtt rion of lhe SHS in
<Muaicipolity> cognizat of the med for speoial prd€dioo of ihc child 8rd with the best
inrerlst ofrhc SllS lcam€. at hearq,

NOW, TIIIREF()ID, for aod in oorcidcration of t[e foregoiog premises, thc PARTIES
her6y agr.e ss folloq,s:

DES'LTIPTION OT TEE WONI( IM}IRSION Tf,,OGXA.iI

Wifi rhe passaSe of drc Enll.rlccd Basic Edrptioo Act of 20t3 o{ R.pr io A.t 10533,
DepEd rras taskGd to impleo.dt thc K to 12 Prognd, cas€otially addilg two (2) y€ars of
sp€cirlizdion wirtin tlre Brsic Educdior8l Syst€rn;

DcpEd dedg8€d tfe irnplqn€ trtio of RA 10533 witLin lie fraocu,ort of hcrcaged
cornmutrity involv€oaflt iI! the l€amer's C,(Peri€oce;

Wih lhis prernisc, DepEd .tre|r3 venuGr for varions stskdol&s ro psnisipate in fte
implerneorarion ofRA 10533 str4 the same ofr€r, aocepted by the PARTIES hcein;

Thc Wort Immersi@ Prognm is ooe of tfie coujsg r€quir€rncn8 for gtdr.tic- A SHS
s0rd€r[ has to undcrgo Work Imrn€rsion in . bu3in6s cgaization or ostablislment with
wo(k requi.dr€nB ndded to the sp€cidiztion ftrorgh Wqt Lm€.sioo, lre stdeos are
q(posed to and are familirriz€d with dle $/ork envirqrmcat relaled to llreir field of
specializafioa Spocificolly, the sh.rd€nts ar€ rble to:

l. Approciate the import noe and application of the principlG and theories leamed in
sdrool

2 Enhl,ce rhct toduicsl knowl€qe lrd skills
3. Bnrid their skills in communicatiors and huoun .olations
4. Devdop good wort hrbts, iltihd€si apprcci.tioq rnd rEspEt for worl
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The Work Irnnersiqr Partr.tship ha5 lbc folowing objcdiv€s:

1. To swpkD.at rhc fcrral cerrilrhrm of tte SIIS pogran with spe&l iars cotng
mm ifi xCO qperts 8nd pr.dtioil.r3 in qder b diga lh. SHS pttnrn rvith vod<

stBtr&r6.

2. To dwdop it! liE $d.!tt of lhe sHS pogrro lhe rrullodgp lrd ski[! 6at rr€ rd'!'ant
to drG tr€Gds of tic job rurk€a in 6c are..

3. To Fovlle SHs sdat3 rdovrnt lG.roing os..i.lE by e9olirB d@ to tt6 !.tu41

clakeh.e $adrq;

4 To form Wo.k lmra€Gion Partoerhip beineea lhc SCHOOL ttld lh€ NGO, alloning &e
studeod!, fro ty, sod strfi of tio rctmlr ooocsoed the usc of sod a.Gs to th€ N@
woitph.e.Dd oqui@ent as F t of OEt Wqt Imttr.i3ioa Program.

rl,rlr D ror lrrrrl ltot mo.

IL R"ESIFONSIBITTIES OT THE PARTIES

A-Isbr8dl13$Alb
Bod! dle SCII@L ed thc NGo !h.[:

l. Creslc a joiit worthg gro(p ltaa witl pregaro thc aaion plan lo qqdiodize the
p.rh€rstip.

2. Form s joht st€ering c,oomitte to mooior tto progress of the pgtrership aDd to
mrte sutr fior ttc Fovisioos dthis L{ruraaodm dAgrErd (}tot) |re mct

3. Adh€rE to rll l4s,s, msnorardums" alld ciru ar, cpecially thce pltEirriog to child
proEdi@ rs ptoyidod fotr in tte cuiddincs fq Wo(l. rm''Er.i@ (Gukteli[cs).

4. Dcvelop dto sdorrts' \Yot Iruuersion rmdrle 4ecifriag go6lr Bnd obj*riv€s,
dBirgd outco@cs of drc progam md bow tlrcs€ olcmos will b achievod, rlso
ncing tlo spedfic atils ditrd.r, rod copaqxiec th.t tf,c studcot
should acquire after conplaiag the program. (Seo AnE A and Alupr C of:be
Cruiddines.)

5. Devdop a l ct Imncrsior Daily Schcduh ofAciviti:s ntst wilt ba fo[qq,€d by lhc
stud.ol9 duriDg the whole duatio of rhe Wort Imrn€isbo in t le NCD. (See Anne* C
ofth€ Guiddirrs.)

6. Formulrte local sdlool Wqt Irtr,l€ sioi polici€s .rd guiddir6 on selecrio4
plaf,loenq modtoriog and als€3sm€d ofstud€'rb (Immctsioo psrtiipsds), to Gosure
dlrr a.h !&dest is rssiAocd to !n lae€rrioo prtrcr mraroa o nsts d6ir€d trsck
qu.liff cdirns, rd.prtude
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B. R..ooorbtftli. dlhc IICII(X)L

The SCH(X)L sha[:

l. Id€ndry lnd irdicd€ th€ SHS tndds, ldan/si srd/a rpc{ididio./i s,hid will be
thc subjcd of th€ p.rErc.ship.

2. It&te the rca€slsry .djtt{mee b oqro(talizc dE SHII subj.ils t sod on inprns
comiqfrmthcN@.

3. D6igortc r p€rsoo h chorgp of aoordirdiry wih tte N@ urd *pcvising the
a.tivitiB of lte !t d€rltr for ths dur*im of the Wort lrEm€'sio hogFltt.

4. Provido iEu.mce aov€.rge fot lernec <turiag ihe Wqt tml.3io FogrEm.

5. Codinuo to fr((rcisc its Spaid Parffit An[Gity uoder ltE Flmily Code over tto
Setrior High S&ool studcot lsld6r ItEtrc.siorr io dre Fquisas of fic p$!tet.

6. It mits orcj sadent's progrcss thtooghoit tte dl.dlr ofte cdite El ifrotcrri@
prcgr.m to mrla sur. rht t trsts sssigoail ro .rch sld.nt & rr€ aiqfin,
chau€lrgin& and applio.hfe b hidhn Frticular pogrros aod rrc alle to nsximize
the qu8lity ofthe l60rnirg e'rperiap.'

7. Provi& tLo N@ ro 6.rhEim tool fa 6c !td.G' tlltEsin pcrfirnraca

E. hsue a filrl grrde to the shd.ot upotr cooplaioo of orc rlquirGGc wirhi[ a
pres€rib€d pedod

9. Eosure liat O€ llrd.d wil.dhc.r io thc D@disdoorc polirics oftha NGO !3 rgr€ed
to by tt€ Sctool.

10. Prorils liglGd Coccttt fqos ftour the str.leoc' Ftqds rs rDplhbla.

I l. Provil thc N@ a C€(tificab of hrticipdio i, ttc SIIS Fogrl6 lor nhaEver
purpocc h nay scrve

12. Exe.t{6 a dood of acocptooe as r way of recognizirry aad rdoowlsdging $e
doodb/3 rcceived i@ 6e NGO-

C, Tbc NGO rhrll:

Assign a cuptteot llnoasio Cqdiirlr from &c NGO b lilisc rin fic School
rrd sl4rwise lhe snrd!.rE withorr prddica ro lllG spcrirl pacnalothority of tne
3clpol, ils ldoinist stoc, sod rca.heri for ths duruiqt of the Vort Imm€rsio.t
progEm so as to cosur! cfrcLot impL.n€rradotr ofsll siagca oftho trlgnm.

2 Provi& iogrs i o the olrrio un fuurgh the dir<l*rioll or uro*sl* $rr DAEd
will rgraiza
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3. I-€dd iB €dp€rtirc by mating svailrblc ilg r€sideft rlsqrrt€ perseos to providr
tritliog lo lho studfr|B.

4. Allow tic surd€G to be @loyrd to ttG ditrrr€.n s€.riqE/@rrrcGrrrojcct sit6
of tte N@ tesld ql dE Wot looersin Drily Scho&h cf Activirie

5. Ag!€o to thc r€quir€d number of hou.s of thc imttrersiq! Fo0rrnr s4a rldrf, lha D€pEd
SHS curriqrlum. (S€€ Anoeo( A of 0E Cruidh€s.)

6. hovi& immsioo Apoduoiti€s fs quDb€, of ladac>stidcot fq {crrool
Y€ar>-

7. Provid€ studrors with 8tr Giemeiotr abou lha N@, its lirc of bttsirlos. and Ore work
iE eoployc6 do, 8trd e,poe€ dr@ to the vliolts strLctol&.s of tta commuoity in
*trich th€ N@ ope.ater fr tte std.c to g.a s tolitic udE(thtrdiry of its
hrsitr6s

E. Simibdy otrgure thl sadants udergo mioirg r€ldod to drir cotrrse ld provi& tlrc
sludt'ta wih ttork oE adivitiB bs6d oo the sctivitie lisred in tlrg prcscribed
tqnplde for the IED€rsio.! Ploerr6 of Adivitics (Amr,. C of the ftlblilB).

9. n/hke iB x.qldaoe and fioilities 8vrir.bb o sad.c and ,!..16!, ed shsll
similarly tatc all nce*rary .dim to €.,r$[c lhc saf€ty of gtd.trts rvi{in ddr rr€8s of
@€(8tion sl dl dmcs, wlrich rhdl idude h|t shrlt rd bc limitsl tq ic Fovisidl for
P€(s@l Proedive E{uiprE"t (P?E), if lpplicaue. Elnlro tut 6o std.ots will oot
bo o<poeed o hoandos EatE lrls ard trulirg €oviroqrcnt tbru4lrlrt 6c duratioo
of Imnelsian

10. Evalude sbd€6' pedorEaaco in tts irtncrEio v€.rr by accwrp$hiqg provirtod
e\,.ludi@ t@1.

I l. Is$c s C€ditro.r. of Coelrtio to the 3tud.trt rairc Wo satificlry codplianco
of all rcquirmrm of &e progrun

12. Exe.lfte 8 dod of doaio ia ftvor of DcoEd for fie ooplered Worl totocrsidr
Prrmship.

13. Subnil to tta Adopt-A-Sdool Plogrro S.crdlria: dt pcrtbcrt door+rt3 itl sr+port
dthc arloufi sp6ifiedclsiDrd fo( the tD( ar.o6lm appliratiorr of tte l'lGO.

IIf f,TTDCTI!TIT

This agrc€olgn sholl hold for the drcion of the +om y€ar-b Fr> A.adeoio
School Year 

'r!d 
ir rcnwable cvery y.8.. The NGO r|rd th€ SCHOOL sbll suhnit their

int dion for ft.rcwd of tfib agrc.oE[ lirorlgh fadd @tics witiir 6iny OO) dsys beforE
the cxpintin of thic Agr@eat

Tho N@ .nd th€ SCHOOL reserve their rcspectivc rigtrts to Ermii.te ,Eir
pE ticipaliG in thr sgrsn€'lt .ff€! the durslioo of fifu Agrcr€d through formal \rrittcn
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rctioe wilhh rhirty (30) d.ys b€fore fhe €ffecrivity of rhe terriurion Both poraios shdl
hrfipvc. all &livr.sbks rglg€d tta.do io the Wat lnrnrerior Ptogru. T..mindbn shrll
be subjod to fis muad agreearoc baween thc partios.

A nuEisl bilrdr of drc \ at Imarerio Goiddic lrd/r thir LIOA shall
coistitrte I ground for termimtion of rho MOA in whole 6 io port, try [rs rggr€vod perty,
witou prEjudice b dh.. bgal rtaredies.

IV. LIABIIITY

Tt€ sdrool is r<tnintlruo, and ta6e's o.{cisiru adho.ity aod $pe.vlion ov€r
tt€ S€lrior High Sdpol Stdetrt ud.f,goiDg lllDersiqr io the Ft0i!6 of thc pslrnlr ruy be
hdd accontrble for the stude t's acts.

Esdr Frty 3hI uswtr fc lcses and &.-g". arinng fron y 8@id.d, so! or
olnission dirstly lttribubblo to its fruh or negligcroe, urhidr may ss6 dedr o( Hily
inju.y to .ny pqsoo* a lG6 or &luge to troperty, by c o &qut of tbc pedotuacc of
the respeaivc obligatioos by the pamer pruuat to lhis Agr€.ocot Suci rBponsitility slull
contioue to rcrEaia tiet of t[e resposiblc psrty's ev6r 8fte. te termirlrtio of this
agr€arneat, if luch lc6s rnd ,r-ngeg *rre ioqrrod drtrirg thc.mcaaivig of this agEr,em.

DcpEd shsl mt be lilble for ryortnity lcses of tie NGO rfirriag the dr4tio and
sft.r the t€.Eitrdira oftiis rgr..acr!.

V. NOITIDIS'CII)SUBEIROVTSION

It is o@sly udcrstood by DopEd rnd the std.tr 6at all iafsurrio on
technologr, o[ortrrctrriag Fo6s, Foc.rs sr..&r]ds, $ality assumcc merhodoLogi€s,
quality staidrtds, pncducnon capabiliti€s, rrw mal{id purlfiasrn& mad.ltir& fiqrcq 8nd
all othc relatcd rhomcats, msnolk, ot'€rstiooal, Ed tech,lk:rl Dans! ttd the lf@ shsll
rnste rvsilsbb to 6rm sh.ll be us€d fo( th. sole porpose d *rde* oainiqg. Al of rhese
oattors are classiffed as cqtfidertial itr nattro .od prop.i€rrry b tte NGO 8Dd thalby €actl
stld.at hq€by lltrdartr&cs b Fde.n traDsf,c of suc.h ido(ostid by rly of iE 4tabcs to
8 y party olt3ido of thc N@.

VL OWNERStrIP OT OI'TPUT A}TD INTEITECTUAL PR,OPtrRTY

Inblle.tu.l prope*ier dwdoped by dle itrd€at I p.n of his o. h.r rqut r worl
Irnm€tsion dutics in tie N@ ard thoir oonespoodirg copyddll3 aDd/o. FL[tls s[ll belong
to tlie NGO.

Intclloctral ptope*iee dcvdop.d by tho !tud€nt outsi& of his or tE( refhlar Work
Imm€f3io dttli6 in lic NGO rnd thdr corrcspoadiog copyrigb.aya *.oa sl.ll bddrg
to lhe st d€.!t, enea if tie sbtd.al uled |ic litnc, froiliticg naEids of the N@, tmloss
otlrcrwise stipuhted in a repra:e agrcenrrt be.nEa thc aard.nt ad hb 6 h€r poEot or
grnrdian ad tie N@.
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Th. above Fovirioc! chsl .pply in Fopo{ti6 ro th€ intlrlocod foD€rq6 &velQad
by the s d.ot in caso iddleaual propdty is joindy dovdopcd ty l}c strdrnt with ao
employee q pcrsonel of ttc N@, .nh*g otterwiso *lplaod ia e scprr*c agraaent
b€twe€o Ole strde.n s8d his tr hei porcm o. gusrdi$ lrd tlro N@.

VIL OTHf,N, }ROVISIONS

It ii o$ressly udc.stood by tllc PARTIES ftrt the N@ b lot obligea to lay }iEge
or sEhry siocc oo €r4hy€r-cdlployc rdatiGhip 6isl' b.aw€ea lh. Irowe.t., tho N@
is not prctudod fioo Foviding the shlded $,ih !try nooct ry q fnleisl rsirtitroo irl the
foon oftrsGpo.raton ftc, food allo*ance' oao.

h d€a.minilg thc odrtcncG of an any'oyer-ernplqic rchioolhrp, tlo following
d€trl6 stE c@sid!.E& (l) lhe Dof,r. b hire (2) tlre poym of ttagls; (3) lrte potw, to
dbmisq srd (4) tho potrq to cffiol th. €.Dploy€o's co{&}d, wilh lh oootrol tsst gn€rally
ss$rDitrg FitDary h tho ov€.r[ GGircrltirr-

No €oploy6-€mploy6 ralltiochip (8i!ls bfi&ro the stud€ff srd 6c Frttter in
Wort Iooersir if all lhe folowitrg oritrris lrE mtt

L Tho tEirin& 6,ea ttoogh it iEIud6 r.td Ac.!:ion of the qlopr's fioilitier,
is silrilsr to trsiniog Fovidcd in ro oducatiol pogra.

2. Thc usinitrg is f6 [le b.n€fit of thc $tdeot
3. TIrc sfidqrr do6 Dd dilph@ rogular tmployocq ed rortr utrder clo6e

supervisln
4 Thc strd.ati srB not €dithd to s job st 6c odurion dtho tridnS Frod and

.re A€€ to talejobc elsartGre i! thc srEe freld.
5. Any clidcal tr&ini4 b perforrcd rld€i lhG rw.rvbio !trd dirceion of p€opl€

who aro koowtedgcsbb ud e+cdcoed il the activity.
6. The frafuirg fu g€rl! rL ssd $difi€s the std€ltt to rxurt in atry sitr{h hsitr€ss. It

is troa d.sigld spGdfic.lly ftr a job with tic emplolu ltat offcrs te progrstr-
7. The scraing pocess for lhe lmmetsioo Fogrdn is ad t[c sare rs drat for

enployacnf md dots nd appGir to b€ for tt t prposa Thc scr4ilg otly uscs
critqir rdevrat for adnissin to u indeeodeat edrcuiaal pogrp.

8. A&l(tisdreGr pGting, a soliiEtuxB fa thG progrsm Gletrly dir$r edlc.tior
o. trsioit!& r8li r th €orploym€o! !fthongh cophy€.s osy ildic8te d|at
qrolified gndutes ruy he coxid€.cd for €nploymd.
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FOR THE SCHOOL FOR TIIE N@

<{AME>
<POSmON>

<NAME>
<POSmON>

WTNESSED BY:

APPROVED BY

<NAME>
<?os[roN>

<DEPA.RTMENT>
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23lt rtmfi
kivai. Capoy

MEM(XAN'DUM OTAG*EETiEI'{T IIONWONX IMMENSI(X{ PAXI ETSEIP

This Mqno.rndum of furmr€rt is ontaed into this _ of 

- 

8_ tn
bysadrr"-r**

ThG - +,IAME OF SCIIOOI>, i.,ith School Ideertifrcetion Nwnber publica
high s€lDol, with riDcilol sd&lss .t repls.oned ia this
Agr€rr. by ib +odtiq>, <Nsmp, <r.tiordity> of legrl ags, ud hereinfte refcrrcd ro
as tho SCHOOL;

-ro&

<NAMD Or COMPANr>, s &ly rqiderrd <ORFORATION, PARTNERSIIP, SOLE
PROPRIETORSHIF op€iairg urd.r lte Liu d rhr ItiliFirEa, wlh D.iEipd ad&els d

rtp.ls€dsd in lhi! AgrEat by ib <Po6itio>, {AME>,
<NATIONALITYZ of fual rgc h€.ein& rcf€.Ed to 13 $o'COMPANf,

WIINESSEIII

WEEREAS, tlto Oepomen of Edrdo of the Philipfiios, hereimfta n&red to as

'D€pBd, i! thc prhrry govetment irstuantility trrs hd b fqnul.:e iltrnlEllrt! ad
coordinato polioies, plos, progruns, sad projccts in the lrqs of fqmd md aq{mn l bosic
odlBtioq sup€(vise all el@ary std s6cor&ry c&catior ilstit i@s. includiru
alEnrtivg le.rniry sysEms" boti publio .nd Fi\,8t6; rnd Fovidr for tho cst blitrrEt snd
mfuta![rce of s oompl€ic, ad€qrate, lrd intEgrat d systam of hsic €drclti@ r€b\iart to lhe
g@ls of rEtiooil &vdop@.at

WEERD S, Oc DAEd hrs idoduc€d th. K io 12 b.!ic cducstio tlfqm Fogrun dlrt
itrcld€! Scaiq HiC Sdlol lsdalQ€r Gf€.rcd to !r 'SHS", win 6. ,rtljc ctfcctive of
€rr8rrug lhat gnAE os of h.sic .ducdion 8rc rody fa employnrot, e*tpreolship, and
higher loaiog;

WHEIEAS, thc SllS currio un (an bG cusiotr Ed ar ttc local lev.k b tste into
omidsaioo tie nocds of lql iodusries ad tic bb6 rorrk€G,

WIDIEAS, DcpEd bdieves ltet for the cfrective ddivcry of SHS ir8rudioq, th6ne is a
nced for s{tool-indBtry poruerrhipc tha will proviric fio rlnol tb rcoeesuy e4gcttisc aad
venuc for practical, o{rejob, ccapris+boscd miaing for SHS loamls;

WHDnEAS, DcpEd will s.rt nrl irnple.i.rtstioo of SHS i! Sdool Y.ar mrc-Nfi;

WIIXREAg ttc SCHOOL is atnorg lho8c thrt will offcr SHS ro rtudants in fieaomounity
to carry out D.pEd's oQiccivcs fo SIIS !s spolld od lbove

l flEfEAS, to rdiEw this objedive, rhr SC-HOOL .FG& to ea&r itu r wdt hdl€rsion
Partsship wifi the COMPA}{Y;
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WEEREAS, the @MPANY oDast s in thc arel vrhac the Sdrool is lql€d rrd hEs

otrc€s, fsciliti.s, projcot ritls, 
'td 

oQcrfi!. tlEt it c.n m.b ov.ihblG b 5o Sctool for
purpccs of !fild€ot Wdt Immasiqr;

WEEIDAS, tto COMPANY aonslt..s going hto r Wdt LErGrdor Frlnarhb wnh dre
S{tool .8 !.rt of iE tnilsi@ to .rcto . pGitivo imprtt oo the ocrmrnity, cF.ielly fie
yon[g people

WEIXEAII, lh. OOMPAI{Y mry evril itrclf of rto rwcor rqulatin lp. l0 r. 2003
impko.oti!8 lho tax itlo rtiv6 Fovieio of RA 8525 ottareilo kDosm rs ttc AdoE-A-
School Aot of l99t;

WEDXEAS, thc SCH(X)L ed tt @MPANY, hadlttftc oollcctivo$ rfc.Ed to &s

'PARTIES, urd.rtllo to collbo.rte for lio $rcc6ful impLoartitioo of lhs SHII i!
<L{rnioiFry> og[iz.trt of, tlrc aod for apcoirl grooaio of tho ohild .nd *lnt dro bost
irlr€rlst dtt SHS kdD., rt h€qrt

NOw' TEfDflOfE, fa rod io corrrirkatio of tho fccg.tng psni!.!" li€ PARTIES
he*6y agre as follous:

DDSIMIPTI(}N OF TEE WORX IM TSI()N PT(rcIAM

Whh rho psogp of lhe P.l-ncd BGic Edstio Act of 2013 q Rllltblc Acr 10533,
DrpEd c/os trlLcd to ioplGddtr tL. K to 12 Prcgne, ..scdi![y sddilg twD (2) y€{r3 of
specializatiro urittio thc BBio Edlcai@.I Sysloor;

neppd desiglrd tlE iopl..r€it tio of RA 10533 urithia 6e framsrqk of incrased
c@rouaity inlrohE rlot in the lers's apa.i.oc!;

With this pqnis6, D€pEd otr€rs voucc for vsiors std(doldr! to FioiD6t6 in the
irplcor.ntrti@ ofRA 10533 rod 60 ilmr ofi!(, E€.P6d by tc P RTIES hlriq

The lVofi Immessiq Prognat i3 orr of drc ooorso rrquir€rnanrs fo. grldtiiqr. A SHS
stldEif has ro mdcgo Wot Inmerri@ ilr ! busirca! Gganizstio q csuilhncdt with
work rcquift rcots rddrd to lhc sFcidizltio& Tfuouh Wqf Lnrrrgioo, tb gtdcats ars
a.po6ed to and are funiliarizcd with the twk Gnvirootr€d rdlted to lbcir freld of
spacialization Speciftcdly, tlE ahrdrda src lble to:

l. ApF€ciate th6 iDporbnoc atd rpplic.tion of the FiDcipl€s sad $ofics lcsmed in
sdrool.

2 Enluace their tocfori:al laowlofte ld skilla
l. Edioh tlEi. gkills irr oomnruniodioB and hutr!8o r€latidls.
4. De!.dop good r{ort hsbib, sttitld€s, sppr€cidiqr rnd .cspG(t fq vo.h.
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L OB'ECTWES OF TIIE WONI. IMMMSION PARTIIIERSI{P

The Wo* Iamtrsioo Eraneohip has dro following objediv€s:

l. To srppl€trrst tte fqmal orriculun of thc SHS progran with speial iDprrB Aom fie
COMPANY qparr' arid pracrinorlers in 6d€r to dign fte SIfS Fogr r lrath wo*
standar&.

2. To devdop ia tho surdats ofthe SHS p.ogrrttr tb. tnowledge ard sk ls thrt.ra tolevsrt
to th€ noo& ofth6job rrl. t€r in $e.r-.

3. To provide SHS strdoA lelevanr bE iog €r(p€.icrro6 by giving itan €dpcrre to the
.oturl urdel&le s€(tin&

4. To fdm Wqk Imrrt€rrloo hrtrership be*rru SCITOOL ed the @MPANY, dlowltrg
the sardots, fi.olty, and sfaf, crf 60 sohools ooccrcd tb u6o of ard racer to lb6
COMPANY rwfphco sd cquiprsst !s pon of &.ir Wak lruDersio! Progru,

IL NDSPONSIBIIITIEIS OF TEE PARTIES

,A. &5t n-noihihi..

Bdr ihe SCEOOL rtt,d the @MPANY shall:

l. OG.r€ I joitrt Bo*ing gqp thst will prEporr the a(,iql plao to qr.sliorBtze lhe
D6rto€Ghip.

2. FqEl rjoiDt stc.riog oqnmittec to ,lqriior thG progr.ig ofllle panaqsbip Ed to
make sure iiat tlE prwisbd6 of thi! Metnorudum .f Agrc€.reft o,DA) uc n f

3. Adh€.e to dl hrs, mcrmcao&ms, and circuhrs cspecialb thoco pstaiting to child
potecti@ rs provided for ir lhe Guittdines fo wot Innmio (Grilolines).

4. Ddelop lie sfrdroa' Work Imin 6iotl module spGciryiag gols ard otiertives,
&sired orrg@rcs of tte DroSrrrn aad how these outoroes will bc rchiovd also

ooting the sp€.ifio lrlowledge sLilh anint&s, 8nd compdq&i6s dtst lh. sttd!,tt
3hoid acquire afte. coEpleriry fic Dtogrstn- (S€c Amq A and Armq C rf the

Gui@itre.)

5. Dordop a Wort lrnrusiar Daily Sdredule of Activitics &st wil be follosEd ly ttlc- 
;;ord d*t S,h" $,hole dudiorr of ltt Wuf Irnmersior Progrsrt" (Sce Arrrrcsc of

the Guidelis.)

6. Fotmulde local sdrool Wort lrnmrrrin policies rod s'ddT? T.fyto'* 
dr*t-t t*rl-ttg Eld tsEca$rcot of strdads (lrlnE{sioo panicipal s) to@urc

ffi;ffi',;d"fi;gJ |o - r't'oti- p""ut"n rd'f,'d to hiJb'i dcsi"d:rc*'

qu8lifi catioG, f,d Eptitrde'
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EIIYAtI OOIE'IIIS

B. R..mrl&alri! if [G S.ho.f

The SCHOOL sh&ll:

l. Id€otify std itrdic.re the SHS tad</s, sfiBodr, ltldq speidiatiqrr a,hicfi will bc
thc subjd d dr€ p$eErshh.

2, t\r.ke tho o6d€d tdirlstrnqrt! to oodtadlalize the SIIS subjars h.scdd iipuB frorn
tlc COMPANY.

3. Dcsigde r Fson io ct.ttp of @aditlditrg wi& lhe @MP NY ad rptrvising
the qrivitirs of Oro shrdeors for Oe duraie of lhc Wqt loD€.sion PDgrsnr

4. Providc i[surrrce ooveragc for learus fuiag tb wt innersiot pqgram

5. Contitrno !o q(€rciss its Spsid Parotrl Arrthority r!'de. tlrc Family Codo over fhe
S€ai6 High Sdtool stud€at urder iomcrsio ia the p(!@ilea oftt porro€.-

6 Monitd adr strdrnt's proges tfoorghout tho duration of lhe emirs qorl immersron
program !o as to nul(e sura tlDt 6e nsts asripod to cad sdot ata o€siingful,
dtrlagilg; eod lpplicltb to his/h{ Fniorl.r progntc, rad src s& to mrxirizo
the quatitv oftho lcordr8 o(D..iooca

?. Provide dtc COMPANY ao a'alurrioo tool fs thc !firds' Imaa.3ir p.rfornrnoe.

t. ls$t6 a fitnl gnd€ to dre studrat upon cornpletioi of th6 requircpenb within s
prEs.dbd pqiod

9. EBua that thc sndld will rdh.ro to the mrdisdooure policies of thc COMPANY .s
sgreod to by th€ School.

10. P.ovide sigtr€d Cqs€ilt fo.trB fron $e Fr€rrr a Wliablc.

11. Bovi& dlc COMPANY s Ce.titrc.lc of hnicipaio h th€ SIE 6ograo for
uitaEvca purDGa it rtrsy saave

12. Exeqrts a deed of acceponoc as a \vay of rEoglizuta ud ldoowlcdgmg thc
duuioo/s r@iv€d t@ tte CoMPANY.

13. Rwior,, facilirare, aad €oddr€ the qplicatioo of the COMPANY to.vail of tlle tax
incerriv.dec@ti@ .s lpeifi€d io ttc RA t525 d[..wirc kDown a ft. Adopt-A-
Sdr@l A€t of I 98.

C. ThccmDlly thdlr

l. Asigtr r coDetgn lrrlmersiql Cro.dii.try from nre COITTPANY b liahe with the
S{hool qrd supcrvis€ the sard.aa wihod pqidi@ to $a spccid pFrrsl authority
of thc rdool, ib rdminiffio.s, {od tlachc.B for lbe dt'rtin of dlc Vqt tntDcrsioo
prog.am so as to €nsure €trciat irupl..n .rt tiql of 8ll sttgR of tt€ Iiograsr"

P.Ac 4 of I



lrlEx D. IO lEPL,lrl llol DII'9A11 OOIPlrllA

2. hovi& ieuE iato the qrriculun through thc discossions q urotksho,pa tlrat DepFl
will agsDize

3. L€nd ils oectiso by rnakiog availablo its rcsitrnt r6ourEo pctrrda to provide
tsainiDg to dE rtd.f|ts.

4. Allow tb6 std.ots to be deployed to thc difr6.€d so.tioddap.rEneott !rcjcoa sitEs
of dF COMPANY b.s€d oo th€ Wqt Lnrn€Gion Drily Sc[edrle of Ac*ivities.

5. Agr€e io ih€ rGquircd aumber of hor.s of the imrn€rsi@ Fogrsr s.t urdl tlF D€pEd
SfiS cutriq u!tl. (Soe Ani€x A ofthe GuidcJinrs.)

6 Provil€ itDtnt.sio'l opFft&ities for <rumber of strdrn8> stu&rt3 for <.hool
Y€aP.

7. Provile shdo.tts with an oricrtrio obort Olo @MPANY, its lioc of ha3ins, atrd
the srut ia .oplo),c6 do, Ed @poso 0r.I| to ite mrixs strknddcr of the
comlunity itr wiich lte @MPANY opc.dls for lic stt&rb b g a holistic
uDd.rst oding ofit! busin€ss.

E. Similarly eolrrrc tht strdents uodergo traiaing relaral to their coursq std Eovide dre
sfr(bls wirh wo* or adivitios bcsod or the tdivities lited io tll| prrsc.ibed
r,nFlaro for thG InErrrsiofl Progrsm of Activiti6 (AE€'. C of tbe Gui&t!€s).

9. lrrk its qodphce ad bcilities available to std€db .d elclr€r& ard dul
similarly t tc dl rcc€ssary adion b €osur! thc lofdy of *deos witbin $eir arcas of
q.r.tiro.c rll tilr€s, whth sh.ll idudc, hn $.ll trd b. lini€d to, 6e Fovisio. f6
F.rsoa.l Probc,iw Eguipdr€lrt (PPEI if.pplic.ble Eosre tlrt th6 ror&ots will Dot
be spo6€d to hazsrdons EEt€dab ard u,ockirig envtonocu trurghor*ihe rnrration
of fu immersim-

10. Evotuar€ stud€dts' pcrfonuance in the Inmersi@ veaue by eomplishing providod
€,/dt6iott tool.

t l. Issue r C.rtiffcr& of Compleaio to $c stxloot tr.ine.3 lp@ tdisft.lort ooopliarc
with all rcquirm of dle Fogrrm.

12. E)(eorte s dcd of donation in favor of DeEd for the cqndad Wo* k ne.sioll
Partoecship.

t3. Submil to lhc Adopt-A-Schoot Prcgrsm Scqr.tsritt r[ p€.tin€d do(rlm€{ls in suppdt
of the amqrat rpcifrcd/clrim€d f6 6r bx a(.m!tid applic.rih of $c @MPANY.

m. Erf,'cflvrrY

This agrctmem shall hold for &e durlrioi of lbe <ftqn ylar-b y€.p Acld.dic
School Ye.r ard b retrc/rble 6/ery y€{r. Tha COMPA}.IY ard 6e SCIOOL rltrll suhnit
their intention fur rearwal of fiis agreement tlno4gh formal notice within thitfy (30) dsys
before the o<piretioo ofrhis fure€rnent

kScSofa
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Th6 COMPANY sr|d lho SCHOOL rBwo dldr r6p€.iivo riSha b t @irEt6 i oir
psrticipation in the agranmt through fo(nt8l wdtteo ooti6 withh t ifty (30) dalo bcfore ths
otrrcrivity of fie qminatiql Bdr Fnicc sh.ll turn ov€. s[ ddive.Sl6 rgr€d th{ero in
the Wct I'Doesin Program. Tcminafirrr ehcll bs suljoci b lho mufinl8gr€nFn b.av.eer
the portics.

A rEi{i8l trcch of lt6 Wst lmlnersioi Cnriddine andor lhis MOA slt l
@oslituc ! Srqrd for t (trlimtion of lha MOrt in etole or in p.rt, ty ltc tggirved porty,
withou prddice b dicr hgd rm.dics.

Iv. IIAEII,ITY

The school is rddiniltrrbr, ard t{.trets ec.oisirg anhority lld sryervieio over
th€ S€d{x Higi S€bool Std.la und€igoirE Imm€.si@ in tte F.llriscs of th€ Ftoar nl.y be
held scoourrlbls fq tlE,tudat'B ad$

Eaafi lsrty shdl a8w€r fG loss6 lrd &'nry6 srisitrg fr@ any rcci(h! rar, or
omissioa direcdy dtrititt bl6 to is frult a religeaoe whicl rmy cruse death or bodily
ir\iury to sny Fsons" or los a &oage to property, by o( oo rc.ouit ofthe pcrfqoancc of
the respeaive obligatior by the perties grrsrrar o this funeoat Srd rcspqtihlity sholl
cortinue b r€rnain lhlt of ltc rBpotrsible porty's cva rft!. the torBlhdio of ltis
agrsncor, if sucj lo6s.a and darugps ruc hcund during ft cfiGdiviv of thb a'iwn€ot

DcpEd sbll od bG lirble for opportuity hsses of the Coqroy duriag !t? drrdiolt
aad after the trrmiotioa of lhis agrceocr-

V. NONDISCIIXUNEPBOVISION

Ir is e(FEsly udctlood hy DAEd rld t[c stdcm rhot dl iofcoicn oa
techdclor, .n|nrffdnilg ,.oa.{€, FBs dro.Mc, $Elity esouo"rce ncttdologies,
quality sfiodar&, produ.do cTrtilities, ow EuEisl n rL. nrg, 6o$oc, and
rll otllG( rcht d do{ n€G, tnnu\ ogtrriol, rnd ilduic.l rrffis rtrt $c Compony
shall rute .l..ihblc to ti.o Cdl be wGd for tbc lole purpode of si!&n faiDiry AII of
thcsc rrl.lters are chssificd !r oo.fid€trtid ir! tr orc ard propriasry to lhe C@tmy 8d
thcreby each sodeor hoeby urd.tlrl€E to pevrot trosfer of ro.t idonr.ti@ ty cy cf its
m€drb€rs to tly Frty orrsido oflie Cornrrsy.

VL O'WNERSEIP Of, OIJTPUT A}II' INTTIIECTUAI. PROPIRTY

frrolledlal Fop..ti€r dsvdqcd by ric strdat rs pcrt of his or ho rqulr \vot
lmmersion drticc ir rhe COMPA!.{Y aDd thcir cdrrspooding copyrigha -dor lar€G shall
belong to lt COMPAI.IY.

IrbllcdlEl prqcfti.s &rdopcd by 6c sarht o| si& ot his or hcr regub Wort
IBmeisio duti.s in thr COMPANY .trd tlEir corr Bpoiding copyrigb aldr parl shall
bet6g b 6e sttdd, cvco if fiG sturLr rlGd lt tiDG, feoilitios, rrdcirb of ttE
OOMPANY, unlc$ dswis. *ipd*ed in a se?a'rtc rSredrrrt b.aur6 |le 3td.at rrd hi3

o( ts porE lr or gurrdiatr and lhe COMPANY.
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The 8bov6 Fovitios sball apply in proportio to lh€ iddl€atd prq.rri€s dovelop€d
by tlle stud.nt io crs. i dlcctrl FoFry ir jddy dcvdqod by tts strdef with an
6'Dloy€. or peroool of dto COMPANY, urh&e odErwiro s*in arod ia g s+rrato
rgrqrr€,lt bet!,/e.o the $rdc.rt 8!d his q htr paqrt or Susrdirn atd thg CfOMPANY-

vtr. o|rEEnPROVI$(tr{S

It i! .!(Fcsly und.Gtood by tto PARTIES tor rh6 Corqny is od obtbod to pay
*age or srhry sirce no €llployrr-(,rtploycc EhlirBhb cxils bcurcco ttcoL Hlrpvcr, lhe
Compaay is Doa lrEddod fiont Fovidiog dE srre.tr vitt erry rmocrrry q filamial
rssietanco ia tlto form of,trq8portrtion fce' food allou/aocg cto.

Ill dd.rEining it erdltarcc of rn rlt0ployc(-lmpby.e rcldbtrship, drr folowing
olcdt.ds rrB cdrsiddod: (l) lh6 po*Er fo hiro; (2) tiG p.yErt of q,lgps; (3) tlo poq,q to
dismiss; .d (a) tha poc.r. to oorrol ttc crnployce's ooduct rrith thc cootrol tert gcacrrlly
ossuming ginacy ia thc ovc.rll cqBidllsti@-

No €lrrplq/rf,-roglqyrc ddiEbip e<ist bc*u lic studol ud tha p.rbc. ia
worl inmersio ifall tfic follordog critrria are ma:

l. The rr.irin& cv!'I thogh it iehrdcs r.od op.ritiod ofthr Gaploy€ds ficiliti€s"
n simiLr to trrinitrg Fovidcd io ur e&roational prograra.

2. The trrining is fc tbe b.o.fit of dr. ltder(
3. Thc stud€at d!6 trot dilphlo regular €oployr€s, ad sort.s rdcr cloee

sup€cvisio[
4 Th. stud.o8 arc not e.ri0ed to r job.t lb qrclurio of the trjairt Fiod.d

arc aec to trlejobs else*hcre il the rane ficld.
5. Any clinicsl lninirg is pcrf6o€d ud€. rho sup..visin ud dirldinl of people

u/to .rc tnowlGdg€.bb eod cpctiaced in the raivity-
6. Ttc trrining is gcdcrd, aod qualifres rhc strdcat to lrlorl h lay simillr buriness. It

is nc dcsigood spcificalty fq a job wilb tic oploy€. tt t ofi..! dp Fogr.rr.
Z. ftc scruirg Fooe*s fa ttG lrtrn rsidr pogrua ir d ttra trrn .s f6

anploymeog aad &cs nd app€sr to bo for thst purpoca thc $re.ri|g q y us€s
c.itlrir rclsvef fo( rdmiliioo to .n ird.?aod.d diEfiml Fograrr.

6. Adv€rlb€oaotf pdiog c roliciotbc fa the prcgrrn clctly dis* oducstiott
a trrining la{rcr thaa €drployaeot, although eoDlol,Ec Esy itdic.te ttat
qudificd grdllt.s trray be cocidatd fs coploymat

P.se 7 of t



II]iEI Dr IOA IEDLAI! tton PIIgAt'l OoIPIIIIS

F()R THE SCHOOL: FORTHE COUPANY

<tIAMF>
<FOSmON>

<NAME>
4OSmOI,b

WIrNESSEDBY:

APPROVED BY

<},IAME>
<posmoN>

<)EPARTMENT>
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1. IODII. A
ftc ehool &all o&r thc ainiEufi nuabGr of hou!, !r&i.h is aO hours 4 ,lolcd in thc
Cur:ricuhra cui& br WorL lEE.rsioa in ADrrGx A.

Fof sehoola thot fitAg iad od&'tional lt4,ws Jor Wdk hn,.crsiar\ tlefodourirg Mdela tudg b
Mtsfuler"n

2. IODE I
Modcl B pr@idcr opti@i ior lho* ldoo rrill 06.1 24O gliguegg hours of Xro* IEEGtsblr.
Thc 2,lo houE ia rhc erd of 160 hours elott d for +ccislir.d arbircL Ed 80 bouE for
sor& iEDcrsiD es a QM-

Laarradr hrfDa .aa
Laa. a.Sdl OldE

optioD.l Sr L.rn rB
wio:
1. dccidGto do morr

Wo* Ioacrri.E
houri i! th.
lFcialiratim of tbcir
choicc

2. havc Eort Work
IEm.r.ioa
oppdtu.Eity avairabL

lIa' etltal Wort
IEDGasioa p€rt rcrt
tbal can
accooDodetc ell ita
lciocrs in thc 6r*
end sacond @catlr
of (iradc 12

l. Lcs!.tr mry dst i-ti'l8 a 64chou.
qt.drt rti@ b cr.d. 9 ed fai6 et
Grad. 11.

For clr.dr 12, a/h. Day talte up alottrcr
l6ebour +rcilirerim tc6rc or aftcr
tlc sotk iaacrion-

Exeaplc. arc abopa in lfod.ls Bl end
82.

2. Lcrfrctr! any atrrt rd.in8 a 32o-hor.rr
.pcci.Iidioa d Gr.dc ll.
F6 Gred. 12, r/hc m{,tak up aDotbct
l6cbou..pccblirdnE tcfce o' der
rhc mtk inrcr*ion.
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160 houro
DrE!€oabng

Irc tr

160 hours
Drcaloakins NC n

2,lO hou.a of wcr.
IE.tlcrsion olt DrclarBati[a

rctr
,h..pccialit doa
{uivaLot to 160

hours

Gna. I r
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1. Stud.nb al! ori€lrbd on how holr pcdorman€r will ba
maaellod.

ot 8lu&nf t ofebout

lholr
2. A88aa8m6tt llEulta all oehinod b hc studcnb, leadlng

b thcir trdlzatltcn of lh6 ar€e! ior impEvamant.
olDocumsntetlon laIoonErrno! wilh lng au@nll

porlbrmsr0s
wilh FmarkEr progillr trr

lnldtuuon t.lponllor
cotn perll6r

Pafhon*rip Focal P€rson, end Sdiool H6sd) babG tle Pcnoo, and \,tlbd( lmmodon Taod.0
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stan ol tho Wolk lmmrllion ls cvid6nt.

3. Studrnts can k 6p tack of
lmmerlim.

2. Monibrino Ran i. pGprrly implemonbd.
ylnrj€s vidtld, tmntiorhC ]!adts, and lho liko

utl
budgol,

s,tllchactitl

3. Monitoring lltulls en dilqrssad wih 0l. concamad
per8onnal !o ag b cnoou,alc ac{onc noodcd lo imprctB
WUt lmmrllon &h/.ry.

Mlnut€3 conccmad

4. ftilonitori]E E8ult8 ar6 uolizsd b imglow Wbr* lmm6ltbn
ddh,.ry.
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mm.fdon L b6ine
.thdred utilEod budger

a

0leior |,ld fainin0
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sam at
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5. PllDIi cEofirffii
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R.Fublic oI thc Philippinc.
D.psti.nt of Education

D.partm.nt of Dduc{tion Complld, Mcralco Av.n'r., Paria civ mt*
SUMMARY OF RESULTS

Write th6 total numbgr of chocks per arEa and ldantlfy thos€ that aro not €vidont and evidsnt but indequate whicfi msrit ac'tions to be takon.

Thb corttias that the monlbring end sveluaton ltsults haw bo.n dlscrrssad with mo. I md€r8bnd that my glgnahrr€ do€s not nocoesatlly
indicats agremort but admo lsdgos rBc€ipt of lh6 r€port, and that I may r€spond to any and all i88u6s contdnsd in this svaluation. Wrtttan
r$ponss must be submltted to th6 undersignsd suporvisor within 1 0 working days of date noted bolow.

School Hsadi Dst6:
SignaturE owr prirted name

)

)

l. Cuniculum implsmsntation and complian€
ll. T6acfiino and leaming proce33

lll. ABsoBsmgnt of l€aming process

lV. Supervisiofl cf imtruc{on plan

V. Adminlstrgfiveconcomg

ARFAS IO BI IIIIoN ITORTlI] t Vlllt:NT NO I EVlDI.llT EViDENT tlUl lNAtlEOUn Tf NOI l\PPl ICA[JLF

EnsuE tlat CG will be rolloiv€d
oroDerlv in Acadgmlc Trad( .

Juan de la Cru4
School Hoed

Ex, Curdculum Gulde i6 belng
follow€d

To dralt an action dan
addr6$ng th. tlsr6! fid
concams fmm ths rEDorts.

Juan d€ la Cruz,
Schooi Hcrd

Ex, ls5ues and concoms
ba!.d on tia oports rru rcLd
upon.

AII IAS ilO T EVll)l] N Tl

tVlDENT tJI] I INI\t]EQI.JA I I:
Ta) Bt. i ll rrr)uPuY
t\'rONlTOtt

ACTIO N S TO IJE: IAKI:N
IO 8F TILTEI] I]P AI TIII:
I'O:; I 

']ONT 
T IIFJNCI L]Y

SC HOOL HI.AI)

A(icotrN IAI-l r- t
PI] IiSoN &
P(]IJII ION

I Ot. t t)v/ iJP
Orlr'

MonitorBd by:
Signalure owr printed nam6

Designatlon:
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