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DIVISION MEMORANDUM
No OSf s.2021

Assistant Schools Division Superintendent
ChiefEducatiotr Supervisors, CID and SGOD
Secondary School Heads
All Others Concemed
This Division

FROM

TO

Di

DATE : February 5,

V. GAZO, PhD., CESO V
sion Superintendent f'

I

SUBJECT: CAREER GUIDANCf, PROGRAM (CGP) FOR S.Y. 202G202I

l. The Department of Educatron (DepEd) issues the attached Career Cuidance
Program for S.Y. 2020-2021, whrch is armed at establrshing gurdelines and procedures for
implementation.

2. All Secondary School Heads and Guidance Counselors are enJoined to register
to this link httli/,6rt.ly/CcPorjenRes202l on or before February 8,2021 for a panicipation
of a Natronal Orientation on Career Cr-ridance Program for S.Y. 2020-2021 on February I 1,

202t.

3. Quenes relative to this can be relayed to Rosie A. Salupado, Education Program
Supervisor at 09269383292.

CID ras
TO BE POS'I'ID IN'I'HE WEB

Purok 5, casisang, Malaybalay city
Telehx (088) 314{094
Email: malaybalay.citv@dep€d.8ov.ph
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Deprtment of Glutatton hq5uREGION X. NORTHIRN MINDAN

Ofiice of thc Regional Diractor
Februarv 1, 2O21

REGIONAL MEMO
No. 40

RANDUM
, s. 2021

ctnE crrIDArcE pR(rcnA loopl FoR 8.y. 2l}z,.2o21

To: Schools Division Superintendents
ALI Otlers Concerned

1. The Dcpa.rtment of Education (DepEd) issues the atrached Career
Guidance Program for S.Y. 2020-2021, which is aimed at establishmg
guidelines and procedures for irnplementation.

2. The guidelines and procedures shall guide all stakeholders in planning,
implementation, rnonitoring, and evaluation of the Career Guidance Program
lor S-Y. 2O2O-2O2),.

trnmediate and wide dissemioation of um is desired

ATNJ BAYOOOT, CESO m
Regional Director

To be indi.aEd h ttE IqE9lllALIElq
und.r tlE folloqi.g suLreds.

CAREER CUIOANCE PROCRAM HOMER'JOM GUtr)ANCE

i Deptd ReBionalOffice x, zone l, Upper galulanS, CaSayan de 0ro cty
fl' (0E8) E563932 | (088)881-3137 | {0881881-303r
ll Oepartment of Edu.ation Re8ion 10
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A.DVISORY
January 29. 2o2l

ln reference to the implementation ofCareer Guidaice Program for S.Y. 2O20-
2021 as slated in the DM.OUCI.202I-0O15, pleasc be informed o[ rhe
following updates on schedule:
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MEMORANDUM
DM-OUCI-2021-00 15

TO Nlinister, MBHTE-BARIIM
Regional Dlrectors
Bureau and Service Directors
Schools Division Superintendellts
Public Secondary School Heads

All Others Concerned

FROM DI . SAN ANTONIO
Undersecre

SI,'BJECT Career Guidance Program (CGP) for S.Y. 2020 - 2021

DATE January 18, 2021

1. The Departrnent ofEducation (DepEd) issues the enclosed Career Guidance Program for S.Y
2020 -2021which aims to establish guidclines and procedures in its implcmcntation.

2. The Career Guidance Program aims to guide the secondary level students in choosing
carccr tracks that they intend to pursue through informcd career choices towards becoming
producrive and contributing individuals as stated in RA 10533 otherwise known as the
Basic Education Act of2013.

3. The guidelines and procedures shall guide all stakeholders in plandng, implementadon,
monitoring and evaluation ofthe Career Guidance Program for S.y.2020 -2021.

4. This guideline is issued punuant to the Memorandum fiom the Offrce of the

Undersecretary for Administration (OUA) No. 00-0520-0030 s. 2020, issued in May 2020,
and the Joint Memorandum issued on September 21, 2020 by OUA the Office of the
Undersecretary for Curriculum and Instruction (OUCI) and the Office of the
Underseqetary for Ficld Operations (OUFO) on thc A-nnouncement of thc Transfer of
Management and Supervision of dre Career Gurdance Program to Curriculum and
Instruction Stsand, hence, the issuance of this Guidelines on the Irnplementation of the
Career Cuidancc Program (CGP) for S.Y. 2020-2021.

0.ptd (omplcr, Icr!k0 lr?nu!, Psis (iry, Phili,!inas 0t!d In!, ta32l 8633-7202/l[87-l I 16

hr. ta34 xJlJ05, t-noil d@a.e!a toy.ph/di0'a!d0.'!ronronro@dqcd.got.ph
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5. This policy shall be implemented in all public secondary scbools nationwide for S.Y. 2020
202t_

6. Lnmedratc disscmination of and strjct compliance with this Mcmorandum is dirccted

D.ptd (ompl.x, Ierdko lv.iu r, Po'i[ (iiY, Phitppii.! 0nrd tri.,{632}16]3-710?/16E7-11t6

f0r, la32) 8{tl -5057 t{ lil, Nd@d0p0, tov.ph/dioidodo.'0i0r'iDrio@d0p0d.!Dv.Ph
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@nclosure to DM-OUCI-2021-

Guidelines on the Implementation of the Career Guidance Progmm for SY 2020-2021

I. Rationale

Republic Act No. I 1206 otherwisc known as the Secondary Carccr Guidance and

Couo.seling Act of 2019 aims to a) to institutionalize a carccr guidance and
counseling program for students in all public and private secondary schools
nationwide in order to provide them proper direction in pursuing subsequent
tertiary education;(b) to equip secondary education students with the capability to
make educated career decisions and expose them to relevant labor markets; and (c)
to cnsurc graduates of tertiary cducatior meet the requiremcnts of thc government,
rndustry, and the ecolomy.

2. The Implcmcltrng Rules and Regulations of the Basic Education Act of2013 Rulc
V states that the Department ofEducation (DepEd) is mandated to properly guide

the secondary level students in choosing career tracks that they intend to pursue
dtough informed career chorces towards becoming productive and contdbuti[g
individuals, through (a) intcgation of career concepls in thc cumculum and
undertake teaching in relevant leaming areas; (b) conduct of career
assessments;(c) conduct of regular career advocacy activities; (d) conduct of
coDtinuous professionalization and capacity building of guidance counselors,
career advocates, and peer facilitators;(e) development or accreditation oftraining
progranrs on career advocacy; (0 cstablishment of a carccr advocacy umt and
provide adequate office space in high schools; and (g) designatron of guidance
supervisors at the division level and career advocates at the school level.

3. In yiew of the above, this MemoEndum aims to estabhsh guidelines and
procedures that will guide all stakeho]ders in planning, implementation,
monitoring and evaluation ofthe Career Guidancc Program for S.Y. 2020 -2021.

IL Scope

These guidclincs orr the implementation ofthe Career Guidancc Program shall be
applicablc for all public secordary schools for S.Y. 2020 - 2021.

III. Definition ofTerms

Career Guidance Program - rs designed to help the leamers in exploring their'
choices and in making responsible decisions relevant to care€r pathing. These
include planning for therr track and strand for Senior High School, choosing therr
curriculum exis (Higher Education, Employment, Entrepreneurship and Middle
Level Skills Development) and planning for their future.

D!ptd hmpl.r, tl!rolr0 Av,nue, P0si! 0ry, Ph'litpin. ! Dir.d Line: (634 86r3 -7202/0687-{ 116

trr,lattl8631-5057 t-moil,.u.i@ tPod.t0v ph/drotd0d..s0i0ntonio@d.p!d.so!.ph

a



r+i%-
lEJ

frrdaar d tI Dl.,lhirr
Deattnrnt ol Clutdi!tr

ut{DEtst(Rfl AnY t0t (lJRRlqJ JI A D ll,lsltu(Tlolt

b. Crreer Developmert Domain - pertains to all occupational and world of work-
related concems and issues of leamers. This involves the acquisition of skills,
attitudes and knowledge that enable them to make successful transition from
school to the world ofwork, and from job to job across the life spau. This includes
but not limited to leamers' discovery of their interests, talents and skills, decision-
rnaking, problem-solving, planning and in exploring their career options and
opportunities (based on DM 155 s. 2020)

c. Homeroom Guidance - is a comprehensive, developmental and ptoactive
program designed to cquip K to 12 leamers with life skills on three domains:
Academic Development, Personal and Social Development and Career
Development. Oased on DM I55 s.2020)

d. Career Guidance Portfolio - is a collection of leamer's ouQut (in hard copy or
electronic) showing hisArer progress in career development domain competencies.
This may include surnmary of assessment taken, joumal, activity sheets and odrer
relevant output.

e. Curriculum Exits - refer to higher education, employment, entrepreneuEhip, and
middle level skills development.

fV. Policy Statement

DepEd issues this guideline to ensure proper implementation ofCareer Guidance
Program for S.Y. 2020 2021. Thrs policy aims to:

a- ensure the continuity of the career development process;

b. employ systematic set of activities and procedures in the implementation of
the career guidance program; and

c. support mechanisms that contribute to the attainment ofDepartment's
career guidance prcgram.

V. Guidclines

The D€partment ofEducation with ils strong commitment to deliver quality educatron,
the following are the specific components of the Career Guidance Program for S.Y.
2020 2021shall be govemed and guided by the following guidelines:

l. Career Guidance Program

Carcer Guidance Orientation aims to provide releva.it information on fie
guidelines, procedures and aclivities related to carcer gutdance program. For
this year, all career guidance orientations shall be held online or through other
modalities compliant to the health and safety standards of Inter-Agency Task
Force (IATF).

a

D.ptd (o Dl.r, x..!k0lr.N!, Psio (irt, PhiliDtins Di'd Lin!,(a321863!-7202/li8r-{l16
Iu la3r) l{3l J057 t.ttr0il. .u(l@d.r.i toy.th/di.idodo-iorooloni0@drp.d.toY.ph
Irhili: r*!.d€!od lov oh
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Adivitv Schedule Lead OfEce
National Orientation on Career
Guidance Program for S.Y. 2020-
2021

lartary 26,
2021

Bureau of Curriculum
Development in pallnership
with SEAMEO INNOTECH

Orientation on Portfolio and othcr
foms of Assessment as basis for
Career Development

February 1,

2021
Division Oflicc / School
(Iastructional Video wilt bc
provided by the Bureau of
Curriculum Development)

Orientation of Grade l0 Leamers
and Parents on Senior High School
Tracks and Strands

March I -
onward

Division OfIice / School
(Promotional Video will be
provided by the Bureau of
Curriculum Development)

Orientation of Grade 12 Leamers on
Curriculum Exits

a. Tcrtiary Education
Orientation

b, Emplo)mentReadiness
Orientation

c. Entepreneurial SkiJls
Orientation

d. Middle Level Skills
Developmcnt Orientation

March l5 -
onwald

Division Office / School in
parhrcrship with thc
Commission on Highcr
Education (CHED),
Department ofLabor and
Empto).rnent - Public
Employment Service O{Iice
(DOLE-PESO), and
Department ofTrade and
Industry (DTl) and Techmcal
Educations and Skills
Development Authority
(TESDA)

(Promotional Video will be
provided by the Bureau of
Curriculum Development)

b. Career Guidstrce Learning Materials

For Junior High School, Grade 7 to Grade l0leamers, career guidance
competencies are already included in the Homeroom Guidance modulcs

For Grade l0 leamers, thc Multiple Career Developmcflt Pathways
(MCDP) Toolkit ftom SEAMEO INNOTECH can be used as a
supplementary material as deemed n€cessary. It can be dorvnloaded from
dte DepEd Leaming Resoruce Portal.

For Grade I1 and Grade 12 leamers, career guidance leaming materials will
be derived fiom the existing Career Guidance Teacher's Manual for Senior
High School which will be made available through the DepEd Leaming

D.ptd (0npl.r, rrko Aveiue, lBis (ily, thilipp r e r Dt.rl tine (63?) 8633-7?0?/8687-1116

tir,(632)163l-J017 t.lloil oud@,epcd.rov.ph/di0sd0do.rMrntorl0@depcd.sov.ph
y.biile' vwv.deoed.dov.!h
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Resource Portal. The following is the schedule ofthe career guidance
facilitation of actiwity sheets:

Grade I I Quater 2 to Quarter 4 Week 5 Week 7

Grade 12 Quart€rs 2 to Quarter 4 Week5-Week7

Refer to thc Carccr Guidancc Leaming Plan (see Annex A) for thc spccific
modules and activity sheets.

iii. Printing and dishibution of Career Guidance leaming resources may be

charged agairst local or any available funds / downloaded from the Central
OfIice.

Career Counseling and Corsultation

Career Counseling is a process ofassisting leamers in their career developmen(

with focus on plaming, organizing and decision-makrng on thcir lifc and

carecr goals- A Registcrcd Guidarce Counselor (RGC) shall cotrduct career

counseling to any leamem following the existilg ethical and legal provisions

for its practice, and health and safcty standards set by thc IATF.

Career Consultation is a process of assisting leamers by providing relevant

information about different curriculum exits, courses, specializations,

opportunities and other data that can guide them in selecting their career path.

This may be given preferably by an RGC or a Career Guidance Advocate.
(Annex B. Procedure in conducting Career Consultation)

d. Curriculum Exit Tracking System

All schools shall ensure to account all their graduates including their
cuniculum exit details using thc link blollDilllggEElilIl4lLilg.

Thc gcnerated data will bc uscd for any policy or curricular rcforms

2. Progrrmlmplemerters

i. School

A. The School Head shall:
i) designate Career Advocates for S.Y- 2020-2021

ii) lead ttre implementation of the Career Guidance Program including
supervision and monitoring ofschool career guidance activities.

c

0.ltd (omphr,iler0k0 AvDruc, P0tig (ry, Philippiirs 0no(r Iitr!:{t32)[6]3'7202/8187.1116

Iu, 163?l 863l J0tI t-m0iI 0ud@depcd.rov.ph/di0rd0d0.romnr0ni0@d0P,d r0t ph
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iii) conduct of orientation for teachen, leamers and parents on Career
Guidance Program;

iv) allocate budget for the materials and other relatcd expenses for the
conduct of the program; and

v) submit the School Career Guidance Program lmplementation Repoft
(Annex C) to the Division FsP Supervisor.

B. The Guidance Counsclor shall:
i) assist the School Head in the over-all implementation of the school

carcer guidancc activities;
ii) providc technical assistance to thc career advocatcs oa the

implementation ofschool carccr guidance activitics; and
iii) providc counseling and rcferral serviccs whcn necessary. (In

accordance to RA 9258, Cuidance and Counseling Law of2004)

C. The Career Guidance Advocate shall:

i) facilitate the printing and distribution of leaming materials and other

supplementary materials on career guidance;

ii) disscmrnate information for the leamcrs such as offered Scnior High
School tracks and strands in the division, labor market iDformation,

schools and courses fbt college, technical courses for the rniddle level

skills development and entrepreneumhip-related programs and

materials that the leamers may utilize;

iii) conduct career consultation as deemed necessary; and

iv) facrlitate the completion and submission ofall documents relevant to

career guidancc program.

ii. Schools Division OIfice

The Edukasyon sa Pagpapakatao (EsP) Supervisor ofthe Curriculum
Implementation Division (CID) shall:

i) Iead the divislon lmplementation of Career Guidance Program;

ii) coordinate with the School Govemance and Operations Division lbr the

tumover of Career Guidance Program documents and budget allocation for
s.Y. 2020-2021;

iii) provide schools with relevant and updated information relative to the
conduct of careq guidance activities such as tracks and strands offering in
the division, labor market information, schools and courses for college
education, technical courses for the middle level skills development,
ceftification process/ gutdcltncs and cnkcprcncurship-related prograrns and

matsrials, that leamers may utilize;
iv) provide career guidance leaming matenals and supplementary materials for

the schools:

0rptd (0mIlcr,I!rukD Av.i!r,PotiI riry,Pltil in!,0irrrtLiic,1612ll63J'7101/1517-{l{d

for, (a3?) s{31-J057 t'mlil, oud@d.p0d.t0v ph/di0td0do.tonont Drio@dtP!d.g0r.ph
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v) establish linkages wift other goyemment offices, NGOS and groups
relative to the conduct of career guidaDce activities;

vi) support, monitor and evaluate conduct ofcareer guidance actrvrties; and
vii)submit Divrsion Career Guidance Implementation Report (Annex D) to the

Regional Office.

lll Regional Oflice

The Cuniculum and Leardng Management Division (CLMD), through the
Edukasyon sa Pagpapakatao (EsP) Supenrisor shall:

i) support Career Guidance Program activitics;
ii) cnsurc propcr implcmcntation ofthe Career Guldance Program through

monitoring and evaluation;
iii) provide technical assistance to Division Supervisors through onentation,

training, and capaciry-building activities;
iv) submit Regional Career Guidance Impl€mentation Report (Annex E) to

thc National Office.

iv. National Office

Thc Curriculum and Insruction Strand shall lead the implementation of thc
Career Guidance Program suning S.Y. 2020 - 2021.

A. The Bureau ofCurriculum Development leads the planning, preparation,
implcmcntation and monitoring ofthe Carecr Guidancc Program. BCD
shall develop Career Guidance leaming competencies and leaming
materials in coordination with the Bureau of Leaming Resources.

B. The Bureau of Leaming Resources shall ensure accessibrlify and quality
ofthe Career Gurdance learing materials and its compliance to the
standards of the Department of Education.

C. Thc Burcau ofLeaming Delivery shall suppo the planning, prcparation,
imDlementation and monitoring ofthe Career Guidancc Program.

3. Budget Allocation

Schools shall rnclude all expenses relativc to Career Cuidance in their Annual
School Improvement Plan and in accordance to the provisioru stipulated in tle
Joint Memorandum issucd on September 21, 2020 (Annex F)

4. Non-implementrtion or improper implementation of Career Guidance shall be
sublect to existing applicable adfiinisrrative actions.

D.ptd (oDpl.r, Irr0k0 lvrllu !, P0rig (iry, Philrptii.r 0i,r.r Lii! {6 32) 863 3 -7202/3687-{ I 16
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VI. Monitoring and Evaluation

The Bureau of Curriculum Development, together wittr rhe Curriculum and Leaming
Managcmcnt Division (CLMD and Curriculum Implcmentation Division shall monrtor
and evaluate compliance to the prcvisions of these guidelines. For questions,

clarifications and recommendations you may email !94q{(4&pgllgqypLor you rnay
call the office landline at (02) 8632-'7'746.

Vll. Effectivitv

This policy shall take effect rmmediately upon publication in the DepEd website.

Immediate dissemioation ofand strict compliance with this Menorandum is diected

VIII. Refercnces

DepEd Order No. 13 s. 2015 Establishment of a Policy Development Process at the

Department ofEducahon

DepEd Order No. 30 S. 2020

Joint Mernorandum on the Announcement of Transfer of Management and

Supervision ofthe Career Cuidance Program issued on September 21, 2020

Memorandum fiom the Officc of the UDdersecrctary for Adninisfation (OUA) No.
00-0520-0030 s. 2020 Transfer of Management and Supervision of the Career

Guidance Program to thc Curriculum and Inskuction Strand issued on May 2020.

RA 10533 Enhanced Basic Education Law

Pu{ I 1206 Secondary School Career Guidance and Counseling Act.

RA 9258 Guidance atrd Counseling Act of2004

0.etd (onpl.r, tirlko lv.N !, Posil tiry, Ph'lgpinG I Dir ed Lin. (fir] Ml3-7202i1687-l I 16
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Annex B: Procedure in ConductiEg Crreer Consultrtion

Ca.reer Consultatron procedure:

l. Guidance Counselors and Career Advocates provide career consultation services.
2. Leamers should be informed that the school offers career consultation services. The

school should provide procedure, schedule, scope and limitations ofthrs scrvice.
3. Each session mav last from 30 minutes to 60 minutes. The session includes:

Inlroducrion and building rappon

Arkint abour rhc lcam

' f.rploringdillsfll drpr(Bof rheleamo'sadcm

Offerin8 possible source of information (pamphler, magazines,
brochures or onhne resou rces'artjc les)

As5isring in rhe cre{tron ofaclron plaDs oulpul\
4. Career Consultatioh aims to assist leamers by equipping them with significant

information related to career development. Career consultation may rnclude.
a. schools,
b. scholarships,
c. courscs / degree prograrns,
d. carccr dcvelopmeot activities.
c. Labor Markct hformation (LMI),
l: local cmploymsnt information,
g. organizations,
h- trainings,
i. skills devclopment and cefiification,
j processes,
k. referrals/linlages,
L requirements for the different curriculum exits, and
m. diflerent career assessment tools.

5. The Guidance Counselor and Career Advocate should have proper documentation of
all facilitated career consultations.

6. Concems beyond information on career guidance should be handled by a Registered
Guidancc Counsclor or this may be referred to other prcfessionals for furthcr assistance.

0!!td (ofrFl.r, x oko l{iu!, P0 n! (iry, PlrilirDino r tu ?d tinr' 163?l 8633-7202/3687-1116
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Annex C: School Career Guidance Implementation Report

CAREER GUIDANCE IMPLEMENTATION REPORT
s.Y. 2020 - 2021

School: Nrme ofSchool Head:
Division: Regioo:
Date of Submissior:

Career Guidence Program

./. Facilitatiotr of Career Guidance Orieataaiot (Altach documenlation.. photos,
yideos program atrtx, summaD' o/ activi^, evaluotion report)

Acdviry Date of
Facilitation

Target
number of
attendees

Actual
number of
attendees

Outcome

Task Actual Accomplishment Remarks

A. Provides relevant and updated

infomation to leam€rs (schedule of
distribution and retrieval of activrty
sheets, leaming resource link and other
supplementary informatioh)

B. Prepares and distributes

Guidance Leaming Plan
Career

C. Preparation and distribution ofCareer
Cuidance Leamirg Actrvrty Sheets

D. Attends to tlre leamer's concems in
different modalities.

E. Encourages leamers to appropriately

use tools, ideas, methods, or'lays of
khou.ing" to accomplish the activity
and,/or solve the problem.

2. Career Guidance Learning Activity Phtr

o.ptd (onphr, x.rlko lv.ru!, Pai0 tity, PhilipFinn on(l [ir! {61?) 8633-7202/1687-r I ft
Irx, {632) 3631 J0J7 Em!il 0ud@d.p'l.eov.ri/di0rl!dD r!nritoiiD@d.p. .!'r.ph
flrhriii ryrt!3llgq-d

rn
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RemarksAccom t
3, Career Counselin and Consultation

clear and ical

Task/s

leamer ons and comments

/ consultationindrvidual couns

E. Responds appropriately to leamer's
questions, clarifi cations and
comments

D. Attends to the leamer's concems
in different modalities

A. Responds appropriately to

B. Explaihs important ideas in a

C. Provides rime and direction for

4, Curriculum Exit Tracking System
No. ofSenior High School Graduates:
No. ofResporses / Entries itr the Curriculum Exit Tracking System

Recommendations

Prepared by

Naune and Signature of School Head

Drptd tompl.x, t!rok0lve'ru., hiit tiry, Phrlppii!r 0irGdtiiG: (132)!613-I202/3687,11{6
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Anner D: Divisiofl Career Guidance Implementation Report

Diyision Career Guidflnce Implementation Report

Division Region:

O - Ourstanding . 90% - 100% padcipation ofsrakeholders

. adherence m the guidelines / evident best practices

. tiheliness and quality dElivery ofservices

. outstandiog evaluarion resulLs after each activity

VS - Vcry
Satsfaclory

. 80 % - 89% participation ofstakeholaleE

. adherence !o the guidelines / evident best practic€s

. timeliness and qualiry delivery ofservices

. very satisfaciory evaluation results after each activity

. 70yr -79% panicipation of stakeholders

. Adherence to the guidelines

. timelitress a quality delivery of services

r satsfactory evaluation results after e-ach achvity

M Needs

lmprovem€nI

. 60yo - 69% participarion of stakeholdeE

. Mimmal compliance to the guid€lines

. timeliness and quality delivery ofseryiccs

. Satisfacbory evaluatioD results after each activity
P Poor . 59% below participation ofstakeholders

. non- complianc€ to the guidelines

. trmeluress and quality dehvcry ofservices

. poor evaluation resulLs after each activity

Name ofSchool
Career

Guidrnce
Orientation

Career
Guidance
Lerrnlng
Activity

Plan

Career
Consultation
ald Career
Counseling

Curriculum
Exit

Tracking
Recommerldations

hepared by:
Name and Signahrre ofEsP Superrisor

Verifiedbv

Noted hv:

Schools Division Superintendent

D!tId (omphx, thioko Avlnui, ksig (ity, Philhpire i Diled t'rc, (63?) 8613-7202/[68r-{l16
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Annex E: Regional Career Guidance Irnplementation Repo

Region.l C.reer Guidrnce ImplemeDaation Report

Division: Region:

O Oulstanding . 90% - 100% participation ofstakeholders
. adherence to the guidelines / evident besl practices

r timeliness and qualiry deliv€ry ofservices
. outstanding evaluation results after each actility

VS - V€ry

Satisfactory

. 80 % - 89% participation of stakeholders

. adherence to the guidelines / €vident best prac[ces

. timeliDess and quality delivery ofservices

. very satisfactory evaluation results after each activity

. 70% -79% participation ofstakeholders

r Adhcrencc to thc gurdcLnes

. timeliness and qualiry deLivery ofservices

. sadsfafiory €valuacion rcsu11s afler each activiry

NI - N€cds

Improvcment

. 6oVo - 69Vo pzni.ipati,or of stakehold€rs

. Minimal compliaDce to the gurdeliner

. rimeliness and quality delivery ofservices

. Satisfactory evaluation r€sul6 after each activity

. 59% below panicipatiotr ofsBkehold€rs

. non- compliance to the guidelines

. rimeliness and quality delivery ofs€rvices

. poor evaluation results aft€r each activiry

Division
Csreer

Guldance
Orientetion

Career

GuidaIlce
Lerrning
Activity

Plan

Career
ConsultatioIl
and Cereer

Counseling

Curriculum
Exit

Tracking
Recommendrtions

Prcparcd by Verified bv

Name and Signah[c ofEsP Supcrvisor

Notcd by
Schools DivisioD Superintendent

0.ptd (D'Dpl.x, x!rfto lv!ru., P0tit (iy, thiIDin.! Dir.d tin.,(43?)1633-7202/16[7'1116
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Anoex F: Annouflcement ofTransfer ofManagement and Supervision ofthe Career
Guidance Program
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ANNEX A: GRADE 11 CAREER GUIDANCE LEARNING ACTMTY PLAN (2id - 4d' Quartet, S,y,2O2O .2021)

HG Career Development Domain
Competency

Harvested Activltles / Worksheets from Career Guidance Teacher's Manual for Grade 11

Standard CompetencY Module No.
and Title

Objectives Activity / Page No Activity
Output

Skills and Processes to
Master

Week No.

/ Time
Allotment

Quarter 2
1. Understand

the
importance
of
knowledge,
skills and
positive
attitude
helptul to
daily living
and their
relation to
life and
profession

1. Identiry factors
related to life and
profession
2. Explain the
significance of
knowledge and
skills needed in
life and profession

M1 - Road
to the Right
Chorce

1. explain the
different factors
affecting the
choices in life
and profession;
2. appreciate the
factors in
choosing a
profession;
3. identify the
knowledge and
skills needed in
the different
professions and
life choices;

1. Main Activity:
Ang Sikreto sa
Buhay ni Selena

- pele 2

Appendix 1

Activity Sheet 1.1
page 82-83

2. Gabay na
Tanong -

-page 83
3. Lechrrette -
Factors

Affecting Career
and

Life Options -
pages 3-7
4. Evaluation:
lhowing
the Right Choice -

page 8

Activity Sheet
1,1 -page 83

[Appendix 1)

Activity Sheet
1.4- page B

. SelfMotivation,

. Critical Thinkih&

. Decision -Mahng

. Knowing and
understanding the
factors how one makes
choices.

Week 5-7
30mins.

30mins.

30mins.

M2:
Releasing
the Power
Within

4. assess the
knowledge and
skills needed in
the preferred
profession; and
value the

5. Main Activity
Exploring

Possibilities -
pages 10-12

6. Lecturette -
pages 11-13
7, Reflectioni

Activity Sheet
2.t - pa9e 74
Activity Sheet
2.2 pa9es 7+15

20mins

30mins

20tnins.

20mins.



ANNEX Ar GRADE 11 CAREER GUIDANCE LEARNTNG ACTMTY PLAN (2 - 4d euarte\S.y.202[ -2OZl)

Tr)t,rl I ll Lr

lt)llrLrlfs

importance of
know)edge and
skills required in
the profession

Reach for a

Star - page14
8. Evalurnoh Like
Me,

Like Not - pages
74-76

uarter 3
2. Anatyze thi
relationship of
one's skills and
experiences in
choosing a
profession,
vocafion and
future plans

1. catber
information about
life, prolession
and vocation
2. Understand the
importance of
guidance from
parents or
guardians and
significant adults
in choosing a
profession,
vocation and
future plans
3. Relate the
choice of
profession,
vocation and
future plans to
one's skills,
competencies, and
the roles of
parents/guardians
and significant
adults

M-3:
Reaffirming
the Chosen
Track

1. determine the
differeDt sources
ofinformation
relevant to
curriculum exits;
2. evaluate the
different sources
ofinformation
relevant to their
preferred
curriculum exit;
and
3. match the
knowledge and
skills to the iob
market demands
and possible
curriculum exits.

Processing

Questions
- pages 18

Processing

Question
-pege 29

Activity Sheet
3.3 pele 29-37

. Decision Makih&

. Critical Thinking;

. Planning and
Organizing-

. Understanding and
learning the different
agencies which may
help for gathering
informahon rn
choosing a profession,
vocation and future
plans,

Week 5
10mins,

'Iotal
60 m ins

30

20

1, Motivation -
Processing

Questions
- pages 18

2.Lecturetre:
Sources of
Information -
pages 22-29

Processihg

Question
-pa$e 29

2. Applicationi
Activity 3.3:

Dress Up
Mini Me pages

29-31



ANNEX A: GRADE 11 CAREER GUIDANCE LEARNING ACTMTY PLAN (zid - 4tt'Quarter,S,Y,2O2O -2OZl)

4. Strengthen the
connection among
knowledge, skills
and roles of
parents or
guardians and
significant adults
in choosin8 a
profession,
vocation and
future plans

3. Apply the
ability to
choose their
own neld based
on the different
factors toward
achieving goals
in life

1. Describe the
chosen field
2. Decide for life
and profession
3. Rellect on the
decisions made
for life and
profession

M-5: Risin8
to the
Reality of
rny Dreams

f. identify the
qualifications,
abilities, and
skills necessary
in the preferred
profession, and
vocation; and
2. share insrghts
and experiences
on the process of
choosing the
preferred
profession or
career.

1. Lechrrette -
page 43-46
Appendix 15: Job
Qualification -
pages 10+105
2. Application:
Tasks 1&2 - pages
46-4a
3. Reflection - page
49

Appendix 16
SASI - page 106

Reflection-page
49

. Decision Making

. SelfMotivation,

. Interpersonal
skills and

. L€arning the soft
and hard skills
required for the
chosen career or
profession.

Week 6-7
30mins.

15mins.

10mins.



ANNEX Ar GRADE 11 CAREER GUIDANCE LEARNINC ACTIVITY PIAN (2id - 4ri QuarteL S,Y,2OZo -2021)

M-6: Up in
the Ladder
ofmy
Career

1. name the pros
and cons ofthe
decision made
for life and
career; and 2.
formulate ways
ofaddressing the
possible
challenges and
areas for
enrichmenL

1. Motivation-
Activity Sheet 6.1:
My Priorities -page

53
Guide Questions -
page 53
2. Main Activity -
Activity Sheet 6.2:
Factors to
Consider in
Choosing a Career
- pages 54-55
Guide Questions -
page 55
3. Lecturette -

pages 55-56

4. Evaluation- page
57

Activity Sheet
6.1-page 53
Guide

Questions
-page 53

Acti!'ity Sheet
6.2-page 54-55

GuideQuestions
-page 55

Evaluation
(Make a PIan of
Action)-page 57

Critical Thinking,
Decision Making,
Creative Problem
Solving
Reflecting oneself
in weighing
advantages and
disadvantages
[oward achieving
life's goal and
chosen career.

10mins

20mins

20mins

15mins

'I0t.tl:

12 Llrn ir)s

Quarter 4

4. lmplement
steps toward
the realization
ofchosen
profession and
vocation based
on
international
standards

1. Determine
aspects that need
to be valued in
planning life and
profession
2. State steps to
fulfill the goal in
life
3. Outline plans
for the chosen
profession,

M7:
Beginning
the Journey
Where I am

1. discuss their
present situation
in relation to
their status in
life and
profession;

1. Main Activityl
Worksheet 7.1
SWOT Analysis-
page 60
Guide Questions-
page 61
2. Lecturette -
pages 51-63
3. Application:
Worksheet 7.2 My
Ladder to Success -

Dage 67

Activity Sheet
7.1
SWOT Analysis
-page 60

Guide

Questions
-page 61

Worksheet 7.2
-pa1e 67

. Critical Thinking,
o Planning &

Organizing
. Understanding the

significance of
strategic planning
on realizing one's
vocahon,
profession and the
future.

Week5-7
30mins.

40mins
20mins



ANNEX A: GRADE ll CAREER GUIDANCE LEARNTNG ACTMTY PLAN (2d - 46 Quarter,S,Y,2O2O -20271

vocation and the
future
4. Show
adherence to
steps based on the
outlined plan

M8: I Plan
to Succeedl

1. determine the
steps in
achieving goals;
2, develop plans
for the chosen
profession or
vocation;
3. implement
strategies based
on the plans; and
4. show
commitment in
achieving life
goals.

1. Main Activity -
Individual Activity
- page 71

2, Lecturette:
Achieving Life
Goals - pages 72-
75
Guide QuestioDs
3. Application -
page75-79
4. Reflection: My
Tirneline page 79
5. Evaluation -
page 80

Guide
Questions

-paBe 75

Application
-pages 7 5-77

Reflection
-page 79

Evaluation
-page 80

. Interpersonal&
Idtrapersonal
Skills,

. SelfMotivation,

. Planning and
o Organizin&
. Leadership Skills
. Envisioning future

selfto be a

successful
individual in the
chosen field.

15 mins

30mins,

15mins,

15mins.

15 mins

Total
t80


