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l- To acknowledge the exemplar acconplishmcnts of the Division Employees
(teaching, teaching-Elated and noo-teaching p€rsoDnel) leading to the achievement of the
vision, mission and core values ofthe departrnent, the field is hereby informed of the conduct
of the "201t lDstitutioDal CONferment ICON Awards (Serrch for Most Outltrodirg
Employces).

2. The conduct of the Se8rch for Most Outstaoding Te{ching, T€aching-Related
and Non-Teaching Employee is based on Program on Awards and Incentives for Service
Excellence (PRAISE) of the Civil Service Commission that s€eks to encourage creativity,
imovativeness, emciency, integdty and productivity in the public sewice by recognizing and
rewarding officials and employees, individually for their suggestions, inventions, superior
accomplishments and other p€rsonal effortr which contribute to the efficiency, economy or
other improvements in govemment operations, or for odrcr extraordinary ects or services in
the public interest.

3. Each district is encouraged to conduct District Searcb for Most Outstarding
Employee and indorse to this Office their nominees' awardees as their Districr level
rcpresentatives in the followiog categories;

I. ICON ofCurriculuD lD3tructioD, Terchitrg sDd L€sroitrg (Element|ry,
S€condrry snd Diviliotr Persotrnel)
a. KindergartenTeacher
b. Teacher I @lementary and Junior High School)
c. Teacher II (Elementary and Junior High school)
d. Teacher III @lementary and Junior High School)
e. Special Education Teacher (Regu.lar SPET I)
f. Multigrade Teacher

SayrE Highu,ny P5, C6!is{n9, Mdaltahy City
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g. Master Teacher I (ElEmentary and Junior High School)

h. M&!Gr Teacher tr @leoentary and Junior Hid School)
i. Alive Teacher
j. IP Teacher (one category ody for Elcmcnt&ry ard Secondary and only fot D2,D7

and Dl0)
k. ALS Mobile Teacher
l. Senior High School Teacher

a. Academic Track
. ITIJMMS
.STEM
.ABM
.GAS

b. TVL Track
. AFA
o Home Ecooomics
.IndustrialArts
. lcT

c. Sports Track
d, Ans and Design Track

m. Sup€rvilors (PSDS and EPS)
n. Private School

s. Teacher (KildErgarten, Elementary, Junior aad Seoior High School)
b, School Adminishator

II. ICON of Scrvlce! rtrd Lerderohip (Elemeotrry, S€cotrdrry rnd Diviliotr
Perlornel)
a. Elementary School Adminishator (Principat and Head Teacher)
b, Secondary School Adminisfiator (Principal. Asst. Principal and Head Teacher)
c. Club/School Paper adviser afld Accredited Coach
d, Operations lrnplementetiotr Persomcl (Senior/Education Program Specialist,

PDO, Libraria4 Nurs€, Engioeer and Planning Offrcer)
e. Operations Suppon Personnel (ADA, ADAS, AO, Regiserr, ITO and lcgal

offtcer)
[I. ICON of Lcrrdtrg Rerource (Teachcrs who were able to submit IMs th.t was

Quslity A-$uted)
ry, ICON of Relearch (Teachers who were able to prEs€nt their researches in regioml,

national and iot€mrtioDal levels)
V. ICON of Stskeholderr Etrgogeme (Partners in educetiotral edvancement

advocacies)
(Nd.t III-V categodes are abead! fulentvted by respectlve progan iDrdenten ers)

4. District awardees /Division Nomirc$ for each caiegory must reach the cut off
total score of 50olo per agreemena in the €xecutive committee meeting and will be dcclared
finalist in the caGgory.

5. Do€umenLs of all Dstrict awardees /Division nominees shall be submitted
with their substaotial support documenB executing omnibus cortification notarized by public
anomey for each of the categories on or before Augult 17, 201t (Fridsy) Attetrtioff VINCE
G. SANMIGUEI- Senior Education Prognm Spccitlilt, Division Awards Comrnittee

Chairprson.



6. Validation of nominees in all categories shall commerce on August 20,2018
and committ€e chaiD€rsotr must submit the final result of the &ssessment and validatiol of
thet r€spective categories on or before Augurt 2.), 20f8 Ghursday).

7. The Awarding Ceremony dubbed as ICON'S NIGIIT will be announced in a

s€Parate memorandum.

t. Enclosed arE the specific criteria and division search coEmittee of Evaluators
in different categories. Only those nominees who obtain the cut off s.ore of 60pts will be

declared as outstanding on each category.

9. Expenses relative to the aforementioned activity is charyed to Research

Conference fimd, MooE and Iocal Stakeholders convergence fr.md.

10. For hformation and guidance.

Copy turnlshed:
RecordsUnit
PlanninR & R€search Section

To be post€d ln dre weblte.

PRYvincc



Enctosut rro. I(Irivltlon Merrotaidui No. $ 201

SEARCHCOMMITTEE
ChrlrDcrron Vice r G. Sanmigucl, SEPS

Co-Cbrir Edwin Ca.iags-Olc SEPS-HRD
J&smin J. Adriatico, LPT. CID

Membcr{: Manny B. PilneDtel, PsDs-cID
Marcfifth M. Matnawag, OIC-SEPS Sociol Mobilizatior &
Networldtrc

DIVISION COMMITTEE EVALUATORS
L ICON of Corr{culuo, lorttuctio!, Teacbing rnd Lcrtning (EleDcrtary, Sccondrrf .trd Iriyirior

P.rrotrnd)
CATIGORY COMIWTTEE COMPOSITION

Kinder$nen Teacher cbairpcrson
co-chairpcrson

Mcmbcr

lnEldr S. Bentilb
Joeic D, Zimom
Vtgilin Pizaro

b, Alive Telcher
c. IP T€scher
d. ALS Mobile Teacher Ch[irpcEon

Co-chrirpcnon
Mcmbcr

Jsrmin J. Adriatico
Ma. Comcpcioo s. Rcycs

Ethvl Jaoc BinsyEo
c. Muhignde Tea.her

f sFcisl Educstbf, Tcachcr Chairpcflon
co-chsirFrron

M€Gb€r!

Nocl A. Ta! Ncry
FcliciaEo Sanl€ JI.
Elhvl Jaoc Bimyao

g. T.scher I-Itr
(Elcmcdsry aDd Junior Hi8h school)

cbairpfilon
co-chairpelo!

Mcmbcr

Rosi. A. S..lupado
Fcrdinsnd V. Mortcra
Abs O. Allaba, PhD

h. Mast.r Tcacher l-ll
(ELmentary ar Junio. High School)

Chairpcnon
co4hailpeBon

Mcmbcr

Rach.l valdc
Ar8ly Oci€r

L€p€lyn v.ldez
i scnior High school

Acrdctrlic, TvL, Sports strd Aft aEd Dcaigtr
Tn ls

chairpcnon
Co-Chairpcfion

Mcmbcr

Rahh T. Quirog
Booifscio M. Palo

Mar!finh M. Msmawas
j. SuFrviloN (PSDS rd EPS) chrirpqroo

Co€t!irpslor
Mcmber

Lorcozo O. cap{ch, EdD
Su!.n S. OIao& PhD

EdwiD A" Carisra,EdD
k. tdvate School (School Adminirrrstor,

Kindcrgartc& Elcmcntary, Juaior High
School and senior Hish school)

ChairpcIron
Co-Ch8irpcrlor

Mcmbcr

EdeliD! M. Ebor6
Lub S, Alajsr

RodEI Jaboocro, EdD

IL ICON ofservices rnd Lcsderlhip (Elemert ry, Sccordrry rtrd DivirloD PGnoDtrel)
a- Elcmenary School Admioirtrslor Chriperlor

co.ctairp.r!o!
Mcmbcr

Msmy B. Pilrrllel
Collila K MuriDg

vicctrtc C. San Misucl,EdD
b. sccondlry school Adminilt stor

c. school cluUschool Advirc/ Cot h chsipclloo
Co{hrbpqson

Mcnbcr

lru-sm r. Cultua
Jca[ V. Murio& EdD

Msnu€l DiElsysa Ul, DPA
d. Op.aaliotr! Support Pdsoo!.I chairpcrson

cG.chairpcrron
M€mber

PuririE" J. Yap
,ulchcl L. Nalra, DPA

Emelyn D. R6zo
c. Opdatioos ldrplemcntation Pcrsomel

EXECUITYE COMMITTEE
Chalryarror ReboEfamil R Bdcuio-SDS
Co4hrirperron SuDny Ray F. tunit ASDS
MeEbcrrl Susan S. Olana PhD (DASSA PresideaQ

Ratph T. Quirog- Chief Education Supervisor, CID
Irreo2o O. Crpacio, EdD - ChiefEducation Supcrvisor, SGOD
Nadra T. Padua (PESPA Preside )



Eaclosure o.2 (Dlvkio Mernotu tduri No.?E- s 20lt)

CRITERIA FOR ICON OF CURRICULUM, INSTRUCTION,
TEACHING AI{D LEARNING

TEACIMR./MASTER TEACHER/KINDERGARTEN TEACTERYALryE TEACHENYALS
MOBILE TEACIIIR/IP TEACIIER AND SENIOR HIGII SCHOOL

L PerroDrl Qusliai.! & Ch.r.cacr 20

a. Has demo$-tsated as Model of Moralfuy l0
b. cood human r€lation in school ad commuDily l0

NoL: Subthit w le-ups abo lhe rcninee by theJollowing:
a. lnmcdiate superior

b. Co-teacher (2)

c. Co-member in civic and religious organization (2)

lL Instnctirrrl Compeietrce .od Eaching f,freativctrela 60

l. PerfoEEoce Evaluation

t . I Performance Rating for the last two yea$ (sFs)
Outstanding 5

Very Sadsfactory 3

Satisfactory I
2. Instsuctional devices aDd Materials produced for th€ improvemert of t€achiDg

2. I instuctioDal material produced (lsprs)
Adopted by natioDal level- l5
Divisionlevel l0
District E

school 5

2.2 eyidence of t4chnical assislance

a hvolvemem coach related to terchirg orv (l0pts)
National Winrcr I 0

Regionatl ioner E

DivisioD WiDn6 6
School Wimer 3

3. Educationrt AttaiDment (l0pts)
3. l. Doctoral Degee l0

With PhD/EdD Units t
Master's Degcc 6
With Master's Degree Units 4

3.2 Professional Advancement (spts)

a. Pa icipaDts of traidng/workshops/seminaE
(DqEd Ecogairr.l ord kta 3 doys of alle1i,darce

lnternatiooal 5

NatioDal 4

RegioDat 3

DivisioD 2

b. Publicarion of Res€archcs conduct€d for the last two yeaas (spts)

lnternatioMl 5

Natioml 4

R€ioMl 3

Division 2



4. Oritinrl ituovative tcaching contributiodpracticrs in thc lest two ycds (lopts)
fIL Pmlcrdor.l & CoDmr ty hvolveDert

r. lcadcBhip itr o.gaoizrtion rclat d to tcaching

b. Participation in commuuty and civic movemetrts/advocates

c. Impact md suataitrability ofprofeesional or commudty contribution

Totrl
Noter SubDlt wrltF|tpr rbout thc nomlrec by lt€ foll,owirt:

a. Itnmcdiatc Superior
b. Collcague (2)

c. co-member io civic aod reliSious oryanization (2)

( 20pE)
5

t0

100



Endosr,.e no. 3(Diyisloa ttemomadum No,_$ s. 20lE)

CRITf,,RIA FOR ICON OF CURRICULUM, INSTRUCTION,
TEACHING AND LEARNING

ICON for SPECIAL EDUCATION

L INSTRUCTIONAL COMPETENCE AND TEACEING EEFECTIVENESS
,{. Ortt.dirg confibrtioD for the Sp.chl Educ.tioD ProgrrD (3spai)

I . Intoduced/ried out efrective approaches or inaovaions h teaching (at least 2) whicb
contsibuted to the impDvcment of insEoction ill meeting the Deeds of sp€cial childrcn l0pts

Documenb ne€d€d:
& lbshttct oI lhe elI&tNe /ihnowlire oppruaches and how these *ere ulilized in the leld

ce tled by lhe superinlendenl or prinapal
q Cerlificalion lton lhe pnncipal thal lhe appruaches conhbuled to the improtwne of

inslruction for childrcn with speciol heeds
* Evideaca certified by the principol/dislict/divktoh supen,isots to show the eflecl on lhe

leamers/school as a ftsull of innovolior, used/inlmduced such os increase irl puptl's
achrci@nenl level, rqipiehl ofdiferent o\or^ Ilorr, lhe local schools/dirmct/ dtvision
elc.

2. Wittetr /producld iDstruclionrl materials in SPED lspt"
a Modules /wor*shops publish€d and utiliz€d rcfer€nce matcrirls/books in
schooydistrict/region (2 poiDts per set of modules/workbook or I rcfercnce materials.) 5

b. Equipment tcaching dcvic€s (2 poitrts per s€t) 5

c- Technical paper or anicles h SPED ( I pt. per paper or rticles) 3 prpers 5

3. Resea&h Paper/discussan/Demons!-ation teacher 10pas

Lcvel poltrts

Regional t0
Division 7

Distdct 4
B. L€rdcrship

I - coordiDated the organizatioD of claas€dimpleEeDtation of SPED program in lhe district /
division /regioDAl level. f0$s
2. conduct€d in-scrvice trainiDg proglams fopts

RegioDal 10

Division 8

Dishict/School 5

3. Participated itr cort1muoity pmgrams/projects for the developmeht /eohaocement iD their

arca3 of htertst lopts
DocuDerb reeded:

o Cenilicalion fion lhe mayot/p ncipovborangay captain/priesl/pastor/ mioister of
project mdertaken properly

o Wrillen /piclorial report of progroDlr/pruject undenalzn
c' awrrds lopts

Recipient of community/school, district, division and rcdoMl awards of rEcognitioo for
outstardirg s€ftices of the €ducstion for tbe five years (5) ycars.

RegioD l0
Division t
Cornmuaity/SchoovDistrict 5

D. Contin[oN rtrd dediEted !.]vice loPts

l. Retrdered coDtinuous od dedicated service h teaching professiotr

l,evel poirt!
E-to 5



4-7 2

2-1 I

2. Rated Es SPED teachcr with ar outstarding perfonrEncc for the lrst 3 ycars 5

E.Profg.iotr l Advrncement (3pts) spts

Doctorsl Degree 3

With PhD/EdD Units 2.50

M.4stcr's Degrea 2

With Master's Degree Units
. ceflificrtiotr sigtrcd by a sponsor atrd oth6 evidencr ofpafiicipatio[ i! any traininB

wortshops or serrinaN in Special Education (Division, R.gioMl, Natioml aod

Intenrtional Level) (2pts) I
. Puocnrality atrd ettcndarce I

lL P.ttord qo.nd.. atrd ch.r.ctcr 10pts

a. Model of moElity and inte$ity i-u Public and private life (spts)

Unquestioncd honesty aDd integity I poiDt

Highworkethics I poiat

Trustwonhy in the discharge ofduty or ofobligatior I poiDt

Wi6 high lcvel ofsrcss tolcEnce t point

Vktuouscotrduct I point

b. cood humsa relations in school c-ommunity (spts)

Totd 100pt!

Not : Submia wrll$,upr rbout ttc DoDlne. by rh. followlng:
a. krmcdiote sup€fior
b. Collc6gue (2)

c. Co.mernber in civic and relidous orgaoization (2)



EnclostE no. l(Diyision M.monndun No._ s. 20tt)

CRITERIA FOR ICON OF CURRICULUM,INSTRUCTION,
Tf,ACHING AND LEARNING

Name of Cardidale

ICON for MULTIGRADE CI SSES
(Based oD DepEd Memoraodum # 245 s. 2007)

School/Dishict:

Arer/ IndicraoE Point! R tins
l. Irslructionrl CoDpetence md terchlDs Efiectivencrs 70"/"
A. ComDeterce in Taacbirs Mdlisrade Cli&lat lS'/c
a- I PtrforEa[cc rating for the last two yeals (SY2013-2014,201+2015) 5
a. 2 Pupils Performa$e rating for thc last two years (SY 2013-2014,2014,20tS) 5

a.3 Percentage increase of class reading level for the last two yeaIs 5

B. CoEDeterce in Terchirs Multismde Clr3r€s 400
b.l Yea6 in s€rvice as mulriFade teacher 5
b.2 Introduced aod td€d out/ innovate t€aching apprcaches which

clo$ibuted to thc ioDrovemetrt of m!.ltigade classes
l0

b.3 Instructioral devicr prepared and utilized for reaching l5
b. 4 Evaluater'prcparEd./and utilized maErials to improve teachhg ofpupils

performanc. in MG classes
5

b.5 Research and creative outputs 5

C. LcrdershiD Pot Ett ls 13"/.
c.l Involvement iD co-curicular activities l0
c.2 Avards receivc iD the last frve (5) yea$
c.3 Schools prci€ct i.Ditiated, implerncDtcd ard beinq mai.otained 1

2, Prof€$ioDrl atrd CoDmurity hvolvemert 20vo
r. Professioool Ourtties t0.h

a. I Educatioral AttaiomeDt for professional growth 3

a.2 Seminar/ workshop/traioioc atteDded

a.3 subscriptiotr to DrofessioMl marBziae in lhe last two yeals I
e.4 active membeBhip i[ professional organizatious I
a.5 Pluctuality and att€ndance 3

b. CoEmutrity hvolvemert 10"/"
b.l . active membership in organization outside tesching 2

b.2 rcsource generation, support and nctworking 8

3. Pcrtonrl O[.tdaa rnd chrractel tov.
a. Model of rnorality aDd intesEity J

b. Good rclatiom in aDd school a[d community 5

Totrl Score



Endostre no. 5 (Itbislon Mcrtonndo, No._s.20lt))

ICON FOR ADMIATISTRATIVE SERVICES, SCE(X)L GOVERNANCE AIID OPENATIONS
(ELEMENTARY, SECONDAR,Y AND DIVISION PERSONNEL)

ICON for LEADERSEP
(CLUBS/SCHOOLPT BLICATION ADVTSER)

L PerforE.nc€ RrtlnS
1.2 Pcrfo.mancc Rditrg for the trrl Tbrcc ycals (spts)

Outst ldhg 20

Vcry Satilfaotory 15

Satisfactory l0

20

25

15

30

100

lL P.rticiDldotr of li€ Clublstldent
National
Regiooal
Divisiotr
Dist icl
School /com-muoity

IV, Pttjccfr .nd Activtti.r Cordictcd
ReleYance of lhe Project
Sust inability
Lnpacy' lovolvcEent
lmovatioo/ creativity

v. Aw.d! Raccivcd
National
R.egional
Divisioo
District
school

vL Pcr'onrl Qu.ht'rar.nd Ch.nct r
a. Model of morality and integrity
b. Good rElstiolls in ard !.hool ,d colDmunity

Toarl

-25
-20
-15
- 10
.5

.15
-t0
-8
-6

-30
-25
-20
.15
-10

10

-5
-5



Endosue no. 6(Dirieioa Me,noraadlm No,_ s. 2018)

ICON FOR AI'MINISTRATIVE SERVICE$ SCHOOL C,OVERNANCE AIID OPERATIONS
(f,LEMEMARY, SECONDARY A"I!D IIIVEION PENSONIYEL)

ICON fo. LEADERSHIP
(coAcH)

L Per3ord Qurlitie. .Ild Ch.rrcter 25
Stratrds: acl as model for the leameB and b€ing a spofl educator
a. Demonstrate kadership, pulrcluatity and commitrnent to serve es coach 5

b. maintahs a rcspectable app€arance and maoifest desirabl€ aniNdc 5
c. Manifests posirivc ellcct ofone's teh.vior during the tiahitrg/competition 5

d- Pomotes faimess atrd c&araderie throuSh discipline, councsy aDd respccr 5
e. Good ElatioDs in and school aDd commuEity 5

lL bear[caion.l CoEpeteEcc & T.rhirg Ellcclivetress 50
l. Perfoman@ Evaluatiotr

I - I Performarc. RatinS for drc last ThIE€ years (lopts)
OutstaadiDg l0
Very Satisfetory 8

Satisfactory 6

2. IDsEuctional devices/EaiDhg matrix produc€d for the holistic dcvcloprncnt of lhe alhleres. (40prs)
2.I Evideace of t riEint matstut/desiSa duly signed by lhe
PESS Supervisor (Division, .egioml & Natiooal L.vel) l0

2.2 uses rthletic hformation to consulct tiaitritrg d6itn 5
2.3 s€ts, clear, challenging aad achicwble targers duriDg rbe
t'ahiry/competirion 5

3. EducatioDd Attainment
3.t AcadeDic distinction/highcst degrce snained 5
3.2 Fainiagvsadimryworlshops atteDded releted to sports 5
3.3 awards reccived rclatc! to sporb 5
3.4 Accr€dited coach classficstion 5

IlL Accomplirhmeot 25
t . Coached the athletds who gamercd medaus in fte Palarong

PambaDsa for at lesst I year l0
2. Coached the athlete/s who gamered mcdaVs in the Regiooal Me€t

for at least 3 yea[s l0
3. Coached the athlete/s who gamcred mcdays in the ProviDciaydivisioD./milo Olympics

level for at leasl3 years 5

Totel lm



Endosn ao. 7@Mdoa Lfemomtdan No,_ s. 20lE)

ICON FOR ADMINISTRATIVE SERVICES, SCEOOL GOI'ENNANCE IND OPERATIONS
(ELEMENTARY,SECONDARY ANI' DIVISTON PERSONI\EL)

ICON FOR LIADERSIIP
(scHool ArrMrNutTRAToR)

1. Achiav.dcnulDD.ct on PcqL cduc.tlrnrl ryrtco atrd Codounity
a. Awads of recogtritior as traincr/ speakerfacilitalor

Nstioml 5

RcgioE l 1
Division 3

District 2
School I

b. Achievement otr curiqrlar/ co-curicular achievemeDlg
Uldcttaken lstivitica

Narional 5

Regiond 4
Division 3

c. School Bared-Maragernert Accr€ditation
kvct m 5

Irvct [ 3

Level I 2
d. Brig.& Eskwela/ culsyEo s6 P&rslrn / child Fri.ndly school Arvards

Ndiotral 5

Regional 3

Division 2
l. Princip6l's Pcdormancc Rrting for the lart Thrc. ycift

OutstBiditrg l0
Vcry Satisfr.lory t
Slti!ficlory 6

lrnprovcd performaacc ia thc followitrg irdicstor!
RetetrtioD rate snrvival late
Coopletionrate dropout rate
Pstticiprtion raL
Doca .nb ReqdEd

E KPI durlhg the DMEA
e. T€chDical Assistarce Providcd in Classroom IBtructio,

Docurn nE n.qtlrcd
O Obserwtion toolN, h rati g (e.E ITPPRJSTAR)
4 Instructional Obse*atlon plaa
aa Docurnentatioty'piclures

.lJ-zol€ Classroom lnstruction Obscrvation 15
,0-rl Classroom lDstructior Ob6€rvation 10
5-9 Classroom lrBtnrctiotr Observation 5

f. Community cxteIlioD .[d lrvolveme (With piclorisls)

lL PmLrrioul CoEpctcnce
a, Arrards Received

Naional l0
Rcgiood 7
Division 5

District 3

b. DivisiodRegional/NatioDal tsainiags ard seminar -wo 6hop attetrd€d
(DepEd rccogDiz€d and at l€ast 3 days of att€ndance)

60
5

5

I

5

l0

t0

l5

5

20
t0

5



lntemational 5
National 4
Regional 3
Divisiotr z
Disrrict / School t

c. Ilstructional Supervisory Documeats 5
d. Educatiooal Attaitrment 5

Phd 5
Phd cAR 4
MA3
MACAR 2

m. PcnoDd AtEiblt t
a. Model of morality and integrity i! public & pubtic life 3
b. Good reluioru in and school aDd cornmunity 2

IV. Rercarch
Futly impleme ed (.esults has been submitted to DO) 15
Ongoing implemeatation (approved by DO) l0
Fully iltrpleEeoted aDd adopted by thc district (oot approvcd by DO) 7
Fully ioplemeot€d a adopted by the school (tror approved by DO) 5

ApFoved by DO but not yet implemented 2
Totrl

Not :
l. 10 citing self-g€nerated projects include the name ofproject/activity, d€scriptiotr ofthe

pmject and time frahe, actiotr takcn, and actuat ncsuh out@me.
2. Include one page descriptioD of lhe caadidates relationship with the following;

a. Civic
b- Ircal Covcmment udt
C. HRP

3. Submit s/rite-ups about the nomince by the followinS:
a. lmediate superior
b. Co-school head (l)
c. Co-member in civic and religious organizatiotr ( I )

5

15

100



Enclowte na t(Division ltlc4ronnduri No,_ s. 2016)

ICON FOR LEADERSHP
(Op€rstions Implem€nt8tion Permtrrcl)

L Perroorl Q!.liaic. .rd Cbir.ctc]
a. fu Eoral character, hoDesty ard htegrity
b. Depend.bility, Eliability and coopeiative attitude
c. Public rcluionship and scnse of bunor
d. pati€nce toleiame and cotrcem for other
c. Quality atrd coNiltcncy of exemplary conduct and mtewonhincss of
bchrvioral perforoancc

NoL: Subnil write-tps oboul lhe no inee by Ihefollowing:
. Irnnediare Supdior
. teacher (2)

. other tron- tcachiog parsonnel

r Co-member in civic ad religious organizatiotr (2)
n. Pedoroarac

I . olrlrtalditrg achicvemeats
I. I PerforDarce Rating for lhe last Thrce yeals 15

Ofistandiog I 5

Very Satisfactory l0
Satisfaaory t

1.2 Active involvcm€ in programs ood projects *{rich
beoefited rhe division and rhe whole persotrrcl. 5

Doctfig/tb Requlred
aa Piclotial a dproject b eJsunnary

l.l Has iDtroduced and implemented self.itritiated
Projccb l0

Documanh Reqalrud
+ Picto ol ahd project brieJ sunmary

1.4 Thc lowliness of the poshiotr h rcl6too to tlrc dcgrc!
ofp€rfomaDce madf€sted l0

IlL Le.dcIthip
L activc porticipatioo in commuaity devclopmeat Fojcctvprograms 10

2. Actiy€ participation in professional/civic/charitablefteligio!3
orgadzation l0

Docr.r,cn6 Rcqth.d
.. Pictoriol and project b.l4 sunnory ([or III.I and 2)

3. Position of rcJpoBibility atrd profcssiooal civic/charitrblc-/rcligious
Orgniz:tion (With Cenification) 5

Prcsident 5

vicePrcsident 4
Olher Official Positon 3

Mcmbd 2

4. A{rards/citaliotrdcommeadationsandrecogoitioDEceived 5

Tot l

30
6
6
6
6

6

40

30

100



Enclosure no. g(Divdon ltlenomndtm No._ s. 2018)

ICON FOR SIR!'ICES
(Operations Support Personnel)

L Persoral Qualitie3 rrd Chrracter
a. Good moral charactEr, horcsty and i egrity
b. Dependability, reliability and cooperative attitude
c. Publc rclationship and sense ofhuhor
d. patience tolerance and concem for other
e- Quality and consistency of exemplary conduct and Doteworthiness of
behavioml performance

Note: Sab it LTite-ups about the hominee by the.follouit g:
. Lrmediate Superior
. teacher (2)
r other non- teaching personnel

. Co-member itr civic and rEligious orgad"ation (2)
II. Performance

l. Outstanditrg achievements
1.1 Perfomrance Ratitrg for the last Three y€rs 15

Outstanding 15
Very Satisfactory 10
Satisfactory 8

1.5 Active involvemeDt iD programs and Fojects which
bercfi0ed the division and the whole personnel.

Darcumenls Reqr,ired
,, ncbriql ond project brieJ summary

t.6 Has itffoduced alld implemeoted setf-initiated
Projects

DoctmenS Requlred
* Pictorial and pro|ect briefs mmary

l 7 The lowlitress of the positio! iD relation to tbe degree
of pedormance manifest€d

m. Leodenhip
5. acrive participation in cormunity developme[t prcjectyprograms
6. Active participation inprofessionaycivic/charitabldreligious

OrgaDization
Irocamena Required

tt Pictorial ahd pmjecl b efsunmary (for IIL I a d2)
7. Position of rewonsibility and professio@l civic/charitabldreligious

Organizatiotr (With Certifi cation)
President 5

VicePrcsident 4
OtherOfricialPosition 3

Member 2

8. Awards/citations/cornmendations and recognitionreceived

Totrl

30
6
6
6
6

6

5

l0

l0

l0

t0

5

40

30

t00

5



Enclosure no. I o(Dlvision M.D,o&^&tm N.\_ s. 20IE)

ICON OF CURRICULTM, INSTRUCTION, ITACHING AI{D LEARNING
PUBUC SCE(X)IS D]STRICTSI'PERVIIPRS/ EI'UCATION PR,OGNAM SI]PERVISOX

L ProfcraiondcoEpctcocc
r. Pe ormrlcc Evaluador

a,l PelforEuacc Rating for the last Thrc. ycars
Outstaldilg 20
Very Satisfaclory 15
sgrisfrctory l0

b. Re.ognitirD .r ar.lDcr lrd .ped{el
Nrtional -10

Regionat -7

DivirioD -5

Distict -3

c. Awrrd! rcccivad
NarioDf,l -10

Regiotral -7
Division .5

Dishict -3
d. Dlvlriodregion.l trainitrgr .Dd ..Eitrlr wotLlhoD .tt nd.d

Natioial -10
Rcgional -7
Division -5
Dishict -3

e, Rercarch condoctcd
Fully implcmc cd (resulrs bas bcctr submittcd to DO) l0
onSoinS ilnplementatiotr (appoved by Do) 6

Appmved by DO but nor yet iEplcolctrt d 2

L Tr.hnicor Arrfutroc. Provided h CL$room hrtrncdon
Docarnonb RaqdAd

$ Obsefla ott lool wilh ralittg (e.g ITPPR/STAR)
& Instruc onal Obrervation plan
aa DocTtmenaolion/piclwes

/J-dord CLssrooE Iistsuctiotr Observalioo 20
,0.r, Clarsroom bstlclioo Observation 15
5-9 ChssrooE Instruc'tion obs€rvatioa 10

t. AutboEhip
Solc authorship

Co-authorship
Published article

h. RdrEd etpert nc. (l pr per ye.r)
IL Perro!.| Atlriboll'

& Model ofmorality and hteSrity in public & public life
b. Good relations in and school aad community

Totil
Note: Submit brile-upt aboul the rromirue by lhelollofling:

. IEmediate Superior

o Colleague (2)

. co-member itr civic and religiour orgadzation (2)

20

90

l0

l0

10

l0
6
4
(l poht e.ch)

10

10

20

5

5

100



Eaclosure no. 1 I (Dlvision lt.r.orund@ No._ s. 201t)

SELECTION AND DOCUMENTATION FOR ICON OF CURRICULUM,
INSTRUCTION, Tf,,ACHING AIYD LEA]\ING

TEACIII VMASTER TEACHD.R/KINDERGARTEN TEACIIEWAIIVE TEACIIER/ALS
MOBILE Tf,ACHER.TIP TEACIIER AND SENIOR HIGH SCHOOL

ST,PFORTING IIOCTMENTS SI'MMARY FORM

Date of delib€r-atioD

Name ofNominee District
/school

lostructional
Competence

(a/")

Professiotral
and

coIIlmuDity
IrNolvement

(20./.1

Persooal

QDalitics and
character
(20%)

Total
(100v")

I
2.

3

4
5

6.
7

E.

9
10.

Member
(Sigoature over printed nEme)

Member
(Sigrature over printed name)

Chailman
(SigEture over priltaed narne)

Approved

REDONTAMIL R" BAGUIO
Schools Division Superhtendent



Eficlotw. na l2(Diyisloa Dldo4&dtm No._ t 2010)

SELECTION AND DOCUMENTATION TOR TCON OF CURRICULUM,
INSTRUCTION, TEACHING AI\D LEANING

ICON for Multlg.de CL.rct

SUPPIORTING DOCUMENTS SUMMARY FORM

Date of dcliberatiotr:

Name ofNominee District
/School

InstructioDal
Compctcnce

(70%l

Profesgional
.nd

Coromu ty
Llvolvctncit

oo./.1

Persoml
Qu6litic, and

charatea
lt0./.1

Totrl
(100o/")

I
2
3

4
5

6
7

8
9

t0

Member
(SigEltue over prhtcd oamc)

Member
(signrorc ovcr priDted namc)

Chairman
(Siglature over printed na6e)

Approvcd:

Rf,BONTAJVIIL R BAGUIO
Schools Division Sup€rht ndcnt



Sf,LECTION AND DOCUMENTATION FOR ICON OF CI]RRICULUM,
INSTRUCTION, TEACHING AND LEANING

ICON for SPECIAL EDUCATION

S[IPPORTING D(TUMET{TS SI'MMARY FORM

Date of dcliberation:

Nafie of
NoEinee

Dishict
/School

Outsr.ndiDg
coDtsibution

for tbe s?ecial
educetion

Prcgram
os./.\

leadership

<30./.) le/o)
Continuous

aDd dedicated
service
(tto/o\

Professional
Advancement

(s%)

Personal

Qualities
and

chatacter
(10%)

Total

\t0i,./.|

I
2

1

4
5

6.
7

8

9
l0

Member
(SigDahte over prirted name)

Member
(SignahEe over pritrted name)

Chairman
(SigDaturc over printed name)

Apprcved

REBOMAMIL R BAGTIIO
schools Division sup€ri.Dteodent



Enclotue no, 11 (DMslan Meaotundum No._ s. 20Ir)

SELECTION A]YD DOCUMDNTATION FOR ICON OF LEADERSHIP

CLTIB/SCH(X)L PI'BLICATION ADVEER

SIJPPORTING IX)CI'MEMS SUMMARY FONM

Datc ofdrlib6rstioa:

Nsrne of Nomine€ Diskict
/School

Performance
Rating
(20%)

Panicipatio!
ofthc club

/stude
(23%l

Project and
adivitics

conducted
(ts%l

Awards
raacivcd

Q0%)

Personal

Qualitics
ard

Character
(too/o\

Tohl
(100v.)

I

3
4.
5

6.
7

8

l0

Mcmbcr
(Sighrturc ovcr prirrt€d Dame)

Membea
(sigaature over printed name)

chrilman
(SiBnarutE ovcr printcd Damc)

Approvcd

REBOMAMIL R. BAGTIIO
Schools DMsiotr SuperintendeDt



Name ofNomine€ DisEid
/School

lnstructiooal
competeoce

and TcachiDg
Elfectiveness

tsov"l

Accomplishme
(2s"/.)

Persooal

Qualities
ard

Chaiacter
(250/.\

Toral

0007,

I
2.
3

4.
5

6
1
I
9
10.

Endos*. na 15 (D tloa ll.dorardw No._ * 20It)

SELECTION AI{D DOCUMENTATION FOR ICON OF Lf,ADERSHIP

COACH

STIPPORTING DOCUMENTS SI'MMARY FOR.M

Date of deliberatiotr:

Member
(Sigoature over priored Dame)

Member
(Sipature over printed trame)

Chaiman
(Signatur€ over printed name)

Approved

REBONFA]I,IIL R BAGUIO
Schools DivisioD Supedntendent



End$t n na 16 (Utldon Llcnorandlrt No._s. 2018)

SELECTION AND DOCUMENTATION FOR ICON OF LE{)ERSHIP

SCHOOL ADMINISTRATOR

SUPP'ORTING IXrcI,MENTS SUMMARY FORM

Date ofdclibcfition:

Member
(SiFature over printed name)

Meober
(signarure over priff€d oame)

Chairman
(Sigature over prirted name)

Approvd

REBOMAMIL R. BAGUIO
Schools Division Superintended

Nalne ofNomiDee District
/School

Achievement
/Lnp6cl on

People
educrtional
systcm and
cornnrunity

(600/.1

Professional
Coftpctncc

(20./.t

Personal

Qualitics
and

sttributer
(36/0)

Resesrch
(lso/o't

Toul
(rut /"1

I
1

1

5

6

7
8
9

l0

4.



Name of Nomiflee Dishict
/School

PersoDal

Qualities aDd

anributes
(3(P/o)

Perfonnance
(40%l

t*adership
(30o/o\

T0Ll
(ro0%l

I
2

3
4

6.
7

8.
9
10.

Endoste no. 17 (DlvNon Menorondt No._s.201e)

SELECTION A]\ID DOCUMENTATION FOR ICON OF LEADERSHIP

OPERATIONS IMPLEMENTATION PERSONNEL
(Senior/Education Program Specialist, PDO, Librarian, Nurse, Engineer and
Plaoning Offrcer)

ST'PPORTINC DOCUMENTS SI'MMARY FORM

Date of delibeiatioo:

Member
(siSDAture ovel printed flame)

Member
(Sigmture over prir ed name)

Chairman
(Signature over priDted name)

Approv€d

REBONFAMIL R. BAGT'IO
Schools Divisiotr Superintendent

5.



Name of Nominee Digtricl
/School

PeNoml
Quslitica ard

attributes
(30%)

Performalce
(0m

Leadership
(wh)

Total
(t00./.1

I
2.
3

4.
5

6
7

8
9
t0

Elclosroe no. 18 (Divislo, Merno4ldt ,i No,_ & 20ll)

SELECTION AND DOCUMENTATION FOR ICON OF SERVICES

OPERATIONS SUPPORT PERSONNEL
(ADA, ADAS, AO, ITO aad legal officer)

SUPPORTING IX)CTJMENTS S[IMII{,IRY FONM

Datc of dclibcntion:

Member
(Siglaturc over priotcd !ame)

Member
(Sigdturc ovcr pridcd name)

chaimrn
(Signatu.c ovcr printcd o!me)

Appmved:

REBONTAMI R. BAGI]IO
Schools Division Sup€rintcDdent



EndosaQ no. 19 (UtLtlol Memomddnd No. s. 20lt

SELECTION A}{D DOCUMf,NTATION T1OR
ICON OT' CURRICULUI\4 INSTR,UCTION, TEACHING ANI)

LEARNING

PT,IBLIC SCHOOLS DISTRICTST.IPER\'ISORS/ EDUCATION PROGRAM SUPERVISOR

SI.,PP'ORTING DOCUMENTS SI,MMARY FORM

Date of deliberation

Name ofNomin€e District
/School

Professiooal
Competence (90%)

Peasooal
athibutes
(l0o/.'l

Totat
(100%)

t
2.
3

4.
5

6.
7

E

9
10.

Membea
(SiFatue over pdnted Dame)

Member
(Signaturc over print€d trame)

Chairman
(Signatur€ over printed name)

Appmved

REBONFA.I}IIL R. BAGIJIO
schools Division superi eDdeDt



Enclosoe no. 20 (Diyislon MarrotorrdtD, No._ s, 20lt)

Elpdrtm.ld ot Gtuoti.n
*.gior r. ,odr.m ffilllt|tro

Dibation ot ,[rl8pbslsp citp
Sali€ Highply P-5, CrsisrDg, I'lrhltrlry City

W.brile: dQedDdlybsl,y.net emait Ced0lhybtEy@Ell[slq
Tcl:(088)221 4597 / T.lG6r: (088)r !! - 2894

P,,*^,tED

Encloswe No. _ ol Dlvltlon Memorondum No, r s, 2o1E

Republk of the Phlllppln$)
Clty ol Malaybalay )SS.

OMNIBUS SWORN STATEMENT

residlng at
, of legal age, , and

l$atrE) ((m4xsHrP)
(x Eof^r?uc rar)

. after havlng been duly sworn in accordance with_-9
law, do hereby depose and state that:

Each of the documents submltted in satirfaction of my appll(ation for 2018 Most
Outstandlng Employees Is an authentic copy of th€ orlglnal, and complete and all
statements and information provlded therein are true and correct.

I am authorlzlng the selectlon commlttee or lts duly authorlzed representatlve(s) to
verlfy all documents submltted as to its (ompleteness and authentlcity,

2

tN WTNESS WIIEREOF, I have hereunto set my hand this 

- 

of
torS 'D 

n

ln the Clty of Malaybalay, Bukidnon.

Malaybalay, Bukldnon. Afflant exhibltlng to me her CTC No
2ort at Malrybahy Otv.

Doc. No. _
Book No. _
Page No. _
Series or 2orE

(montH)

Afflant

SUBSCRIBED At{D SWORi{ to before me this ----day ot 

-----2il8 

in the Clty of
lssued on




