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ro Chlel Educoflon Supervho6 ond Sd, CID ond SGOD
Secllon /Unil Heodg
Elemer ory ond Secondory School Heods
A[ Olh€]s ConcCrned

DeFEO ( Y DlVtsr0rr

RELEASED
oarE nci 10 20llME3lil

'|'41\c/
BY:

TROM : OPI.ENARIA, CESO VI
olc - Division Superinlendent

1
DATE Oclobet 27 - 2017

RE DISSEMINATION OT REYISED GUIDEUNES ON IHE IMPTEMENIATION OT
P4,@O.OO NE] IAXE TIOIIE PAY f9i DEPE9 PEiSONNET

l. PuRUonl lo the herein DepEd Order No.55, s.201 7, this Office hereby disseminoles
the "Revised Guidelines on the lmplementotion of P1,000.00 Net Toke Home Poy of
DepEd Personnel."

2. Further, lhis Office reileroles impodont provisions, to wil

2.1 Employees' conlribulions or obligolions to lhe Govemment Seryice
lnsurunce System (GSIS) ond Home Developmonl Mutuol Fund IHDMF)
include both premiums ond loons. Thus, poyments for lhese, togelher wilh
lhose for the Bureou of lntemol Revenue lBlR) ond Philippine Heolth
lnsuronce Corporolion {PHILHEALTH), sholl be occorded lirsl order of
preference in lhe deduclions from lhe solories ot employees, in
occordonce with Section 47.

2.2 Section ,17 provides lhot in no cose sholl the deduclions reduce lhe
employee's monthly net toke home poy to on omount lower lhon Four
Ih ousond Pesos (P1,000.00 ).
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eopy fumlshed:
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To b€ poEied in lhe Division Website

3

The "First -h, Flrsl-Served" queulng system sholl be observed excepl lhot
deduclions due to GSIS ond HDMF sholi be occorded first order of
preference ond lhe P,1,000-00 threshold is observed.

The OepEd Aulhodzed Approving Officec (AAOS) must exercise due
diligence in certitying the NTHP of DepEd personnel. The AAOS sholl
reiterote to DepEd personnel the consequences of opplying for loons wiih
vorious privole lending institutions (PLls) wilhoul considering their copocity
to poy. Deloy in the poyment of loons moy resull in lhe imposition of
penolties ond occrued interests by lhe PLls ond lhe GSIS.

All DepEd peEonnel sholl ensure lhot they hove lhe copocity to poy loons
being opplied for under fhe Aulomolic Poyroll Deduclion System IAPDS).
DepEd peronnel whose loons ore nol deducled under the APDS ore
odvised lo pey lheir looru dire€lly to lheir r$peetive lendeB.

For informotion, guidonce, ond widesl disseminotion.
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DepEd ORDER
No. 55 e.2Ol7

nEgt@ ourula c lEErE'Irrg (r L,@.@ rtEr arf,l
Em lay roB DEIItII*! ot rDtrcAtxr[ llaffiE

To: UDdea8c{ ttari6
Arsiotant Sc.retarieo
ButEsu and Scrvicc Dircetryr
Rcgional DirEctoE
Sch@b Divi.i@ slrp.rbtaodtDt!
Public Elc@catary qnd S@dary SclEots Hcads
Nl OthcrE ConccEed

1. ThG Deparhcot of Educatioo (DtpEd) brtlby ilsucs thi! LvLa Grf&U!-
o! thr lDDL[.trtrtu ol p+Om.@ Lt t]. Boo. ht (llEl, ac DcFrtDCrt
ofI&c.tto hc!@.|puttu.lt to tlccti@ 47 Plrnw D€d./didt4 of thc Ctcacral
Prwisiosr of Rrpublic Act (RA) No. l0y24, @ the keml Mqrirfr.rts M (Gt',l) ol
2017.

2. For thc propcr guila.oc. of all concerncd, eEployc!8' cootributionc or
obliaadotr! to thc CovcrDDrot Scryhr LollrrEc rylt o (GSIS] and HoEc
DevelopEcnt Mutuel F\rad (HDMn ilchrdc both pr€oium! atrd brs. Ibus,
pe!.Ecnts for ths., to3ctblr with tlrse fu tlr. Bureau of IDt"maI R6,cDuc (BIRI arrd
thc Phili*nirrc Hcalt} IaluraDe CorporadoD {PttrLHEALTlI}, shall bG occord.d fir8t
ordir of t,rrf,crlncc in dcductioE! froE tic !.larirs of c6ph/ras, in accqdanc! $,ith
S€ction 47.

3. FurOEr, Ii.ctioo 47 prwaca bat h no @e srell thc ddt lio/|s tdte tle
anploAe's nwfiny net to/ttz ttfrtc pq to @t dtnoin louEr thar. Fanr Tl@lts,ad P"-sc
wooo).

1 Tbc 'FirrtlD, FLat-Scnld' qucuitrg systro ohall bc obsqvcd csccpt that
dcductions duc to GSIS qld HDI{F shall h. rccodcd 6rst otdGa of prcfcrencr and tlre
F+,oOO.OO thrE8hoH iE obscivcd-

I Th9 Dcpel Authodrcd Approvirg OtEclrs (AAOs) Eult qrercisc duc diligencEin cffiryhg thc NTHP of D<EEI pcrrqulll ffrc eiOc etral reit(rate t" d,?Ed
fry"nl"l q9 co|i equcacrs of applyiry fuE toatr! with vadous p,rivate lcndjlg
iD.stitution3 (PU.) sithout codtcriag tneir capociry b pay. Dclay ia-thc p5,mcnt oi
loa.Bs_Eay Eault in th. iltpo.itioE of pcoalti.!-aaa'acci& int#ta Uy Oi iUs ana
thc GSIS.

6. . DcpE{t p.r-sD!.f lhall calut that thcJ, havc thc caprcity to pey leoe bcingap,plicd f6 u.udcr thc Autmatic plyrol DcdEtion S],$.8 dm$. D"pi.d p-"".rrrlwh6. losrs arc ttot deductrd uDd; th. AIDS a- aivit d ;-pst'th.lr'bei di_.tb,to thcir lEspcctit/E lcDdcr!.

D.rrd c@ota. rdt o,kau.. picr <:tv t6oo Puorro"ru*roaruar.r*, I *"."rur*r"- !....*.*



7. Thic Ordcr rtfEalE DcDEd Ord(r! i{o. 27 rDd 36, .- 2Ol7

8. Hcadr d o6cl8 aod of rchoda are odcrcd to p6t thb fr.r i! con+icrroua
placc6 within their pEoisr!.

9. hrcdietc dic!.oiDrti@ of qDd strict coEpliaDe with thir Hq ig directed.

tm tarl|lL

RrfeErrcc:
DlpEd Ordcs (No. 12, s. 2Ol7)
Dcp&l O!d.r (No. 27, .. 2Ol7)
D"pEd Hcr (No. 3a, s- 2O1A

To bc iDdicatld ia thc P.,mcural lnd.8
under thc fotros,in! sulicctBi
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OFFICI,ALS
PAYMENTS
POUCY
SAI,.IIRY

Pq€2orz




