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DIVISION ADVISORY
No, ,OUA , c. 2022

This Dvision Advisory is issued_for the infomation of DepEd Oficials,
Persormel & stafl, and the public and should not be interpreled
as an endorsement by the DepEd Division of Malaybalay City

NOMTNATTONS FOR MIDDLE MANAGERS CLASS (MMC) BATCH 30

This Office informs the field that the Public Management Daxlopunl

Prugtan (PMDP) is providing opportunities to foster professionalism and promote stability

in the bureaucracy by producing a mrps of development-oriented, competent, dedicated and

honest government senior executive and middle managers. This is in pursuant to Regional

Advisory No. l2t, s. 2022 and Deped Order No. 8, s. 2013. Attached are the documenrs for

further details.

Queries relative to this may email at pmpd.admissions@dap.edu.ph.

VIC

Qfchools

V. GAZO PhD, CESO V
ivision Superintendent

Encl.:
As staed

Copy furnished:
Records Section
SGOD/rcd

Mdress: Sayre Hi-way, Rrrok 6, Casisang Malaybalay City

Telehr l{o.: m&314-0094; Telephone No.: 088{13-1246 eEmailAddress: mala lav.citv@ deled.gov.ph
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REGION X- NORTHERN tvtINDANAO

Regional Advisory No. -8, s. 2022
June 22. 2022

Complying with DepEd Order No. 8, s. 2013.
this OfEce issues this Advisory not for endorsenent per DO 28. s- 2t)Ol.

but for the inlbnnation of DepEd ollicials.
personnel/staff, and the concemed public.

(Visit depedr0.c.oml

NOMINATIONS FOR M]DDI.E MANAGERS CLASS (MMCI BATCH 30

The Public Management Development Program (PMDP) continues to
provide oppornrnities to foster professiona-lism and promote stability in the
bureaucracy by producing a corps of deveiopment-oriented, competent,
dedicated, and honest government senior executives nnd middle managers.

Hence, the Middle Managers Class (MMC) Batch 3(l is now open for
nominations until Julv I I.

Participation in this activity shall be on a voluntarv basis. As sur--h, the
participants themselves shall shoulder amy registration l'ees and
travel/incidental expenses. Further, their participation shall be subject to the
no-disruption-of-classes poticy stipulated in DepEd Order No. 9, s. 2005 titled
Instituting Measures to Increase Engaged Time-on-Task and Ensu'irtg
Comptiance therewith, Section 3 of Republic Act No. 5546 (Policv on
Contributions), and DepEd Order No. 66. s. 2Ol7 {Policy on Off-Campus
Activitiesl.

Attached is the list of qualifications and admission requirements, which
must be submitted via htto: / /bit.lv/pmdnonlinesubmissionsMMC.

b

For queries, interested participants
pmdp.admissiongArdao.edu.oh.

may email at

This Office directs the immediate and wide dissemination of this
Advisory.

ArcH: As starGd
To b. ind.icatcd in rhe PellGru..l lodcl

unde! tlE foncirirE subiccrs:

INVITATIONS WEBINAR

HRDD/NFjP ni o rf
. DcpEd RcgionalOffkc X, Zonc 1, Uppcr Balulang, Cagayan dc Orc City

E. {088)8s6.3912 I (088)881-3137 I {088) 881-3031

n Department of Education Region 10

€r regionl0@deped.gov.ph,r. http;/ldcpc{10.mm
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MIDDLE MANAGERS CLASS
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QI,,AI.HCATE|€

AffiI{REqJffiInl

lnclJlr|bdrti d loJllJhilgjll pnran ftt / r.0[ll.r Pdttort (de0naoA OlCAnY iott ct*is
fu at blrsl a ,,Er a7€ e ede&& td tloltlr7[fba)

fiftd b Ie.IlEIXIf.Illq sl th! d,t!€ d epfticgton and *oo qcr$ng

Fldmdttsrr
At loast a bedl6lo/! dlg,E hddrr

Nor Elsd by the ll€d crtE AoElcY (ildbi @
6l,td dw dfr,,a ffi flt tt16 ,,ttlu/ltt b tdnltr& ,tsd!E c5, tMbvaD
c€,dalOfrcf.)

F qn a nslionc lh. egsrcy 6 ib EttadLd agqtdll, co.dtJto.td ofico, hobld\ra snd

ercrdE fic6, and go\,unmardsv't.d ryd cfit]ofld co.Poe0or, and SUCs

H€s V6.y SstiCacb.y or Offilno p..lb.mrE rltng 16 tho IllL0InJlE XIA 4n
n21
liillt b€ ln gor*nrimt urrb. for sl ld l$lo (2) yod!
lfrd nd hlyr any mgdng a p.ndhg comldo.r d pct{rdu.b rtud.s t tE trE o( lh6

apfodon
th3 no pandng drinbfdiyr ed/c crlmhd ceec

Dk not go fi Eltd h.lt (rnil d 2 flgllhsiEr, udrdng rtd.rnlty L.t/E)

lt.let b. in good h.#r (m dcEfeiing, dl.U|ic ilhcasas o. slriql! hcelh conddar)

fiirC havt e)cdlont cdynflu.{cafon ddlh (botr otal and tiylttcl)

\ir&E b Cgn lhs PUDP LoOc tl Codorme onoE eoedrd
trflng b rdrdor at l6ast a yor of s..vlce ln hlr/hcr 4cncy afiar culpldm cf Or Progrrn

t truJgh a SaNh. Corltract

Fo rA Noa nrdon Fmn . Had 6f h. &€ncy

Fofir B Asa5,trfit by hc lnrmdlata
Supalbor . lmmadlda Sryan bc oa tha Noflrlnaa

Fodrr C A{..tsy Scltrrrirg
Cartltodfon

. HR/Schobrlrts Plrao r.l / Admlrt.tdi,r
Ollc.r)



FmnD thde.ton of llcdlcd
llna/e . tlfitlncG

Fcm E Phyddsn's C€rfllcatdr

. Phy8idan tiorn e Gorrrnnrd or Prirdc
HqlEl or lh. Nomine'B &glcy
Clnk Hapatslt hftto.y R..uir

PhyJcrl A3sEsrr.rt,
CdllC.b Blood Cqrrd (CBCI
t rhdylb' FeCydl and
Oi..t X{!y 0rlhh tl. E 6
lmfitra!ltr8tEd
appfioatdr)

CSC Form 212
Updrtd Pffio.El Dlb Sh.€t
(c d JrmG 2022)

. tloflittt

CtC Fo r3t Appdntnert Papcr
(CGdlHTluo@y) . t{ornlrE , HR Olicar

Daalgndo.r ffi.r
0l +pllc.He)

Cxtt d True@y o J{oolls

C..fllclUoodFCR
Rdlrg. 6rrd, f{cfin,
n irrld ior Ol. pc.r ruo

(2) y.-t (2C10 rnd 2A21)

Oidrrl Slgr.d Copy o HR Oficer

C..ffic.a.orllomlE
Affiffid

C{.
o]ldn l Sb] €d Copy o llR Olficar / Legal

Ttlnas{il of R.cor& Cdnld TnF@yof ToR
frorYr Li adr6a atandad

. Norihe

Bmr Crdic.t C.py ofNSOPS {.{r.d
Bt|trCqiffi o ],lonita

OrlmEdond Cltat
(tti.Gdng 1nu;

nlrrFoaltqrrLia0

Cstll.d Tru€ Copy . Nonincc / HR Of[car

CrdicdoltFattt Nsdna C ffio.i Farr . tlotdncc

PmL.lt.d
Codilrr

(ToDtsetbtnlt,€doac'
@C0d&,,,o'j,,eP,ogr,,t
o,*y)

r l{omino end lhe llad d thc Agorry /
ibmhstng Ofict



i0P2,4lhnr lfddb ff.rEllt Cla. BGi $.Fg

lFYq,,ARE
C1ASSOPENING

ossEP 201n
The MHde ManagEr8 Class (MMC) tran8foms
d}{bion chaefs, promlsang s€cdon €fiiefs and hlgh
potential spechlists into devehpmer {riefltcd,
peakaaforming and futureres@ leaders
preparatory to I post in the PhHippine Career
E(ecutive Sewice.
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