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l. This Office announces the selwtion process ofthe vacant Elem. School Hesd T€achq III
in this Dvision. Aplicarts to the positioD should me€t the herein quafificarion standards as

embodied in DepED Order 42, s. 2002 md D€PED Ord6 No. 39, s. 2007 to wit-

Pooitior Ed[catiotr Erp€rierce Trrhbg Eligibility
H€ad

Teacher I
(sG 14)

B.clelois D€grE itr EtcD.
Edrcatioq or Bsohclods Degr€e
wrth lE Prof Education Units

TIC for I ye&;
or Teacher for 3

yeanl

24 holtrs of
rcl61,Etrt

tai ry
RAl080
(te{ch6)

2. This Office adhercs to the Principles ofMerit ad Fihess aDd to the Equal Employment
Opportunity Principle (EEOP). It ensues no discrimination in the sel€ctior of its employees

provided Qualification Stsndards set by the CSC and DepED are met. Thus, all applications

regardles of applicart's age, s€)q sexual orientation, gender identity, civil st8tus, ethnicity,
retigio4 disability, or political affilidion are tr€ated with resp€ct 8rd equity.

3. Interested qualified applicaDts are required to submit the following pertine documeDts

properly eor marked to this Offic€ on or before MErch 17' 2021.

3.1. Application lett€r addressed to tie Schools Dvisioo SuperiDtendetrt

3.2. Duty ac.complished PersoDal Dara Sheet (Revis€d 2017 form 212) with nc€nt 2,
pictue attactKd

o Purok 5, Gsls.na; Mabyb.l.y City
T.hhx (084) 314{D9{
Em.ll: Mrhybahy.cirye3m.il.Eom
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3.3. Copy of rdr$ript of records
3.a. Eligbility - Certificate ofEligibilrty / PRC Rating ard urexpired licens€
3.5. Performance Ratings for the last three (3) years (numerical)
3.6. Updated Service Records / Certitrcare ofEmployment
3.7. Cenificads of OutsandingMeritorious Accomplishmenq

a) OutstBnding Emptoyee Auer4
b) Proof of lnnovations (Conceptualized an innovative work plan and properly
documenEd and approved by immediate chief and stEsted by authorized
regionaVdivision offrcial;
c) Research and DeveloFnsrt Projesls;
d) Publication/Authorship;
e) Consultancy/Rcsouce Spea.kenhip;

3.E. Certificates of tminings attended not creditcd during the last promotion;
3.9. Proof of Chairmushiy'Co-chairnanshi p ofa technical / plarming commitee;
3.10. Omnibus crrtificaion as to ar.trlpnticrty atrd veracity ofall docuDents submittod.

4. Qualified appliconts shall be notified onthe date ofinterview which shall be on April202l
They shall bring the origrnal copy of then pernneDt documents duritrg the imerview.

5. Queries rElative to this can be relayed to Guia Ma. G Villahennos+ Administative
Of,jc&t IY at 09177067745.

6. Immediste diss€mirgtion oftbis memoraodu,rn is desired

Copy frrnished:
Rec.rds Utrit
Persontrcl U it

TO BE POSTED ON THE WEBSITE

c Purok 5, C.slsaE MaLybahy City

Tel€hr (088) 314{x}9a
ErIr!n: M.hyb.lay.cityogmail.com


