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DIVISION MEMORANDUM
No. JoJ , s. 2o2o

To Assistant Schools Division Supcrintendent
Chi.f Education SupcrvisoB, CID and SGOD
Public Elementsry strd Secondary School Heads
All Others Concerned

From },ICTORIA V GAZO, PhD., Cf,SO V
Superintendent ISchools Divis

Date August 11,

COMPLIANCE TO PBB 2019 REQUIREMENT FOR THE SCHOOLS

I Pursuant to Regional Memorandum No 225, s. 2020 dated June 4, 2020 re:

Applicable Guidelines oD the Cratrt of Performrnce-Brscd Bonus to Deprrtmenl of
Education Employe€s and Oficirls for Fiscrl Yerr 2019, lhis Office hereby directs all
school heads the accomplishment and submission of the School Personnel Data FoIm 1.2 to be

used ir the upcom ing val idation and consol idatrol workslbps of FY 201 9 PBB ranking reports.

Fulther, this Office advrc€s all concemed to adhere tle follovring jnstructionsl

2. t. Accomplish the School Personnel Data Form 1 2 m hard copies (lfite copy)
and soft copy to be sent via email (ehrism.laybalay@gm.il.com) with the mme of
school Ls the email subjecl- The aforemenfoned form can be downloaded at
depedmalaybalay.net/downloads specificalty under the Personnel Section Complete
and accurate filling up of the form a.re required- Pdnt the accomplished form iD legal
size book paper, Times New Roman, font $ze I l, and landscape format. For additional
enfles, add rows: however, do not modify the excel format of the School Personnel
Data Form I.2 for easier validstioD and coosolidatioa ofthis Office.

2.2 Submit the accomphshed School Persontrel Data Form 1.2 to this Officr
Anention: Guia Ma G. Villahermosa, Adminrstrative Officar Iv-Personnel, on or
before August 20, 2020.

For information. guidance, and compliance.

TO AE POSTED OI{ WEBSTTE
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REGIONAL MEM
No. Z Z/' ORANDUM

s. 2O2O

Schools Divrsion Superintendeots
All Others Concemed

.APPLICABLE GI'IDELIXEA OlI TIIE GRA T OT PERIIORUAIICE.BASED
EOXUA I() DEPAErIETT OF EDUCATIOIT EUPII'YBEA

AI{D OPrICIALS ETOR flACAL YEAR 2OI9

To:

1. The existing guidelines on the gralt of Performance-Based Bonus
(PBB) to the Department of Education (DepEd) employees and offrcials as
stipulated ir DepEd Order (DO) No. 28, s. 2019 shall continue to be binding
aJrd effective in FY 2019, or uirtil arnended, revoked, rescinded, or modified
through the offrcial issuance of a DepEd Order.

2. This directve further implies tiat the procedures and specil-rc
procesaes for performance teporting s-,ld validation, stmcture of the
performance mana€ement teams (PMTS), and criteria for individual eligrbility
and performance review and evaluation (i.e. rarrking of delivery units) at the
school, schools division, regional, and central oflice levels shall remain va-lid
and applicable.

3. Hence, heads of olfrces aJId members of thc PMTS in each goyernanc!
level are directed to observe the applicable PBB guidelines in the conduct of
tleir respective performance review and evaluation for FY 2019. A separate
memorandurn shall be issued in relation to the conduct of validation and
consolidatioD workshops oI FY 2019 PBB ranking reports. Meantime, it is
advis€d that the following documentarl. requirements be complied vrith and
submitted to tlle PMT ard/ or appropriate ollices to ensure compliance with
the Fy 2019 PBB requtements and smooth conduct of the performance
ranking:

Results-Based Performarce Management System (RPMS) ratings using
t}le OIhce Performance Commitment and Review (OPCR) Form;

Addrc.s : DepEd Re8ionalOffre X, Zon€ 1, upper Ealulan& Ggay.n de Oro City
T€lephoi. tao&: (098)856.3932 | {0881881-3137 I (088)881-3031
Emall Addr€ss r Rllonlo@deped.8ov.ph
Webdte http://deped10.com
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. RPMS ratings using the Individual Performance Commitment and
Review (IPCR) Form for First and Second lEvel employees, includr.ng
officials holding manageria.l ard director positions but arc neithcr
Presrdential appointees nor coverd by the Career Executive Service
Performance Evaluation System (CESPES);

. CESPES ratings for Third kvel officials and all incumbents of Career
Executive Service (CES) positions;

. FY 2018 Statcment of Assets, Liabilities, and Net Worth (SALN)

. Liquidation ofCash Advances received in FY 2Ol9;

. Liquidation of FY 2Ol9 school Maintenance and Otlter Operating
Expenses (MOOE);

. Otler requirements in compliarce with the FY 2Ol9 conditions for
agenc,y eligibility set by the Administrative Order (AO) No. 25 lnter-
Agency Task Force (IATF) as stipulated in Memorandum Circular (MC)
No. 2019-l {copy attached):

4. Further, the DO Performance Management Teams (PMTS) are
instructed to collect the documentary requirements and start to validate
initially the personnel per delivery unit,

Attached is DM-PHRODF!-2020-00076 for reference

For immediate appropriate action

DR , cEao m
Director

ATCIt.: DM PH RODFO-2O2o{o 147
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