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DTVISION MEMORANI'UM
No. 4t4 s. 201E
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TO: Alsittr Schoolr DiyisioE SqrcriDaerdent
ChiefEducetion Supervirori, CID xnd SGOD
School Heedr (f,lementrry xrd Second.ry)
All Othcr! Concermd
Thir Divtuion

FROM: REBONF R. IO
Schools

DATE: September4,2018

MERIT SELECTION AND COMPARATIVE ASSESSMENT FOR
MASTER TEACIIER I (ELEMENTARY)

t. This is to inform the field that this OfEce is Dow acceplinS applications and

pertinent documents for the Comparative Assessment of Master Teacber I (Elemenrary)

Position

Interested applicatrts arE enjoined to cornply with tbe following:
A. Entry Requircments:

l. Applic.tion indors€d by the principat;

2. Must b€ a full-time classroom teacher with the nraximurn teaching load;

3 . As provided under DECS Order No . 57 , s. 1997 and CSC I 997 Qualificalion
Standards, a caDdidate must possess all tbe qualifications iodicated to be c-onsidercd for
position;

Mrster Tercher I (Elemetrtary)
Status: PermaEeat Elemeffary School Teacher

Education: Bachelor's degree in ElemeDtary Education + l8 MA
Udts or Bachelor's degee with l8 Professional Units in

Educatioo + l8 MA Uoits
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Dlvr$or or [,atAY!/t!AY CnY
Experience At least tbree (3) years experience
Performance Rating: Very Satisfactory Perfo.maoce ratint for the last thee (3)

years

4 hours relevant training
RA 1080 (Teacher)

Training:
Eligibility

4

At least 25 points in the leadership and potential or has been a demoDstmtion
teacher ih the district level plus l5 points in leadership and potential.

Qualified applicaots shall submi the peninent docurneots enumerated b€[ow:
l. Application letter endorsed by the School Principal;
2. CSC Fo.m 212 (revised 2017 bandw Ben or encoded uhich can be

downloaded at www.csc.sov.ph
3. Photocopy of Transcript of Records;

4. Photocopy ofEligibility - PRC Rating aDd LiceDse;

5. Performance R-ating At least Very Satisfactory for the last thre (3) years

with numerical rating duly sigDed by the rater & mree per rating period;

6. Updated Service Record;

7. Certificates/Evideoces of I-eadership, poteDtial and achievement.

a) Curriculum/IDstruction Materials, Effective Teaching T€chniques
(demonstration- districL/division lcvel) duly certified by the

PrhcipayMemo with attached lesson plan, attendance sheet ofthose
wimessing the demo. and documenlalionl

b) Record ofvisitvobservations rrtade, teachers helped guided;

c) Chairmanship of special cornmittees;

d) croup educational research;

e) In service meeting with specific topic, theme and certification of
principal and supervisor;

0 Community project/income Senerated project for the last (2) yeaIs with

approved project proPosal properly documented;

g) Credits for rneritorious achievement;

h) Authorship and professiotrayeducation articles; and

i) oflicer of organization.

8. l,etter ofwillingaess to be a$iEned any*'here in the Division

5. Deadline for submission ofaPPlication will be on Sqltember 13' 2018' 5:00 pm
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only. Queries relative to this can be relayed to Jutchel L. Nayra, Administrative Officer
V/OIC-Persomel Services (0936966953).

Copy tumi6hed:
Records Unit
Personnel Uoit

TO BE POSTED IN TTIE WEBSITE
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