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DIVISION MEMORAIIDUM
No. 9{9 s. 201?

To Chief Education Supervisors - SGOD , CID & Staff
El€m€ntary and Secodary School Heads

From L OPLENAR,IA

D€FE!-' i/tlf,YFrLl,l CII Y DlVlSl0u

HILEASED
oar:,.C1-Ll-L01lr.; 3:'{lDivisiotr Superint€odentf .

Re

1e1\o
Date : October 20, 2017

DiircDitr lior of DcpEd Ordcr No. 51, r 2017 RE: AEGrd.d Qudifi.iliotr
StrDdtrds for Scdor High School Tclcbiog Po3iliors itr ttc Tcchnicd -
Voc.tiootl - Liv€lihood Trrck !trd Olier Cbrificrliou o! tie Hiriog Guidclirca

For the fuforEatiotr atrd guidarce of all corc€med, enclosed is a copy ofD€pBl Ordq
No. 51, s. 2017 RE: Ameded Qualifcatiotr Stsdards for Seoior High School Teaching
Positions iB the Tecbdcal - Vocational - Livelihood Track ad Oth{r ClsrificatioN on the
Hiring Guid€lircs which is self.erplamtory.

Imm€dia& disseminatiotr of this Memorardum is dested
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A.pulrti( oa tlr. Fuiliu,nl?,

@epartment of @luc8taon

t 3 ocT 2017

To: Undersecretalies
Assiatant Secretaries
Burcau and Service Directors
Regional Directors
Schools Division Supcrintendents
Public Secondary Schools Heads
All Others concerned

1. The Department of Education (DepEd) hereby issues the enclosed Laoadcd
Qr.Ilieatlon tttrrd.rdt for thG sc.lor IIrSh Sctool T!.chhg Poritlosr in thc
?cchdcal.Voc.tlor.l-LlvGutood Ttscl .nd (xL.r CLdfiG.tlo!. o. tfo Eld.g
GuldGllac. to clarify provisions of the existing policies on rccruitmcnt, selection, and
hiring of senior high school (SHS) teachers.

2. The amended quaffrcation standards shall be the basie for the appointment to SHS
pooitions in the technica.l-vocational-livelihood track. The additional criteria, mechanisms,
and procedures stated sha.ll serve as guide for DepEd olfrces and schools, teacher-
applicants, and other stakeholders.

3. DepEd Order Nos. 3, 27, 32, artd 49, s. 2016, and other related issuances, rules
and regulations, and provisions, which ar:e consistent with these guidelines ale hereby
repcaled, reocinded, or modifred accordingly.

Moreover, this poliqy shalt take efiect tnmediately after its issuance.

Immediate dissemination of and strict compliance with this Order is directed

luBltDm QUALIFICATTOI| STITDAnDA rOR SETTOR ErOE SCH(X)L TEACTTIIG
FOAITIOI{S IlT TBD IICBI|ICILVOCATIOIIALIII'ELIEOOD TRACK

ArD Olf,ER, CIIRIFICATIOTA Ot. Tf,E IIIRITO OI'IDEX,ITES

ffik

DepEd ORDER
No. 5l ,s. 2Ol7

Secretery

References: DepEd order NoE.: {3,27 ,32 and 49 a. 2016l
To be indicated in tlle Eg!@-IgdgI under the following subjects

4

5

AMENDMENT
APPOINTMENT
HIRINC
QUALIFICATIONS

RECRUITMENT
SELECTION
SENIOR HIGH SCHOOL
TEACHERS

D.,P, Oo Apcnd.d Os for S,lS Te*ho4 Positi@s nr ryL lJ&k
08a4 - S.plemb.r la/22, 2017
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l&clo.rlre to DcDEd Ordor ro. !!, r. zorz)

Af,EXIDED QUAI,IrICATIOT SAAITDARDA NOR TEE !'EXTIOR EIOE ACE(X)L
TEACEIXG POATUO!'A II{ TIE TECErIC.AI.I'OCATIOITALI,IT'ELIIIOOD IRACT

.TtD OTEER, CT.^RIrICATIONA OIl tEE EIRIXG GI'IDTLITEA

I. Rrtlon lc

Faithful to tie merit 6nd fitness principle ol tlle Civil Service Doctrine of the
Constitution and tlle Departrnent of Education's (Depql) thrust to enhance the quality
of basic education, the Department issued DepF.d Order (DO) No. 3, 8. 2016 entitled
Hiing Gtidelh.e.s for *niot High Scrd,ol (SHS) Teaching Positions Efrectiue School Year
(Sy) 2016-2017, DO No. 27, s. 2016 eatitlcd Qualifi@tiotu &diddtds Jor Senior High
Schrol {SHS, Teaching Positions in tl,E Depdrhgnt oJ u@tinn (DepEd), DO No. 32, s.
2016 entitled, Addendutu to WEd. Order No.3, s. 2ore and DO No. 49, B. 2016 entitled
Auidelire.s on the Hiring oICo rae@l F11l-Tine aad Pon-Ttue)Teac.l1e6 ih *niot Ingh
Scrrool aiEed at defning th€ application, setection, ortd appointEent procesa of Settior
High School (SHS) teachers as *Ell aa establishing professional sta.ndards and
€valuation criteria to ensure that highly competent individuals wit} the appropriate
qualifications and specializations are hired to teach in SHSS.

Pursuant to the reccntly issued Civil S€rvice CoE aission (CSC) Resolution No.
l7o1l92 on lhe Anleaded. Qualifation Stond.ards (QS) for thE SHS Teaching Positions in
the Tedv.i@l-Vo@tional-Liuelilaod (IYL) T''4ck arrd CSC Resolution No. l7Ol0O9 on tle
2017 Ort tibus Rules o Appintt tetuts. qad. Other Hunrn Resoure Actrbas, and other
relevant iasuances, thcr€ is a need to a4end and clarify specific provisions in ttre
exi8ting recruitment, selection, and hiring guidelines for SHS teachers, as etipulated in
t}le DepEd Orders enumerated above.

II. Bcopa

This Order providee lor the amended QuqliEcation Standards (QS) for the SHS
teachhg positions in the Techoical-vocational-Livelihood (TvL) hack. It also clarfies
spccific provisions of the previously issued guidelines oo recruitmcnt, selectiol, and
appointoelt of SHS teachers in aI public SHSs, particularly on the professional
eugibiuty and documcntarJr requirements as wcll as the application and appointoent
procedures.

m. Dcirltlon of Tartlr

In accordarce with the CSC Resolution No. 1701009 dated June 16, 2017 on the
2017 Onnibus R.,es on Appointmetlts arld Aher Hufil,]n Resource Acticns, the following
terBs and definitions a.re added to lteri III (Dcfinition ofTerms) ofDO No. 3' s. 2016:

l. Plotl'talord refers to an appointmcnt issued to an apPointec to a teaching
position who Eects all the requiiements of t}le position excePt thc Elidbiuty but
only in the abscncc of a qualified eligible aciually available rrho is willing to ac€ept
the appointoent, as certified by the Schools Division Supcrintendent lt shall not



be effectivc beyond the school year during which it was issuedt. The appointment
shall be subject to reappointment (renewal).

2. Cotltraqtnd refers to an appointraent issued to an appointee to a teaching
positioo who shall teach specia.lized subjects in secondary cducation on a part-
ti6e basis. The inclusive period shall be indicated on the appointrent for
pu4rosea of crediting s€rvices. Appointees to contlactual teaching positions shall
not be required to possess RA No. 1O8O lTeachcr) Eligibility.

fY. Dollcy gt tcE.lt

The DepEd hereby adopts tlis Order to amend the QS for the SHS teaching
poaitions in tie TVL track, and to clarify sp€cific provhions of previously issued
guidelines on the recruitment, selection, atld appointment of SHS teachere. These
guidelincs shall provide guidance to all DepEd ofrcea and schoola, tcachet applicants,
alrd other stakeholders on the hiriag process of SHs teacheN.

V. ProccdEraa

.l ADGrdod Qurtlac.Holl Atard.rdt ((l€) for th. sEB Tc.chlEt Do.ltlolr la ttc
Tt L Irrcl

l. Thc CSC has promulgated Resolution No. 17Oll92 dated August 7, 2017 on the
Antended Qualificatio S:tondards (Qs)for the SHS feoching hsitions in the fechnicel-
Vo@tional-Uvelihrrod. WL) Tro.ck Enclosed are the folloqrilg documcnta:

a. SuEllarj. Table of the Amended QS for the SHS teaching positions in the
TVL track; and

b. CSC Resolutio. No, 17Oll92 dated AuSust 7,2017.

Hiling to the said positions should taeet the requireoelts stated in tlre aocnded
QS, subject to existing guidelines on the appointanent and plomotion of teaching
positionE.

The uended QS sba-ll be applied to appointments issued to teaching positions
during SY 20 l6-2017 which ha!'e b€en pending with the cSC. The Schools Division
Ofrce (SDO) shall also be allowed to 6.le a Motion for Reconsideration to their
respective CSc Regional Omces (RO) on the disapproved/inva.lidated appointments
prior to the approval of the amended QS, or an Appeal to t}le Cor nissiort proper if
the Motion for Recoasideration has already been denied by the CsC RO prior to tlrc
apploval of the amended QS.

I For this purpos€, the schoolyear rhall covgr t\ /elve (12) moiths with tha dab ot appoiatnent as the

reckoning date.



B. ho&..1o!.1T.rcL.E RA !to. IOEO ElgtbUlty

2. In accordance with CSC Resolution No. O1OOO5 dated January 03,2001,
Professional Teachers (Secondary l,evel) RA No. 1O8O Eligibility can b€ considered
appropriate for appointoent to teac-her positions in both ele@entarjr and s€conda.rj.
levels, howevcr, the Profcssional Teachers (Elementa.ry Irvel) FIA No. 1O8O Eligibility
is appropriate only for appointment to teacher poBitions in tlle eleocntarjr l€x,el.
Pursuant to Republic Act (RA) No. 10533, also kaollln aB the Enhan@d Bosic
Muetion Ad of 2013, secondaq education consists of judor high school (JHS)
educatioa and SHS education, Thus, only Professional Teachers (Secondary Level)
RA No. IOSO Eligibility shal be considered appropriatc for appointDent to teacher
positions in the SHS.

C. Appllc.tlor Proccr. .nd Docuocntrry RaqulrcEcntt

3. The or ine application through the Departrnent's online system
(application.deped.gov.ph) shall no lorrgcr bc nccessary. An application letter
supported by the docuDents enumerated in Iteln V.2 of DO No. 3, s. 2016 shal b€
submitted to the SDO or thc school head of the SHS where a teacher shortage or
vacanq/ exists.

4. Additional r€quiremcats for'M tcacher-applicants, gtipulated in ltem V,2 of DO
No.3, s. 2016, aae sJnertded as foUou,si

a. Techrical Education and Skills DevelopEent Authority (TESDA) National
Certitrcate (NC) of at least the rrrsc lcvcl as the course to b€ taught in the
subject to be taught (e.9. NCJI ilt SMAW to teach SMAW-NC-II). Exception
to this rulc is given to applicants to courses with no NCs (e.9. Hsndicraft
courS€s).

b. Certified photocopy of Trainers Methodologr Certjficate (TMC) I, if
evailable.

5. Pursuant to DOLE-D€pEd-TESDA-CHED Joint Guidelines on tlle
Implcroentation of the l,abo! and Management Component of RA No. 10533,
di8plac€d faculty from Higher Educational Institutions (HEI) o! Techlrical-Vocationa.l
Institutions {Try'l) shall submit the followilg requirement in addition to the certified
true copy of Certitrcation of Status of Emplo,,ment/Service Record iom HEI/TVI as
rrquired in ltea V.2 of DO No. 3, s. 20l6:

a. Certificate of Disptacemeot duly signed by the authorized rcpresentativc
of the HEI/TVI (tenplate ott@ched as Adlex A).

D. Elrtlg of Coltl.ctud TcacLcs.

6. ln accordancc with the revised definition of Conttuctudl alrpointoent aa provided
in thie Order, DO No. 49, s. 2016 is hereby rescinded to cover only hiring of
contractual teachers on a part-time baais.



As provided in ltem X.l.b.iii (Determioation of Rank qnd Salary to be Otfered to
Qualified Applicants) ofDO No. 3, s. 2016, a contractual appoint&ent may be issued
to ai applicant who obtains a ratilg of 70 arrd abovc but opta to have a contlactua]
appointment; and an applicant who lacks the Eligibility requirement but obtaioa a
rating between 65.00 and 69.99, ard in the event that there are still positions to be
frIed after the SDO has exhausted its Registry of qualfied Applicants {RQA) and has
ahcady appointed eligible applicants who obtained 65.00 to 69.99 points; providcd,
however, that the contractua.l appointaent to be isoued is strictly on a part-time
basis.

E. Tc.ch.rr rlth fMrbaol AppoltrtD.at

7. As proeided ilr ltem X.l.b.ii (Determination of Rank and Salary to be OffcrEd to
QualiEed Applicsnts) of DO No. 3, s. 2016, a provisional appoint rlent Eay be issued
to an applicant who does not posseas the Eligibility requirement but posseas€a all
other requircments under the Csc-approved QS, ard has obtaincd a rating of 70
and above. Pursuant to Section 8 of RA No. i0533, the Eligibility requirem€nt must
be obtained within fivc (5) ycars after the date of hiring. ltre following provisions are
added to clariry pr6rious provisions relating to teachcrs with provieional
appointoents:

a. Once a teacher witl a provisional appointment acquires the Eligibility
requirement within frve (5) years aftcr date of fitat hiring, the status of
his/her appohbaent ohall irEocdiately be changcd to permanent. The
SDO shall facilitate tic chang. in statua ofappointment to this efrect.

b. Ifa teacher with a provisional appointEent fails to acquire the Eligibility
requirement rviti 6ve (5) years a.fter the date of tirst hiring, his/her item
sha.ll be deerned vacarrt, and the SDO must publish the said vacancy to
6llow ne\r. applicants to apply for the positioo.

c. A teacher with a provisional appointment shall be entided to the same
compensalion atrd sllowances received by permanent personncl, induding
@cmbership in the OSIS, health insuranc-e, employees' compensatlon
inouraoce, Eembership in PAG-IBIG Fund, vacation aod sick leaves and
t}te monetizqtion, and paFrent of terEinal leave b€neIits. F\rtherEore,
since the efiectivity of a provisional appointEent is one (1) schoot year,
defned in this Order as twelve (12) month8 with the date of appointEent
as the reckoninS date, a teacher with a provisional appointrBent shall
receive thc aforcmentioned coarpensation and allowances during the
sullllttcr brcak.

P, Etrhi of DGpEd T..chcrr toE ELncEtarlr .!d Jtlntor Elih Aclool lavlf

8. For applicants who a.re already teachinS witi DepEd either in eleEentary or JHS,
Item II.2 (Scope) ol DO No. 3, s. 2016 is clarified as follows:

DO No. 66, s. 2007 entitled Revised. Guidelines on the Appointneal drLd
Ptoj,totion oJ Aher Tea.ching, Related Teorhing arld Non-Tea.hing P.rsitbrls
shall apply for appucants for Teacher I to lll positions, and MEC Order No.

a



Career Pr9gression Jor htblic School Teache6 shall apply for applicants lor
Master Teacher I to IV positions, exctpt for the provision on l]re
Computation of Points of said Orders. Part VII {Evaluation Criteria and
Computation of Points) as specfied in DO No. 3, s. 2016 shal apply
instead.

b. [n accordance with Chapter 3 ltetD 8.4.2 oI tllie Martudl on Posr'don
Cldssif.a,tion dnd Cotupensation" tl a teacher is appointcd to a position of
equivalent ran} or of the same salary grade as the previous position, the
employcc shal recrive his/her presdnt salary. To t]ris efrect, the Step
Increnrcnt incurred by the teacher shall be cairied over into his/hcr new
position.

c. All appoitrtoents issued in violation oI lhe PoUc! otu the Tlvee-Salary Grade
Umit,,tion on Pron@tion (quantum leap) shall be disapproved/invalidated,
exc€pt when the promotional appointstent falls witttin the purview of any
ofthe exceptions eouEerated in Section 97 of r}re 2017 O'I'r.ibus Rules o
Appintfi.ents and Aher Human Resoure Action-s. In the s€lectron process,
SDOS shafl strictly observe these exceptions and provide reasonable
justifcations to avoid disapproval or invalidation of appoiatmettts.

VL XodtorhS.ld Et rltr tlo!

The Bureau of Human Resourcr aitd Organizational Development (BHROD) in
the Central Omc'e, Regional Huoan Resource Development Division (HRDD) in the
Regional Ofticeo, and the School Govemance and Operationo Division ISGOD) in the
SDOS, sha.ll oonitor alld evaluate the i&pleEentation of tl.is Order. they shall
continuously gather fecdback a,rd policy recoEaendations on the recruit uent,
selection, and hiiing of SHS teachers froo the concemed offices and sta.keholders to
further eahancc the provisions of the DepEd hiring policies.

VII. R.hrcnc€.

l. DO No. 3, s. 2016, 'Hi/ing Qideli^es for senior Wh *hool (SHS) Teaohing
Positions Efrediw *llool Yeor (SY 201G2o17'

2. DO No. 27, s. 2016, 'Quo\fiatbn saa/datds for *^ior High School (SHS)

Teaching Positions in t e De$ttment of Hu@tion (DepEdf

3. DO No. 32, s. 2016, 'Addendum to DepM Mer No. 3, s, 2016'

4. DO No. 49, s. 2016, 'Catidelites on lhe Hiittg oJ Contractol (Full-Time and Patt'
Time) Teaclcrs in *nior High School'

5. CSC Resolution No. 17O1OO9 (June 16,20171, 'Oflulibus k)les on Appo/intmenb
anA Othet Hutu&n Resour(E ActtonB'



6. CSC Resolution No, l7ol192 (AuBust 7, 2Ol7), 'Anend.ed Qu@Iificotbn
S:tanAard.s (QS) for thc sHS Tedahing Positions h the Techniel-Vocotional-Liuefif,ood.
EW)Track'

7. CSC Resolution No. O10OO5 Uanuary 03, 2001), 'Appropriote4ess ofhofessioral
Teachels (&@ndary leBl) RA lOaO r/'igiulity fot Appoinrrient to the Position of
I:ed.her I (ElenL Leoel)'

8. DOLEDepDJ-'I'ESDA-CHED Joinr Guidelhes otu the Inplementdtbn of the labr
dnd Managefient Coryronetut of RA No, 1 0533

9. DO No. 66, E. 2OO7, 'Retised. Gtidelhes otu the Appointment d.nd Ptunotiotu of
AhEr Teaching, Related. Tedching and Non-Tedching Positiofts'

Io.MEC OrderNo. lO,s. 1979, "Ilv,lenenting Rules a d. Regulatb'rs Jot the System
oJ Career Progressioa hr htblic #tool Teaders'

I l. Marual on hritiorl Classifr.,tion and Corrynasation



DEPARTIEI{T OF EOUCATIO
A E DED OUALIFICATION STANDARD9 FOR SENIOR HIGH SCHOOL TEACHING POSITIONS

FOR THE TECHNICAL.VOCATIONAL-LIVELIH@D ffVL) TRACK

EXPERIEI{CE
REOUIRETE TS

POSITIO{ TITLE SG EOUCAIION REOUIRE'SEXTS TRAINING
REQUIREf,ENTA

ELIGIBIUTY
RE(UNE[EiITs'r BadEh.'r degaeq or

oompletion of igchnicel-vocalonal
couna(s) in tho erca of specializalion

Nonr roquirad-Tercher I
(Senior High School)

At l€a8t NC' n

'Agptoqiab to he
Wcidizalbn

12 BadElo/! alrgr€ei or
co.npl6tio,r ., bchnlcal.vocotjonal
coulre(a) in tha olEa of 8p€cielizEtion

6 month of relovant taoching
or 6 .nooths c[ indudry r/t/o.k

experiEoce

At lee.t NC'll + TUC" I

'Ap$lprieta lo dto
!pecializalion

Tescher ll
(S€nio. High School)

13 Ba.halo/s de9r6€; or
complotioo of bchnic€l-vocationgl
couEo(s) in th6 aroa oI $ocializalion

I yoar o{ rebvant baching o. 1

year of indualry wolk
oxpaienc€

T€*h€a lll
(S€nior High Stfiool)

A lee3l NC'll + TMCt I

'Appqiab to he
sp€cielizdion

BEdtclor'E d6gla6i or
completio.r of tschnical-vocatonal
cour! (s) in thr area ot sp€ci.lization

1 yea. of iEad$ne oxped6nc6
end 6 montb ot l6l6ve.(
irdu3try wolt oxpcai€nce

Master Tescher I

(Sonior Hlgh Sd|ool)
18 At le.ltNC'll+ TMC" I

'Awo$iato to the
*ecielizal/on

lresloa T6ach6r ll
(S€nior High School)

19 Bach6lo/s d6grE6; or
corpletio.r d tochnical-voaatioiEl
cours.(3) in thc erca of 3p€cializalion

I y6ar of loachino expedaoca
end 'l yaar ot rBl€vanl irdu8try

At lee8t NC'll + TMc- |

'Ap,fo,./b/ia to lhe
specializa$on

20 Bed.bd! degre6; o.
co.npl6'llon of t€chnic€l-voc€tional
ooul!€(s) in th€ €rse ot sp€chlizelion

2 y6ars o, i6echlnC 6xp€rbnce
and 1 yaor of lrlovanl industry
work e)oeiicnce

Al le63l NC'll + TMC- |

'Approptta.,]a to ke
Soob/izaron

Malar Taach6r lll
(Senior HIgh School)

21 Sachelo/6 (bgr€6: or
complclion af l€chniral-vocational
couEG(s) in thc .rcs of sp.cialization

2 ylsn ol bschlng €xperionco
and 2 yaarr of l6le\r€nl industry
$ork e)@dcic6

MaBt9. T.€chrr lV
(Sonior High School)

At le€rt NC' ll + TMC- I

'App,&4rriele b iE
sPE<rdizat*r1

. Apdhaob for a
p€mel6nt
appdntn.nt RA 1080
(T6.do0; it r|ot RA
1080€ligibl€r, th6y
must pai9 tho LET
wihin riw (5) ye6rB

efl€r fta data of ftr6t
hiring

. &plicanh for a
conteluel po€itim
Nono rcquircd

. Prac{iuoners (pan-
tim. ont): Non€
lequned

'NC - National Ce',ificate - Traine/s Methodology Cedilcale

y€ar sh.n cov€r tvl,elv€ ( t2) montE wlt4! fte daE of apFirtrEm 3s tt€ lEdollhg date. Itb .p9olnurEt dull b€ snF b rergFlntllEltt (rer.rrd).

(/,s appord k e Reelrlion lb. tm 92 d.d ALgtA Z m17)



d
CIV'L SERV'CE
coMMtsStoN

QUALIFICATION STAI\'DARDS
R.: AmendedQS ofSenior High School

Teaching Positioos, Technicalvocational
Livelihood (TVL) Traclq Depa.tment of Education

_,_-_--____-___x

Sir/Madam:

t,,erus E:oF iBsi€" *d!$il{!ig$

promulgated on Augu3t 7, 2017 Reaolution No. i70llS2
copy attached. lts original is on file with this Commission.

The Commission
on lhe above-ctBd case

August 9, 2017

AG X.f^'
Very truly yolrs,

RELEASf,D
Drle r AUG 0I 20fl

B. BOX|FAC|O

Commission
Drector lV

S6cretariat and LieBon Off ce

tr.&sEr.r, J66 L, & M.Lo
Dcp.ntnor ofEducltie
DcrEd Blildin& Mcako Av6@
1600 PsiSCily

S..r..rry L6!.. M. BdoB
Dcpmr,larl ofEduc.li@
tlpEd Buildin& Marlco av6@
1600 PaiB Ciry

DlEror ll H..r! & ?.lla.
Civil Sc ie C@mi$id Field Omce-Mtli'ti
7d Bod Buildine 2. M{tdiCny H.ll

l2m Mlkri Cry

Dir.cto.lY Judillt D. Cil..m
Civil Sdie Comisiq N.dd.l Cspir.l R.8,on
No 25 Kdiry. Slrer BeE
I l00Qu.dCiry

csr./ssii!+Wdt

Iea t'n.!toS,rut: Lalo*iw' ircr$ilir' 'o*aeolr o tjcai'r P$lk Sclbt



tfd..,t ffi
dalff v,G cot&{,lJ,orJ

QUALIFICATIONSTA DARDS
Re: Amendsd QS of Senior High School
Teaching Positions, Technical-Vocetional
Livelihood (TVL) Track, Department of Education

Numbsr: I ?0119 2

Promulgated: 07 A'ts 20lI
x----- x

RESOLUTION

Jesus L. R. Mateo, Undersecretary, Department of Education, in his letlsr dated
Aptil 21, 2017 submitted io tho Commission for approval the following proposed
amended experi€nce and haining requirements for th6 Senior High School (SHS)
teaching positions in the Toc$nic€l-Vocational Livelihood (TVL) Track:

Potifron fid.

Tead|d lll
(S6ruor High

Sdrool)

M6B lgad|er
l{Sdror l}gh
S.nod)

M6ba Tsadar
lll (Seiror High

School)

R€gular
.ppllcantr for
pellnanaBt
pc8ltlon; RA

108, Creadler);
if not, hsy must
pass he LET

wit$n fiv6 (5)

yea6 of hidng

Reoular

*pllr$b tor
r aonfaatual
porl0,oni None

lequired

18

m

2

Ba.li8hs dogrEe, or
@mploton ol lrdtnEal-
vocational cotllsqs) io tle

2 y€ars o, Isaclmg
exporcnce 6nd 1 )ear oi

A lealt NC ll +TMC i

'Appropnate to he
speializaton

Praclltion n
(Fn-(mo
only): Noie
|gqu[ed

M!ste( €acier AI least NC ll +'IUC I

'App(opriele to lhe
sp€daiizaljon

lV (Sonror Hrqh

Schod)

BadFhr s degl€e or
complglion of le{finical-

2 yeaa oi leadrl0g
6xp6rlance and 2 )eals
ol r6l€vant ndult'y woalvoaalional cours€(!) h lhe

ol raton

7,!. C.py,

Y o ARES
Ch.l P.Eo.!d SFsi.lirr

Cnonnsio{ S..rdin.! & Li.irro o,fi.c

Bawat Kawani, Lingkod Bayani

gi Edu.dion Erp'rlrnc. Eliorrllih,Tr.ining
TeadE I

(Seii, High

S.lrool)

Baciolors d€oa€t; or
adrplelion of Edlni€al
vealfial aourse(s) in tle
alBa of spocidizalivr

Noas r€qur€d Al leasl NC ll

sEcidlhdbn

T@cn6r Il
(S6.lroi Hrgh

Sd'od)

Badl.lor's degroe or
coind€lion of Ednlcal.
,rocatonal couBel6) rl lhe
&€a of $€cidizalion

12 6 monlhs oi r6lo!ff1
loachhg or 6 monlhs ol
ndusfy woat e4ei6nce

Al leasl NC ll+TMC I

'Appropriale lo he
sracralizatit,

13 BadElor s d€ll€e or
compb[on ol Bnicd-
Yoaaljonal course(a) ij he
ara ol sD€aidizaton

1 yea of rohvart
Bachiig or I yeer of
indl3try worl experience

Al l€e5t NC ll +mC I

'ApFopnals lo tL
9p€cialization

Bddo.'s degree; or
cdnddjo.r of t€dnir-
locaUood cour86{!) m tle
ar6a of 8!€ciSlizatoi

1 yeal d leaching

6p€riaice and 6
monlhs of releYant

indusrv wo exDgience

I A1l€ast NC ll +TMC I

I 'Arpwiarc b he
rpocjdiz!bor

Al le6t NC ll +Tl'rC I

'ApFopdate to he
specialazatjrrr

Bachekr's d€grcer oi
comdoton of tr.hnltl.
vocalio.al co{rr€(s) in tle
ar6a c, rDacializaton

1 ygar o, te*r ng

oxpeneace ad 1 year of
lelelll infusty xo*
experiq1ce

1 9It4ast6r Te6d6r
ll {Serxor HiSr

Sd'oo|)

5C Bultdinq, tBp 8cd, connknbn Htlh,1126Qu€zonCny ?93r-79:5/93I-7939/931{092 &€5cphll@!,€bmail..!..90!,ph owww.6lgov.ph
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Th€ existing qualification standards for the SHS teac+ring positbns in the TvL
Track providsd under csc Resolution No. 1600358 $omutgated on April 0S,2016, (eS
Re: teaching positions ior Ssnior High School, Department of Education), are as follows:

eachor I (Seniol

Hbh School)

TaactEr ll (S6nbr
Hid' Sdlool)

Tieher lll (SonDr

Hrd' Sdod)

Ai leasl NC' ll
+lMc" I

tt6 t,ffrE,bdk l
. ApDn atts for a

perma09nl

appoinbn6nt RA

,0€O (Tedler); il
not RA 10€0

6I'gibb! hey
lrusl p6s the
LEI t4lhin (5)

year6 aigr lh8
dale of filsl hiring

Mabr Toaahar I

(Senhr HEn
Sdbo0

lilaster Teader ll
(Senid High

Sdrod)

Ai 16851NC' lll
+Il,tc" I

i|le seobfzat'on

Ai loast NC' Ill
+TMe

the spedeli?Elbn

. &dica.'h for a

position llofle
RBq!ted

rMasBT€d!€rlll
(Senior High

Sd'od)

. Pract'lfixl€{s
(parl-lim8 only)
l,lona equred

M.3taf Tei.ller lV
(Senior High

School)

Bdrdor's degee
hold{ o. gradlat6 o,
Hinicd-r@alional
co0rs6(s) in the aea of

5 yrars rdeva
leadlngy'mduslry ser*

2

'NC- Natf/rd Mifrcae " ltlo - Trainor s Mekodology Ctdifrcele

As represented by Undersecratary Mateo, in his letter dated Aptil 21,20'17,lhe
above-cited existing QS particulady tho training rsquiromsnt for the TVL track rsndersd
appointments to same positions impossible as "sorne specializations otfered by TESDA
arc only up lo NC ll an or TMC l.''

Undersecrstary Mat€o further represented that the NCll and TMC I rsquirements

were discussed at length with the Technical Education and Skills Development Authority

{TESDA) National tristitute lcr Technical Education and Skills Development and

b;n""tion and Standards Otfice As a result, the tralning requirements were lowered to

ensui" il',at appoint ents are possible for all subject positions under the TVL tracks with

"""""ponai"ri' 
ino"ase in experience requirements for tha overall QS of SHS TVL

teachers lo still be comparable to thoseAhe other tracks. ,r-an r ta. copy.:

/ '?'r---v---\ -. ISEYMOlJrljhrffiirREs
CUd P.'ro!!!t SF.i.l,r_.-Diirio! S<gcr.rir A Li.is O{iicc

SG Edffnion Expcrhoc. Trsining Elkibllllv
11 Baddor s d6gr6e

holdsj oa graduab of
ledlnid-rwlbnd
co0,$is) in tre alsa of
sporidizaton

None required Al l€ed NC' ll

tlle 9rP,datkdtx

Bad'€loCs de9re
hddai or 06duab oi
bdlnxr*vocatmd
oousa(s) o tne area of
8!ocidizslioi

1 2 None requicd

13 B6deld's degree
hold€C o{ grduab of
lo6intral.vocatooal
coursa(s) n h! a.ra ot
s@dizaton

1 year robvanl
todthgiir'dusfy srf
Sxperience

18 8e$dods delree
MdeC o. gradu* of
Ldlfli:al,/oaa0ond
cous6(s) in $E alla of
B!€aidi2rlir

2 tsars rebvanl
tsdtug/irdr,sty xo*
experjonce

At l63st NC. lV
+T C"|

ll,3 s@etiz€livl

Badelor's d60ra6
hddet or gGduab of
lechnr*waatqld
co!l!e(s) in lhe erEa d
so?aializdrdl

1I 3 years relgvaart

bacjlhdndusty vork

At least NC" lv
+Tltic- ll

tb specidizdidt

8ad€br'i d6g6e
holdori 0 graduEte of
tedlnbal-\6.rlbnal
coul!o(6) in be .lea o{

so€ciali?attoll

4 Fars ,Blevart
ieedling/indlt3fy mft

2A

At l6asl NC' ll
+TMC" ll

'Appryiale h
te s!,,ct,fzdkfi

i Thcr shall bc rssucd provisiooal appoinls.!6 which shntl bc cfecBvc lol boyooC thc sohool vcit dlrirs wlich

"ppoiit-*n 
*.* 

".i,"a 
TtE rppointm. shall be qubJed ro r'apoutm'nr (rcrlcsall
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ln the same l6tter, Unders€cretary Mateo requosts that once the proposod
amonded QS for SHS TvL teaching positions are approvsd, they will be applied
retroac-tively to all p€nding appointrnents submitted to the Commission sinc€ the previous
school year.

ln an earlier letter dated February 1,2017 addressod to Chairpsrson Alicia Dela-
Rosa Bala, Undersecr6tary Matso sought reconsideration of the invalidated appointments
of tsachers from the Schools Division Otfice (SDo) of Catanduanes and SDo
M€ycauayan, to wit:

'The appointmsnt ol ,, tsachers from SDO of Catanduanss for the position of
Teacher lll were invalidated oa tho basts of not meeting the lraining requirement
which, xxx is sf ,easf NC lll and TMC I (apprcpriate to the specializaton).
However, upon futlher rcview by the Central Affr6 and as raised by various field
offices and applicants, some sp€cialimtions affe.ed by TESDA arc only up to NC
I and/or TMC l. Thus. meetino the OS. lhe lreinino reoukements
would be imoossible for these soacializations." (undorscoing supplkgd fot
gmphasls)

Undersecnetary Mateo further represented that the crrrrent numb€r of tegular
t€aching complsment cannot addr*s the damands for teachers particular9 for the K.12
Senlor Hlgh School Cuniculum. Further, the DepEd is still faced with at least 30,000
vacant teaching positions for filling up.

Relsvant to the request of DepEd is the Philippine Qualifications Framework which
provides that the completion of technical-vocational courses shall merit the conferment of
National Certificate ll only. Inasmuch as the completion of technical-vocational coursa(s)
shall be considsrsd as appropriate education for SHS positions, thus, requiring at least
NC ll as training requiremsnt shall ensure alignm€nt of tha QS.

On th€ Trainer Methodology Certilication (TMC) requirement, the Commission
validated D6ped's representation through a review oI the TESDA'S Training Regulations
Manual. Th6 review revealed thal Trainers Methodology Certificate Lovel I (TMC l)
consists of comp€tencies that a Technical and Vocational Education and Training (TVET)
lrainer and assessor must achi6ye. Hence, I holder ot TMC I is considsred to be a
qualtlied and compotenl TVET Trainerffechnical Trainer, Training Facilitator/Coordinator
and Competency Assessor.

On the other hand, Trainers Methodology Certlficate Lev€l ll (TMC ll) consists of
competsncies a TVET trainar or technical trainer must achieve in perbrming functions as
training designer/developer. Therefore, a holder of TMC ll js considered to be a qualmed
and compelent Curriculum dosigner, lnstructional designer and Training
designer/devslope..

E PAJARES
CLha?dhrlll SFci.lin.^hni*io. S.cr.rcrifl & Liliro. Ofticc
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Considering the natur€ of the work of SHS teaching positions vis-a-vis the
description of TMC I and TMC ll, it cleady shows that TMC I is the appropriate training
rsquirament for the SHS teaching positions in th€ TVL track.

With r€gard to DepEd's request for the retroactive application of the amended eS
onc€ approved. it is emphasized that the present policy of the Commission provides that
the reckoning period in dstermining the qualifications of an appointse shall be oo the date
of the issuance of the appointmgnt. However, the Commission recognizes the fact that
thers was inadvertence in the formulation of the QS which the DspEd now seeks to rectify
along with the exigency of recruiting and assessing teachars for the SHS TVL Track.

Based on the foregoing, the Commission finds m€rit to the DepEd's commitment
end willingness to rssolvs lts oversight in the qualific,ation standards by wo*ing chsely
with the TESDA to propose the amendment in the qualmcafion standards for lhe
axperience and training rgquiremerts. Hence, based on the facds gathsred as evidenced
by the disapgloved/invalidated appointments, the application of lhe amandBd QS to the
issued appointment may be considersd and given a curative effect due to the urgency of
the Gquirement and its impact to appointment to SHS t€aching positions in th€ D€pEd.

Section 22, Chsptrr 5, Title l.A, Book V of Executive Ordor t{o. 292 provides
that:

'(2) The establishmont. administration and maintenance of oualification
standards shall be the resoonsibiliv of the depaimant or aoencv- with
the assistance and agproval of the Civil Sotvice Commission and in
consultation with the Wagte and Position Classitication Office."
(U ndersaoring sup plied)

Par.graph 3, Policy No. 2, Part I (G.neral Policies) of CSC Resolution No.
030962 (Rcyised Policias on Qualificrtion Standardsl, datcd 12 SsP(9mb.r 2003
states that:

'Agencies aB encouraged to set specilic or higher standads for their
posrliors. Ihese slsndards sha// be submiftad to the Commission for
approval, and once approwd, they sha be adopted by the Commission as
quatifiaation standards in the attgstation ol appointm€nls of th€ agoncy
concemad."

An evaluation of the proposed amended qualmcation standards for the experience

and training requirements reveals that the amended experierice and training qualification

standards are necessary and appropriate in the perfomanca of the duties and

responsibilities of the subiecl positions.

'ra. Copyt

PAJARES
Chrd Paonld spei.lnr_"6i'sro Slere, & Li.rrh OfiicE
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WHEREFORE, the Commission RESOLVES !o APPROVE the lolowing amended
quelification standards for the subjecl positions in the SHS teaching positions in the TVL
Track of the D€pEd :

I
Teadle I

(S6oior Hgh
Sdoo0

8B.tdo/s degeei or
compl€lion ol
tecinicalvoadiooal
co(,rso{s) h he aea ol

Al least NC ll

11 ilone rcqurrcd

Ar le&t Nc. lr +T[rc" I

'Nptopnd' b AE
gpEcirlzdl'orl

Al least NC' ll +TMC' I

'App.Ariab b he
!p&ielualion

. Arplicanb lor a

dltractral
posilion: ilone
Reqwed

Bach€iolb d€Eee: or
corndaton of
teailnir-rcc€tionBl
costse(s) in h€ r€a ol

I Fe ol teading

induslry ro(k

Al l6asl NC' ll +TtlC" I

'App.opn6te liD lhe
spGoalEdon

. Piaclilione.s (pad-

tne ofily) None
r6quned

. Allp]ic€nls fo{ a
poma0enl
apIr)ilfrEnt ttA
1080 (Teader)i ,,

ndRA 1080

digilre?, hey musl
pasr h€ t-EI
rihin (5)years
dbr he dat€ of
frrsl hEng

Maskr
Teaaier I

{&nfi Higt
sd)od)

Tedlel Il

{S€$or HtS
S.hd0

'rvc - CenficaL " TMC - Traindr s

?.!. Copl':

s
a.ohlsion S..r.r&d & Li.no. Offtcc

The Commission FURTHER RESOLVES to apply the approved QS to

appointmsnts issued for tha subject positions during SY 2016-2017 which hav6 been
pending with the Commission. The DepEd is not precluded from filing a Motion for
Reconsideration or Appeal to the respective CSCRO or to the Commission proper on the

disapproved/invalidatsd appointments to subject positions prior to tho approval of this
amended QS.

Poaitton Tldr 8G ! Educatio.r Experianca

l2TesdEr ll
{S€nDr Hrgh

SdrooD

BadEbr's d€geei o(
co.nplelioi ol
ledmir',/ocdrcn6,
coulsqs) in he rea ol
speci6]izaton

6 tno(lt$ ot rolevenl

bading or 6 maffE
ot indutry *ork

ToadBr lll
(S6nbr H0h
Sdtool)

Bdl€lo/s dsgreet or
co{rplolion ol
hdnical /ocaliood
celoe(s) m tle rea ol
slgd*zrilon

13 1 year o{ rBlevanl

leadlmg or 1 ysar oi
mdlsty wort
eperience

At l6asr NC' ll +TUC* |

'Appropriets b he
speodization

BedEloas d€gaBet or
complBl,o.l ot
bd, c*Ecdiond
cerrse{s) h he area ot

i eperlenca aM 6

i monhs of r€levanl

iindurfywor*

18 I ye, ol leadtiE

2 yea6 of teading
e$enence and 1

year ol elevanl
indusfy worl

At reasr NC' ll +TMC" I

'AppropnaE lo lhe
apeodizaton

Malbr
Te6der lll
(S€nix High

Sdrool)

&chdols d€gr6ei d
cofipl€lion of
tedxi.el-vocational
cours€(s) ,r tle a.ea of
sp€cil$zalian

20

2 years d teachhg
expononce snd 2 Ar least NC'll+TMC" I

'App.opriate lo he
specdilalion

lUaster

Teachor lV
(&nbr High

Sd'ool)

21 BadEior's dagroe or

complol,on oi
tedrnical'vocrlional
clulse(s)in the area ol
sp€cidizaliiih

1 The, shatl b€ issucd ptovisionat appointn€nts Phich $hJl b! cflcctivc not bcvond $e school v€€r dunns whch the

appoitunents werc issued. Th€ appointmant shsll b. subr.ct to r.appoinm€nt (renewal I
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Ths Commission RESOLVES FURTHERIIIORE, that th6 approved qualification
standards shall b€ the bases of the Civil S€rvice Commission in attesting appointments
and in evaluating other human resource actions for the subiect positions in the
Depeitment of Education.

Copies of lhis resolution shall be disseminated to the Civil Service Commission
R€gional and Field Offices concernsd

Quezon City.

ALIC d€lr ROSA-BALA
Chairpsrson

LEOPO

DOLO B.

TS. TINEZ
Co

t-,-T ROBERTO W. VALDEROSA" JR.
Commissioner

By:

Commission Seqetariat and Liaison Ofice

to

Y PA^IARES
Chi.t Pdonn.l spei.lia

alnni{ie S..EEi.i a Li.irs Orlicf



ITETTERHEAD OF THE SCHOOLJ

CERTIFICATE OF OISPI.ACETENT

Thi6 is to cediry that <<Nsme of Grant€e>> wEs a <<Full-tirdParl-timo>> faculty
nErnber/peasoinol d tlE <<tlame of SctrooF> He/Sh€ Es hired oil <<detB $an€d>> aM
t ughuscrwd in the <<Osp€tunenb> under th6 <<CollegdscfiooF>. HidHe. seNlce Gcord is
as idlows:

Further, tr€rshe will no lor€er be conncd€d witr the hstitlJtixl ofedive <<dat of efbdiviitp>.
Thig is !o c€dry that thi6 digplacsm€nt wEg undgrtak€n thror8h <<mode of brminaliqri>>. and

was due to the irDl€nlentatbn of RA 10533, or th€ Enhanced B86b Education Act o12013.

Thb cert'ficate is issued a[ th€ Equest of <<Name of Oant6e>>, end issu€d thi8 <<Daie of
l$ruance>> b be used br ths processing ot his/her applicatbn for erphynEnt in fle
Departnent of Educalio.r.

<Name ad signatui! of Aut p.ized Reprssentative>
<Poiilion>
<S.iool>

<ory Seal>

! The mod€ of tennhdig| msy b€ in lhe torm of redundaficy, end orcootsact, etc.

:€EII:f,AEIfIE!




