DEPARTMENT OF EDUCATION
Region K-Northern Mindanao
DIVISION OF MALAYBALAY CITY
Sayre Highway Purok 6 Casisang, Malaybalay City
Telefax # 088-314-0094,

DIVISION MEMORANDUM
No. \ 5. 2018

To: Chief Education Supervisor ~ Curriculum Implementation Division
Education Program Supervisor — ALS

Public Schools District Supervisa
Education Program Spe
District ALS Coordipé
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From: /| EDILBERTO £,/OF NARIA, CESOVI [/
/ \sh Kisloh Superintendent ¥ %

Date:  March 19, 2018

Subject: Submission of ALS Organized Sessions for Calendar Year 2018

1. In compliance to the Division Memorandum No. 381, s. 2017, re: Observance
of the CSC Policies on Government Office Hours, Administrative
Offenses of Fregquent Unauthorized Absences (Habitual Absenteeism),
Tardiness in Reporting for Duty, Loafing from During Regular Office
Hours, and Undertime, and DepEd’s Policy on Engaged Time on Task,
all ALS Implementers are hereby directed to the submit their organized session
schedule to this Office using the attached template on or before March 21, 2018.

2. Further, it is reiterated that each implementer should handie the required
number of learners as stipulated in DepEd Order No. 59, s. 2016.

3. For information, guidance, and compliance.

To be posted in the website
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Prepared by: Attested by:
Implementer Public Schools District Supervisor
Noted by:
ETHYL JANE B. LUSSIER GRETCHEN V. CATANE

Education Program Specialist II, ALS

Recommernding Approval:

JASMIN J. ADRIATICO
Education Program Supervisor, ALS & SPED

Approved:

Education Program Spedialist II, ALS

RALPH T. QUIROG
Chief Education Supervisor, CID

EDILBERTO L. OPLENARIA, CESO V1
Schools Division Superintendent
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DEPARTMENT OF EDUCATION

TO Chief Education Supervisars and Staff, CID and SGOD

Scheol Heads (Elementary and Secondary) T o IR AT G (5T HRANA g

o Heads and St Bewndidaii sitaw woid DIVISION
| RELEASED
i _ ﬂatm_ﬁ_‘%imt:.m_-
FROM:  EDILBERKO L. opmNJmA. LPT, CESO VI or:
OiC- Division Supetintendent 4 LS el B
RE :  OBSERVANCE OF THE CSC POLICIES ON GOVERNMENT OFFICE

HOURS, ADMINISTRATIVE OFFENSES OF FREQUENT UNAUTHORIZED
ABSENCES (HABITUAL ABSENTEEISM), TARDINESS IN REPORTING
FOR DUTY, LOAFING FROM DURING REGULAR OFFICE HOURS, AND
UNDERTIME, AND DEPED’S POLICY ON ENGAGED TIME-ON-TASK

1. Incompliance to President Rodrigo R Duterte’s call for 'speedy reforms’ on improved quality
public service during the 2 State of fhe Nation Address (SONA), this Office hereby directs all
emplioyees to abserve the Civil Sesvice Commission (CSC) policies on govemment offioce
hours, administrative offenses of frequent unauthorized absences (habitusl absentesism),
tardmess in reparting for duty, loafing from dunng reguler office hours, and undertime in their
respective office and schools as well as the DepEd’s policy on engaged time-on-task.

2. It is informed that this Office has repeived information that there are employees who are not
observing the herein CSC and DepE€d polices. For this reason, ihis Office instructs you 1o
reiterate the important provisions of the CSC policies 1o all emplayees under your supervision,
o wit:
2.1.CSC MC No. 01, s. 2017 - Reiteration of the Policy on Government Office Hours; and the

Admenistrative Offensea of Frequent Unauthorized Absences (Habitusl Abseateeism),
Tardiness in Reporting for Duty; and, Loafing from Duty during Regulas Office Hours
2.2, C8C MC No. 16, 8. 2010 — Policy on Undertime
2.3. DepEd Order No. 9, 5. 2005 — Ingtituting Messures to Increase Engaged Time-on-Task and
Ensuring Compliance Therewath

3. Moreover, you are advised 1o institme improved systems in monitoring and evaluating the
employees in terms of adhering to the above-cited policies.

4. For information, guidance, and compliance.

As stated

Copy fumished:
Records Unit
AQ File

TO BE POSTED IN THE DIVISION WEBSITE



MCNo_ 81 52017
MEMORANDUM CIRCULAR

TO ! ALL HEADS | OF CONSTITUTIONAL BODIES;
DEPARTMENTS, BUREAUS AND AGENCIES OF THE
NATIONAL GOVERNMENT; LOCAL GOVERNMENT
UNITS; GOVERNMENT-OWNED AND CONTROLLED
CORPORATIONS WITH ORIGINAL CHARTER; AND
STATE UNIVERSITIES AND COLLEGES

SUBJECT Reiterati the Policy on ice ; apd 1

The Constitwtion mandates that public officers and employees must at all times be
accountable 10 the people, serve them with utmost responsibility, integrity, loyalty. and
efficiency. act with patriotism and lead modest lives'. Part of this accountability is the
observance of the prescribed office hours in a given working day.

it has come to the attention of the Commission that there are government officials and
emplovees who are not observing the prescribed office hours and are not recoading their
daily attendance in the proper form. Likewise. unauthorized absences, lardiness and
loafing from duty during regular office howrs are detrimental to public service.

The Commission hereby reiterates the following policy on govemment office hours,
including the aforementioned administrative offenses and their comresponding penalties.

1)} On Government Office Hours, Sections 1 te 3, Rule XVH, Omnibes Rules
implementing Book V of Executive Order No. 292 provide:

“SECTION 1. It shall be the duty of each head of department or
uagency lo require all offivers and employees under him to sirictly phserve
the prescribed office hours.

'Section 1. Article XI, 1987 Constittion.

Bawat Kawani, Lingkod Bayani
©.C4C Suliding, 1P Road. Constitution Hills, 1126 Quezon City 931 TIIVGI-7939/931-8092 & cscphil@wabmail cscgovph 3 www.esc.gowph
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"SEC. 2. Each head of departmens or agency shall require a daily
record of atiendance of all the afficers and employees under him including
thase serving in the field or on the waler, to be kept on the proper form
and, whenever passible, regi.mreq on the bundy clock.

“Service ‘in the field' shadl refer to service remdered owrside the
office proper and service ‘on the water ' shall refer to service rendered on
board a vessel which is the usual place uf work,

“SEC. 3. Chiefs and Apsistamt Chiefs of ugencies who are
appointed by the President, officers who rank higher than these chiefs in
the three branches of the government, and other presidemtial appoiniees
need nol punch in the bundy clock. bui attendance and all absences of
such officers must be recorded

"SEC. 4. Falsification or irregularities in the keeping of time
records will render the guilty officer or emplovee administrativeiy Hable
without prefudice to criminal prosecution as the circumsiances warrant,

"SEC. 3. Officers und employees of all depariments and agencies
except those covered by special laws shall render not less than eight hours
of work a day for five days a week or a iotal of forty hours a week.
exclusive of time for lunch. As o general ride, such hours shall be from
eight o 'clock in the marning to iwelve o' clock noon and from one o dlock
to five o’ clock in the afternvon on all duys except Saturduys, Sumdays and
Holidays.

2) On Frequent Unauthorized Absences (Habitua! Absenteeism). Tardioess in
Reporting for Duty and Loafing from Duty during Regutar Office Hours, Seetion
22, Rule X1V, Omaibus Rules lmplementing Boek V of Executive Order No.
292 provides:

ax

“An officer or emplayee in the civil service shuli be considered
habitually absent if he incurs unawthorized absences exceeding the
allowabie 2.5 days monthly leave credit under the Leave Luw for af leasrt
three (3) months in a semester or at least three (3} cunsecutive months

during the year.

“In case of claim of ill-health, heads of depariments or agencies
are encosuraged 10 verify the vulidity of such cluim, if not saiisfied with the
reason given, should disapprove the application for sick leave. On the
other hand, in cuses where an employee absents himself from work before
approval of the application. said application should be disapproved.
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“In the discretion of the Head of any department. agency. or office,
any govermmen! physician may be awhorized 10 do a spot check on
employees who are supposed 1o be on sick leave,

Further, Section 46 (B) (5), Revised Rules on Administrative Cases in the Civil
Service (RRACCS) provides that Frequemt Unauthorized Absences (Habitual
Absenteeism), Tardiness in Reporting for, Duty, and Loafing from Duty during Regular
Office Hours are grave offenses punishable by suspension of six {6) months and one (1)
day 10 one (1) year for the first offense and dismissal from the serviee for the second
offense.

On the other hand, under Section 46 (F) (4), RRACCS, Frequent Unauthorized
Tardiness (Habitual Tardiness) is a light offense punishable by reprimand for the first
offense, suspension of one (1) o thirty (10} days for the second offense. and dismissal
from the service for the third offense. It is committed when an official or employee
incurs tardiness, regardiess of the number of minutes, ten (10) times a month for at Jeast
two (2) months in a semester or at ieast two (2) consecutive months during the yesr,

The classification of Habitual Tardincss as either a grave offense or a light offense
would depend on the frequency or regularity of its commission and its effects on the

govermment service. |

For strict compliance.

Chairperson

31 JAN 2017
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CSCMCNo. /& ,5. 2010

MEMORANDUM CIRCULAR

TO : ALL HEADS OF DEPARTMENTS, BUREAUS,
OFFICES AND AGENCIES OF THE NATIONAL
AND LOCAL GOVERNMENTS, INCLUDING
STATE UNIVERSITIES AND COLLEGES AND
GOVERNMENT-OWNED AND CONTROLLED
CORPORATIONS WITH ORIGINAL CHARTER

SUBIECT :  Policy on Undertime

Pursuant 10 CSC Resolution No. 10-1357" dated July 6, 2010, the Commission
resolves that undertime is not classified as tardiness. However, due to the inimical effect
of undertime to public service. which cannot be countenanced, the following guidelines
on Undertime is hereby promulgated. as foilows:

1. Any officer or employee who incurs undertime, regardless of the
number of minutesthours, ten (10) times a month for at least two
months in a semester shail be lisble for Simple Misconduct and/or
Conduct Prejudicial to the Best Interest of the Service, as the case may
be; and

2. Any officer or employee who incurs undertime, regardless of the
number of minutes/hours, ten (10) times 2 month for at Jeast two (2)
consecutive months during the year shall be liable for Simpie
Misconduct .and/or Conduct Prejudicial to the Best laterest of the
Service, as the case may be.

06 AUG 2010

AGRAYA? (Vb Papand b
M~ Py an Hhaderrommy

* CSC Res. No. 10-1357 was published in the Phitippine Daily Inquirer on July 28, 2010.

T 931-7E06831-7530/01-0002 * S cacphid@eac.gov.ph » § www.cec.gov.ph
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Re: Peolicy on Undertime |
X x i

ResoruTIONNO.__ 101357

WHEREAS, Section 1, Article X1 of the 1987 Coustitation. states that * Public
officers and employees must af all times be accountable ta the people, serve them with
utmost responsibility. integrity, lqyalty, and efficiency, act with pauriotism and Justice,

“and lead modest lives™,

WHEREAS. part of such accountability, responsiliility and efficiency of public
officers and employees is the observance of the prescribed eight-hour work schedule in a
given working day or 40-hour work per week;

WHEREAS, by incurring undertime, an officer or emaployee fails 10 observe the
prescribed eight-hour work in a day;

WHEREAS, in the case of Yadao-Gupo, Carmelita P. (CSC Reselution No.
00-097¢ dated April 7, 2000). the Commission defined undestime as “wurking time that
is less than the full ime or the ired minipum. This ix uswally inctured by an officer
or employee who lecves or guits) from work earlier than the usudal eight-howr work
schedwule in a given working day: '

WHEREAS, undestime is not considered as an administrative offense;

WHEREAS, it is the present practice to classify undertime as tardiness, thus.
penalized under the offense of Habitual Tardiness;

WHEREAS, in the case of Caballes, Zennids Z. (CSC Resolusion No. 08-1198

dated June 23, 2008), citing the case of Yadao-Guno, Carmelits P., the Commission
tuled that respondent is not liable for Habitual Tardiness because the "mumber of

undertime that the respondent inciryved cammot be classified as tordiness ™,

WHEREAS. while uhdemme is nol classified as tardiness and is not considered
as an administrative offense, there is a need to set the limit as to the number of times an
officer or employec is allowed to go on undertime:

WHEREAS, undertime for more than that allowed shall be considered as falling
under the administrative offenses of Simple Misconduct and/or Conduct Prejudicial to the

Best Interest of the Service: C/

Tras
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NOW, THEREFORE, the Civil Service Commission, as the ¢entral human
resource institution of the gomumL respives to promulgate the following guidelines
on Undertime, as follows:

1. Any officer or employee who incurs undertime, regardless of the
number of minuteshours. ten (10} times a month for at least two
months in a semester shall be liable for Simple Misconduct and/or
Conduct Prejudicial to the Best Interest of the Service, as the case may
be; and

2. Any officer or employee who incurs undedime, regardless of the
number of minutes/hours, ten (10) times & month for at least two (2)
consecutive months during the year shall be liable for Simple
Misconduct and/or Conduct Prejudicial to the Best Interest of the
Service, as the case may be.

RESOLVED FURTHER thet these guidelines shall be prospective in application
and shall ke effect fifteen (15) days after its publication in a newspaper of general
|

Ut QuezonCity. 08200 -

——

1sCaff. DUQUE 111
Chairman :
|
1 - %
-1 Mmm&m&@,
Commissioner Commissioner
Attested by:
o 2
Dicecior IV

Commission Secretariat and Liaison Office

AGR/Y4empen|0-usb
£SC Policy Resa o Underiime




REPUBLIKA NG PILIPINAS
REPUBLIC OF THE PHILIPPINES

KAGAWARAN NG EDUKASYON
DEPARTMENT OF EDUCATION

Depkid Camplex, Meraico Aveaae, Pasig City
Office of the Secretary

DegED ORDER |
No. 9 ,» 2005 MAR 0 22005
To :  Usdersecretaries

Amsistant Secretaries

Buresi/Service/Center Dissctors

Schools Division Superintendents

School Heade

|

INSTITUTING MEASURES TO INCREASE ENGAGED TIME-ON-TASK
maﬂmscowmucsnmmu

1. To amest the deleriorating quality of education, one of the immediate lasks thet nead to

be undertaken is o increase engaged §me-un-task. The obyective is 10 most the required

mumber of achool deys in every and the ime siiobnant for the different subjects in
overy school day by lessering thet take leachers andior siudenis sway from the
daseroom, madmizing the use of tha ime aioiment for every aibject, and reducing the non-
teaching dulies of isachers. .

2 As a matter of policy, the presaibed 205 school days shall be elriclly spent on engaged
tims-ontssk. A school day is defined as a day devoled io instruclionally relevant aciivibies
pursuant 10 engaging siudents in leaming the lessons of the curriculum. Any school day or part
of 2 schod day spant atherwise is clagsified 25 a dieruption. Any suspension of dasees that
invoives instructionally relovant sctiviies may be classiffed as & willd achodl day. However, any
olhver suspansion of clasecs thel consiiides a disruption shal be avoided sridl shall be made wp
by ancther achool day oulside of the scheat calendar.

3 Suspension of classes for any reason shall be carehdly coneidered, decided and
adthorized by the Schode Division Superidendent and achool heads, while teschers are
authorized bo alter scheduled aclivies of their individust dlasses. The ensrdles of this sulharily,
howaver, shall be balsnced by the profsssional responeibilily of superiniendents, school heads
and feechers 10 inaure that siudents obtain the kil benaét of the curiclum-bassd instruciion for
the prescribed number of school days contained in the schoal cslendar.

-
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meanres shall be adopled: : , e

a. Clatses should not be ssspended even whils there e achaol oelebralions of
impartant hisiorical events or sigaificant cocasions. Discussions on the signiicance of
these evenis or cocasions, such as United Nations Day, Arbor Day, School Nulsition
Month, Enwironmend Monih, AIDS Awareness Day, elc., shauld be imagrated in related

subjact arces during the regular dsoussions. Skreamars ghauld o langer be
MmhMbmwm Simple announcements in bulletin
boarde would suffice.

b. Similarty, with regard fo national programs which DepEd is exparted fo support,
integration in regudar dassroom disoussions in the relevant subjecis shall serve ss the
mode of imparting imporiant to studenis. The hoiding of contasts in schools to
support euch programe shall be outside of echool hours.

c DupED Ceniral Office will no longer endorsa compeliions sponaored by certain
goverrenent or non-government enlllies.

d Envichment and remedigiion clasees and individuad insinsbon shall be
encouraged to support teaching and learning, and may be conducted duriag the period to
be determined by the School Head,

In-sarvics training programs and write shope/module-making, whelher arganized
by the central, regional or division ofices a5 well as the training componenis of foreign-
assiatad projects, requiring atendnos of classroom teachers shall be scheduled during
the five-day mid-year break and guring the eummer vacation. In the case of schooi-
based o school-cluster basad iraiping program, this may be heid prefersbly on Fridays
or on woekends,

Oniy achools with school papers shall be allowed to participate in Jocal schools
prass conferonoes,

Schaols Division Superintendents shall ensurs that the five-day break at the
middie of the achool yesr, which is counded ae parl of the required number of echod
days, shall be oplimally uced by adhool heeds for review and sssassment of acSvibes for
the firgt haif of the achons year, plamning for the second helf of the schodl year, and

]

=i

<«

implementation plan for the mid-year bresk which shall indiude the in-servios
training program for teechers and the sesignments/projecishomewark 1o be given o
ctudents for that period



5.  To enswe comphiance with these meastres 1o incraase engaged time-oniask, he
following procedures are prescribed:

a Every school shall prepare fjls school calendar detailing the day-#o-day aclivities
of the prescribed number of scheal days to be submitted fo the Schodis Division
Supenintendent af the sttt of the schoolyear. Sad calendar shall be prepared in
consullation with the students, the FITCA and the jocal governmen! unit cancerned.

b. Suspension of clagses for apecific schaol(s) or schodl district shalf be submitted
by the school head or the disirict supervisar, as the case may be, (o lhe Schools Division
Superiniendent at least one week before the planned suspeneson, laling the reason for
the suspension of classes and fhe schedule for the meke-up classes. Thereafler, a
report on the actual conduct of make-up classes shall aleo be submitted.

¢ At the and of the every school year, the Schods Division Superintandent shall
submit a repart to the regiona office on the actual number of school daye held in every
schodl in the division, logether wilh recommendations on how the palicy on engaged
timo-on-task can be further strengthened. Such information shall bp used in_the
performance apptaisal of schodls, their respective schoot heads, and the gohools division
sweiptendonts  Reglonal and division office supenisors shall monitor the strict
compkiance of individual school with the required rmumber of school days for each schoal
year. Regiona offices shall submit not later than two weoks afier the end of the
schoctyear 1o the central office a reporl an the number of actua school days in the
differenl schoot divisions under their jurisdiclion, logether with recommendation on how
the policy can be fusther improved.

6. This DepED Order supersades DepED Orders Ne. 20, s. 2003; No. 11, 8. 2003 and No.
20, 5. 2002.

[ Every school head must send to the Division Office a lelier acknowledging receipt of this
DepED Order including the dals of receipt and commiting to comply with its provigions. Schodls
Division Superintendent shall issus a cerfification thal every school in hisher division has
recaived the DepED Order, attaching therewith a list of schods and date of weceipt. These
carfifications shall be sent {o the Ceniral Office {Atlention: Undersecretary Ramon C. Bacani),
oopy fumished the Ragional Offices, nol later than March 31, 2008.

8. jmmediate dissamination of and strict compliance with this Order is mandaled.

Secratary

References: DepED Orders: Nos, 11 and 20, s. 2003 and 20, s. 2002
Allotment: 1-—{D.0. 50-97)
To be indicated in the Perpetual Index
under the loliowing subjects:
CALENDAR, SCHOOL CALE BRATIONS & FESTIVALS
CLASSES POLICY

|



ktpuh!u nt the Philippines
BDepartment of Education

02 SEP 2016

DepEd ORDER
No. 59 , s.2016

ANMENDMENT TO DEPED ORDER NOS. 59, 8. 2012; 19, B, 2013; 17, 8. 2014 AND 17, 8. 2015
{Revised Implementing Guidelines on the Selection and Hiring of ALS Literacy Volunteers;
Revised Implementing Guidelines on the Provision of Teaching Aid and Transportation
Allowances to ALS Mobile Teachers and District ALS Coordinators; Guidelines
on the Abot-Alam Program and 2015 Guidelines on the Abot-Alam Program)

To: Undersecretaries
Assistant Secretaries
Bureau and Service Directors
Regional Directors
Schools Division Superintendents
Public Elementary and Secondary Schools Heads
All Others Concerned

1. The Revised Implementing Guidelines on the Selection and Hiring of ALS Literacy
Volunteers as stipulated in the enclosure of DepEd Order {DO)} No. 59, s. 2012, Paragraph
5.2.2 states that:

Conduct of Learning Sessions at ﬂ+ Community Learning Centers

¢ Organize a learning group opmposed of fifty learners or more.

2, The Revised Implementing Guidelines on the Provision of Teaching Aid and
Transportation Allowances tc ALS Mobile Teachers and District ALS Coordinators as
stipulated in the enclosure of DO 19, s. 2013, Paragraph 2 states that:

All Mobile Teachers (MTs} and District ALS Coordinators (DALSCs} are
entifled to receive the teaching aid and transportation allowances. Such
allowances shall be used to defray transportation expenses that they incur to
reach all types of ALS learners in far-flung areas and other types of barangays.
On the other hand, the teaching aid allowance is intended for purchase of
supplies and/or reproduction of materials they will use in the teaching-learning
Process.

In order to qualify and avail of this benefit, all MTs and full-time DALSCs
are required to enlist at least 75 learmers for Nonformal Education (i.e Basic
Literacy Program or Accreditation and Equivalency Program) excluding enrolees of
Informal Education or InfEd fie. short term courses, livelihood training, etc.).
However, their nfEd learners must still be included in their list of enrolees to be
considered as a value-added to the ALS implementor's performance. Part-time
DALSCs on the other hand are required to enlist at least 50 Nonformal Education
learners.

3. The Guidelines on the Abot-Alam Program as stipulated in the enclosure of
DO 17, 5. 2014, Paragraph 4.2.2 states that:

Teachers assigned to as, either full-time or part-time for the
Abot-Alam Program shall the corresponding teaching aid and
transportation allowances as provided to existing ALS Mobile Teachers and
DALSCs pursuant to the guidelines stipulated in DO Nos. 58, s. 2012 and 19, s.
2013.

DepEd Complex. Meralco Avenue, Pasig Citv 1600 p 633-7208 /6317228 /632-1361 ‘ 636-4876/637-6209 4 www.deped 2ov.oh



4. While the 2015 Guidelines on the Abot-Alam Program as stipulated in the enclosure of
DO 17, s. 2015, Paragraph 4.2.2 states that:

If there are no more excass teachers, as attested by the school and SO,
and there are OSYs who are stil unattended in the area, mobile feacher items
shall be requested by the SDO ta the Central Office. If, after doing this, there are
still a shortage of ALS teachers, Abot-Alam Facilitators shall be hired or
contracted following the existing guidelines in the selection of ALS Literacy
Volunteers {LV] (DO 59, s, QOIf), except on the new qualifications as stated
below:

o College graduate, prefembly of Education course
» LET passer, an advantage
= Not currently employed as a regular public school teacher

5. However, due to failure of some MTs {ALS and Abot-Alam}, DALSCs (full-time and
part-time) and LV (ALS and Abot-Alam) to complete the required number of enrolment of
their learners in the Learner Information System {LIS) contained in Enclosure No. 1, the
Department of Education (DepEd), through the Bureau of Learning Delivery {(BLD} has
amended the aforecited provisions and shall read as follows:

All MTs (ALS and Abot-Alam), District ALS Coordinators (full-time and
part-time) and LV (ALS and Abot-Alam} who failed to complete the enrolment of
their learners in the Learner Infermation System (LIS) but made an update on
their enrolees in the LIS in May 2016 will receive their 2015 stipend,
transportation allowance and teaching aid on a pro-rate basis as shown in the

(Transportation allowance x 12 months) + teaching aid = Total amount to be received

following tables: i
a. Transportation Allowance and Teaching Aid for MT and Full-time DALSC
No. of Learners 'l‘ranl! 1 portaet:on Teaching Aid
Served (per month) {per year)
75 and above P 2,000.00 P 5,000.00
57-74 2,000.00 3,750.00
37-56 2,000.00 2,500.00
36 and below 2,000.00 1,250.00
Computation:

b. Transportation Allowance and Teaching Aid for Part-Time DALSC

No. of Learners Tmasportation Teaching Aid
Served Allowance (per year)
{per month)
50 and above P '791.67 P 5,000.00
38-49 791.67 3,750.00
26-37 791.67 2,500.00
25 and below 791.67 1,250.00
Computation:

{Transportation allowance x 12 months) + teaching aid = Total amount to be received
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¢. Transportation Allowance and Teaching Aid for Abot-Alam (MT and Excess Teacher)}

No of Learners Transportation Teaching Ald
Served Allowance (for 10 months)
{per month)
75 and above P 2,000.00 P 5,000.00
57-74 2,000.00 "3,750.00
37-56 2,000.00 2,500.00
36 and below 2,000.00 1,250.00
Computation; il

(Transportation allowance x10 manths} + teaching aid = Total amount to be received

d. Transportation Allowance and Teaching Aid for LV {ALS)

Transpprtation Stipend
No of Learners Teaching Aid

Served m ctl-‘:] {per month) (for 10 months)
50 and above P 2,000.00 P 5,000.00 P 5,000.00
38-49 2,000.00 3,750.00 3,750.00
26-37 2,000.00 2,500.00 2,500.00
25 and below 2,000.00 1,250.00 1,250.00

Computation:

(Transportation allowance x 10 months) + (Stipend x 10 months} + teaching aid = Total

amount to be received

Transportation Allowance and Teaching Aid for LV {Abot-Alam)

No of Leamers m' i m::'m Stipend Teaching Aid
Served (per month) {per monthj {for 10 months)
50 and above P 2,000.00 P 7,000.00 P 5,000.00
38-49 2,000.00 3,750.00 3,750.00
26-37 2,000.00 2,500.00 2,500.00
25 and below 2,000.00 1,250.00 1,250.00
Computation:

(Transportation allowance x 10 months) + {Stipend x 10 months) + teaching aid = Total
amount to be received

6. Moreover, ail schools division superintendents are requested to recall all excess
formal school teachers assigned as Abot-Alam Facilitators. Also, contracts of all Abot-Alam

LVs shall end in December 2016. Corollary to this, hiring of Abot-Alam Facilitators shall be
discontinued unti! further notice.

7. The Abot-Alam MTs shall be absorbed in the regular programs of ALS in 20 17.

8. All mapped prospective learners under Aboi-Alam shall be referred to regular ALS
prograrm.

9. All other provisions of DepEd Order shall remain in force.

[mmediate dissemination of and strict compliance with this Order is directed.

R

LEONOR LIS BRIONES
Secretary

10.
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