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Deparffiert of Gluntion
REGION X - NORTHERN iIINDANAO

DIVISION O! MAI.AYBAI.AY CITY

No. tbS
DIVISION MEMORANDT]M

s.2021

Assistut School$ Divirion Superinaendeoa
ChiefEducsaion Supervisors, CID strd SGOI)
Public Schools District Supervtuors
EleEeDtrry rtrd Secondary School Heads
All Othen Coocerned
This Divisiou

TO

FROM

DATE Junc 10,2021

SUBJECT CALL FOR APPLICATION TO TIIE RDC-X RGADC REGIONAL
POOL OF CAD RESOURCE PERSONS (RPGRP)

This OIfice disseminates the herein Memorrndum fiom 0re Regional

Gender and DevelopEetrt Committee Regiotr X dsaed Msy 18, 2021 re: Call for

Applicrtion to thc RDC-X RGADC RegioDrl Pool of cAD Resource Penons (RPGRP)

which is self-explanatory.

Queries relative to this can be relayed to Rosdio P. Aratrgco, Education

Program Supervisor, SGOD at (D17 159 ,1825.

Address: Sayr€ Hi-way, PuroL 6, Casisang, Malaybalay City
Telefax No.r 088-314-0094; Telephone No.r 088-813-1246
Email Address: rrr.rlaJbalav.cilv@dcp!(l.gov !lr

o,"ro*,nt{nro. phD. cESo v
Schools Divlsion Sunerintendent -T

'Gf
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RepubLic of thc l)hilrppines

MEIIIORAI{DU

FOR

SUBJECT

DATF

ItEGIONAt. DEVhLOPNIENT CIOUNC IL-X
\, ,R ! llt P\. ..I:.ll^.. \r ,

OtficGrs and embors
Regional Gender and Development Comminee Region X

Call for Appllcation to the RDC.X RGADC Regional Pool of cAD
Rssource Pereons (RPGRP)

18 Mav 2021

1 To ensure the efficient provision and delivery of appropriate and quality GAD technical
assistance in the region, the RDC-X approved and adopted the Guidelines on the Certification
Process of lhe Regional Pool o, GAD Resource Persons (RPGRP) per RDC-X Resolution No.
r r ts. zuz r , uduru r r rvrcoull zirz r.

Attached are the following RPGRP documenls:
. Calltor Applicailon
. GAD Resource Pool Profile Form (Form A)
. GAD CaDacilv Assessment Form (Form B)

2

3 To have wider information dissemination, the RDC-X RGADC requests ali member
agencie+Gus/academe/private sector to assist in promoting the RPGRP certiflcation
process hrough:

a Posting of thc .4ll{6r aFpli.ation at lhe rcsfEctive agency hrlletin hoarrl, weL,silc and/6r
tu pages (as applicable) and provide access to downloadable Forms A and B;

b. Promotion/AnnounQement during meetings with staff/padners/stakeholders to encourage
submission of application; and

c. Assistance in responding to queriss related to the call for application.

4. For queries and other @ncems, please let your designated statf coordinate wfi Ms. FriEie
Amor Z. Fabria, NEDA-X / RGADC-X Secretariat, through mobile number 093625505't7.

Thank you very much

DR. JESU UE, DVM
President, Central Mindanao University
Chairperson, RDC-X RGADC

D



!,
PHILIPPINE COMMISSION ON WOMEN

Nolionol Gender ond Development Resource Progrom

NGRP.GAD RESOURCE POOT PROFITE FORAA

This will initiolly be filled-out by the prospeclive member of the NGRP GAD
Resource Pool. The progress in the field(s) of speciqlizotion will be monilored
throughoul by experts using the other forms thot will be issued by PCw. All flelds
morked with on oslerisk {') ore required.

l. Bodc lnformqilon

1.5 x 1.5 lD Picture

sumome'
Firsl Nome'
Middle Nome '
Sex'
Birth dole'
Iitle or Prefix Used
fr.e. AW Eng, Elc)

Nome Extension
(e.g- x- Sr)

Eihnicity

Religion

nN'
corfiAcr tf,For anor{
Cunenl Address

Permonent
Address

Home Telephone Number

Cellphone Numbef

Emoil Address*

Website [r onyl

Offlce/work Nome

Office Address

Work Telephone Number

Fox Number

FORiA A- NGRP PROfII.E TORTA



ll. EducolionqlBqckground

Level iregaee Couate {qme ol
School

Yeol
G.qduqiad

Hl9hqrt
lavol/ Unlh

€qmad

lnclutlve
Ooiat

ScholqBhlpt/
Acodemlc

HonoI!
lecelYed

From To

Post
Groduote
Colleoe

Vocolionol

lll. wo* Expedence (include volunteer wo.l,K)

Cunently employed? f] ves E No ,f Yes, Seclor: I eubtic ! Privote

Slorl w/fh mosl recenl work enence

Protessionol Cerllllcollons

lnclutlve
irqie.

From To

Pod{oo filc Orgodrofio.r ryP.r Slstur ol
EmploymenP

&dt) Speclqked
ln

Cadlicollonr lqflng Dole ol
Exqmlnollon/
corrermel

?locr ol
Exomlnollon/
Coniement

Lkan3e fif oppr',. oble,
l{umb6r Dole ol

Releota

I orgar2alion Typ€: GO, NGO, Privtl€, Aed€m€

' hdkuts ir pemandt or contrad.t ased
! clv Servie Eligibaity, Boad or Bar conincstu 

', 
stc.

FOR'YI A. NGRP PTOFITE FOR'VI



Olher lnfoImollon

Longuoges/Diolects Spoken

Skllsa

Areo d Specbllzoflon /Pleose check o,l ,hol opdies)

[-l Aoriculture
E lihropotogy
E Business ond EnlrepreneuEhip
E civil euiotion
E Communicotion Development
E Community Development
E Culture Studies

Disoster
Economics
Educotion
Energy
Environment
Finonce
Gender ond Development
Govemonce
Heolth-

fl Housino
! xumon"Riohls
! tCT uonogemenl

tr
lnf ormotion Technology
lnfroslructure
lnternotionol Relotions
Justice ond Judiciol Reforms
Lobor ond Employmenl

LegislotiYe Advococy

tr
D

Linguislics
Monogement

! raeoio
I uusic
E laititory
INutrition
I Potice
E Policy Advococy

Peoce Sludies
Politicol Science/Public Administrotion
Psychology ond Counseling

E Religion Sludies
Toxotion
Tronsport ond Sloroge

I Tourism
Notionol Security
Sociol Welfore
Sociology
Slotislics
Others, pleose specify:

' Fadimng, Negotiliing, Erc. Rsfer tD Ann€r B SEtts, yd may add if ydr skir is not in 0E klt S€Frate u$ng qnmas

tcrRM A. t{GtP PROETE tottl

tr
tr



ni6 ot GAD l]qlnl.rg
$lon wth mosl rccent)

OrgonEad ly Venue lncludve
Dqtc!

No. ol
llourt

l

2

3

4

5_

6

7

8

9

t0

GAD Trqlni qnd Semlnq]! lecelved In fhe Losl 5 Yeorss

Irolnlngs. Workshops or Semlnols you conducled or 3erved os re3ource per3on under your

Irolnlng / S.rllon llll..
(storf with mosf recenl,

Orgqdzed Fol
By

Venue lnclullva
Oqttt

No. ol
Houl!

2.

3

4

5

6

7

I
9

t0

eclfied fleld lhe lost l0 o15

Prolects lnvolved ln (ln the Lost l0 yeo6)7

5 plea* u* add'tion.r she(s) il ne.erBry
5 Plea* indrare ssion ritreG)ifyo! onlv @nducr€d a p.rttular *s,mls) in thattEinim. TBinins title il yDU have cdducted oE 4tiretEininS. Plea* u*
.dd'tioEl shet(s) if ll€eery

FORIA A. NGRP PTOfII.E fOI'II



Prolecl Orgqntsrd torl By
oi funded By

lnclurlv. Osiai Role/ Po!fllon ln Pror.ct

I

2

3

1

5

PuHlshed Work!
filb oa work ?ub{th.d ly Publkoton Dqie ol Publkofon

Soclol Medlo
Iltl. ol wort web Addr€$ o. UIt

Awqrd3 Recelved

Aword Awcded ly Yeor Awqrded

Membershlp ln Orgonlzollon!

, lndi@te h€r€ prcF.rs rhat you ha€ handled or inElvd in, i.e. GREAT wome. PrejEt, etc

FORiA A- NGRP PROfILE FOIAA



OrgoiiEoltoi lnclu ve Dolo! ol
M.mbe6hD

t edgnofioi ln
Orgqnkotloo

ll you were lo ierve 05 q lerowce PeEon or lopped lor Technlcql AsCsionce, whlch qreo! would
you be qvolqble lo work ln? lcheck oppropriole boxes,

I con work onywhere in lhe Philippines
I con work only in the following regions or locolilies: Region (s) Province(s) _

Dietory requiremenls
Heolth concerns:

Pe6oa ,o Conioc, in Cose ot E

Noma Relofionrhlp

Addre3s

Conl,ocl
Numbar

Signolure over Prinled Nome

Dored 3lgned:

FOIiA A. NGRP PROFII.E TOR,UI



t
PHILIPPINE COMMISSION ON WOMEN

Nolionol Gender ond Development Resource Progrom

GAD CAPACITY ASSESSMENT FORM

Nqme

l. MembeGhlp lo the GAD focd Poird SFiem (for NGA ond LGU oppliconh)

fue you o memb€r ol lh6
GAD tocol ?olnt Syrtem
(GFPS)?

lves ENo

Cunenl dellgnollon lo lhe
GFPS (e.9.. Choir, Execom,
TWG membe., etc.)
No. ol yeot! of
mamb.rshlp ln lhe GAD
Focql ?olrd (regordless ol
designoted posilion in the
GFPSI

ll. Fomlbrtly on GAD Concepb, Pollcle3, ond lool3

How well do you know the GAD concepts, policies ond lools listed below? Pleose encircle lhe
number lhol conesponds lo your onswer.

A. GAD CONCEPIS
l. GAD Plonning ond

Budgeting
I

it

2 3 I

opply il lo wduoutpuh
2. Gender Anolysis I

ft

2 3 I

3. Gender ond
Development (GAD)

I 2 3 a

4. GenderDiscdminolion I 2 3 I

opply ir ro wdvourpuB

5. Gender Equolity I

ir

2 3 1

opdy n b woidourplrs

6. Gender Equity I 2 3 1



ooply h ro wdt/ouhcuh

7. Gender Moinsheoming I 2 3 I

opply ii lo wvourpuh
8. Gender Pe6pective I 2 3 I

oPPY n ro wo.I/oulpuh
9. Gender Stereotypes I 2 3 a

oPP, n b wqvoulpuh
10. Sex ond Gehder I

ir

2 3 1

opp, it lo wst/ourpuh
B. GAD POUCIES A D MANDATES

Convention oh lhe
Eliminotion of All Forms of
Discriminotion Agoinst
Women (UN CEDAW)

I 2 3 I

opPly il lo ha/outpuh
2. Beiling Plotform for

Action {BPfA)

I

ir

2 3 I

opplY il lo Edr/@Flis
3. Susloinoble

Developmenl Gools
{sDG'

I 2 3 1

4. Philippine Plon for
Gender-Responsive
Development, (199$
2O2s)

t 2 3 1

opply il lo wdUoutpul5
5. Section on GAD in the

Generol Appropriotions
I

it

2 3 I

opply il lo wU@lplls
6. Republic Act 7192

(Women in Developmenl
ond Nolion Building Act
ol t9921

,| 2 3 a

oppv n To wort/oulpurs
7. Republic Act 7877 (anti-

Sexuol Horossment Act
ol 19971

I 2 3 1

oppry d 10 yort/oulpuB

8. Republic Act 8353 ond I 2 3 a



8505 (Anti-Rope Low of
1997 ond Rope Victims
Assislonce ond
Protection Acl of 1998) opply it lo wdl/outpuh

9. Republic Act 9262 (Anti
Violence ogoinst Women
ond lheir Children Act of
2@11

I 2 3 1

dpply il lo wqt/@lplJh
10. Republic Acl 9710

(Mogno Corlo of
I 2 3 I

opply lt b wr/oulpuh
r L Republic Act 10354

(Responsible Porenlhood
ond Reproductlve
Heolth Act of 2012)

I 2 3 1

opPry 
'J 

io wqvoulpuls
12. Republic Act 10364

{Exponded Anti-
Trofficking ogoinst
Persons Act of 2012)

I 2 3 1

opplY ir lo wqk/@lpoh

!3. Republic Act 10398 (Anti
VAW Consciousness Doy
ot 2ol2)

I 2 3 I

opPly il lo wdt/oulplls
14. PCW Memorondum

Circulor2m9-01 (Gender
ond Development
Code)

I 2 3 1

oppt it to wdt/ouiplh
15. Memorondum Ctculor

201 I -01 :(Guidelines for
the Creotion,
Strengthening ond
lnstitutionolizotion of the
Gender ond
Development (GAD)
Focol Poinl System)

I 2 3 a

oPPt i to Pqvoulpuh

I6. Joint Circulor 2012-01:
(Guidelines lor lhe
Preporotion of Annuol
Gender ond
Development IGAD)
Plons ond Budgels ond
Accomplishment Reports
to lmplement the Mogno
Corto of womenl

I 2 3 a

opply il lo wt/oulpuh

17. Joint Memorondum
Circulor 20llO I :

{Guidelines on the
Locolizolion of lhe
Mogno Corto of

I

ir

2 3 I

dpply il lo wdt/outp{rh

18. Joint Memorondum
Circulor 2016-0l:

I 2 3 a



Amendmenls to JMC
NO. 201301 : {Guidelines
on the tocolizotion of
lhe Mogno Corlo of

oppv I to wod/oulpuh

19. Joint Memorondum
Circulor 2016.0 l:
{Guidelines for the
Creotion, Strengthening
ond lnslilulionolizolion of
o Regionol Gender ond
Developrnsnl
Commiltee under the
Regionol Development
Council)

I 2 3 a

oPPt n rowo /outpurs

20. COA Circulor 201,{-ml:
(Revised Guidelines in
lhe Audil of Gender ond
Development {GAD)
Funds ond Activities in
Govemment Agencies)

I 2 3 4

opply il lo wql/oulpuh

2l . CHED Memorondum
Ordor 2015{i:
{Esloblishing the Policies
ond Guidelines on GAD
in lhe Commission on
Higher Educotion ond
Higher Educotion
lnstituiions)

I 2 3 I

opply d ro vdt/ourpuh

C. GAD TOOI.S
I 2+hour Activity Prolile I 2 3 1

oppt il lo wdt-/oulpuh
2. Gender Gop Anolysis

Toolot the Community
Level

I 2 3 a

3- Hormonized Gender ond
Development {GAD)
Guidelines

I 2 3 1

opply il lo wdt/oulpuh
4. GenderMoinstreoming

Evoluotion Fomework
(GMEF)

I 2 3 a

opply h lo wdkloulplrs

5. Gender Responsive LGU
Ko Bo? Tool lced Ko Bo?
Tool)

6. lLGPorticipotoryGender
Audit

I 2 3 4

opply il ro wqt/o! lpuh

I 2 3 a



opply ii io wor*/oulpuls

lll. aPPUCAflON OE TOOrS

Assess yourself on how do you opply GA tools ond ideniify the ditflculties encountered while
opplying rhe lools ond lhe solutions you mode in response to such difllculties. ln the result
column, give oulpuis or oulcomes broughl oboul by the opplicotion of lools lsee exomple
below). You con lick more thon one.

Tool ADolco on l6ult

oulpuls/outcomes)

GIAEf

tr tr tr

HGDG tr tr
GeRl xo
8d?
Iool

! tr
Olh6r Gcrdc, Andyth (G l looLlPleose Speci,ry,

tr tr tr
tr

!
tr ! fl

ADDIcq on l.tult

oulpuE/oulcomesl

Tool

HGOG

D a !

> GP8, Strol Plon
> Supplernentol

enobling policies,
potcy
recommendolion

> Technicolslollhoined
ON HGDG

> Gender-responsrve
Checklist tor the
Iourism Seclor

D ! tr

tr tr

! tr

tr

tr
tr tr
tr tr tr

! tr tr



1

2
3

I
5

IV. OTHER TRAINIT{GS/CA?AClrY DEVETOPTAENT ACNVMES NEEDED

ln order lo goin more knowledge in lhe oreo you would like to speciolize in, whot othertroining
would be beneficiol to yorJ os prospective GR Pool member, lisl oll con think of.

Pleose submit fhis together lhe NGRP Profile Form

Thonk you lor your llme!


