Department of Education
Region X- Northern Mindanao
DIVISION OF MALAYBALAY CITY
Casisang, Malaybalay City

DIVISION MEMORANDUM

No. CHA s.2017

To:  Chief Education Supervisors - SGOD , CID & Staff
Elementary and Secondary School Heads

DeFED--'.*;f-.uffsﬁa.L.:-.f CITY DIVISION
ol O O
From : BERTO L. OPLENARIA n.L[.AgE- ‘
chools Division Superintendentr- parE: e 21 mﬂue; 29
) Teae,
Date . October 20, 2017 BY:

Re: Dissemination of DepEd Order No. 51, s. 2017 RE: Amended Qualification
Standards for Senior High School Teaching Positions in the Technical —
Yocational — Livelihood Track and Other Clarifications on the Hiring Guidelines

For the information and guidance of all concerned, enclosed is a copy of DepEd Order
No. 51, s. 2017 RE: Amended Qualification Standards for Senior High School Teaching
Positions in the Technical — Vocational - Livelihood Track and Other Clarifications on the
Hiring Guidelines which is self-explanatory.

immediate dissemination of this Memorandum is desired.
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Republic of the Philippines

Bepartment of Education

43 0CT 2017
DepEd ORDER

No. H1 ,s. 2017

AMENDED QUALIFICATION STANDARDS FOR SENIOR HIGH SCHOOL TEACHING
POSITIONS IN THE TECHNICAL-VOCATIONAL-LIVELIHOOD TRACK
AND OTHER CLARIFICATIONS ON THE HIRING GUIDELINES

To: Undersecretaries
Assistant Secretaries
Bureau and Service Directors
Regionat Directors
Schools Division Superintendents
Public Secondary Schoois Heads
All Others Concemed

1. The Department of Education (DepEd) hereby issues the enclosed Amended
Qualification Standards for the Senior High School Teaching Positions in the
Technical-Vocational-Livelihood Track and Other Clarifications on the Hiring
Guidelnes to clarify provisions of the existing policies on recruitment, selection, and
hiring of senior high school {SHS) teachers.

2. The amended qualification standards shall be the basis for the appointment to SHS
positions in the technical-vocational-livelihood track. The additional criteria, mechanisms,
and procedures stated shall serve as guide for DepEd offices and schools, teacher-
applicants, and other stakeholders.

3. DepEd Order Nos. 3, 27, 32, and 49, s. 2016, and other related issuances, rules
and regulations, and provisions, which are consistent with these guidelines are hereby
repealed, rescinded, or modified accordingly.

4. Moreover, this policy shall take effect immediately after its issuance.

5. Immediate dissemination of and strict compliance with this Order is directed.

Secretary

References: DepEd Order Nos.: {3, 27, 32 and 49 s. 2016}
To be indicated in the Perpetual Index under the following subjects

AMENDMENT RECRUITMENT
APPOINTMENT SELECTION

HIRING SENIOR HIGH SCHOOL
QUALIFICATIONS TEACHERS

RJP, DO Amended 085 for 513 Teaching Positions in TVL track

0884 - September 18/22, 2017
DepEd Complex, Meralco Avenue, Pasig City 1600 ﬂ 633-7208/633-7228/632-1361 “ 636-4876/637-6209 ﬂ www.deped.gov.ph



(Enclosure to DepEd Ordér No. i_l_, 8. 2017)

AMENDED QUALIFICATION STANDARDS FOR THE SENIOR HIGH SCHOOL
TEACHING POSITIONS IN THE TECHNICAL-VOCATIONAL-LIVELIHOOD TRACK
AND OTHER CLARIFICATIONS ON THE HIRING GUIDELINES

L Rationale

Faithful to the merit and fitness principle of the Civil Service Doctrine of the
Constitution and the Department of Education’s {DepEd) thrust to enhance the quality
of basic education, the Department issued DepEd Order (DO) No. 3, s. 2016 entitled
Hiring Guidelines for Senior High School (SHS} Teaching Positions Effective School Year
(SY} 2016-2017, DO No. 27, s. 2016 entitled Qualification Standards for Senior High
School (SHS) Teaching Positions in the Department of Education {DepEd), DO No. 32, s.
2016 entitled Addendum to DepEd Order No. 3, s. 2016, and DO No. 49, s. 2016 entitled
Guidelines on the Hiring of Contractual {Full-Time and Part-Time) Teachers in Senior High
School aimed at defining the application, selection, and appointment process of Senior
High School (SHS) teachers as well as establishing professional standards and
evaluation criteria to ensure that highly competent individuals with the appropriate
qualifications and specializations are hired to teach in SHSs,

Pursuant to the recently issued Civil Service Commission (CSC) Resolution No.
1701192 on the Amended Qualification Standards {QS] for the SHS Teaching Positions in
the Technical-Vocational-Livelihood (TVL} Track and CSC Resolution No. 1701009 on the
2017 Omnibus Rules on Appointments and Other Human Resource Actions, and other
relevant issuances, there is a need to amend and clarify specific provisions in the
existing recruitment, selection, and hiring guidelines for SHS teachers, as stipulated in
the DepEd Orders enumerated above,

1 Scope

This Order provides for the amended Qualification Standards (QS) for the SHS
teaching positions in the Technical-Vocational-Livelihood {TVL) track. It also clarifies
specific provisions of the previously issued guidelines on recruitment, selection, and
appointment of SHS teachers in all public SHSs, particularly on the professional
eligibility and documentary requirements as well as the application and appointment
procedures.

III. Definition of Terms

In accordance with the CSC Resolution No. 1701009 dated June 16, 2017 on the
2017 Omnibus Rules on Appointments and Other Human Resource Actions, the following
terms and definitions are added to Item I (Definition of Terms} of DO No. 3, s. 2016:

1. Provisional refers to an appointment issued to an appointee to a teaching
position who meets all the requirements of the position except the Eligibility but
only in the absence of a qualified eligible actually available who is willing to accept
the appointment, as certified by the Schools Division Superintendent. It shall not



N.

be effective beyond the school year during which it was issued!. The appointment
shall be subject to reappointment {renewal}.

2. Contractual refers to an appointment issued to an appointee to a teaching
position who shall teach specialized subjects in secondary education on a part-
time basis. The inclusive period shall be indicated on the appointment for
purposes of crediting services. Appointees to contractual teaching positions shall
not be required to possess RA No. 1080 (Teacher) Eligibility.

Policy Statement

The DepEd hereby adopts this Order to amend the QS for the SHS teaching

positions in the TVL track, and to clarify specific provisions of previously issued
guidelines on the recruitment, selection, and appeintment of SHS teachers. These
guidelines shall provide guidance to all DepEd offices and schools, teacher applicants,
and other stakeholders on the hiring process of SHS teachers.

v.

Procedures

A. Amended Qualification Standards {(QS) for the SHS Teaching Positions in the
TVL Track

1. The CSC has promulgated Resolution No. 1701192 dated August 7, 2017 on the
Amended Qualification Standards {QS} for the SHS Teaching Positions in the Technical-
Vocational-Livelihood (TVL) Track. Enclosed are the following documents:

a. Summary Table of the Amended QS for the SHS teaching positions in the
TVL track; and
b. CSC Resolution No. 1701192 dated August 7, 2017,

Hiring to the said positions should meet the requirements stated in the amended
Q8S, subject to existing guidelines on the appointment and promotion of teaching
positions.

The amended QS shall be applied to appointments issued to teaching positions
during SY 2016-2017 which have been pending with the CSC. The Schools Division
Office (SDO) shall also be allowed to file a Motion for Reconsideration to their
respective CSC Regional Offices {RO) on the disapproved/invalidated appointments
prior to the approval of the amended QS, or an Appeal to the Commission proper if
the Motion for Reconsideration has already been denied by the CSC RO prior to the
approval of the amended QS.

' For this purpose, the school year shali cover twelve (12) months with the date of appointment as the
reckoning date.



B. Profeseional Teachers RA No. 1080 Eligibility

2. In accordance with CSC Resolution No. 010005 dated January 03, 2001,
Professional Teachers (Secondary Level) RA No. 1080 Eligibility can be considered
appropriate for appointment to teacher positions in both elementary and secondary
levels, however, the Professional Teachers (Elementary Level) RA No. 1080 Eligibility
is appropriate only for appointment to teacher positions in the elementary level.
Pursuant to Republic Act (RA) No. 10533, also known as the Enhanced Basic
Education Act of 2013, secondary education consists of junior high school {(JHS}
education and SHS education. Thus, only Professional Teachers (Secondary Level}
RA No. 1080 Eligibility shall be considered appropriate for appointment to teacher
positions in the SHS.

C. Application Process and Documentary Requirements

3. The online application through the Department’s online system
(application.deped.gov.ph) shall no longer be necessary. An application letter
supported by the documents enumerated in Item V.2 of DO No. 3, s. 2016 shall be
submitted to the SDO or the school head of the SHS where a teacher shortage or
vacancy exists.

4. Additional requirements for TVL teacher-applicants, stipulated in Item V.2 of DO
No. 3, s. 2016, are amended as follows:

a. Technical Education and Skills Development Authority (TESDA) National
Certificate (NC) of at least the same level as the course to be taught in the
subject to be taught {e.g. NC-II in SMAW to teach SMAW-NC-1I). Exception
to this rule is given to applicants to courses with no NCs (e.g. Handicraft
courses).

b. Certified photocopy of Trainers Methodology Certificate (TMC) I, if
available.

5. Pursuant to DOLE-DepEd-TESDA-CHED Joint Guidelines on the
Implementation of the Labor and Management Component of RA No. 10533,
displaced faculty from Higher Educational Institutions (HEI) or Technical-Vocational
Institutions {TVI) shall submit the following requirement in addition to the certified
true copy of Certification of Status of Employment/Service Record from HEI/TVI as
required in item V.2 of DO No. 3, s. 2016:

a. Certificate of Displacement duly signed by the authorized representative
of the HEI/TVI {template attached as Annex A).

D. Hiring of Contractual Teachers

6. In accordance with the revised definition of Contractual appointment as provided
in this Order, DO No. 49, s. 2016 is hereby rescinded to cover only hiring of
contractual teachers on a part-time basis.



As provided in [tem X.1.b.iii (Determination of Rank and Salary to be Offered to
Qualified Applicants) of DO No. 3, 5. 2016, a contractual appointment may be issued
to an applicant who obtains a rating of 70 and above but opts to have a contractual
appointment; and an applicant who lacks the Eligibility requirement but obtains a
rating between 65.00 and 69.99, and in the event that there are still positions to be
filled after the SDO has exhausted its Registry of Qualified Applicants {RQA} and has
already appointed eligible applicants who obtained 65.00 to 69.99 points; provided,
however, that the contractual appointment to be issued is strictly on a part-time
basis.

E. Teachers with Provisional Appointment

7. As provided in Item X.1.b.ii (Determination of Rank and Salary to be Offered to
Qualified Applicants) of DO No. 3, s. 2016, a provisional appointment may be issued
to an applicant who does not possess the Eligibility requirement but possesses all
other requirements under the CSC-approved QS, and has obtained a rating of 70
and above. Pursuant to Section 8 of RA No. 10533, the Eligibility requirement must
be obtained within five (5) years after the date of hiring. The following provisions are
added to clarify previous provisions relating to teachers with provisional
appointments:

a. Once a teacher with a provisional appointment acquires the Eligibility
requirement within five (5} years after date of first hiring, the status of
his/her appointment shail immediately be changed to permanent. The
SDO shall facilitate the change in status of appointment to this effect.

b. If a teacher with a provisional appointment fails to acquire the Eligibility
requirement with five (5) years after the date of first hiring, his/her item
shall be deemed vacant, and the SDO must publish the said vacancy to
allow new applicants to apply for the position.

c. A teacher with a provisional appointment shall be entitled to the same
compensation and allowances received by permanent personnel, including
membership in the GSIS, health insurance, employees’ compensation
insurance, membership in PAG-IBIG Fund, vacation and sick leaves and
the monetization, and payment of terminal leave benefits. Furthermore,
since the effectivity of a provisional appointment is one (1) school year,
defined in this Order as twelve (12) months with the date of appointment
as the reckoning date, a teacher with a provisional appointment shall
receive the aforementioned compensation and allowances during the
summer break.

F. Hiring of DepEd Teachers from Elementary and Junior High School Level

8. For applicants who are already teaching with DepEd either in elementary or JHS,
Item I1.2 (Scope) of DO No. 3, s. 2016 is clarified as foilows:

a. DO No. 66, s. 2007 entitled Revised Guidelines on the Appointment and
Promotion of Other Teaching, Related Teaching and Non-Teaching Positions
shall apply for applicants for Teacher | to IIl positions, and MEC Order No.



10, s. 1979 entitled Implementing Rules and Regulations for the System of
Career Progression for Public School Teachers shall apply for applicants for
Master Teacher I to IV positions, except for the provision on the
Computation of Points of said Orders. Part VII {Evaluation Criteria and
Computation of Points) as specified in DO No. 3, s. 2016 shall apply
instead.

b. In accordance with Chapter 3 Itemm 8.4.2 of the Manual on Position
Classification and Compensation, if a teacher is appointed to a position of
equivalent rank or of the same salary grade as the previous position, the
employee shall receive his/her present salary. To this effect, the Step
Increment incurred by the teacher shall be carried over into his/her new
position.

c. All appointments issued in violation of the Policy on the Three-Salary Grade
Limitation on Promotion (qQuantum leap} shail be disapproved/invalidated,
except when the promotional appointment falls within the purview of any
of the exceptions enumerated in Section 97 of the 2017 Omnibus Rules on
Appointments and Other Human Resource Actions. In the selection process,
SDOs shall strictly observe these exceptions and provide reascnable
justifications to aveid disapproval or invalidation of appointments.

'VI. Monitoring and Evaluation

The Bureau of Human Resource and Organizational Development (BHROD) in
the Central Office, Regional Human Resource Development Division (HRDD) in the
Regional Offices, and the School Governance and Operations Division {SGOD} in the
SDOs, shall monitor and evaluate the implementation of this Order. They shall
continuously gather feedback and policy recommendations on the recruitment,
selection, and hiring of SHS teachers from the concerned offices and stakeholders to
further enhance the provisions of the DepEd hiring policies.

VII. References

1. DO No. 3, s. 2016, “Hiring Guidelines for Senior High School {SHS) Teaching
Positions Effective School Year (SY} 2016-2017"

2. DO Ne. 27, s. 2016, “Qualification Standards for Senior High School (SHS}
Teaching Positions in the Department of Education (DepEdj)”

3. DO No. 32, s. 2016, “Addendum to DepEd Order No. 3, s. 2016”

4. DO No. 49, s. 2016, *Guidelines on the Hiring of Contractual (Full-Time and Part-
Time) Teachers in Senior High School”

5. CSC Resolution No. 1701009 (June 16, 2017), *Omnibus Rules on Appointments
and Other Human Resource Actions”



6. CSC Resolution No. 1701192 (August 7, 2017), "Amended Qualification
Standards (QS) for the SHS Teaching Positions in the Technical-Vocational-Livelihood

(TVL} Track”

7. CSC Resolution No. 010005 (January 03, 2001), "Appropriateness of Professional
Teachers (Secondary level) RA 1080 Eligibility for Appointment to the Position of
Teacher I (Elem. Level)”

8. DOLE-DepEd-TESDA-CHED Joint Guidelines on the Implementation of the Labor
and Management Component of RA No. 10533

9. DO No. 66, s. 2007, “Revised Guidelines on the Appointment and Promotion of
Other Teaching, Related Teaching and Non-Teaching Positions”

10.MEC Order No. 10, s. 1979, “Implementing Rules and Regulations for the System
of Career Progression for Public School Teachers”

11. Manual on Position Classification and Compensation



DEPARTMENT OF EDUCATION
AMENDED QUALIFICATION STANDARDS FOR SENIOR HIGH SCHOOL TEACHING POSITIONS

FOR THE TECHNICAL-VOCATIONAL-LIVELIHOOD (TVL) TRACK

POSITIONTITLE | SG EDUCATION REQUIREMENTS EXPERIENCE TRAINING ELIGIBILITY
| REQUIREMENTS REQUIREMENTS REQUIREMENTS
Teacher | 11 | Bachelor's degree; or None requirad. At least NC* I
{Senior High School) completion of technical-vocational *Appropriate to the
course(s) in the area of specialization speciglization
Teacher I 12 | Bachelor's degree; or B Tonths of refevant teaching | At least NC* 1 + TMG =1 | * /\Pplicants for a
{Senior High School) completion of technical-vocational or 6 months of industry work *Appropriate (o the permanent
course(s) in the ares of specialization experience specialization appointment. RA 1080
(Teacher); if not RA
“Teacher 1l 13 [ Bachelor's degree; or Tyear of relevant teaching o 1 | Atieast NG T+ TMC—T | 080 eligihle’, they
(Senior High School) completion of technicat-vocational year of industry work *Appropriate to the must pass the LET
course(s) in the area of specialization | eyperience specialization within five (5) years
after the date of first
Master Teacher | 18 | Bacheior's degree; or 1 year of teaching experience | At least NC* Il + TMC**| hiring
(Senior High School) completion of technical-vocationat and 6 months of retevant *Appropriate to the
coursa(s) in the area of specialization | nqg ork fie speciglization
industry work experience = Applicants for a
Master Teacher il 79 | Bachelor's degres, or Tyear of teaching experionce | Al least NG~ 1l + TMG™ | :f“"m"! position:
{Senior High School) completion of technical-vocational and 1 yesr of relevant indusiry | *Appropriate to the one required
course(s) in the area of specialization | ok experience specialization
Master Teacher i 20 | Bachelor's degree; or 2 years of teaching experience | At least NC* 1l + TMC* | ¢ F_’racﬁﬁon?rs {part-
(Senior High School) completion of technical-vocational and 1 year of relevant industry | “Appropriate to the time only): None
course(s) in the area of specialization | ok experience specialization required
Master Teacher IV 21 | Bachelor's degree; or 2 yaarg of teaching experienca | Atleast NC* | + TMC* |
(Senior High School) completion of technical-vocational and 2 years of relevant industry | “Appropriate o the
course(g) in the area of specialization | ywox experience speciaglization

*NC ~ National Certificate

**TMC — Trainer's Methodology Certificate

! They shall be issued provisional appointrnents which shall be effective not beyond the school year during which the appointments were Issued. For this purpose, school
year shail cover twelve (12) menths with the date of appointment as the reckoning date. The appointrent shall be stbject to reappointment (renewal).

(As approved in CSC Resolution No, 1701192 dated August 7, 2017}
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COMMISSION

Para s amn BAYAN

QUALIFICATION STANDARDS

Re:  Amended QS of Senior High School
Teaching Positions, Technical-Vocational
Livelihood {TVL) Track, Department of Education

SirMadam:

_ The Commission promuigated on August 7, 2017 Resolution No. 1701192
on the above-cited case, copy attached. Its original is on file with this Commission.

August 9, 2017.

Very truly yours,

U;OLORES B. BONIFACIO
irector IV

Commission Secretariat and Liaison Office

Copy furnishex:

Lindersecretary Jesus L. R. Mateo
Deperument of Education

" DepEd Building, Meralco Avenue
1600 Pasig City

Secretary Leogor M. Briones
Department of Education

DepEd Building, Meralco Avenue
1600 Pasig City

Director 11 Heary B. Pelifio

Civil Service Commission Field Office-Makati

7* Floor Building 2, Makati City Hall

Poblecion

1200 Makati City

Director 1Y Judith D. Chicano _

Civil Service Commission Naticna! Capital Region

No. 25 Kalirava Street, Banawe

1§00 Quezon City ] _ . : _ .
RELEASED 0 9 ?_m']

Dute : AUG
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CSC

Republic of the Phifippines

CIVIL SERVICE COMMISSION

QUALIFICATION STANDARDS

Re: Amended QS of Senior High School

Teaching Positions, Technical-Vocationa! -
Livelihood (TVL) Track, Department of Education
X - X

Number: 1701182

Promuigated: 07 Ml 2017

RESOLUTION

Jesus L R Matso, Undersecretary Departrnent of Educatlen in his letter dated :
Aprit 21, 2017 submitted to the Commission for approval the following proposed

-amended experience and fraining requirements for the Senior High Scheol {SHS)

teaching positions in the Technical-Vocational Livelihood (TVL) Track

| PositionTitle | SG Education i Expsrisnce Training Eiigibifity |
~Teacher | 11 | Bachelors degree; or ‘[Nmereqmrec AlleastNC i ‘
"{Senior High compietion of technical- *Approprigte fo the
Schoal) | vocational course(s) in the speciaiization
area of speciaiization ' : : |
| Teacher i~ | 12 | Bachelor's degree; or & months of relevant | At least NG 1 +TMC | RW:;LH f
{Senior High | completion of technical- teaching or 6 months of | *Appropnale to the anp or
School) | vocationa) course{s) in the | industry work experience | specialization permanent
area of specializabion ' :’g;:)ﬂ"“'ag:e ‘
 Teacher 11 13 | Bachelor's degree; or Tyear of relevant AtleastNC e TMC 1| 1900 (;'; mu2i
(Senior High : completion of technical-- | teaching or 1 year of “Appropriate to the ass 'the EET
School) vocational course(s) in the | indusiry work experience ! spacialization. pass 5
| | area of specialization j | “"‘;‘: mgi nl
| Master Teacher | 18 | Bachek's degree; of 1year of teaching ChtieastNG UGt | T g
| {Senior High completion of technical- | experience and 6 | *Appropriate to the Regulef
i School) - vocational course{s) in the | months of relevant | spegializaben aoplicants for
: - i area of specisiization industry work experience : 2 contractual
Master Teachar | 19 . 1 Bachelor's degres; of .4 year of teaching Al leasl NC 1| +TMC | posttion: None
| 1l {Semior High completion of technical- . expenence and 1 year of | “Appropriate to the required '
School) vocational course(s) in the | relevant industry work specialization
area of specialization expefience ' '
Master Teacher | 20 1 Bachslor's degree; or 2 years of teaching Af least NC E +TMC 1 Practitioners
1! {Senior High | completion of technical- axpetience and 1 year of | "Appropriate fo the (part-time
Schoot) | vocational course(s} in the | relevant industry work speciglizalion only): None
: ; ! area of speciglization . exparience . required
"'Master Teacher | 21 | Bachelor's degree: or I 2 years of teaching i Atleast NC {1 +TMC |
¥V (Senior High i complefion of technical- experience and 2 years | "Appfopriate to the -
Schooll - | vocational course(s}in the | of relevant industry work | speciaiization
i area of specialization experignce

<

EY

Fified True Capy:

O

_ JARES
Chief Persoans] Specialist -

Commission Scoretant & Lisison Office

Bawat Kawani, Lingkod Bayani

'5C Building, IBP Road, Constitution: Hills, 1126 Quezon City ‘T931-7935/931-7939/931-8092  Sycscphii@webmail.csc.goviph & www.cscgov.ph



" Amended Q§ SHS Teaching Positions, TVL Track, DepEd p.2 of p. 6
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The existing qualification standards for the SHS teaching positions in the TVL
Track provided under CSC Resolution No. 1600358 promulgated on April 05, 2016, (QS
Re: teaching positions for Senior High School, Department of Education), are as follows:

PogitionTitke | SG Education Experience Training Eligibllity
Teacher | {Senior 11 | Bachelor's degree Ngne required Alleast NC* i '
.| High Schogl} holdey; or graduate of *Appropriate to
: technical-vocatonal the specialization
codrse(s} in the area of E
. spocialization .

i Teacher I (Senior | 12 | Bachelor's degree None required At least NC* It

E High School) holder; or gracuate of FTMOC™ | S

] o tedunmai-vocahonai _ *Appropnate to s Applicants fora

-! course(s} in the area of the Specializafion permanent

i -1 specialization- - ' © appointment: RA

.| Teacher I!l (Senior | 13 | Bachelor's degree 1 year relevant Al lgast NC* |1l 1080 {Teacher); if
High Schoof} holder; or graduate of | teaching/industry work +TMC* ;. nolRA 1080
technical-vocational gxperience : “Approprigfeto - | - eligibie!, they
courseds) in the area of the specialization meust pass the
specialization ' o '  LET within (5)
Master Teacher | $8 | Bachelor's degree. 2 years refevant Atlsast NC* 1V years after the
{Senior High hoider; or graduate of teachingfindustry work +TMC™ | date of first hiring
1 8chool) technical-vocational experience *Appropriate to '
: _ _ course(s) in the area of . o the spaciakization _
specialization « Applicants for a
Master Teacher il | 19 | Bachelor'sdegres | 3 years relavant | At least NC* IH " contractusl
.1 {Senior High holder; or graduate of teachingfindustry work +TMC™ il _ pasition: None
School} ' {echnical-vocational experience *Appropaiate to Required

| : course(s) in the area of | : " | the speciafization | o=

i . specialization _

! Master Teacher Il | 20 | Bachelor's degree 4 years relevant AtleastNC*iv | e Practitioners
(Senicr High hoider; or graduate of feachingfindustry work - | +TMC™ Il (part-time only):
School) techinical-vocational ! experience *Appropniale to None required

' course{s) in the area of | | the specialization '
specialization - .
i Master Teacher IV | 21 | Bachelor's degree 5 years relevant At least NC* Il
| (Senior High ! hoider; o graduate of | leaching/industry work | +TMC™ Il

; Schoot) } technical-vocational experience .| "Appropriate to

’5 : | course(s) in the arsa of | ' the specialization

| 0 lemecialization 1 | i

*NC ~ Nationa! Centificate _ ™ TMC - Trainer's Methodology Cerlificate

"As represented by Undersecretary Mateo, in his letter dated April 21, 2017, the
above-cited existing QS particularly the training requirement for the TVI. track rendered
appointments to same positions impossible as “some specializations offered by TESDA
are only up to NC 1l and/or TMC 1.” '

Undersecretary Mateo further represented that the NCIl and TMC | requirements
were discussed at length with the Technical Education and Skilis Development Authority
(TESDA) National Institute for Technical Education and Skills Deveiopment and
Qualification and Standards Office. As a result, the training requirements were lowered to
ensure that appointments are possible for all subject positions under the TVL tracks with
corresponding increase in experience requirements for the overall QS of SHS TVL

_teachers to still be comparabile to those of the other tracks.  cgiames Tome Copy:

Uyt rnnnes
.Chief Pervosned Spesialin
Trmmisgion Sccretoriat & Liaison Office

! They shall be issued provisional appointments which shalt be effective not beyond the school year during which the
appointments were issued. The appointment shall be subject 1o reappaintment (renewal}.
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in the same letter, Undersacretary Mateo requests that ance the proposed
amended QS for SHS TVL teaching positions are approved, they will be applied
retroactively to ali pending appointments submitted to the Commission since the previous
- school year. : : EE : ' ' -

In an earlier letter dated February 1, 2017 addressed {o Chairperson Alicia Dela-
- Rosa Bala, Undersecretary Mateo sought reconsideration of the invalidated appointments
" of teachers from the Schools Division Office (SDQO) of Catanduanes and SDO
Meycauayan, to wit:

“The appointment of 11 teachers from SDO of Catanduanes for the position of
Teacher ill were invalidated on the basis of not meeting the training requirermnent
which, xxx is at Jeast NC Il and TMC | (appropriate to the specialization).
Howaver, upon further review by the Central Office and as raised by various fieid
offices and applicants, some spacializations offered by TESDA are only up to NC
It and/or TMC 1. Thus, meeting the QS. specifically the training requirements,
would _be impossible for these specializations.” (underscoring supplied for
emphasis) - _ a - " .

Undersecretary Mateo further represented that the cument number of regular
teaching complement cannot address the demands for teachess particularly for the K-12.
Senior High School Curriculum. Further, the DepEd is still faced with at least 30,000
vacant {eaching positions for filling up.

Relevant to the request of DepEd is the Philippine Qualifications Framework which
provides that the completion of technical-vocational courses shall merit the conferment of
National Certificate |l only. Inasmuch as the compietion of technical-vocational course(s)
shall be considered as appropriate education for SHS positions, thus, requiring at ieast
NC H as training requirement shall ensure alignment of the QS.

On the Trainer Methodology Certification (TMC) requirement, the Commission
* validated Deped's representation through a review of the TESDA's Training Regulations
Manuai. The review revealed that Trainers Methodology Certificate Level | (TMC 1)
consists of competencies that a Technical and Vocational Education and Training (TVET)
trainer and assessor must achieve. Hence, a holder of TMC | is considered to be a
~ qualified and competent TVET Trainer/Technical Trainer, Training Facilitator/Coordinator
and Competency Assessor.

On the other hand, Trainers Methodology Certificate Level II (TMC II) consists of
competencies a TVET trainer or technical trainer must achieve in performing functions as
training designer/developer. Therefore, a holder of TMC i is considered to be a qualified
~and competent Curriculum designer, Instructional designer and . Training

designer/developer.
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_Qonsidering the nature of the work of SHS teaching positions vis-a-vis the
description of TMC { and TMC |, it clearly shows that TMC | is the appropriate training
requirement for the SHS teaching positions in the TVL track.

With regard to DepEd's request for the retroactive application of the amended QS
once approved, it is emphasized that the present policy of the Commission provides that
the reckoning period in determining the qualifications of an appointee shall be on the date
of the issuance of the appointment. However, the Commission recognizes the fact that
there was inadvertence in the formulation of the QS which the DepEd now seeks to rectify
along with the exigency of racruiting and assessing teachers for the SHS TVL Track.

Based on the foregoing, the Commission finds merit to the DepEd’'s commitment
and willingness to resolve its oversight in the qualification standards by working closely
with the TESDA to propose the amendment in the qualification standards for the
experience and training requirements. Hence, based on the facts gathered as evidenced
by the disapproved/invalidated appointments, the application of the amended QS to the
issued appointment may be considered and given a curative effect due to the urgency of
the requirement and its impact to appointment to SHS teaching positions in the DepEd.

Section 22, Chapter 5, Title I-A, Book V of Executive Order No. 292 provides

that: - - -

“(2) The establishment, administration and maintenance of qualification
standards shall be the responsibility of the department or agency, with
the_assistance and approval of the Civil Service Commission and in
consuitation with the Wage and Posmon Ciass:f cation Offi ice. "

o Underscormg supphed) o

Paragraph 3, Policy No. 2 Part | (General Pollcles) of CSC Resolution No.
030962 (Revised Policies on Qualification Standards), dated 12 September 2003
states that:

“Agencies are encouraged fo set specific or higher standards for their
positions. These standards shall be submifted to the Commission for
approval, and once approved, they shall be adopted by the Commission as
qualification standards in the attestatron of appomtments of the agency -
concemed.” _

An evaluation of the proposed amended qualification standards for the experience
and training requirements reveals that the amended experience and training qualification
standards are necessary and appropriate in the performance of the duties and

responsibitities of the subject positions.
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WHEREFORE, the Commission RESOLVES to APPROVE the foliowing amended
qualification standards for the subject positions in the SHS teaching positions in the TVL

Track of the DepEd:

Pogition Title | SG | Education {  Experience Training Eligibility i
Teacher | t1 | Bachelor's degree; or | None required 1
(Sanior High completion of Atleast NC il ‘
Schoot) technical-vocational *Appropriafe io the

course(s) in the area of specialization i
Specialization o Appicantsfora |
Teacher |! 12 | Bachelor's degree; or 6 months of resevant permanent
{Senior High completion of teaching or 6 months | At igast NC> 1 +TMC™ 1 appointment: RA
School) technical-vocationat of industry work “Appropriate to the 1080 (Teacher); ff
course(s) in the area of ; experience speciahzation not RA 1089
specializabon siigible?, they must
Teacher [l 13 | Bachelor's degree, of | 1 year of relevant pass the LET ';
{Sentor High completion of teaching or 1 year of i Atleast NC® [l +TMC* | within {5} years ;
Schoof) technical-vocational indusiry work *Appropriate fo the afier the date of !
course(s) in the area of | experience specialization first hiring 3
Master 18 | Bachelor's degree; or 1 year of teaching s Applicants for a
Teacher | compietion of expernience and € Alieast NC* It +TMC" | contractual
{Senjor High technical-vocational months of relevant *Appropriaie lo the position: None
I School) course(s) in the area of | industry work specialization Required
: specialization experience
Master 19 | Bachelor's degree: or | 1 year of teaching ) » Practitioners (part-
Teacher il completion of experience and 1 AtleastNC* L+TMC*™t ¢ tme only): None
{Senior High technical-vocational year of reievant “Appropriate to the required
Schoof) : course{s) in the area of ; industry work specializaton
spedialization | experience
Master 20 | Bachelor's degree; of 2 years of teaching
Teacher Hi completion of experience and 1 At least NC* i +TMC™ |
{Senior High technical-vocational year of relevant *Appropriate to the
School) courseds) in the area of | industry work speciafization
speciafization experience :
Master 21 | Bachelor's gegree; of 2 years of teaching !
Teacher [V complation of experience and 2 Ab least NC* Il +TMC™ |
: {Senior High lechnical-vocational yoar of reievant *Appropriate to the
- 1 School) course(s) in the area of | industry work specialization
' specialization axperiance

*NC - National Certificate

“THC - Trainer's Methadology Certficate

' The Commission FURTHER RESOLVES to apply the approved QS to
“appointments issued for the subject positions during SY 2016-2017 which have been
pending with the Commission. The DepEd is not preciuded from filing a Motion for
' Reconsideration or Appeal to the respective CSCROQ or to the Commission proper on the
- disapproved/invalidated appointments to subject positions prior to the approval of this

-amended QS.

C

2 They shall be issued provisional appointments which shall be effective not beyond the school year during which the
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_ The Commission RESOLVES FURTHERMORE, that the approved qualification
standards shall be the bases of the Civil Service Commission in attesting appointments

and in evaluating other human resource actions for the subject positions in the
Department of Education.

Copies of this resoclution shall be disseminated to the Civit Service Commission
Regional and Field Offices concerned. -' : . .

Quezon City.

ALICI‘ dela ROSA-BALA
Chairperson

LEOPOLDO ROBERTO W. VALDEROSA, JR.
Commissioner

DOLOREY B. BONWACIO
Ditector IV :
Commission Secretariat and Liaison Office
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[LETTERHEAD OF THE SCHOOL]

CERTIFICATE OF DISPLACEMENT

This is to cerlify that <<Name of Grantee>> was a <<Full-time/Part-time>> faculty
member/personnat of the <<Name of School>>. He/She was hired on <<date startad>> and
taught/served in the <<Department>> under the <<College/Schooi>>. His/Her service record is
as follows:

Inciusive Dates Teaching LoadiHaurs per Week Rank & Status

Further, he/she will no longer be connected with the institution effective <<date of effectivity>>.
Thig is to certify that this displacement was undertaken through <<mode of termination’>>, and
was due to the implementation of RA 10533, or the Enhanced Basic Education Act of 2013,

This certificate is issued at the request of <<Name of Grantee>>, and issued this <<Date of
Issuance>> to be used for the processing of his/her application for employment in the
Department of Education.

<Name and Signature of Authorized Representative>
<Position>
<8chool>
<PDry Seal>

! The mode of termination may be in the form of redundancy, end of contract, etc.





