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1. To acknowledge the exemplary accomplishments of t-Ile Division
Employees (teaching, teaching-related and non-teaching persomel) Ieading
to the achievement of t}re eision, mission and core values of the Department
ald in line with the 11th year Celebration of the Division, the Search is on
for the '2O2O Institutional Col[ferment ICON (Search for Most
Outrtandllg Employeer).

2. The conduct of the Search for Most Outstanding Teaching,
Teaching-Related and Non-Teaching Employee is based on Program on
Awards and Incentives for Service Excellence (PRAISE) and PRIUEHR
Core; Reward and Recogrrition of the Civil Service Commission. The PRIME-
HRM Core; Reward arld Recognition seeks to encourage creativity,
innovativeness, e{hciency, integrity and productivity in the public service. It
also seeks to recognize and rewa-rd olEcials and employees, individuauy lor
their suggestions, inventions, superior accomplishments, extraordinary acts
or serrrices in tlle public interest.

3. Each district is encouraged to conduct District Search for ICON
Employees in each category and indorse to this Office their nominees'as
their District level representatives.

4. District awardees /Division Nominees for each category must
reach the cut off total score of 6O polntr per agreement in the executive
committee meeting and will be declared frnalists in t]re category.
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5. Documents of all District awardees /Division nominees shall be
submitted with tieir substantial support documents executing self-omnibus
certihcation for each of the categories on or before Augurt 28, 2O2O
(Wednesday) Attention: VICEITE G. SAIIUIGITEX,, EdD- Senior Fducation
Program Specialist, DMsion Awards Committee Chairperson.
6 Validation of nominees in all categories shall commence on
Se;rtcmber 7,2O2O an:d committee chairperson must submit tie result of
the assessment and vatidation of their respective categories on or before
September lt, 2O2O (Friday).

7. The Awarding Ceremony dubbed as ICOI{'S I{IGHT will be
announced in a separate memorandum.

8. Enclosed are the specific criteria and division search committee
oI Evaluators in different categories. Only those nominees who obtain the
cut off score of 6opts will be declared as outstanding on each category.

9. Expenses relative to the alorementioned activity is charged to
HRTD fund, MOOE and local Stakeholders convergence fund.

t0. Queries related to this can be relied to Vlnce G' ssnmlguel,
EdD Senior Education Program Specialist, Planning and Research Section at
09778091 156.

Copy tumishedl
R€colds Urtrt
Plafiing & Res€dch Se.tioa

To b. pdtcd 1o thG r.h.tt .

PRS/vince

Purok 6, Casisang, MalaYbarlay CitY
(oaal 314 0094

EIm'l: Malaybalay.ciq@dcFd-8ov.Ph
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Encloaoe ao, l(Dlvl.5lo \en orat!dlrm No._ s. 2O2q
Guidelines on the 2O2O Institutianal CONfermefi

I. R.Itlo'rdle
Anent to DepEd Order no. 9, s. 2002 entitled Establishing the

Program on Awards and Incentives for Service Excellence (PRAISE) in the
Department of Education and DepEd Order no. 78 s. 2OO7 entitled
Strengthening the Program on Awa.rds and incentives for Service Excellence
(PRAISE) of the Department of Education that ensures excellence
performance aflong employees that leads to organizational productivity.
The conduct of the Search for Most Outstanding Teaching, Teaching-Related
arrd Non-Teaching Employee is based on Program on Awards and Incentives
for Senrice Excellence (PRAISE) of the Civil Service Commission t}tat seeks to
encourage creativity, innovativeness, effrciency, integrity and productivity in
the public service by recognizing and rewarding ollicials and employees,
individuaily for their suggestions, inventions, superior accomplishments and
other personal efforts which contribute to the efficiency, economy or other
improvements in govemment operations, or for other extraordilary acts or
services in t-he public interest.

E. Categorlet arld, Specfic Quavfl.cq,lton Requlreme'tts
The categories of the 2O2O In stitutiond AoNfermen (ICOr) are the

following;

n5
l- Curslculum, Instructlon, Teachlng and Lcarnlng (Elemcntary, Secondary

and Dlvlrloa PeBonnel
-Has permanent item as Kindergarten
teacher
With al least 3 years teaching experience

in Kindergartefl
-Has at least 2 teaching loads of
Kindergarten sessions or 6 hours of
teaching loads

Kindergarten Teachera

b. Teacher I, II and III (Elementary
Grades l-3)

- Has permanent itam as Teacher I, II, or
llI
-Either classroom adviser or subject
teacher with 5-6 subject load or 6 houra of
teaching loads
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-Has at least 3 years of teaching
experience in the grade level which he/she
is nom.inated

c. Teacher l, II aJId lll (Elementary
Grades 4-6)

d. Multigrade Teacher

- Has permanent item as Teacher I, II, or
III
-Either classroom advis€r or subject
teacher with 5-6 subject load or 6 hours of
teaching loads
Has at least 3 years of teaching

experience in t}re grade level which he/she
is nominated

Has permanent item as Teacher I, II, or
III Multigrade Teacher
-Either cl,assrooE adviser or subject
teacher wittr 5-6 subject load or 6 hours of
t€aching loads
-Has at least 5-6 teaching loads or 6
houis of teaching loads

e. Special Education Teacher
(Regular SPET I)

f. Master Teacher I
(Elementary)

g. Master Teacher I
(Junior High School)

-Has p€rEanent iteln as SPET I, ll or III
-With at least 3 yeara raching experience
handling SPED learners/class€s
-Has at least 5-6 teaching loads or: 6
hou.s of teaching loads
- Has permanent item as Master Teacher
I,
Either classroom advis€r or subject

teacher with 5-6 subject load or 6 hours of
teaching loads
Has other designations like coordioator,

mentor, prade/year level chairEan, etc.
- Has permanent item as Master Teacher
I,
-Either cl,assroom adviser or subject

teacher with 5-6 subject load or 6 houls of
teaching loads
Has other designations like coordinator,

mentor, grade/vear level chairman, etc.
h. Master Teacher ll

(Elementary)
- Has permaient item as Master Teacher
II
-Either classroom advis€r or subject
teacher with 5-6 subject load or 6 hours of
teaching loads
-Has other desiEnations like coordinator,
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mentor, grade/year trevel chairman, etc

h. Master Teacher II
(Junior High School)

- Has permanent item as Master Teacher
T
-Either classroom adviser or subject
teacher with 5-6 subject load or 6 hours of
teaching loads
-Has other designations like coordinator,
mentor, qrade/year level chairman, etc.

j. ALIVE Teacher -Passer of the Quafi&ing Exam for Arabic
l,angua8e and Islamic Studies (QEALIS)
with permanent iteft
-with at least 3 years traching exp(rience
handling ALM subjects
Has at least 5-6 teaching loads or 6

hours of beaching loads
k. IP Teacher (one category only for

Elementary and Secondary)
- Has permanent item as Teacher I, II, or
llI
-Wi*r al leasl 3 years teaching experience
haodling IP learners
-Has at treast 5 6 subject load or 6 hours
of teaching loads
-Has perEranent item as Teacher I, II, or
III
- at least J years of Leaching experience
handling AI-S /ABoT-ALAM
learne rs/ classes
-Has at least 5-6 subject load or 6 hours
of teaching loads

l. ALS Mobile Teacher

m. ICON Secondary School Teacher
in
Engiish, Filipino, Mathematics,
Science, Araling Pallipunan,
MAPEH, TLE, Edukasyon sa
Pagpakatao

- Has perEanent item as Teacher I, II, or
III
Either classrcom advise! or subject

teacher with 5-6 subject load or 6 hours of
teaching loads
-Has at least 3 years of teaching
experience in t})e subject aJea or major
field which he/she is nominated

n. Senior High School Teacher
a. Academic Track
b. TVL Track

Has permanent item in Senior High
Schoo]
-Either classroom adviser or subject
teacher with 5-6 subject load or 6 hours of
teaching loads in the hack he/she is
nominated

@-:ii"tr*:id.#H'.-i,
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Has at least
experience in
nominated

3 years of teaching
tlrc track he/she is

o Supervisors (PSDS and EPS) - Has permalrent it€m as EPS/PSDS
-Wilh at least 3 years of experience as
EPS/PSDS

p. Private School
Teacher (Kindergarten,
Elementary, Junior and
Senior High School)

- A Private School Teacher with active
Contr:act in the nominating school with
Permit to operate /GovernEent
Recognition
-Either classroom adviser or subject
teacher with 5-6 subject load or 6 hours of
teaching loads
-Has at least 2 years of teaching
experience in tlre grade level which he/she
is nominated.

o. School Administrator - A Private School administrator with
active Contract in the flominating school
-with Designation from the Board as
School Ad @irristrator/ kincipal
-Has at least 2 years of management
experience in the school which he/she is
nominated.

II Sowlccr and LGadsEhl mcBta Sccoada .nd Dlvlrlo[ Pcreonne
-Has permanent iteEr as Principal I, tl,
Head Teacher I, ll, III or designation as
Teacher In-charge (TlC)
-Has served for at least 3 years as
Principal, HT or dcsignated as TIC and
managing a school
-Should have the utilization of the
allocated funds pcr approved plan and
liquidation of MOOE/ govemment/school
funds for the lxonths covering January
2019 up to the month prior to the conduct
of the intcrview by the Division Search
and Select-ion Committee
-Has no outstanding unliquidated funds

a. Elementary School Administrator
(Principal, Head Teacher and
Teacher in Charge)

-Has permanent item as Principal I, II,
Head Teacher I, II, III or designation as
Teacher tn-charge (TIC)

b. Secondary School Administrator
(Principal. Asst. Principal, Head

@*i*iur*#;#:"
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Teacher and Teacher in Charge) -Has s€rved for at least 3 years as
Principal, HT or designated as TIC and
managing a school
Should have the utilization of the

allocated funds per approved plan and
Iiquidation of MOOE/ govemment/school
funds for the months coverilg January
2019 up to th€ month prior to the conduct
of the interview by the Division S€arch
and Selection Committee
-Has no outstanding unliquidat€d funds

c, Club/School Paper adviser and
Accredited Coach (Sports)

- Has permanent item as Teacher I, II, or
ru
- l,ith designation as club, school paper or
coach/sports coordinator from the s.hool
head.
-Has at least 3 years of experience as
club/school paper adyiser or coach.

d. Operations and Implementation
(Senior/ Education Program
Specialist, PDO, Librarian,
Registrar, Dentist, Medical
Oflicer, Nurse, Engineer, and
Planning OIEcer)

- Has permanent item in the cur:rent
position
-Has at least 3 years of experience in the
current position.
-with outstanding accomplishment in the
hoglams and project implemented
-With very satisfactory performance in the
last 3 yeais.

e. Operations Support
(ADA, ADAS ll and III (non-
finance), AO, ITO ard legal
offrcer)

- Has permanent item in the current
position
-Has at least 3 years of experience in the
current position.
-with outstAnding accomplishment in the
Programs and project impleEented
With very satisfactory perforEance in the

Iast 3 years.
f. Operations and Finance

Personnel (ADAS II and III)
a. School
b. Division

- Has perEanent item as ADAS I, II or IIL
Has at least 3 years of experience as

ADAS
with very satisfactory performance in the
last 3 vears.

g. Student t€adership (Elementary
and Secondary one per district)

A bonande barler of the school where
she/he is nomiiated in the Last 2 years
-Has at least a year of exp€rience as
student leader of tJre school where she/ he

's' Purok 6, CNisdS, Malayb€lay Crty
(oaa) 3r4-oo94

Email. Malayb€ray.cltt@dep€d.96-ph
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X ICON of Health Educatton hnplemenlatlon

is nominated
-with outstanding accomplishEent in the
student organization or club.
-With written nomination from tlre school
head that the student leader is the winner
of the school and district search.
- must be a model of good conduct and
must not llave fecord of any suspension
from school.
- have academic excelleoce rccord in the
past 3 years without failing grades.

fll. ICON for Innouation
d. school
b. Dfinsio OIfle

the innovation has impact for the last I
year in the workplace / teaching and
learning envirolrment that afrects
effi ciency/ effectiveness.
- the innovation has direct impact in the
work process which contribute to tlle
efliciency, economy or other improvements
in govemment olEratlons to serve the
public interest.
- the innovation is original invention of the
proDonent.

ly. ICON of Leornirq Resolice (leachers uhD uere able to submit IMs tl@t uas QualitA
Assr.Eed)
V. ICON of Research (leachers wla uere oble to prese^t their resedrches i4 regiondl
tational an d intefiatiotld lerEls)
W, ICON of siiakeholders Engageient (PariErs in educationai dduo cement aduocacles)
W. DRRM ICON (Pattners in educatiana.l advancemetut adL)ocaaes in DRRM)
Wfi, ICON of GvlaAon sa Po"araldn
B. EBEIS ICON

I,IoE: M-X categorics ore o)readg identified bg respectiue program
rs

III. Who ara eltgtble to Jotn?

Aside from t}le specific qualihcation requirements, nominees for the
search must meet the following:

i. A model of morality and integrity both the public and private
life;

'w' Purok 6, Ca3i.aDA, Maraybalay civ
(oaa)314 oo94

Emil: Malaybsray.crtJazideFd.gov.ph
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2. Has good human relations in the school ard in the community,
3. A permanent employee of the DepED for the last three (3) years
4. With at least 3 years work experience relevant to the current

position;
5. Has been rated VERY SATISFACTORY for t}Ie last three (3)

performance rating periods prior to the nomination;
6. Has not been founded guilty of any administrative or criminal

case.

To obtain objective information and assessment about the
nominees, the Division Screening and Selection Committee (DSSC) will
conduct validation/ background check to further assess the nominee in
terms of morality and integnty both in public and private life alld the
human relations aspect in the school/district and in the community.

lV. Vho are trot quallfled?

1. Previous awardees /winners in a similar search in the regional
or national level organized/ sfpnsored by either the Department
of Education or any private orgalization (regardless of the
year/s they joined).

2. Teachers/principals/non-teaching personnel who have been
suspended for any admiristrative or criminal offense.

V. Vhrt ase the prlzer?

The declared ICOIT in each category will received a medal and
certificate while runners-up will receive a certiflcate. The declared ICOII in
each category wilt have the honor to represent the Division in the regional
search considering that the honor of being named as ICOII is truly beyond
measure.

VI. What aro thc tta!.t ln ths t€rrch?

A- ICOIT of CurdculuE, lnrtructlon, TcachlE! aad Lcsrtrl[g
(Elsme[tary, S€condary aad Dlvlrlon Perrooaol]

The following are t]1e stages for this sea.rch:

Stage 1- Paper Screening/ Document Evaluation

'€l,,
Purok 6, Casisana, Malaybalay City

{oaal3l4-0094
Email Malaybaray.ciq{4E.p€d.sw.ph
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Stage 2- Demonstration Teaching
Stage 3- Interview

B. ICOr of Servtcer gnd Lerdenhtp (Elomentary, sccoDdaty and
Ixvi3lon Perroansl aud rtudsnt leadorrhlp]

The following are the stages for this search:
Stage 1- Paper Screening / Document Evaluation
Stage 2- lnteruiew

stqge I - Paper screening/ document evaluation sha]I include
all supporting documents which are certified, and verified by the
district oflicia.ls. Using the attached Criteria for Evaluation, the
District Screening and Selection Committee (DSSC) \rill conduct
the preliminary paper screening/ document evaluation of all
nominees. The points ea-rned for this stage will be the tentative
score of the nominee when he/she proceeds to the Division Final
Selection. The tentative score is subject for verification/validation
ofthe Division Screening and Selection Committee (DSSC).

Stuge 2- The District SSC will conduct the demonstration
teaching for the teacher category. This will be Lhe form of on-the-
spot preparation of instruct.ional materials and lesson planning
based on the topic tiat wiU be randomly selected according to
subject area and grade level taught. The District SSC will use the
attached criteda. The points eamed in this stage will be the frnal
score in tie demonstration teaching of the nominee when he/she
proceeds to tl.e Diyision final selection.

Stage 3- AU official nominees of the District to the to the
Division Fina] Selection for t}le A. ICON of Curriculum,
lnstruction, Teaching and leaming (Elementary, Secondary and
Division Personnel) and ICO of Services arrd kadership
(Elementary, Secondary and Division Personnel and student
leadership) will undergo the interview process. Only the Division
SSC will conduct the intereiew using the attached criteria- The

i:'€l ,l
Purok 6, CasBsE, M.laybalay city

(o8al 314 0094
Emit Malaybslay.cit @d.p.d.sd.ph
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intewiew shall gauge nominee's ability to answer questions .elated
to work.

VII. WhEt aro the stepr ln thc tearch procog?

1. Using t}Ie attached guidelines and criteria, the Schools and
District OIEce may conduct a school or district level search.

2. Winners in the school or district level search will advance to the
division level search.

3. Each school's and district are allowed to screen and select as
many teachers, teacher-related-, and non-teaching personnel.

4. The District SSC will screen/evaluate and rank all the nominees
for each category using the attached criteria.

5. Only the TOP 1 of each category will be the oflicial nominee of the
District to the Division flnal selection.

6. The District SSC tuiU endorse to the Division SSC its official
nominees. As guide, please refer to the item VIll below on hout are
tle docum.ents prcpared and s-ubmitted ta the Diui-sion finol
selection?

Z The Division SSC will validate all the documents submitted by
District SSC, conducts the interview, and frna-lizes the winners of
the search.

VIII. How ase the documstrtr prcpared aDd.ubmltted to tho Dlvklon
flDal loloctlon?

1. The ofllclal BoElnoot ofthe Dhtrlct ofBce lE the Dlvtrlon ftael
.clectlon vlll .can aad arrange the supporting and other
required documents following t}le order in the criteria.

2- The rccnaed copy.hould be lavcd In CD labolsd Elth the
nomlneer' complsto Eaure, contact Bumber, namg of lchool
and School ID, Dlrtrlct rEd tbe crteEoty.

3. The District SSC will submit tlle individual CD of its olfrcial
nominee to the Offlce of the Schoolr Dlvlslon Suporltrtendent,
AtteEtlon: Vlcente G. Sanmlguol, EdD Chalrman of tho
Dlvlrlon Awasdf Committee.

@x+i*'*m;+#::;:"
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4. The ollicial nominee will bring his/her hard copy (originat copy)
during the interview (Division Iinal selection) for the validation and
verification.

5. Each document should be correctly labelled and tagSed.
6. Aside from the supporting documents, the nominee should attach

in the hard and soft copies the following requirements.
a) Endorsement by the District Supervisor with all tlle names

of the nominees and their corresponding categories.
b) Individual Tentative summary of Score Sheet (see

attachment) of each nominee lollowing the criteria and
points per indicator.

c) Duly accomplished nomination form (see attachment)
d) Written testimonies (one-page write-up using Arial size 11

arld 1.5 spacing) about the nominee with emphasis on
his/her integrity, morality, and human relations both in
public and private lile as well as in the school and in the
community.

e) Accomplished Personal Data Sheet (CS Form 212 Revised
20t7l

f) Certifrcation that the nominees has not been suspended for
any administrative or criminal offense.

g) Certifled true copies of Performance Ratings in the l,ast three
(3) years.

h) Summary of ratings witll tlle average signed by the school
principa.l/head Chair of the school /District Search and
Selection,

[f. TlEellne on tho cotlduct of the 2O2O ICOII Ecarch.

Dste
August 1O-14, 2020
Alusr.rsl24-28, 2O2O District l-evel Screening and Selection
August 31,2020 Submission of District Results (Ofncial Nominees to the Division

Final Selectionl to the Omce of &e SDS
Septemb€r 7-11,2020 Division Level Screening and S€lection intervie$

Division Flnal Selection
September 16,2020 Consolidadon and Deliberation of Re$rlts
September 18,2020 Presentation o[ the Final Results to the SDS
September 21-25, 2020 Vid€o/Photoshoot of Division Finalists
October 202O Awa,rdinq of Winners

@*iiff#,+a.::;:,
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X. r,hlt are the crltcrla for the Search lor 2O2O lcON.?

1, ICOB of CurrlculuE, I8.tructlon, Tcrchlag and Iparnlng
(Elemeatary, Sccoadary and lxvlrloE Persoaael)

I. Itrrtructlonal CompeteDca and Teachlng Effectlven6s8

II. Profegslo8al and Communlty Itrvolvcmcrt

- 10 points
-5 points

I
IV

Tcachlng Ircmoastratlon
latert ieY

TOTAL -1OO PTOINTS

2. II. g.rvlc€ a.ad LcedcBhtp (ElGtrelt sy, aGcoEdert F$lclttal/ET 3!d TIcl

PARI I. XEY REAI'LT AREAS

IrrtructoEal Lccderahlp
a. lmproved Learning Outcomes -2O Points
Leatnlnt Eavlro!.Eclt
a. Management and Improvement of Physical Facilities

15 Points
b. Provision of SaIe l,€arning Envir:onment - l0

Points

I

ll

a. Original Creative Outputs/lnnovation
a.1 lnstruc tional materials -5
a.2 Teaching strategies- 10

15 points

b. Research Output/s 10 points
c. Co curricular Involvement 1O points
d. Educational Attainment

advancement
and Professional 10 points

e. Public/ Authorship 5 points

a. Participation in Training Programs 10 points
b. l€adership in Professional Organizauon l0 points
c. Parlicipation in Community and Civic

Movement
7 points

d- Professional / Community Service Awards 8 points

@s*i#*r;*,#:;:,
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IU

IV

Ifu.rran Reaonrce falaicEart qld D€rclopD6lt
a. Conduct of HRMD prcgrams/Teacher Developmcnt programs -5

Points
Parcltr' Ilvolveaont cld CoEEEdty PartloEhlp
a. SBM l€vel of Piactice -S points
b. Stakeholders' Participation and Involvement

3 Points
gchool L6.dor.tlp .!d U.n ta8olt Ot cr.tloD.
a. School Performance Indicator - loPoints
b. Financial Manage6ent -10 Points

PART IL PROFDAAIOTAI
ACCOUPLrqr.rtrT

v

vt.

OROWTE AIiD OI'IETANDIIG

a. Education
b. Resource Speaker
c. Publication
d. Research
e. Innovation
f. Outstanding Accomplishment
IIiTERVIEY

TOTAL

-2 Points
- I Point
- I Point
-3 Points
-3 Points
-2 Points
-10 Points

-l(x, PolEt!

3. ICOtr for Le.der.hlt, .jrd Acrvlcc. (hbuc Schoolr Dlrtrlct Supor?Los/ EPAI

PART L XEY RESI,LT€ AruAS

a. Instructional Supervision 25 Points
b. Tecbnical Assistance in School Management 25 Points
c. Monitoring and Evaluation 15 Points
d. Curriculum

Incalization
Development, Enrichment and 10 Points

PAET II. OTSER AREAS

a. Innovation 4 Points
b. Research 4 Points
c. Education arld

Advancement
Professonal 3points

@siii*hTi'$"HI-.i,
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PART III. trTERVIEW -IO POINTS
TOTAL - 1(xl Potat

4. sorvlcr..rd Leadenhtp (ADAa) Operations Support Personnel (ADA,
ADAS, AO, Registrar, ITO and legal officer) ard Dtvtlto! Per3onnet
(opos.tloa. Implementation Personnel (Senior,/Education Program
Specialist, PDO, Librarian, Nurse, Engineer and Plarning Offrcer)

PART I. WORII PRODUCrIVIIY

l.Responsiveness to the Pu btic / Clientele
2.Dedication and Diliqence

5 Points
5 Points

3.Honesw, Trustworthiness, and Sincerity 5 Points
4.Difrculty and Risk [r*rerent in the Work 5 Points
5. Responsiveness to the Public/Clientele 5 Points

PA.RT U. OTEER AREAS

.'t5qttuj
Alsdlit of O. Flilapirrd

PAiT IU. SITXIAXIY OF ACCOUPLIAEUEITA - 20 Points
PAEI nI. IIfERVIEW - 15 Points

TOTAL - IOO Pobtr

1. Innovation/ Original Output
2. Research Output

10 Pointa
5 Points

3. Educational Attainment
Professional Advancement

and l0 Points

4. Publication/Authorship 5 Points
5 Points5. Outsta Accom Awajd

d. Publication/ Au thorship 2 Points
Award/ Outstanding
AccoEplishEent

e 2 Points

@+i***,1*#::;;:"
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Dc0gttment of Glutstior
REGIOI{ X. NORTTIERN MTNDANAO
DIYISION OF MAI,AYBAI,ITY CITY

Encrosure io. 2 (Dtvlslot ilemotandum No.- s. 2O2o)

CRITERIA FOR ST'ALUATIOIT
l. 2(,lO AEARCE FOR ICOI|. of Co.r.icdua, I!.tsucttoo, Te.chilg ard

L€.rEt.Eg (EleBestrry .!.1 scc.ql.ry]
A. Q[.Ilflcatlo! for foDh.ttoa

(Please check each requirEmenl Any lacking qualificatiofl requirement
automatically disquali.fies the nominee to proceed to the flext stage of the
search.)

Qu.llf,cetlo!
R€quireEcEtt

Euppo lng DocnEGltt/. R6!EarLa

1. A model of
morality and
integrity both in
public and
private life

Written testimonies (one-page
wiite-up using Arial size 11 and
1.5 spacing) about the nominee
with emphasis on his/her morality
and integrity both the public and
private life fiom:
Written testimony from:

a. Government ofEcial
b. Private

organization/ NGO / religious
group

c. School Head
2. Has good human

relations in the
school and in t}re
commurity

Written testimonies (on€-page
write up using Arial size 11 and
1.5 spacing) about the nominee
with emphasis on his/her good
human relations in the school and
in the co0munity from:
Written testimoDy from :

a. Government official
b. Private

organization/ NGO / religious
group

c. School Head
d. Co-teacher

3. Has p€rEarent
item as teacher
I,II, or III

Certified True Copy of
Appointment (CSC ForrE No.33 A)

Certified True Copy of Teaching
l.oad

4. Eitlrcr classroom
adviser or subject
teacher with 5-6

@*i*rm'*.::;::,
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REGION X. NORTHERT{ MINDAIIAO
DIVISIOI{ OF MAI.IYBAI"AY CIfi

B. PAPER ACREETETG/ DOCITUDITT EI/AI,UATIOII

subject loads or 6
hours of teaching
loads.

5. At least 3 years of
teaching
experience in the
grade
level/subject
area/ category
which he/she is
noEinated

Certificatioo from tIrc School Hcad

With at least
VERY
SATISFACTORY
rating in the last
tlEee (3)
performance
rating periods
prior to the
nomiDation
Has not been
found guilty of
any
administrative or
criEinal case

6

7

Certified True CoW of 2016,2017
and 2018 IrcRF

the
the

Ce rtifica tion
Administrative
SDO

from
offrcer V of

(xhcr Roqulr.E.at
1, Endorsement by the District
Supervisor with aI the names of the
nominees and tieir correspondin8
categories.
2. Duly accomplished nomiiation
form lsee attachmentl
3.AccolDplished Personal Data Sheet
ICS Form 212 Revised 20171
4. IPCRF 2016,2017 and 2018
Summary of Ratings with the average
signed by the Division Screening and
Selection Committee
5. individual Tentative Summary of
Score Sheet (see attachment)
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Dr0artment of Glutation
R.EGION X. NORTHER.I{ MINDANAO
DIVISION OF MAI.AYBAJ,AY CITY

PART I. IITSTRUCIIOTAL COIIPEIEIICE AJID TEACEITTG
EFFECTIVEf,EBA

a. Ortgt!.I Crortlve Output /Ir.lovrtivc Te.chtlg AtEtGCs. - 10
Pohtr
The nominee will choose one creative output or one teachfurg
approach/sEate5r/paactice relative to curriculum enhancement
which can be considered as best entry in the category. The output
must be originaly developed and prcduced by the norEinee. Its use
and contribution to tie iEprovement of teaching artd learning must
be properly documented with supporting evidences.
Eupt)ortht DocuEGltr:
1. Description of creative output/strate$/ with pictures on how it is

used or practiced in class.
2. Evidence/s on the contiibution of the output to t}le improvement

of teaching and learning signed by DepEd official/ s.

IIDIC.ITORS PlOI][TA
f,ot at
A[ (ol

Soocrh.t
(1t

Vory
We[ l2l

Acorc

1. Shows
creativity

uniqueness aad

2. Focuses on the knowledge,
skills, and abilities appropriate
to the grade level

3. Reflects a vari€ty of ways to
dilferentiate instruction to
support learners

4. Aligns to K-12 Curriculum
5. Contiibutes to the

improvement of teachiDg and
learning as show! by
measurable data.

b. R6.arcL outlrEt/r - lO poirt
The research output/s should be properly documented, appmved, and attested by
DepEd omcials. The nominee should be the sole researcher/author.
Auppoltl.ng doc[.Eentr! (1) copy of tfre tiUe page, approval s]reet, abstr:act, or any
page of the research output where the approval/signature of DepEd official/s is

TOTAL ACORE

Purok 6. CasMa, MElaybalay City
{oa8l 314 OO94

Eda'l M.laybalay.citJ@\d.P.d,Ad.Ph
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DeFrtment of Glurltion
REGION X. NORTHERN MINDANAO
DIVISION OF MAIITYBAI.AY CITY

found; (2) certificate of Recognition/Appreciatron or any certfication signed by
DepEd Olfrcials.
II(DICATORA POIllTA

.. tru.Eber of rG.caich oEtput rcg4rdle.r of
lovol corductcd (5 frotEt l

5 researcher outputs - 5 points
4 research outputs 4 points
3 research outputs - qpoints
2 rcsearch outputs - 2 points

1 research outDut - 1 Doint
b. Hliho.t lcvcl of .!y of the rGr..rch

outputt (5 pohtrl
Coflducted in the nationa.l level - 5 pointg
Conducted in the regional level -5 points
Conducted in the divisional level -5 points
Conducted in the cluster/district level -5 points
Conducted in the school level -5 points
TCTAI, ACORE

C. Coclrrlcola.r IivolvoEcat - lO potnts
1. The oominees must have served as adqiser/coordinator/chairman of a

student curricular ctub/organization (Student govemment, School paper,
Engtish club, etc.) or prcsident/chairEan of a committee (faculty club,
Brigada Eskwela, SIP, SBM, etc. each school year of service as adviser p€r
club/organi2ation is counted as one (1 point). Hence, two (2) school years of
service in the same club/organization is nxo (2 points). Concurrent service
for one (1) school year in anotler club/organization is another point.
Supporttlg docnE6re Certfication from the school head with summary of
involvement.

2. The nominee must have served as coach/ trainer of winning students (FIRST,

SECOND, and THIRD PI,ACES ONLY) in individual or group
competitions/contests organized/sponsored/endorsed/partnered by the

DepEd.
Supporting documents: Summary of winnings as teacher-coach/ trainer
siSned by DepEd official with attached Certificate of Recognition.

IIfDICATORA POIITTS
a. LeodeEhlp la co-curdcd.r org.nltatlo!, (5

potltrl
5 school years- 5 points

@*i*l;x;#:.::;::"
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Erpsrtment of €luation
REGION X. ITIORTIIERI{ MINDANAO
DIVISIO Of MAI.AYBAJJTY CITY

4 school ars- 4
3 school eats - 3 ts
2 school vears - 2 points
I school ars - 1

b. ElShsrt loyol of a.sy of ttrc scr..rch ontput
5

Intemational level -1 to 5
National -1 wiming to get 4 points
Regional level - i winning to get 3 points
Division - 1 wftning to get 2 Doints
Cluster/ District trevel - 1 wiEdng to get I Doints
trote: ody the hlghect l6vcl obtaltted rhall be
cradlted elti the t otrt/s
T(,TAI SCORE

d. DdEcruoasl .ttaL!.Dc!t.!d profo!.loEd advr[coEent - lO Polnt
iEpportill docu.Eert : certifred true copy of Transcript of Records/certifrcate of
number of units earned/diploEa. For consultant/rcsource person/paprr
presentfr/ trainer/wri ter/evaluator, oriSinal copy of Certificate oI
Recognition/ Appreciation.

IIIDICATORS POINTS
.. Loqdctthlp h co-crlrdcu.Lr org.dzatlolt.s 15 Dotltrl

Doctorate degree -5 points
CAR Doctorate -4 points
Master's degree -3 points
CAR Master's -2 points
At lcast 27 MA units -1 point

b. Elghc.t level of oly of tie rc.e.tcb olrtpEtr (5 polnt ]
International level - 5 points
Nationa.l - 4 points
Regional - 3 points
Division - 2 points
Cluste!/ District level - I point
trot€ : oae DepDd orgenfro.t/.pon orsd/cndon.d/p.rtrered
..!!l.a r/ectlvltt ot tbo tlgl€.t lovGl L rGqult d shich rhall bo
credltod Elth the cosre.pondLat poht/r
I()TAI, SCORE

@r*irt*rr;*Sfi;:"
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DIVISION OT MALIYBAIAY CITY

e. hrbllc.tlo!/AEthoEhlp - 5 pohtr
The publication should be properly documented and attested by DepEd officials. The
nominee should be the sole author. Publication/authorsbip does not include
research work/ thesis/ dissertation.
Aupposttlg docEEolt : copy of the
publication/ a rticle/ newsletter/journal/ book/ etc.

PAET U. PROFTSSIOXAT AITD COUXUIIITY ITVOLVEIETT
a. PertlcllEtlod t! tlafrfrg pto8r.E. for the l..t thrGc (31 ycar! - lO

potrta
Trainings/seminars/&orkshops/conferences must be related to
education and should be organized/ sponsore d,/pafi^ered/ co-
hosted/endorsed by the DepED. Each
training/seEinar/workshop/conference must have been conductEd for a
minimum of tt[ee (3) days. Hence, a three (3)-day s€Einar is equivalent
to one (1) scminar only,
Supporting document: or8ina] copy of Certificah of Participation which
b€ars th€ DepEd seal and copy of DepEd endorsement (for those
endors€d by the DepEd)

INDICATORS

Pubucation (5 points)

BOITTA

International level - 5 points

National - 4 points

Regional - 3 points

Division 2 points

Cluster/ Distr-ict level - 1 point

noto: only one (l) publlcatlo!/.rtlcle of ttc hlgbe.t lovel l.
ard rhdl be e€dltGd EltL tle coare.DondtEg pobt/.

TOTAI SCORE

IXDIC,AIrORA PTOIIfTA
rnts
ts

102 Internationa.l or 3 National
I Intemational or 2 national
lNational or 3
2 onal or 3 Division 4

6
-8

or 2 Division1 -2

Purok 6. CasBana, Malaybalay Crty
{oaal 314 oo9:r

Email Malaybaray.ciM4d.ped.gov.ph



notG: Orly tle hlghort lcv.I obt lrod .L.ll bc cr.dtt6d rttl
tho It

Arerbur oI t!2 Stilpirur
Eepertment of €lutltton

REGION X. NORTIIERN MINDANAO
DIVISION Of MALAYBAL{Y CIIY

TOTAI SCORE
t. L6adesrhip la Profc3.tolal OryuBir.tloa! - lO potrttt

Ttre norninee must have served as chairperson/president (or its
equiva.lent highest position) of protes.sional organizations related to
teaching. Professional organizations must at the very least on the
district/cluster level (e.g Teachers' AssociatioD, Subject Area
Association,). Each school year of service as presidcDt/chair per
orgalizations is counted as one (1) point Hence, two (2) school years of
sersicc in the same orgarization is two (2) points. Concurrent service for
one school year in another organization is another point.
SEpporttlg doco.Eent Designation as presidef,t/chair:p€rson of
professional organization indicating also the level (cluster, division,
regional, national)

IIfDICAA'ORA FOI TA
r, Leade..hlp h profGrdolul org.dr.tto!.

related to teEchh{ l5 Dotrtrl
Number of school year in s€rvice as president/chair
in professional organizations
Note: ma-Kimum of five(s) points only
5 school yeais - 5 points
4 school years- 4 points
3 school years - 3 points

2 school years- 2 points
1 school year- 1 point

b. Elgh63t level of a.!y of the org..n&atlolr (5
potatsl

National 5 points
Regional level 4 points
Division 3 points
Cluster/ Distr-ict trevel -2 point
trotc I only the hlihcEt lcvel obtalDod .hrll be
credlted rlti ttc correrpoldtlf potst/.
TOTAL SCORE

c. P.rtlcip.tlon b CoEEtrntty e.|rd clvlc trovcDert for tle latt thtee (31

ye.E - 9 pointr

@*i"mm;+*r:,
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REGION X. NORTIIf,RN MINDANAO
DIVISION OF MAI.IIYBAI.ITY CITY

l. Communiry and civic organi"ations/association refer to groups that are
not classified as professional organizations (e.g NGOS, civil society
groups, cooperatives, etc.) Membership in church/pa-rish gmups or
organizations is not included.

2. The nominee must have ioitiated outreach/extension programs/activities
in these communily/civic/oryadrations/associations where he/she
served as proponent/chairperson of the program/activiry.

Supporting documents: (1) Desigtation/certilication of involveEent in
organiz-ation/association; (2) Certification as proponent/chair of extension
serice/outreach program/activity; and {3) narrative report 6nd
documentatiol as of activity/program signed by proper authorities.

U[I'ICAroRA POITTA
a. lavolv€aetrt tr

coEEurtty/ctvtc/orga.oLatlola/assoctatton. (5 Dotrtr)
Note: Maxi4um of 5 Doints oDly

I-eadership (omcer) in 2 o.garrizations/associations - 5 points
I-eadership (oficer) h 1 organi"ation/association - 4 points
MeDbership in 3 organizations/ associations 3 points
Membership in 2 organizations/ associations - 2 points
MeEbership in 1 organization/ association - 1 point

b. IavolveEelt h outraacL/cstotrsloE lrrogra.E /actlvltleB -
5 polnt!

Nom. of Times Points {maximum of 4 Doints only)
4 4 points
3 3 points
2 2 points
I 1 points

TOTAI SCORE

d. Psofc.iorql/coEourlty lervlce arard! for the last threc (3) ycarr - 6
potlt
Supportlaa docu.!!etrt!: (1) original copy of CertiEcate of Recognition and or

(2) Ranl< List or Memoraodurn
POffTSIItDICATORS

.. Asard ttv.[ by prof...lolal ortadr.tloa/auocLtio! (5

Intemational level -6 ints
national level -5

Purok 6, C*isdg, Malaybalay City
(0aa1314-0os4

Email. Malaybalay.citj@deped.sov.ph
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De0utment of Glutation
R.EGION X. iIORTHERN MINDANAO
DIVISION OT MAI^AYBAI,AY CITY

PART ltr. DDUOTATRATIOX TEACEING - IO FOITTA

For t}le mbrics, the Division S€arch and Selection Committce may
rEfer to DepEd Order No. 7,s. 2015 entiUed Hiring Guidelines lor teacher I positions
for school Year (SY) 2015-2016,D€pEd Order No. 3,s. 2016 entitled Hiring
Guidelines for Senior High School (SHS) Teaching Positions Effective School Year
(SY) 2016-2017, and DepEd Order No. 9,s. 2016 entitled Reinforcement oI DepEd
Order nos. 7 and,22,s.2015 as the Hiring Guidelines for Kindergarten to Grade 10
Teaching Positions in Eva.luating the teaching de.Eonstation of the nominee.

PART IV. ITTDRIIIEW - lO lrotnt!

The Regional Screening and Setection CoEmittee shall interviev/ nominees on
topics such as:

- Professionalexperience
- Classroom discipline

Regional - 4 points
Division level 3 points
Cluster/dist.rict level -2 points
School level 1 poirlt
Note: Award must be the highest award in the given level. This
includes awards gven by the DepEd such as "Outstandint
EEployee", professional organization or association related to
teaching. Only one (l) award ofthe highest level is required aird shall
be credited with the corresponding point/s.

T(}TAI, SCORE

T(,TII POItrTsIIlDICATORA POlrTA
Planning andA. Irsson

Pr€paration
l0 points

l0 pointsB. Classroom Management
l0 pointsC.Teaching-I,€aning Process
10 pointsD. f,anguage Proficiency
10 pointsE.Assessment of Learning

Outcomes
D.Reinforcement of trarning I O poin ts

Note: The number of points attained for each indicator shall be added and divided
by 6 to get the rating. Total points for the six (6) iDdicators should not exceed 10

ts

Totd /5

@::Hiise*:id#H-"i,
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R.EGION X. NORTIIERN MINDANAO
DIVIflOT{ OF MAI.AYBAI.AY CITY

Knowledge of content/materials
Technolos// computer skills
Relationships with administration, staff, parents, and students
Instructional Skills
Classroom maoagement
Planning skills
Personal qualities

Applicants shall be rated based on tfre competcncies and stardards indicated
below; thus, interview questions should be aligned with these.

I. Tc.chha Ablllttr: DeEoo.tratcr a! approprlrto LloEledge of coate[t erd
ped.go5r

. Conveys ideas and information clearly

. kovides reasonable examples of effective lesson-plandng,
instructional strategies, and/or student as,sessment

. Make cofltent meaningful to students in tlrc district

. Sets concrete, ambitious goals for student achievement
o Addresses the multipte and vaiied needs of students
. Focuses on achieving results with students
. Indicates confidence tlat all students should be held to high

standards
. Maintains hkh expectations ior students when confronted with

setbacks; continues to focus on the students' academic success
. Reflects on successes and failures

tr. Ct.larooE u.n geEeat! Deoo[.tr.to. Abtltty to d6.l efectlecl, rltL
neSatlvc dldcrt bcbrrlor,

1) Assumes accountabi-tity for classroom environment and cultures
2) Conveys reasonable understanding of potential challenges involved in

teaching in a high-need school.
3) Demonstrates abiliry to deal effectively with negative student behavior
4) Persists in offering available or realistic strategies to deal with

classroom management challenges
5) Remained productive and focused when Iaced witi challenges
6) Conveys willingness to try multiple strategies or something new when

things change or when confronted with challenges

@**i*i*+r::::"
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Departnent of @lutation
REGION X. NORTHERI{ MINDANAO
DIVISION OF MAIJTYBAIJIY CITY

7) Displays willingness to adapt classrooE management style to meet
the particular needs or culture of a sch@I.

IlL achool Flt: Deaon tt ter rHlls s.Ed lcedr fos dev.lopEcEt th.t c..n b6 .
aood f,t Etti the schoof

. Interacts with interviewer with appropriate or professional manner

. Restr ects the opirion of ot}rcrs

. Recogniz€s the families impact student performance

. Strategies create positive relationships with administrators, faculty, students

. Exprcsses personal and profesgional expectations and,/or prefercnces that
are in Line with the school culture

. Demonstrates interests and skills that match the school's culture and needs

. lnteracts appropriately with sup€rvisors, colleagues, parents aIld students

Note: the number of points attained for each indicator shsll be added and
divided by tnree (3) to get the FINAL POINTS for the interview. Points for
each indicator should not exceed 10 points.

IlIDICAT!,RE POII{TS FIITAI, DOITTA
LTeaching Ability
Points

10

ll. Classroom Management
Points

10

Ul. School
Points

-10

Total / 3

'€'
Purok 6, Casi.dg, Malaybalay City

(oaa)3r4-oo94
Email Malaybaray.c,D(rriePd.Ed Ph
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Delurtment of €lurution
REGION X. NORTHERI{ MINDAT{AO
DIVISION OF MAI,AYBALAY CITY

E rcloaure 
^o. 

3(Dldalo^ Uenotwdum No,_ t. 2O2O)
CRITTRIA FIOR EVAI,UAfl OT

2O2O SEARCH FOR ICOI{. ln Leadesrhlp and Scwlce!
ElemeBtsryatrdsG-""*7.*l?l111re.chor/roacherr!-

A. Quellllc.tloE for troEhrtlon
(Please check each requtement. Any Lacking qualification rcquirement
automatically disquali-Ees ttre nominee to prcceed to the next stage of th€
search

Qualification
RequirEment

Supporting DocuEent/s Remarks

1. A model of
morality and
integity both in
public and private
Iife

2.Has good human
relations in the
school and in the
communiW

Written tcstiEonies (one-page
srrite-up usin8 Arial size 1l and 1.5
spacing) about the nominee with
emphasis on his/her morality and
integrity both in public and private
life from:

a. covernment ollicial
b. Private

organiz€ tjon/ NGO / r€ligio
us group

c. PSDS
Written t€stimonies (one-page
write-up using Arial size I I and 1.5
spaciot) about the nominee with
emphasis on his/her Bood rcLations

I in the school and in t}Ie comdlunity
I r."-,

a. Govemment ollicial
b. Private

orBanizations/ NGO / reli8i
ous group

c. PIA president
d. Faculty Association

President
3. Has permanent
item as Principal I,
II, HT [,II,III OI
Desisnation as TIC

Certifred True Copy oI Appointrn€Dt
(CSC Form No. 33-A)

Certification from ttre SDO olncial4.At least 3 years oI
experience as
priocipal / School

@mitr:m*;;::;:.
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De$a$ment of GUuution
REGION X. NORTHERT MII{DANAO
DIVISION OT IAIAYBAI.AY CITY

of Score Sheet s€e attachmenLTentative

PART I. XEY RTAI,LT ANEAA

Head or TIC
s.With at least VERY
SATISFACTORY
rating in the last
tftree (3)
performance rating
periods prior to the
nomination

Certilied True Copy of IPCRF 2016,
2017, and 2018

6.Has not been
found guilty of any
admiristrative or
criminal case

Certification from the
Administrative Officer V of the SDO

Otlor Raqulrorronta
1. Endorsement by the Schools Division Superintendent
with all the names of the nominees and their
corresponding categories.
2.Duly accomplished nomination form lsee attachment)
3.Accomplished Personal Data Sheet (CS Form 212
Revised 2017)
4.IPCRF 2016, 2017 aDd 2018 SuEmary of Ratings with
average signed by the Division Screening and Setection
ComEittee

CrltcrL
I. IISATRUSNOIII! LDADERAIIP

PartotEalca
IEdlc.tort

Polrt

Average lncrease of NAT MPS
for three {3) school yeais
10 above - 5 points
7,9 - 4 points
4-6 - 3 points
I-3 - 2 points

A. LEpsovcd
L.qrEb8
OutclEe. (5
potrt l

Below - 1 point
gupporttng docuEeat r Summary report on NAT performance of the school
for tt e last three (3) school years in tabular form signed by SDO officials.
lfot6: NAT performance of the school where the nominec was previously and
presently assimed.

2. LDARf,ITG EITVIROTTUEI{T

B. aaateEGlt of Cdtcrla Potnt

@+ii+i*r+;*;:"
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hojects on school improvement
(construction, rcpair,
beautification.) Amount of projects
should be froE EX'IERNAL
fundinR/ stateholders
lM and above 5 points
700,000-999,999 4 points
400,000- 699,999 3 points
100,000- 399,s99 2 points

PhFfcaf
F.ctlttter 15
potntrl

Below IOO,0OO 1 point
Supporthg docnEoEe Brigada Eskwela report/reports on school
improvement projects (prograE ofwork with pictures) for SY 2018-2019
llgned by SDO officials.

Crlt6rla Polntr
Institutione li.ation of flle
following DeDEd Drograms:
l.Child Protection
Policy

-1
point

2.Disaster Risk
Reduction
ManaAement

-1
point

3.Eco-friendly School I
point

4.Barkada Konta
Droga

1

point

C. PtoYbloD of
refe loeraiag
envlroEEert (5
polrt l

5.Chnd FrieDdly
School System

-1
point

a[plrortt g docurcrt: Summrry of accomplish.ment reports signed by SDO
officials

3. HI'M.AIT RTSOURCE UAXAGEUENT ATD DDVELOPUDIIT

A. CoEduct of ERID
pr taa./Tc.chcr
rtogclolrDc[t PrcgrrEr
(5 polatr)
Ex. lnduction progralrr,
SLAC sessions, lNSETs,
trairings, seminars,
workshops, etc.

CrltorL Polatt
Total number SLACS,
lNSETs, trainings,
seminars, workshops,
etc. conducted for SY
2018-2019 and SY
2O|9-2O2O in the
previous and present
school assignment
17 -20 5 points

@*i*i*;+#ffi:"
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R.EGION X. NORTHERN MINDANAO
DTVISION OF MAI"AYBAJ.AY CITY

13- 16 4 points
912 3 points
5-8 2 points
).-4 1 point

Supporthg docu-Eeat: Summary report of tl:ainhgs, seminars, workshops,
etc. witt. documentation signed by SDO olncials.

4. PARETTA' IIIVOLVE Ef,T AIID CO IUIiITY PARTf,ERIIIP

Criteria
Irvel 3
(potential)

5 points

I-erel2 3 points

A.ABU lGed of
practtco (5 potntll

kvet I I point

Points

Supporttrg docuEertr certifrcate of recognition/memorandum
(prcvious or present school assignment)
Crltcrta Polnts
Strategic planning, SIP/AIP
writing, comEunication of
the SIP/AIP to
stakeholders, school
operating budget, etc.
1,SIP I point
2-AIP 2 points

B. 8t lehold.r.'
Partlclpatl@ a.!rd
InvolYeEert (5
poltttrl

3.SOB 2 points
Bupportlng docuEent: Summary report and supporting papers on strategic
pLanning olr SIP, AIP,SOB with documentation for SY 2017 2018 and SY
2OLA-2O19 signed by SDO oficials.

5. SCHOOL LEADERAIIIP AITD UAITAGEUEIIT OPERATIOIS
Dropout Rrte Pobt

oo/o 5 points
t 30/o 4 points
4 syo 3 points
6-7yo 2 points
a,too/o 1 points

R.te

A. school
PerfoaEaacc
Iadlc.tor.
(15 poht )

@**iiff**;+*:H;:"
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95- 100 5 points
90-94 4 points
85-89 3 points
80-84 2 points
75-79 I points

f,et EErolaotrt Ratc Potat!
95- 100 5 points
90-94 4 points

3 points85-89
80-84 2 points
75 b€low 1 pohts

AllpporllDg doc{.Doatr: Certification of performarce indicatorc oI the previous or
prcsent school assignEent of the nominee for SY 2017-2018 and Sy 2018-2019
signed by the appropriate ollice in t}le SDO.
A. Fb.n.ial
X8.o.gcEert (10
Eotrt )

CdtgrL Poht
Never been delayed in tlle
liquidation of 90- lOOo/o \tilized,
MOOE

10
points

1-2 tjmes delay on 80-100o/o
utiliz€d MOOE

6 points

3 or more del,ays on 75-l0O7o
utilized MOOE

3 points

SEpt)ortirg docuEclttr SumEary liquidation reports for SY 2017-2018 arld SY
2018-2019 signed by SDO officials.

6. PROEEA$OIAL GROEIE T.f,D OUTSTA.f,DIIG AOCOUPLISEUETT

A. Dduc.tio! (4
pohtrl

crlt rla PolEtr
Doctoral De$ee 4 points
CAR (Doctoral) 3 points
MA degre 2 points
cAR (MA) 1 points

auplro lng docnEoatr Certilied copjr of tianscript of rccords

34!flir ot rt2 ?hlipaI,,
Department of Gluntion

NEGION X- I{ORTHERN MINDANAO
DIVISION Of MAINtsAI-TY CITY

B, Rcaource
spo.toBhtp 14 potat!)

Crlted. Pod.Etr
International 4 points
National 3 points
Repionsl 2 points

@;:iii*i*ri#,tI'J:i"
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REGION X. NORTHERN MINDANAO
DIVISION Of MAI,AYBAI.AY CITY

Division 1 point
SupPorthf doco.EcEt: Certificates of rccog[ition
c. Pobllcatlo! (sole
authorship) (4 Dolnt )
Note: at least 3-5 day
haining
sponsored / orBanized
by DepEd

crltcda Potntr
Authorship of
book
(internationa l or
national
circulation)

4 points

2 articles
published in
national
newspaPer,
magazine or
iournal

3 points

1 national and 2
regionals
published i.rl
newspaper,
magazine or
ioumal

2 points

1 article
pubLished in
regional
newspaper or
magazine

1 point

supportt[g docuEoat: original copy of book/magazine/journal/newspaper where
the article is found with the authois na.me or cover/prcIiminary pages of book for
the last thrce (3) years.
Note: the nominee should be the sole reseaicher/author. Thesis and dissertation
are not included.
D. Illovatioo (7 polnt )
The imovation must ioster
new ideas, process€s, and
sutgests better way to do
things (cost alld /or
operational eIfi ciency),
demonst-rates an abijity to
think "beyond the bot'.

crltedr Pot.ntt
Adopted in the
central/national

7 points

Adopted in the region 5 points

Adopted in the division 4 points

Adopted in the district 3 points
Fully implemented in
the school

2 points

Started the
implementation

1 poiots

supDo8ttlg rtoc-trEGnt CopJ. of innovation with docuDentation and approved by
DepEd Ofhcials for the last three (3) years

Purok 6, Cas8ang, Malaybalay City
d (OBa) 3t4-Oos4

Eroili Malaybaray-ciq@eFd-Eov.ph
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DelErtment of Glutstion
Rf,GION X. NORTIIER.I{ MINDANAO
DIVISIOI{ OF MAI"AYBALAY CITY

P.ART tr. IIITERI/IEW (rO POITTS'

The Regional Screening and selection committee shall interview nominees
bas€ on DO 32,s. 2010 which defines the standards through t]1e domains and
stands which can be us€d as basis for the school heads' decision making, actions,
and performance of their functions. In addition to fundamental direction provided
by the set of standards, knowledge, skius, and values are certified throu8h the
indicators defined per strand on every domain, to wit:

DoErLr! l. School Le.doEhlp
Doarla 2. I!.tnrctlo!.1 Le.doEhlp
Iro6allt 3. cro.thg Etudelt-coEtcs.d lo.rD.lng EnvltolEort
DoE.ta 4.EB ua.EaacEoEt a[d Profg.6loll.lltD lrov€lolr8oEt
Doi[sLrl 5. Parelt hvolveEeat a.Ed coloEurrlty Pettaer.hllr
Dor! h 6. School E !.teocrt s[d operstfont
DoE.ir 7. PelloEal aEd Profc..loBd Atttlbute. sld lrt6rlter.o.al

EltcG{lve!"Gt

Crttorta Polat
lO polntr - nominee demonstrate exceptional job mastery
in all domains/major areas of rcsponsibility and has shown
ext-raordinary level of achievement and commibrent in
terBs of quality and time, technical skills and howledge,
ingenuity, crcauvity arrd initiative.
7 pohtr- The nominee exceeded expectations and 8ll

4.Prof.!.tord/coEaudttr
6atvlce
aEardr/Oot tsa.ttlg
qclco@DlLhEeat a-ard for
the t.rt tilcc (31 F.rr (5
poflt l

Crttcrla Poi.at!
International
level

6 points

National level 5 points
Regional level 4 points
Division level 3 points
Cluste r/ district
Ievel

2 points

Schoot level I points
Slpporurt docoEcat r (1) Original copy of Certificate of Recognition and or

(2) Rank List of Memoraodum
Note: Awaid must be the highest award in the given level. This includes awards
given by the DepFd such as "Outstanding Employee', professional organization or
association related to teaching. Only one (1) award of the highest level is required
and shall b€ credited with the coEespondinR point/s.

@r**i"f$x;ffiJ'-11"
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De[urtment of Glutrtion
REGION X. NORTHERI{ MII{DANAO

DTVISION OF MAI.ITYBAI,IIY CITY

4 polnt'. The nominee met expectations in terms of quality
work, elEciency, and timeliness. The most critical
domains a.rrnual were met.
I poiEt- The noEinee failed to meet expectations. One or
more of t}Ie most critical domains were not met.

domains, goals, objectives, and targets werc achieved above
the established standards.

@*ii"iruid,H.I'"1i"
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Ecsertment o[ @luntior
REGION X. NORTIIXRN MINDANAO
DIW$OiI OT MAJ,/TYBAI,ITY CTTY

CRITERIA l1OR EVAIUATIOIC
2O2O Drvlalor aEARcH FoR ICOI{3 of SERVICE8 AI|D LEADERSHIP

PUBLIC SCEOOLA DISIIRICT SUPERTIIAOR/EDUCATIOf, PR(X}RA
AUPERVIAOR

A. Qtr.llfic.Uo! fos troEla.tloD
blease check each requirement. Arry lacking qualification rcquirements
automatrc s the nominee to to the next of the search.

3.Has permanent item
as PSDS /EPS

Certified True Copy of Appointment
CSC Form No. 33-

4. Has designation as
District ln cllar8e (for

DesigDation signed by the SDS

Princi nomlnee

SrpportLEg lrocq.Eert/.

Written testimonies (one-page write-
up using Arial size 1l and 1.5
spacing) about the nominee with
emphasis on his/her moraliw and
integrity both in public and private
life from:

d. Government oflicial
e. Private

organization/ NGO / religious
group

f. Division EPS

ReEa.rtsqEelifi..UoD
Roqulroocnt

1 A model ol
morality and integrity
both in the public arld
private life

Written testioonies (one-pa Be wrile-
up using Arial siz€ I 1 and 1.5
spacing) about the nominee srith
emphasis on his/her good relations
in the school and in the corDmunitj/
from:
Written testimony from:

a. Governoent official
b. Private

or8anization / N GO/ re tigi
ous group

c. President o[
Municiparity/ City
Federation of PTA

d. School Principal
assiEned in the district

2. Has good human
relations in t}Ie
district and in t}re
coErmuniry

@;:?i:ftr###ll-1,i"
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De$rtment of Gluation
RXGIOI{ X. NORTHERJ{ MINDANAO
DIVISION OF MAIAYBAJ,AY CIfi

B. PrpGr SclooDhi/IrocuE.Et Eysh.tloa

PART I. NEY REAITLTS AREA8 - PorforEs.rce for Ef 2O1a-2O19

A. INATRUCrIOIiAL AI'PERIVIAIOT - 15 FOITTB
IEdlc.torr Poht

l.Coaduct.d In tructtoEsl gulrc.l.loa to gchool E.ad.
of Lhe tupcafiod rcLooL (5 potitrl
Conducted 15 instructional Supervision to School
Heads per month with the submission of montHy
suDervisor plall and supervisorv rcport

5 points

Conducted IO instructional supervisions 4 points
Conducted 5 instructional supervisions 3 points
Conducted 3 instructional supervisions 2 points
Conducted 2 instructional sup€rvisions I point

5. At least 3 years of
experience in the
cate8ory which
he/she is nominated

Certincation from the SDS

6.With at least VERY
SATISFACTORY
rating rn the Last
three (3) performance
rating periods prior to
the nomination

Certifred Ttue Copy of IPCRF 2016,
2017, and 2018

Certilication from the Adrdnistrative
OIEcer V of the SDO

7.Has not been found
guilty oI any
adEinistrative or
criminal cas€.

Oth6r Requlreidcntt
l.Endorsement by the schools Division Superintendent witll
all the names of the nominees snd their correspoflding
categories.
2.Duly accomplishment noEination iorm (see attachment)
3-Accomplished Personal Data Sheet (CS Foim 212 Revised
2017)
4.IPCRF 2016,2017 and 2018 summary of ratings with
average signed by the Division Screening and Selection
CoD-mittee
s-Individual Tentative Summarjr of Score Sheet (see
attachment)

@*i*sm';,+#:;:"
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De[grtment of Gtuation
f,EGION X' I{ORTHERI{ MINDANAO
DIVISION OF MAI"AYBAI.AY CITY

Eupporttag docuE€aL Montlrly superyisory pla]l arrd supervisoiy Eport signed by SDO
officials.

Lndlcator Polnts
S.DestFed lrechanls![ to decreasc tio BuDber of
fruttrstloD re.deE (5 polnt l
1009/0 deciease in the number of
ftustr:ations in supenised schools

5 potntg

80 7o of school heads and teachers 4 points
60 9/o of school heads and teachers 3 points
40 9/o of school heads and teachers 2 points
20 9/o of school heads and hachers 1 point
Suppordrg docu.Eert : (1) Modtoring and supervision mechani$ro;{2) Narrative report
with pictures; ard (3) other suDDortiflg documents.

Ef scHooLA.TECTII(ICAL ASSIATAtrCE
MAITAGEUENT . 15 PIOII| TS

IDdlcatots PoiEt3
l.coached school headr h the
properattoa/tnplerncltatlo!/eah.aceEcat of slP, AIP,
LAC .Gillodr Plan, LR PL[ IEpleEcEtatlon, IPCRF,
Re.dtig Prcgte![, culdalce PrograE, a.ad IS Plar (5
potnt l
Coached school heads 7 of the mentioned
activities/programs with the submissioo of
coaching / mentoring and supervisoiy Report

5 points

IEdlc.tor Pohts
2.Facilttated the coaduct of o dlBtdct trrt ttrG progrEE
based oa streagtns and .levolopEelt !eed. of .chool
hea.b ald te.eheE (5 pofnkl
lOOTo of school heads and teachers in
supervised schools were trairred besed on
strengths and comtrxtency development needs
with approved tJaining design

5 points

80 70 of school heads and teachers 4 points
60 70 of school hcads arld teachers 3 points
40 o/o of school heads and teachers 2 points
20 9/o of school heads ard teachers 1 point
SupDorthg docu.aele (1) Approved training design; (2) Attendance sheet ;(3) Nairative
report with Dictures: and (4) other suDDortinE documents.

@*i*+*t*a;il::,
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DIVISION OF MAIAYBAI,AY CITY

Coached school heads 5 of the mentioned
activities/ programs

4 points

3 pointsCoached school heads 4 of the mentioned
activities / prcgrams
Coached school heads 3 of the mentioned
activitie s / programs

2 points

Coached school heads 2 of the mentiofled
actisitie s/ programs

I point

S[pporftng docuoont: (1) Mooitoring and Supervision mechanism;(2) Narrative relprt
with picturcs; and (3) other supporting documents.

Iadlcatoat Pot t
2.M.led tocf.dc.l ardrtsnce to tchool herdi to
6stabllrh xnr.ge. rlth DOII, LOU, DA' PfP, DtfR,
govetIEelt a.Ed aoB-SovesEoeat or8rrl'rtlola, aad
otter prlvatG GntltlG./Ito[p./or:.dr-tloE. (5 poht ]
Provided 7 TA on the mentioned activities with the
submission of Technic8l Assistance Report 5 points
Provided 5 TA on t}re mentioned activit-ies with the
submission of Technical Assistance Report

4 points

3 pointsProvided 4 TA on the mentioned activities with the
submission of Techoical Assistance Report
Provided 3 TA on the mentioned activities with t}Ie
submission of Technical Assistance Rcport

2 points

1 pointProvided 2 TA on the mentioned activities with the

AEpporttng docuaelt: (1) Techrfcal Assistance Report with prolrr documentadon and
submission of Teclnical AssistaDce Re

Ildlcetor. Pobt
2.Mded TA to School H..d. oa the lapleEcltruol of
D.pEd Eandatcd proar..Ea aocb aa GEliya! rr Pratala.lr
Re&dtsg Progrro, Altt-Bultfr& DL.ttcr prep.tednc$,
deEosEtEg and lEaurls.tloE Brlgrd. E tsela, otc. and
LEploEcntlni a.Bd a..Ga.lng hdutlvo educatloa
protna3 sEch a. SFED'ALIVE,ESEB,UISoBA,E-
IuPAgf ,IPED,AI8, etc,(s potlt3l
Provided 7 TA on t]le Eentioned activities with the
subEission of Techoical Assistance Report 5 points
hovided 5 TA on the Eentioned activities with the
submission of Tecbnical Assistance Relrort

4 points

Provided 4 TA on tlle Bentioned activities with the 3 points

Email: Malaybalay.cit)@deped.t@.ph'€l'
Purok 6, Casis4g, Malaybatay City

loaal3r4-0094

{2) Other suDDorting documents.
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submission of Techrical Assistance Report
Provided 3 TA on the mentioned activities with the
submission of Technical Assistance Report

2 points

Prcvided 2 TA on the mentioned activities with the
submission of Technical Assistance Report

I point

SupportiEg docu.Ecnt: (1) Technical Assistance Report witll proper documentation and
(2) Other supporting docueents.

C. OrITORITG AXD ET'ALUATIOT - 13 POIIIIE
Indlc.tost Poht!

l.Uooltorcd ttG utlll'etloo of Eoathly .cLool MOOE a.ad
oth.r rcLool tulda 6ucb et ca.Btoor, PTA, a.nd othcr
Eenerated llrlda. (5 pot8trl
1007" of the schoot heads in suf,ervised schools
were Eonitored in the utilization and pr€paration
of liquidation of funds before the due date

5 points

80 70 of school heads in sulrcrvised s.hools were
monitored

4 points

60 70 of school heads in sutr ervis€d schools were
monitored

3 points

40 9r'o of school heads in supervised schools were
moDitored

2 points

20 9r'o of school heads in sup€rvis€d schools were
monitored

I point

AuDportt.uI docuDoat! (1) Monitoring and Supervision Eecharlism;(2) other supporting
documents

ladlcqtoar Polats
2.Co6ductod dLtslct pre-a.ro.lErlt of .choolr fos gBU
levcl of prqstlcc. (5 poirt l
1OO7o of the sup€rvised schools were assessed
and assisted in the preparation for SBM 5 points
8O7o of the supervised schools trcre assessed and
assisted in the tioD for SBM
600/o ol the supervisod schools wcre assessed and
assisted in the preparation for SBM

4 points

3 points

4O7o of the supervised schools \trEre assessed and
assisted in the preparation for SBM

2 points

2oo/o of the supewis€d schoola were assessed and
assisted in the Dreparation for SBM

1 point

Auppolllng docr.Eert! (1) Technical AssistaDce Report with proper documentation and
{2) Other supporting documents,

,w,, Pu.ok 6, CasBanS, Malaybalay ciry
(oaal 314 0094

Emil Malaybalay ci$@dep.d.g@ ph
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D4grtment of Glutation
REGION X. NORTHERI{ MINDANAO
DIVISION OF MAIAYBAI.AY CITY

IEdlcatora Pol!tt
S.uodtorcd ..Ed sEp€wL.d prlyrtc .chool. oa tic
coElrlla.Dco of .t nd.rd. tn tli6 loplGEoltrtlo! of X to 12
crr.rlculuE. 15 potrt l
lOO7o of assigned privatc schools monitored on
complisnce to standards of K to 12 curriculum
implementations (competencies, CG, etc-) with
subEission oI monitoring report (5 points)

5 points

4 points8070 of assigned private schools moritored
609/" of assigned private schools monitored 3 points
40olo of assiSned private schools Eonitored 2 points
2O7o of assigrcd private schools monitored l point
Supportils docrrEcle ( I ) Technical Assistance Report with proper documentation and

(2) Other supporting documents.

c.cuRRIcIrLuu DEVEIOPUETT, DTRICEUEIiT, ArD
LOCALIZAflOII - IO POETTS

Ildlc.torr Pohtr
l.V.Itd.t6d ichool-brrcd ttGvolopod clntorttr.ltr.d l..tltng
Dq3oE iR... (5 t,oilt l
Validated 10 school-based develop€d contextualizad
leaming resource materials and approved for division
validation

5 points

Validated 7
LMs

school-based developed contextualized 4 points

Validated 5 school-based developed contextualized
LMs

3 points

Validated
LMs

3 school-based developed contextualized 2 points

Validated I school-based developed contextualized
LMs

1 point

SupposHEi docuDoDe (1) Monitoring and Sup€rvision mechanism;(2) other supporting
documents

I!dlcatorr Pohts
2.UoDltored tie rchooL' lEploEent.tlon and utlliretlol of the
LRUDS (5 polntll
10070 of the school heads and teachers of the
supervised schools registered in the LR portal before
end of July 20 1 8

5 points

8O9/o of the school heads and teachers of the 4 points

@*i*rx;*+#.ff;"
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DIVISIOII OF MAINYBAI,AY CITY

supervised schools
6070 of the school heads and teachers of the
supervised schools

3 poiots

40y" of the school heads and teachers of the
supervised schools

2 points

2O7o of the school heads and teachers of the
supervis€d schools

1 point

slrpportlng docu.EeEt: (1) Technical Assistance Report with proper documentation and
{2) Other supporthg documents.

PART II. G),IIIE,R AREAS
l.ffgtEd Cre.ttve OEtpEt /IEolrrtlor - 5 pofnt

Supportlag Docu.Eoit :

1. Description of creative output/innovation with pictures on how it is
used/practiced in the distiict

2. Evidence/s on the contr:ibution of tie improvement of teaching and
learning signed by DepEd ofEcial/s.

INDICATOR
POINTS

Not At
An (0)

Somewhat
(1)

very
well
t2l

Score

l.Shows uriquefless and cr€ativity

D. IJARTITG OIITCOUDA ASSEASUETT - 5 POITTA
l.dlc.tor.

l.Ac[tevd lncreaert h ltAT porforoa.Dce h .upervlt d
.chool (Pr€tttto[t and pr..crt .(lShhert) for the la.t thrce

5
f00 7o of the sulErvia€d schools achieved increment
in NAT MPS in aI aieas 5

Polat

8070 of the supervised schools achieved increment irr
NAT MPS i! all teaminp areas

4 points

6070 of the supervised schools achieved increment in
NAT MPS in all leaining areas

3 points

4oo/o of the superised schools achieved increment in
NAT MPS in all learning arcas

2 points

2oo/o of the supervised schools achieved increment in
NAT MPS in all lear-ning areas

I point

auppodLlg doco.raont: NAT performance for t}re last thr€e (3) years signed by SDO
omcials.

Purok 6, CasEaig, Malaybalay Cily
(o88l 314 OO94

EmaiL Malaybalay.citKad.p.d.ary.ph'qi]'
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REGTOII X, I{ORTIiERN MINDANAO
DIVISION OF I{AIAYBAI,AY CNY

2.Focuses on the knowledge, skills, and
abilities appropriate to tie leainers
3.Reflects a varieB of eflective ways to
suDDort learning
4.Aligns to K to 12 Curriculum
S.Contributes to the iDprovement of
teaching and leaining as shown by
measurable data

TOT.AL 6OORE / 2

3. R.rG.rch Ouqrut/. - 5 Polntr
The researcher output/s should be properly documented,

approved, ard attested by DepEd oficials. The nominee should be the
sole researcher/ au thor.

Supporthg dootE.ntr:
l.Copy of ttrc tifle page, approval sheet, abstract, and any pa8e of

the res€arch output urherc the apprcval/ signature of DepEd oflicial/s
is found.

2.Certificate of Recognition/Apprcciation or any certificate signed
by DepEd OfEcials.

ITDIC"ATORS FOlItTA
a. Hi8hest level of arry of the research outputs (5
pointsl
Conducted in the national level 5 points
Conducted in the regional level 4 points
Conducted in the division level 3 points
Conducted in the clustfr/ distiict
level
Conducted in the school level

2 points

1 point

3.Educ{tloEd att.h8oEt ..!d profe..loool odvanc.Eent - lO poht

Supportl.at doculnoat :
l.Certified true copy of Transcript of Records/certiicate oI number of units
earned/diplorua. For consultant/resource person/paper
presenter/tra.iner/[Titer/evaluator, certilied copy of Certjficate of
Recognition/ Appreciation

IIIDICA1!ORA PO[tTa
a. Educ.tlond .ttaLturelt (5 pofutt l

Doctoral Deg€e 5 points

@*irir*,+#"ffi:"
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CAR {Doctoral) 4 points
Master's degree 3 points
CAR Mastet's 2 points
At teast 27 MA units I point

b. Corrultalt/ ro.ourcG apeqker/ p.por
pr..€rter/trsllcr/srltot/Gvalo.tor (5 potDb)
lntemational level 5 points
national level 4 points
Regional 3 points
Division level 2 points
Ctuster/ distric t level 1 point
trote: ole (f) DopEd org.dre.t/.posror.d/psrt!6rcd r.Et[.r/aqtlvlty of thc htglcst
lsyll L requlr.d Ehlcl ahdl be crcdltod EltL tLc cor.o.poldLlt poht/.

TOTAI. ACORI

4.hbllc.tloo/Authosthtp - 5 pollt.
The publication should be properly documented arrd attested by DepEd

officials. The nominee should be the sotre author. Publication/authorship does not
include rcseojch work/ the sis/ dissertation.

Supporttrg docuE.lt: Copy of the
publication/ art.icle/ newsletter/journal/ book/ e tc

lrDtcAroRs BOITTA
hrbUeuon (5 polat l

Internetional level 5 poirts
oational level 4 points
Regional 3 points
Division level 2 points
Cl u ster/ distric t level 1 t

S.ProfclsloE l/coDEu.nlty lcwtcc .-.rdr for the latt thsoc (31 yo.rr - 6
DolEtr

supPortlng docuDelt:
I . Certificate of Certilicate of Rarl]( List Memorandum

POII{TAIIIDICATORA
.. Ar.rd gtvla by DrofG..fo!.f orfErlratioa/...octatlo!

@*+iri**'**##;

fotc: ore (t) IropEd orlrntr,cd/rpo6.ored/panBcr.d ..Eh.r/.ctlvlty of th6 bEbc.t
lcvGl t whtch .hdl be crrdlted Eltl the B
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DIVISION Of MAI]IYBAI.AY CITY

6 ta
Internationa l level 6 tg
Dational Ievel 5 ts

4 ts
Division level 3 ts
Cluster district level 2 ts
School kvel 1 t
trot€: on6 (1) IreIrEd ora.dzcd/.p@.orod/pcst8er6d .Grlin t/.ctvity of tnc Hghe.t
leeol lr rhlch .hdl bc .r€dtt€d ttth tt6 a

PART I!I. I{TERVIECI - IO POII{TA

This p€rt highlights the outstanding accomplishments of the nomrnee
manifested for t}Ie tast three [3) yeais. Below is the rating scale ior the actual
interview:

RATITO ACAI.E DDFIITITIOIf
ouBt.ldtrg (5 potatr) Objectives and stardards are clearly and

substantially suryassed. Consistcnfly
aIrd significantly exceeds all
performsnce expectations and
standards. Highest performaDce level.
Demonstrates a personal commitment to
a high level of performance and results,
even under challenginq work eoals

Elc.cdr EsD.ctatlo!. (4 potnt ) Fr€quenuy exceeds job r€quirements.
Make contributions well beyond job
demands. Seizes initiative in
development and implementation of
challenging work goals. Each project or
job is done thorougNy and on time.
Thinks beyond details of job, working
towards overall goals of the component,

ueetr E8t)octstloa. (3 potntr) PerforEance is what is expected of a
fully qualiEed and experienced person in
this position. All objectives and
standards are met. Consistenfly meets
all the performance expectations and
standards. Job well done. Errors are
minimal and seldom rcpeated. Prioritizes
pmblems and projects well. Requires
normal supervision and follow up-
Almost always complet€s wor! 91

@*i***x::;
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REGION X, NORTHERN MINDANAO
DIVISION OF MAI,AYBAIAY CIry

proiects on schedule
Approeches E4rcctatloEr (2 potnttl Objectives and standards are generally

met but ful results are not totally
achieved. Occasiona-lly full short of
consistently meeting periormance
expectations and standards. Some
performance aspects were not met-
needs slight improvement- Could result
ftoE beiog newly appointed to the
position- continuinS to learn all aspects
of t}le position.

Doct IYot Eoet Erpectattoa. (l potllt) Objectives and standards are
consisbently fails to meet performance
expectations. Needs significant
improvement. Has b€efl on the job Iong
enough to hare shown better
perforrnance. Excessivc attention by
supervisor is fequired. Do€s not gasp
situation when explained. Corrective
action is required.

SCORE

@*i,'*x+;:.::::"
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ErtEloaui? 
^o. 

qDful'lo ,f,crrr@ra &tm No.- t. 2O2O)

CRITERIA FIOR EVAIUATIOf,
L ZrlO SEIRCII FoR ICOtrr for ICOI of s€wlce. and LadCrthlP

(Elemetrtrry, S€condary asd Divlslon PeEonEeU Club/School
Paper adviser and Accredited Coach, Operations Implementation
Personnel (Senior/Education Program Specialist, PDO, Librarian,
Nurse, Engineer and Planning Officer) Operations Support Personnel
(ADA, ADAS, AO, Registrar, ITO and legal offrcer)

A. gu.llflc.Uor foa troBh.tlo!
(Pleas€ check each requircment. Any lacking qualification requirement
automatica-11 s tie nominee to to the next of the
qu.LlflcadoE Rcqnlloaolt Supporthg lrocuDont/r RolIarla
1 . A Eodel of morality and
integdty both in the public
and private [fe

Written testimonies {one page
write-up ustrg Arial size 11 and
1.5 spacing) about t}le nominee
with emphasis on his/her
moraliry and integriry both in
public and private life from:

a. GovemEent olhcial
b, Private organization

/NGO/religious Broup
c. School Head for the

School Category
d. Adminislrative Officer V

for SDO category
2- Has good human relations
in school and in the
community

Written testioo[ies (one-pa8e
urite-up using Arial size I 1 and
1.5 spacing) about the nominee
with emphasis on his/her good
relations in the school and in
the community from:
Written testimony fmm:

a. Govemment offrcial
b. Private

organization/ NGO/ religio
us group

c. Teaching and Non-
teaching Association
President of the school or
SDO

@*i*r*';:r;J.**:"
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REGION X. T{ORTHERN MINDAI{AO
DTVI$OII OF MAIAYBAJ.AY OTY

B. P.tGr Acrcc.lag/Docu.Ecat DvalE UoD

PART I. WORII PRODUCTWITT

1. QUILITT AfD COf,SIgTElCr OF PERFORU.A.f,CD

hdlqrtor Crlterle PolEtt
Average of the
performance ratings for
the tast three (3) years
manifested exemplarJ/
no te\f,,orthiness that
contiibuted to
achievements of the
instituUon.

4.900- 5.000 5 points
4.800- 4.899 4 F,oints
4.700-4.799 3 points
4.600-4.699 2 points
4.500-4.599 I point

3.Has permanent item as
ADAS

Ceitified True Copy of
Appointment (CSC Form No. 33-
A)

4. At least 3-years' experience
relevant to the current
position

Certificate from the school
heads/SDS

5. With at least \ERY
SATISFACTORY rating in the
Last tlree (3) performance
rating periods prior to the
nomination

Certiied Tme Copy of IPCRF
201,6,2017, and 2018

6. Has not been lound guilty
of any adminisfative or
criminal case.

Certification from the
Administrative Oflicer V of the
sDo

Othq RcqdrcEcat
l Endorsement bjr the Schools Division Superintendent witi
all the nsmes of the nominees and their: corresponding
categories.
2.Duly accomptished noEination form (s€e attachment)
3.Accomplished Personal Data Sheet (CS Form 212 Revised
20t7)
4.IPCRF 2016, 2017 and 2018 Summary of Ratings with
average signed bI/ the Division Scrcening aJld Selection
ComEittee
5. Individual Tentative SuEEary oI Score Sheet (see

attachment)

@l*i'+iai;+#x::
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REGION X. NORTHERN MINDANAO
DIVISION OF ITIAIAYBAI,AY CIfi

Supportlsg docnrneatr: IPCRF 2016,2017, and 2018 Summ8ry of Ratings witll
average signed b/ the Division Scleening and Selectiofl Committee

SuDllorthg rtoeuEert r (1) Accomplishment or narrative reporq (2) Result of
evaluation, survey of feedback of customers/clients; {3) Other supporting
documents sigoed by SDO offrcial.

S[pt orthg doc{DGDt : (1) Accomplish.Eent or Darmtsve rcport; (2) Result of
evaluation, survey of feedback of customers/clients; (3) Other supporting
documents signed by SDO official.

2. RDSFOISAN'EIIESA TO TIIE PT'BLIC/CIIEITTEI,E

ladlcotor crltorla Polrtr
Always
extends / provides
prompt,
courteous, and
adequate service
to the
public/clients

5 points

Most Often 4 points
OItcn 3 points

2 points
Never I point

Ex tension/ provision of
proEpt, courteous, and
adequate service to the
public / clients

crttcd.
3.DEDICATIOI AXD DILIGE CE

IBdlcator Poht
Demonstrate
Very High level
of dedication
and diligence in
his/ her work

5 points

Hish 4 points
Average 3 points
lrw 2 points
Very Low 1 point

Tbe degree of love for
work, sincerity, and
industriousne ss in
p€rforaing his/her task,
duties, and
responsibilitjes.

@**i*l;m;*++#:;::"
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DIVISION OF MAI.AYBALAY CITY

4.IrOI{EgrY, TRUSTWORrIrrrEAS, AnD AtrCERrTv
I!dlc.tor crlterla Pohtr

The depth of honesty,
truthfulness,
dependability, sincerity,
and transparency as
manifested in his/her
ideas, words, and acts as
an employee.

Very highly
cof,mendable
depth of honesty,
tmtlfulrress,
dependability,
sincerity, and
tmnsparency

5 poirts

HiChly
commendable

4 points

commendable 3 points
L€ss
commendable

2 points

I€ast
commendable

1 point

SupPortt4 docuEeltar (1) Accomplishment or narrative report; (2) Result of
evaluation, survey of feedback of customelis/clients; (3) Other supporting
documents signed by SDO official.

S.DIFFICULTY AI|D RISK IIIIIEREITT lr TIIE WORK

I!dlcetor Cdtcd. Podits
The degree of sacrifice,
danger, and hazard,
substantially present in
the work.

Extremely high
dilEculty arrd
risk in his/her
work 5 points
Hish Diltrcultv 4 points
Average 3 points
Iow 2 points
Very lrw 1 point

SuDllortllg docu.tn6ntr: (1) Accomplishment or narrative report; (2) Result of
evaluation, survey of feedback of customers/clients; (3) Other supporting
documents s*ned hy SDO olficia.l-

6. ATTETDAf,CD AICD PI'T TUALITY

'81',
Purok 6, Casi5dng, MslaytDlay Crly

(oaa) 3r4 0@4
Elmit Maiaybalay.cit@dep€d.8ow. ph
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PART U. OTEER AREAS

l. baorratton/Ortglaal Creatlve Output - 10 potnts

Supportlng DocuEeEt l
l. Description of crcative output/innovation with pictures oD how it is
used/practiced in the school/division.
2 . Dvidence/ s on the contribution of the output to the ixoprovement of the
office/employee signed by DepEd omcial/s.

ITDIOATOR

ladlcrtor CrltosL PolDtr
ReguLar attendance and
punctuality are vital
attiibutEs for all
employees. It is important
for employees to attend
work regularly and to
arrive at work on time,
because failure to do so
de triEe ntally aflects
employee morale and
productivi ty.

Outstanding (Perfect
attendance throughout
the year and no 5 points
tardiness
Very Satisfactory (1-5 4 pointr
absences with 5- 1 0
times tard
Satisfactory (6-10
absences with 10- l5

3 points

times tard
Unsatlsfactory (11-15
absences with 16-20

2 points

times tard
Poor (more than 16
times absent with more

t point

than 21 times
Supportlng docu.Ecnts: (1) Summary of attendance and other supporting
documents signed by school Head/SDO omcial.

BOITTA
trot at
A[ (o]

EoDGdhot
(r)

Very
EGll
t2t

Sclac

l.Shows uniqueness

2.Increases work

and
creativi

3.EIfective and ElEcient in

4.Contribute to the
improvement of the overall

rformance of the

accom tasks

work

@;:fi"*i#d#l1l.i"
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2. Rc.Gorch - 5 polnt

The reseaJch output/s should b€ properly docuDented, appmved,
and attested by DepEd officisls. Th€ noEinee should b€ the sole
re seaicher/ author.

Snplrofdng docnocrta:
I. Copy of the tiue page, approval sheet, abstract, and any page of the

reseaJch output where the approval/signature of DepDd offrcial is found
2. Certificate of Recogdtion/ Appreciation or any certifrcation signed by

DepEd Officials

ITDICATORA POl]f,TA
a. Highest level of a-ny of the rEs€arEh outputs {5
points)
ConducEd in the national level 5 points
Conducted in the rcgional level 4 points
Conducted in the division level 3 points
Conducted in the cluster/district
level

2 points

Conducted in the school level I point
TOTAI, ACORE

3. Educatlonrl attallEcBt..!d prof.rdoarl.dv.!c.Eoat lO potntr

Supporting documents:
1. Certihed copy of Transcript of Records/certificate of numb€r of units

ear:ned/diploma. For consultant/resource p€rson/paper
presenter/tainer/writer/evaluator, certihed copy of Certjflcate of
Recognit.ion/Appreciation.

II{DICATORA POII{TS
a. EducatloEl .ttotnoeat 15 polnt l
Doctoral DeglEe 5 points
CAR (Doctoral) 4 points

school/ SDO
s.Involves critica-l and
strategic thinking to find and
develop creative solutions to
pmblem

TOTAI, ACORE

@**i*i*f,if#.T1"-i"
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Master's degree 3 points
CAR Master's 2 points
At least 18 MA units I point

b. Conaultaat/sG.ource .peatcr/Daper
pro.ctttot/ tr.hor/rrltcr/ osrlu.tor ( 5

Int rnational level 5 ints
national level 4
Regional
Division level

3 points
2 points

Cluster/ dist 'ict level 1 point
notc: ole (ll lrGpEd orger&e.t/.poator.d/eEdor.ed/partacrod rcah.r/actlvlty of
tio LiALEt levcl ls r.qulr.d ebicb rhrU b€.rGdttcd rlt! thc corrG.DoEdLDI Dol8t/.

T(yfAI, acoRt

4.Publlcrtlor /AutlorrhtD - 5 poittr

The publication should bc prcperly documented and attested ty DepEd
ollicials. The nominee should be the sole author. Publication/authorship does not
include research work/ thesis/ di ssertation.

SEpportbg doqrEcae Copy of the
publication/ article / newsle tter/journal/ book/ etc

IITDICATORS POIITTS
PEbllc.tlo. (5 polnt l
International level 5 points
national level 4 points
Regional 3 points
Division level 2 points
Cluster/ district level 1 point
Ilotc: ODly oEe (ll Publtcitlon/edde of tto blgheit lGyel lr rcqElrGd and.hall bc
credltcd Elth tLo corre.poadh! poht/.

TOTAT SCORE

5. Profe.rtolallcooEu.ltty r.rvlcc aE.rd! for tic la.t tiree (3] y6.t3 - 6
Dolatr

Slrplrortfug doctEeat:

@r*iiii:rtr;*.Jl.lJi,
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1. Certilicate copy of Certificate of RecoEnition/REnk List/Memorandum

I DICATORA FOIICTa
.. AEard glve! by profe..loaal orledr.tlon/artocLtlon
(6 poht l
Intemational level 6 points
national level 5 points
Regional
Division level

4 poiflts
3 points

Cluster district level
School I-cvel

2 points
I point

f,ote: Aeerd Eurt be ttc hlibo.t .w.rd b tho glvcE levol. Th.L bclude. .Eard. CvEa
by thc DcpEd .uch a.'out t.rdtng EEployoc", psofcarlonrl orgiltlratloa or
...ocLHoa r.latod to tcachLat. ody oac irard of tlG htlhcrt lescl k rcqulrGd ard
shdl be cr.dttcd rtth tle correflrordh{ Dotat/r.

PART III. SU .ARY OF ACCOUPLISHUEXTE - 20 POIIiTA

This part highlights the outstalding accomplishments of the uoBinee manifested
for the last three (3) years, Pres€ntation of accomplishments should be in order of
sig frcance, complete with descriptions, justification, and should adhere to the
following pointers:

1- Use specific terms such as: assisted, contributed, facilitated, and tlrc like;
2. State in briet factusl, and in bullet iorm;
3. Cite specific situations, problems/issues addressed, p€ople offce benefited,

etc.;
4. Encode highlights of outstanding accoqrplishment in A4 size bond paper, 1.5

spacing, Arial I 1; and
5. Submit to the screening and selection committee the summary/hi8hlights of

outstaDding accomplishment during the paper screening and document
evaluation; and

6. Attach the document in the individua-l Tentative Sumoary of Score Sheet

RATItrG SCAI,I DEEIIITIOII
Outrt ,rdt.tlg (5 poht.l Objectives and standards are clearly and

substantia[y su]-passed. Consistenfly
and sigfficantly exceeds all
perforEance expectations and
standards. Highest p€rformance level.
Demonstrates a personal coEI[ituent to
a high level of perfoimance 6nd results,
even under challcnging work goals

Drclcdr ErDectsttour (4 potatrl Frequently exceeds iob requirements.

@mi*;rr*#::;:"
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Make contributions well beyond job
demands. Seizes initiative in
development and implementation of
cha enging rpork goals. Each project or
job is done thoroughly and on time.
Thirl<s beyond details of job, working
towaids overE-ll goala of the componeflt.

Uo.t Dap6ct tloat (3 poht l Performance is what is expected of a
fully qualified and eqrrienced person in
this position. All objectives and
standar:ds are met. Consistently meets
all tie performance expectatrons and
standards- Job well done. Errors are
Birlimal and seldorn rcpeated. kioritizes
probleEs arld projecb well. Requ.ires
norEal supervision and follow-up.
AlEost always completes work or
projccts on schedule,
Objectives and standards are generally
met but full results arc not totally
achieved. Occasionaly fuU short of
consistendy meeting performarce
expectations ard standards. Some
performance aspects were not met-
needs slight improveGent. Could result
from being newb/ appointed to the
positioa continuing to leain all aspects
of the position.

Approeche. Eqroct ttoEr (2 potEt )

DoC3 fot cet Eapect tlonr (1 potatl Objectives and standards are
consistently lails to meet Irriormance
expectations. Needs signiJicart
improvement. Has been on the job long
enough to have sho\,!ar better
p€rformance. Excessive attention by
supervisor is rcquired. Do€s not gasp
situation when explained. Corrective
action is required.

Supporting document: Highlights of outstanding accomplishments writteD in 44
sizr bond paper, 1.5 spaciag, Arial 11.

ACORE

PEtt IV. ItIaERlvIEW - 20 P'OmfA

'ql]'
Purok 6, casisang, Malaybalay City

(o8al 314 oo94
EdaL Malaybalay.c!b(adep.d.Bov.ph
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IatcrYlew
Rubrlc

Dollel,r 1:
. Orgarriz€tion
. Detait-oriented
. Time

Management
. Resourcefulness
. Strategic

Planning

lE Dotit l

Dorlah 2!
. Adept in

Technolos/
. verbsl and

Written
Communic
ation
(5 potrt )

Domain 3:
. Professional

and Ethical
behavior

(6 potnt )

Has the ability to stay
focused, can prioritiz€
task and plan
strategically, and
Eanage time, energ/,
strength, mental
capacity, physical
space, etc. ellectively
and efficiently in order
to achieved the desired
outcoDe.

Has the ability to
communicate
eflectively using
technolos/ with
priors,
colleagues, and
steff and knows
how to effectively
prepare, convey
and receive
messages in
person as well as
via phone, email,
and social media.

Demonstra tes
respect for key moral
principles that
includes honesry,
iaimess, equality,
digll.ity, diversity and
individuat rights a.rrd
conducts or
characterizes a rna.rk
of profe ssiona.l
person.

8- OutltaEdlni
Indudes specific
elefitents, ueIL
crdfred, det@il,s
and. spedfi.c
exawles uith
data elefients
6 Very
SstLfactory
Specific erdnples
lDith d.oalnented
petfomuicE dato.
elenenls
.l- SatLfactory
Conplete
ansu.ter/ respons
e to qiteio.
?-

@*+i#*;**;:x"
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UElrtiifsctott/
In@mplete
a suer/ respons
e to critertd
l-f.€d.
IDproveEeIt
No
ar6uer/ respon s
e to oiteid
ACORE
T'OTAL SCORE

'w]'
Purck 6, Casbang, Malaybalay City

(oaq 3r4 0094
EIul: M6laybslay.cit{.rdep.d.goe.ph
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Rf,GION X. NORTHERN MINDANAO
DIWSION OF M-AIAYBAI.AY CNY

E^closure no.6 lDlvlsTon Uemorv.ndum No._ s, 2O2O)

IOUII|ATIOII ITORI

2(N,O lxvlslotr Soarch ICOIIT of Cur.lculuo, IEstructlon, T6.chlD{ ..ad
Lo.tllrri Et.EGat ry! s.cnnd.ry ald Dlvldon Porrolacll

rEE SCREEITIITG Af,D AEI.ECIIOII COMIITTBE
DtYt lou of X.layt .Ly Ctty
Pumk 6, Casisang Mafaybalay City

Alter reviewing the guidelines and criteria for the Regional Search for Outsranding
Teaching, Teaching-Related, and Non-Teaching PersoDnel, I herebl. nominate:

Name of Nooinee:
First Name Middle Naure tast Name

Contact Number
Name of School:
School Address:
District:
Category
Current Position of Nominee
Subject Area/Grade Level Taught (for teachers):

I hereby certify that to the best of my knowledge, that information contained
in the accompanying supporting documents are true aDd correct.

Ttre nominee and the undersigned understand the decision of the Screening
and Selection Committee is final and that we agree to abide by it.

Name of Nominator Position
Signature of Nominator Date Signed

@::#irtr*rid#"H'J"i"



f{:f(1,I*FI
A4ltlft !f 6. DliliEilrt

De$rtment of Glutstion
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2O2O Search for ICOIIT
of Ctrrdculu.E, Inrtructto!, ToachLog and LeErntng
lEtcE.rt ry, SccoEd.tlr a.!d Dlyllloa Pos.oorel)

TEtrTATIVP SUUUARY OF ACORE

Fiist Name Middle Name Last Name
Name of Nominee

Contact Number
Name of School:
School Address:
District:
Category
Current Position of Nominee
Subject Area/Grade kvet Taught (for teachers):-
A. Quallficatlo! for troDlnatloa
(Please check each rcquirement. Any lacking qualihcation r€quircment
automatically disqualifies the [ominee to proceed to the next stage of t]re search)

qurllacrtton
RequLr6E6[t

AuplDrttry Docu.EoEt/. ReEartr

A model of morality
integrity both in

public and private

1,
and
the
life

Written testimonies from:
a. Government official

b. Private
orgarization/ NGO / religious
group
c. School Head

2. Has good human
rclatioos in school a.rrd
in the community

Written iesti.Eonie s:
Written testimony from:

a. Govemment offcial
b. Private
organization / NGO / r€ligious
group

c. School Head
d. co-teacher

3.Has permgient item Certi6ed True Copy of Appointment
(CSC Form No. 33-A)

@;:?i:*r###I-.i"



4. Either class adviser
or subject teacher .t .ith
5-6 subject loads or 6
hours of teachtrg
loads.

Certificate copy of teaching load

5. At least 3 years of
teaching experience in
the grade level/ subject
area/category which
he/she is nominated

Certiflcation from the School Head

6. With at least VERY
SATISFACTORY rating
in the last three (3)
p€rfor:mance rating
periods prior to the
nomination Has not
been found guitty of
arry admirfstiative or
criminal case.

Certified True CoW of '2016,201,7,
and 2018 IPCRF

7.Has not been found
guilty of any
adrnini stative or
criInina-l case

Certification from the Administrative
Oltrcer V of the SDO

Sr0rUar ol tD! F iliEirt
De[artmert of @lutrtimr

REGION X. NORfiEBN MINDAiIAO
DIVISIOT{ OF MAI.IIYBAI,AY CITY

CRITERIA FOR OITTSTA.TDITG TEACIIER
POIITTS SCORE

A. Iartructlotral Competence
and Teachlng Effectlvenesa

a. Innovation 1()

Othor Roqirlreoeats
1. Endorsement by the Schools Division Supcrintendent u'ith
all the names oftlrc nominees a-nd their corresponding
categories.
2.Duly accomplished nomination form {see attachment)
3.Accomplished Personal Data Sheet (CS Foim 212 Revised
2Ot7l
4-IPCRI' 2016, 2017 alrd 2018 Summary ofRatings with
average signed by t}Ie Division Screening and Selection
Committee
5. Individual Tentative SuEmary of ScorE Sheet (see

attachment)

@+i**m+*"H:::"
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Defartnent ot €luotion

REGION X. IIORTHERN MINDANAO
DIVISION OF I'AIAYBAIAY C1TY

The committee on Screening and selection certifles tlat, to the best of
their knowledge, the information contained in t1le accompanying supporting
documents are true and correct.

Chairman
(Si8nature ove. kEted Nue)

b. Research
c. Co-curricular lnvolvemenf
d. Education and Professional

Develo t

1()
lo
10

e Publication Authorshi 5
ll. Profer*lonal end Communlty
lavolvemeat

a. Participation in Training
ams

lo

b. l,€adership in Professional
Or tion

10

c. Participation in Community
and Civic Movement

9

d. Professional/Community
Service Awards

6

IU. DoEonrtaatlon Teachlrg 1()
IV. Itrtcrvles 10
TOTAL SCORE
(to be filled in by DSSC) TEf,TATTUE ACORE
(to be fitled in by DSSC) FIITAL SCORE

Xcob.r x.Elr€r

'w'
Purok 6, cdis g, Malaybalay city

(o88)314-OC94
Emdt Malaybalay-ciqfidep.d goY.Ph
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Ee0ertment of Glutstior
REGION X. NORTHERN MINDANAO
DryISION OF MAI,AYBAJ.AY CIry

2O2O Dtvtrto! Search for ICOI{a for LeadcEhlP and Sorvlcos
Hcad Teacber/Teacher lD-chasle

TEITTATIVE STIMUARY OF SCORE

Name of Nominee
First Name Middle Name I-ast Name

Contact Number
Name of School:
School Addres
District
Category
Current Position of Nominee
Subject Area/Grade kvel Taught (for teachers)

A. quallf,catlo! for trolllaatloE
(Please check each requirement. Any l,acking qualification rcquirement
automatically disqualiEes the nominee to proceed to tlrc next stage of the search)

Quaflncatlo!
RceulreEcat

Eupporthg DoctrEeat/. RcDarLs

l A model of
morality arld integrity
botl in the public
ald private ]ife

Written testimonies from:
a. Government olncial

b. Private
orgsnization/ NGO/ rcligious
Sroup
c. School Head

2. Has good hunan
rel,ations in school
a]1d in the comEulity

Written testimonies:
Written testimony from:

a. Govemment official
b. Private
organization/ NGO/ r€ligious
gloup

c.School Head
d. co-teacher

3.Has
item

permanent Certified True Copy of Appointment
(CSC Form No. 33 A)

4. Either class adviser
or subject teacher
with 5-6 subiect Ioads

Certiflcate copy of teachiIrg load

@**+i*e*;*#ff:::"
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Depsrtmefi of @lutetion
REGIOT{ X. NORTHEET{ MINDANAO
DIWSION OF MAIAYBAJ,AY CITY

CRITERIA F1OR OITII3TAIIDIIG EEAD TEACIIDR/TEACHER IT-CE.ARGD
FOINTS scoR.E

PART I. XEY RE{IULT AR.EAS
I. IEstructlond L€adsEhlp

a- Improved karnina Outcomes 5
ll. L€arlrlal EEvlaonment

or 6 hours of teaching
loads.

Certification from the School Head5. At least 3 years of
teaching experience
in the grade
lev€l/subject
area/category which
he/she is nominated
6. With at least VERY
SATISFACTORY
rating in the last
thr€e {3) performance
rating periods prior to
the nomfuration Has
not been found guilty
of any adrEiDistrative
or criminal case.

Certified True Copy of 2016,2017 ,
and 2018 IPCRF

7.Has not been
found guilty of any
administrative or
criminal case

Certification from the Administrative
Oflicer V of the SDO

Ott6r RGqulrcEoEtr
1. Endors€rBent by the Schools Division Superintendent with
all the names of the nominees and their corresponding
categories.
2.Duly accomplished noEination forE (see attachEent)
3.Accomplished Personal Data Sheet (CS Form 212 Revised
2017)
4.IPCRF 2016, 2017 and 2018 Summary ofRatin8s with
average signed W the Division Screening and Selection
CoEmittee
5. lndividual Tentative Summary of Scor€ Sheet (see

attachment)

@::ii:ffiffi#,tJll"i"
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EcIartment of @luation
REGION X- NORTIIERN MII{DANAO
DIVISION OF MAIAYBAI,,/IY C1TY

The committee on Screening and Selection certihes that, to the best of their
knowledge, t].e turformation contained in the accompanying supporting documents
ar€ true and correcL

Chairman
(Signatu€ over Printed NsEe)

a. Management and Improvement of
Phvsical Facilities

5

b. Provision of Safe l,eaming
Environment

5

lll. Hutnarr Ro3ourco U.qrleEent
ead Dgveloptnent

a. Conduct of HRMD
Programs/ Teacher
Development

5

IV. Parentr' Involv.ment and
Communlty Partnsr.hlp

a. SBM l€vel of Practice 15
b. Stakeholders' Participation

and Involvement
10

IV.PROFF,SSIOf, AL GROyTH/AVARL

a. Education 4
b. Resource Speaker 4
c. Publication 4
d. Innovation
e. Research

7
6

f. Award /Outstanding
Accomplishment

10

IV. Intcrvlcw 10
TOIAL SCORE 100
(to be f led in by DSSC)
SOORE

TEI{TATIVE

(to be filled in by DSSC) FIITAI, SCORE

EtMil Malaybalay.crlr@deFd.8d.ph

IcEb.r u.Et rll€Eh.r

vi+
Pu.ok 6, ca!i6o& Malaybalay ciry

{oaal3l4-oog4
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Drsertmsrt o[ Gluntion
REGION X- iIORTIIDRII MII{DANAO
DIVISION OT MAIAYBAIJTY OTY

2O2O DlvLlon ICOII for Servlcer sDd Lcqder3blp
Outrtandlng Prllclpal/Head Teachcr
TEI|TATIVE SI'UIARY OF SCORE

Fiist NaEe Middle Name Last Na-Ee
NaEe of Nominee

Contact Number:
Name of School
School Address
DMsion:
Category
Current Position of Nomineel
A. qE .llic.tloa for IfoEinrtloa
(Please check each requirement. Any lacking qualification requirement
automatically disqualifies the nominee to proceed to the next stage of tlle search)

l. A Eodel oI
morality and integrity
both in the public
and privatE life

Qr.lfftc.tton
Rcqu&.Eent

Aulrporttug lrocuEelt/s Rerne.tlt

Written testimonies from:
a. GovemEent ofEcial

b. Private
organization/NGO/religious
Sroup
c. School Head

2. Has good huEaII
rclations in school
and in the comEunity

Written testimonies:
Written testimony froE:

a. GovemEent omcial
b. Private
organization/ NCO / rcligious
group
c. School Head
d. co-teacher

Certified True Copy of Appointrnent
(CSC Form No. 33-A)

3.Has
item

permanent

4. Either class advis€r
or subiect teacher

Certificate copy of tcaching load

@*i"ffm*:x:::"
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Ee[urtmert of Gtuotion

XDGION X. NORTHERN MINDAI{AO
DIVISIOI{ OF UALAYBALAY CNY

with 5-6 subject loads
or 6 hours of teaching
loads.
5. At least 3 years of
teaching experience
in the grade
level/subject
area/category which
he/she is nominated

Certifrcation froE the School Head

6. wirh at least VERY
SATISFACTORY
rating in the last
tlEee (3) performance
rating periods prior to
the nomination Has
not been found guilty
of sny admtristrative
or criminal case.

Certified True Copy of2016,2017,
and 2018 IPCRI'

?.Has not been
found guilty of any
ad milistrative or
criminal case

Certification from the Ad Dirri strative
Officer V of the SDO

(XLer RcqnlrGEent
l. Endorsement by the Schools Division Superintendent with
all t}Ie names of the nominees and their corresponding
categories.
2.DuIy accomplished noEination form (see attachment)
3.Accomplished Personal Data Sheet (CS Form 212 Revised
2017)
4-IPCRF 2016, 2017 and 2018 Summary of Ratings with
average signed hy the Division Scrcening and Selection
Committee
5. Indi\ridual Tentative Summarjr of Score Sheet (see

attach.ment)

@r*i*i**+,i;.H;"



CRTTDRIA FOR OUTAT^rDITG PRITCIPAL
FOIITTS SCORE

PART I. XTY RESI'LT AREAS
I. I!.truc+iord L..dcrshlp

b. lEDroved tearning Outcomes
lI. Loarntn{ DlvlroE8eEt

c Management ard IEprovement of
Physical Facilities

5

d. Prcvision of Safe l,eairfng
Environment

5

III.Eu.E&! Rcrourct UanagoEont a.!d
I)GvaloDE€nt

b. Conduct ofHRMD
Programs/Teacher Development

5

Iv. P.seDtr' htolv€aert e8d CotE.Eudty
PaitnGr3hip

c. SBM Level of Practice 15
d. Stakeholders' Participation and

Involvement
10

IV.PROFESaIO AL GROW.nI / AWARD

g. Education 4
h. Resource Speaker 4
i. Publication 4
i. Innovation 7
k. Reseafi:h 6
l. Award/ Outstanding

Accomplishment
10

IV. IatcrvleE 10
T}IAL SCORT roo
(to be fiUed in by DSSC)
SCORE

TEITTATIVE

(to be filled in by DSSC) FII{AL SCORE

aaruir ot tt. Dlilryiltr
Dc0artment of €tutrtior

REGTON X. NORTHf,RN MINDANAO
DIVISIOH OF MAI,AYBAI,AY CITY

The committee on Screening alld Selection certifies that, to the best of their
knowledge, the information contained in the accoEpanying supporting documents
atle tnte and corr€ct

Chairman
(Signature over Printed Nme)

Emat Maraybaray.cib@d.Fd.gov-ph

I.EtG! I.Et rI.EhGr

'€,,
Purok 6, CasEma, Malaybalay Crty

(oaa) 314 0094
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Ee$artmcnt of @lutation

REGION X- NORTIIf,RN MINDANAO
DIVISION OF MAI]IYBAI,IIY CITY

2O2O Dtvtslon ICOI{ for Leadcrrhlp and g€rvlceg
Public-School Dtltrtct SuporvtlorlEPs

IITDIVIDUAL TEITTATIVE SI'M ARY OF SCORE SIIEET

Name of Nomiflee
First Name Middle Name I-ast Name

Contact Number
Name of School
School Address
Division:
Category
Current Position of Nominee
A- qu.Ilacetloa for troah.tlo!
lPlease check each requiremenl Any lacking quaiification rcqufuemelrt
autoEatically disqualifies the nominee to proceed to tle next stage of the search)

qualtncattoo
RequLrcEert

Supporttng DocuEant/g Retnartr

1. A model of
morality and integrity
both in t]:e public
and private life

Written testimonies from:
a. GovemEent olEcial

b. Private
organization/ NGO/ religious
goup
c. School Head

2. Has good human
relations iIr school
and in the community

Written testimorfes:
Writteo testiEony from:

a. Government olEcia-l
b. Private
organization/ NGO / religious
g.roup
c. School Head
d- co-teacher

3.Has
item

permaneflt Certified True Copy of Appointment
(CSC Form No. 33-A)

4. Eitlrcr class adviser
or subject teacher
with 5-6 subject loads
or 6 hours of teaching
10ads.

Certficate copy of teaching load

Purok6, Casi€n& Malaybalay Ciry
(oaa) 3 t4-oos4

Email Malayb6ray.ciB@deped-gw-ph
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SAnUir ot th.SDilipimr

Deprfiment of Glutttion
RXGION X, NORTHERN MINDANAO
DlYl$OI{ OF MAI^AYBAIT{Y CXTY

5. At least 3 years of
teaching experience
in the grade
level/subject
area/category which
helsle is nominate d

Certification from the School Head

6. With at least VERY
SATISFACTORY
rating in the last
thrce (3) performance
rating periods prior to
the nomination Has
not been found guilty
of alry administr:ative
or criminal case.

Certified True Copty of 2O16,2Ol?,atd
2018 IPCRF

7,Has not been
found guilty of any
administrative or
crimilal case

Certification froE the Adminishative
Offrcer V of the SDO

Oticr Rcqu&GEeat
l. Endorsement by the Schools Division Superintendent witl
all the names of the nominees and their corresponding
categories.
2.Duly accomplished noEination forE {see attachment)
3.Accomplished Personal Data Sheet (CS Form 212 Revised
2017l.
4.IPCRF 2016, 2017 and 2018 Summary of Ratings with
average signed ty the Division Scrcening and Selection
ComELittee
5. Individual Tentative Summary of Score Sheet (sce

attactrmentl
CRITERIA Ii'OR ICOII rt R LEADERSEIP AI{D AERVICES

Prrbuc-aclool DLtrtct SEporvlror/ EdEGatioE ProE as slpereLor
POIITTS SCORE

PART I. I(EY R.FSULT AREAS
a. Instructional Supervision 15
b. Technical Assistance in

School Management
15

c. Monitoring and Evaluation 15
d. Curriculum Development 10

@+i*+*+##:;:"
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aquluc ot ilr Dlalimiffr
DeIartment of Glutation

RXGIOII X. NORTHERN MINDANAO
DIVISION OF MAIAYBAIAY CITY

Enrichment and
tpcalization

e. Leaming Outcomes
Assessment

5

PART II. OTHER AR.EAS

a. Innovation 5
b. Research 5
c. Education and

Professional Advancement
d. Publication/Authorship

10

5
e. Award/ Outstanding

Accomplishment
5

IV. Intervlow 10
TOTA[ SCORT 10()

(to be filled in by DSSC)
SCORE

TENTATWE

(to be liUed in by DSSC) FIITAL SCORE

The committee on Screening and Selection certihes that, to the best of their
knowledge, the information contained irr the accompanying supponing documeots
arc true and correct.

Chairman
(Sitnatu€ over Printed NaDG)

fcEh.t I.Eb€r I.EtGr

@*ii+im;#;:;::"
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Department of GUuation
REGION X. NORTIIf,RN T{INDANAO
DIVISION OF MAIAYBAI^AY CNY

simed by the Division Screening and Selection Committee
5. Individual Tentative Summary of Score Sheet (see

attachEent)

CRI1TRIA FIOR OITDSTA.rDIrG AI)IIiITIATRATIVD AAAIATAJIT

The committee on Screening and Selectjon certilies that, to the best of their
knowledge, the inforrnation contafured in the accompsnying supporting documents
are true and correct.

Chairmarr
(Sisnatue over Printed NaEe)

XcEbor

POIITTS SCORE
PART I. X.EY RESULT AR.EAS

l. Quality and Consistency of
Performance

5

2. Responsiveness to the
Public/clientele

5

3. Dedication and Diligence 5
4. Honesty, Trustworthiness,

Sincerity
5

5. Difficutty and Risk Inherent
in the Work

5

PIIRT II. OTHER AREAEI
1. Innovation 10
2. Research 5

103. Education and Professional
Advancement

4. Publication/Authorship 5
5. Award/ Outstanding

Accomplishment
5

PART IU. SI'UUARY OF
ACCOUPLISHUEXT

20

IV. ITERVIEW

(to be filled in by DSSC)
SCORE

FIITAL SCOR.E

TOTAL SCORE

(to be fiUed in by DSSC)

TENTATIVE
1()0

@+i,ir*,;+#:ffi:"
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Eellrtment of Glutation

REGION X- NORTHERN MII{DANAO
DIVISION OT MAIAYBAI,AY CITY

CRITERIA T1OR ICON OF LEAI'ERSHIP
ATUDEIrT CAITIX)RY

8c.sch for Orrt t ndtag Studcat - (ElGEG.ta.ry a.|rd S.cond.ryl
A. Nomination by Peers

200/0

(NuEber of nomfuEtions by class or schoolmates)
B. Academic Performance

200/0

{AcadeEic grade in all subject arcas. No failing grade)
C. Non-AcadeEic Pcrformance

'200/o

(Number of non-academic p€rticipations rvith awards or recogrition)
D. Iradership 2O"/o

(Position in a recognized school student organization/club)
E. Social Respon sibility

200/0

(Number of participations in commurdB programs/projects)
Total 1q)96

Note: subnttt urlte-ups dbout t E tamt @e b! thc lollourlng:
a. Class Adviser
b, two co-officers in student organization (2)

c. school principal

Chairman
(Signatue ov€r Printed NaE€)

@*:ti*rsri##J::":"
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Deurtnrent of Gtutation
Rf,GTOI{ X. T{ORTHERN MINDAiIAO
DIVISION OF MAIAYBAI,AY CITY

Enclo.urc rn.o, qD,rtlslotu Meriordndum No._ s. 2O2O)

The following is the composition of the Search and Selection Committee on
the 2020 Search for ICON

DIVIAIOT SEARCU AITD AELECTIOI COU ITTEE

ueEbera!

EXBCUTIVE COMItrITTEE
Victoria V. Gazo PhD CESO V SDS

co-chalrpoEon Sunny Ray F. Amit ASDS
Ralph T. Quirog- Chiel Education Supervisor, CID
I-orenzo O. Capacio, EdD - Chief Education Supersisor, SGOD
Benjamin Buiawe (PESHA President)
Susan S. Olana PhD (DASSA Presidett)

Vicente G. Sanmiguel, EdD, SEPS Planning and Research
Woodrow Wilson B. Merida SEPS-HRD
Ria K. Alcuizr II-HRD
Jasmin J. Adriatico, LPT- CID

SEARCH COUUITTEE

Co-Chstr

ueDbelr: Ferdinand V. Mortera, PSDS-CID
Guia Ma. G- Vitlahermosa-Ao IV- Personnel
Ria K- AlcDi"ir- EPS II HRD
Marsfi h M. Mamawag, SEPS -Social Mobilization &
Networking

DIVISION COMUITTEE EVALUATORS
L ICOII of cur.lculuE, hstructHoD, TG.chlat .!d Lc.fittrg lEleDertary, s3coDd.r,

an.l Dlvl3loE Pes.oEael
CATT,GOBY COUUITTDE CO POSITIOIT

c. IP Teacher
d. ALS Mobile Teacher

a. KinderRartenTeacher
b. Alive Teacher

Chairp€rson
Co Chairperson

Member

e. Multigrade Teacher
Chair:person

Co-Chairp€rson
Member

Imelda S. Bentillo
Jesus B. Muring, EdD

Virgilin Pizz€ro
Jasmin J . Adriatico

Ma. Concepcion S. Reyes
E Jane B

Chairperson
Co-Ch airperson

Memb€rs

Liza G. Balintongog
Feliciano Sarte Jr.
Bonifacio M. PaIo

Chairperson
Co-Chairperson

Member

Rosie A. Salupado
Ferdinand V. Mortera
Aba O. Allaba, PhD

Chairman
Co-Chairperson

Member

Narita T. Padua
GEtchen v. catane

Jutchel L. Nal'ra, DPA

L Sp€cial Education Teacher

g. Teacher I-lll
{Elementary Gmdes 1-3)

h. Teacher IJII
(Elementa-ry Grades 4-6)

i. ICON Teacher (Secondary) in
Math, English, Science, Filipino,

Charrlllar
Co Chairperson

Edelina M. Ebora
Luis S. Alajar

@.:ii"*i*:id-fJIlli"
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De$rtment of Giutstiott
REGION X- NONTHXRN MINDANAO
DIVISION OF MAI.AYBAI.AY CITY

ArPsn, TLE and EsP Member Romel Jabonero, EdD
j. Master Teacher I-II
(Elementary and Junior High School)

Chairperson
Co-Chairperson

Member

Rachel Va.lde
Analy Ocier

Lepelyn Valdez
k. Senior High School

Academic, TVL, Sports and Arts
and Design Tracks

Chairperson
Co-Chairpe$on

Member

Ralph T. Quimg
Analie L. Ocier

Marsfifth M. Mamawag
l- Supervisorc (PSDS and EPS) Chairperson

Co- Chairpe6on
Member

Lorenzo O. Capacio, EdD
Susa.n S. Olana" PhD

Woodrow Wilson Merida
m. hivate School (School

Administrator, Kindergarten,
Elementary, Junior High School
and senior Hish Schooll

Chairp€rcon
Co-Charperson

Member

Mary Gladys J. Dublas
Ria K. Alcuiar

Romel Jabonero, EdD

rL ICON of Servlcer aud Leaderchlp (EleEeat ry, soco.dary DlvlsloE PerroErcl
srd Student Le.dcr.hlpl

a, Elementeiv School Administrator

b. Secondary School Administrator
Chairperson

Co-Chairperson
Member

Evemold Berial
Noel A. Tar Nery

Vicente G. San Micuel, EdD
c. School Club/School Adviser/

Coach

d.o rations Su Personnel
e. Operations lmpleEentation

Personnel

Chairp€rson
Co-ChairpeNon

Member

Lou-anfl J. Cultura
Jesus V. Muring, EdD

Manuel Dinlayan III, DPA
Purisima J . Yap

Florabel R. Porras
Emelyn D. Razo

Patemo T. Padua
Lucilyn Cahucom
Flo.abel R. Porras

Chairperson
Co-Chairperson

Member

{. Student Leadership Chairperson
Co ChairpeNon

Member

@*i*l;t;+;;:.::;":"



."tJ}",.
t'.U";E

3r0!tu. ol t t Dlatimim,

Department ot @luntion
REGION X. NORTHERJ{ MINDANAO
DIVISION OF MALTYBAJ,AY CITY

ErElorurE no. Tlrlvarto^ Uer oraa.dum No,_ t. 2O2O)

RcpEbltc of ttrG PhtupptEo.)
Ctty of Urhytd.y )8.8.

OUITIBUS SWORIT STATEUEIYT

and residing at

(NAIttE Of APPLTql\tT)

, of tegal age:_
{STATUS) (qrZEt{sBrP)

swom in accordan@B6ffifl
Iaw, do hercby depose and state that:

Itr WImEAS EIIEREOF, I have hereunto set iFy_.b-2.a.i

,2019 rDAYr

in the City of Malaybalay, Bukidnon.

I,

l. Each of the documents submitted in satisfaction of my application for
2018 Most Outstanding Employees is an authentic cogy of the original,
and complete and all staterlents and information provided therein are
true and correct.

2. I am authorizing the setection committee or its duly authorized
representative(s) to veriry all documents submitted as to its completeness
and authenticity.

, afte! having been duly

(MONTH)

Afrt nt

exhibiting to me
day of

hTL-CIC-

of

AUBACRIBED AI{D AWORI{ to befqqme
2020 in the City of Malaybalav, Bukidnon. AIIiant
No issued on 2O2O at Xsl.ybslay Clty

Doc. No.
Book No
Page No.
Series of 2020
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