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Eepertment of €luation
R.EGION X. NORTTIERN MINDANAO

DWISION OF MAIJ\YBAJ,1\Y CITY

To:

DIIISION MEMORANDIJM
No. qt'L s. 2023

Assistant Schools Division Sup€rintendent
ChiefEducation Supervisors, SGOD and CID
Education Program SuFrvisoc
Public Schools Distria Supervisors
All School Heads
All Others Concemed
This Division

#
CHERRFrom: Y REYES
Schools Di Superintendent 1

Date Septem

Subject: SEARCII TOR TIIE MOST OUTSTANDING TEACHING A}ID NON.
TEACITTNG PERSONNEL ( 2023ICON AWARDS )

l- Anchored on DepEd Order No. 9, s. 2002 and other rclevant issuances by the Department
of Education (DepEd) and the Civil Serice Commission (CSC), this OIfice issues thc tmplementation
Guidelines on the ProFam on Awards and lncentives for Service Excellence (PRAISE) for the Division
Sesrch for the Most OutstendinS Teaching and Non-Teaching PeNonnel dubhfd as the 2023 lrlstilulionot
Conferment ( ICON Awards ) .

2. This activity aims !o recognize employees, for their outstanding achievements, exemplary
performance, extraordinary contributions, and clforls that enhance efEciency, economy, and govemment
operations, thercby fostering equal opportunity and organizationalproductivity.

3. Adherenc€ to the timeline is crucial ro ensure the srnooth execution ofthe activity and mitigate
any potential disruptions to the process.

Activities D.tes

School Level Screening and Selection Ocro&t 2-6,2023

Distrid Level Scrc€ning snd Sclcction Octobet 9-12,2023

3
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4. Generally, the search mechanics drall include tltee phases: (a) Paper Screening, (b) Valid4tion
ofDocuments and Background Tnvestigation, and (c) Interview.

5. Activity expenses arE chaBeable against local funds or any available funds, subject to the usual

accounting and auditing rules and rcgulations.

6. Employees who have prcviously won in the ICON Awards are ineligible to panicipale in the

current activity,

7. The following are attached for reference

a. Atlachment No. 1 - Guidelines for the 2023 ICON Awards Search for the Most Outstanding

Teaching and Non-Teaching Personnel

b- Attachment No. 2 - Criteria for Evaluation

c. Attachment No. 3 - Template In Accomplishing the Mi.lestone Actomplish.ment
d. Attschment No. 4- Lis of Official Winners

e. Attachment No. 5- Division Search and Selc{tion CoDmitte€

8. For inquiries, please contact Woodrow wilson B. Merida, Human Resource Development

(HRDD) at 0966475-20%

9. This Oflice dirEcts th€ immediate and wide dissemination ofthis Mernorandum

Submission of documents to the Division Office October 13, 2023

Division Lev€l Scr€ening and Selection october l6 -18,2023

Fihal Deliberation October 19-20.2023

Awa.ding Ceremonies TBA

'w' eAddress: Seyre Hi way, Purok 6, Casisan& MalaybalayCrty
Telefar No.: 088-314.m94; Telephone No.: 088.813_1245

Emarl Address: malavbalav.citv@deoed.qov.oh



f"i:%-,"ui
ato[[li. ol tr! prilamirur

Department of G[uation
REGION X - NORTHERN MINDANAO

DIVISION OE MAII\YBAJtrIY CITY
Attachment No. I to Division Memorandum No. . s.2023

Ssrph for the Most Outstanding Telching and Non-Teaching Personnel

2023 ICON Awards

I. RATIONALE

Following DcpEd Oder No. 78, s. 2007 titled Strctrgthoning the Program oo Awerds
rnd Incentives for Scwice Ercellcnce (PRAISE) of ahe Deprrtmert of Educrtion (DepEd)
and aonsistent wilh the Depaflment's quality policy to ensue employees' excellent p€rformance

through continuous improvemeDt This Division recognizes and rewards employecs for their
innovative ideas, $4)erior accomplishments, exemplary performance, extraordinary acts or
services in the public ilterest and other efforts contributing to elliciency, economy, and

improvement in govemment op€rations, which lead to organizational productivity.

CATEGORIES

.4,. Most Ouht.trding Tcacher
1. Key Stage I (Primary School)

2. Key Stage 2 (Middle School)

3. Key Stage 3 (Juior High School)

4. Key Stage 4 (Senior High School)

5. Madrasah Educarion Program

6. Special F.ducation Program

7. lndigenous Peoples Fducation Program

8. Altemative Learning Syslem Program

B. Most OutrtlDditrg Mrsaer Tercher
l. Elementary

2. Secondary

These awards recognize exc€ptional teachers who have demonstrated unwaveri-Dg

dedication and commitrnent to teaching, coDsistertly exhibiting the highest levels of
professionalism as ouflined in their Job Description, going above and beyond the specified

duties, and achieving remarkablc accomplishments that underscore their exceptional merit.

Address:sayre Hiway, Purok 6, Casisan& MalaYbalayCity
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C. Most Outstrtrdirg School Head
l. Elementary

2. Secondary

This award recognizes school heads who have consisteDtly demonstrated exemplary
leadership and professionalism in executing their responsibilities as outlined in tle Job

Description/OPCRl', thereby eaming a distinguished merit.

D. Most Oustrtrdltrg Non-Teeching Pcrsonnel
1. Level I ( Salary Gmde I to Salary GEde 10 )
2. Level 2 ( Salary Gr"de I I to Salary Crade 24 )

This auard recognizes employees within Levels I and 2 who cotrsistently exhibit
traits of organi?atiorL indepcndence, innovatiorL and professionalism in executi-ng their
assigned tasks; go above and beyond their duties; aod exceed expectatioB.

II. STEPS IN THE SEARCH PROCESS FOR THE DIFFERENT CATEGORJES

A. Following th€ attached guidelines and criteri4 the Dishicts shall conduct a thorough
search at the school level-

B. Those who emerge as winners in various categories at the school level will
automatically progress as finalists at the district level search.

C. The distict shall diligently evaluate, validate, and rank all the finalists within each

category.

D. The o{ficial winner fol each category wi[ be declarcd only from the toprarking
firalist designated as rank I in the distdcts.

E. The Disticts shall endorse the o(ficial list of winners to the O{fice of the Schools

Division Sup€rintendent (OSDS) through thc Human Resource Developmenl Section

(HRDS).

\Ir.l C*Address: sayre Hi-way, Purok6, casisan& Malaybalay city
Telefax No.: 088-314{094; Telephone No.: 08&813_1246
EmailAddress: malavbalav.citv@deped,cov.oh
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F. The totrralked finalist ftom the disr ct's search ir each category will advance as thc

hnalist for the 2023 ICON Awards Scarch for the Most Outstanding Teaching and Non-

Teaching Personnel,

G. From among $e district finalists, the individual holding the rank I will be dectared as

the 2023 ICON Awards Most Outstanding Teaching and Non-Teoching PersoDnel for each

category.

III. IXrcIJMENTS TO BE SUBMITTED

Th€ following documents shalt b€ forwarded to rhe Division Office:

A. Olncial List of Winnels (Attachment No. 4)

B. Consolidated resuls for each category

C. Pictures of winners me€ting the specified EquiEments using
https://abvurLcoo./DISTRICTWINNERS not later [lar October l3:
l. Full body in Portrait layout
2. Dimensions: 8" x 10" with high resolution against a while backgrormd

3. Attire: Corporate aftfue with a blazer

IV. MOMTORING AND EVALUATION

dris link

The PRAISE Cornminee, in collaboration with the Human Resouce Development
S€ction (HRDD), will oversee the monitoring and evaluation of Rewards and Recognition
activities. This effort will be done in conjunction with the Curriculum Implemenration Division,
School Monitoring and Eva.luation and the Infomation, Communications, and Technology

oCT) Unit 10 ass€ss tIrc impact and relevance ofthe award categories.

Fottowing the award csremony, the employees shall pomptly complete an evaluation
tool designed to gauge the elTectiveness and appropriateness of the award categories.

Subs€quently, a comprehensive Prcgam Evaluation Tool to be developed by the School
Monitoring and Evaluation will be administered after the 2023 ICON Awards Search for the Most
Outstanding Teaching and Non-Teaching Personnel in December. This tool will provide an

ass€ssme of the overall implementation of the awarding system and the conduct of the

ceremony.

The key performance indicators for evaluating the pogram's effectiveness will
encompass the number of employees rccognized to ensure adherence to the principle of equal
opponunities and alignment with the specified search categories for the year.

eAddress: Sayre Hi-way, Purok 5, C-asisan& Malaybalay City

Telefax No.: 088-314{094; Telephone No. : 088-813'1246
EmailAddress: malavbalav,citv@deoed.qov.oh
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Attachment No. 2 to Division Memorandum No. {la . s. 2023

Search for the Most Outstanding Non-Teaching Personrel 2023 ICON Awards

CRITERIA FOR EVALUATION

A. Level I and 2 Nonteaching Personnel

L Aistunding Quolity and Consistency of Performance: Over the past two years,

consistently high-perforoancc ratings have been a notable halLdrark, significantly
contributing to the organization/instituiion's achievements (20 points)

. 4.900-5.000-20poitrts
r 4.800 4.899 - 18 points

. 4.700 - 4.799 - 16 points

. 4.600-4.699- 14points

. 4.500 - 4.599 12 points

2. E ceptionol Responsiyeness to the Public/Clientele. Demonstrated a commitme to
delivering timely, courteous, and comprehensive servic€s to the public/clients (20 points)

CoDsislently delivers timcly. courteous, and comprehensive sewice to the
public/clients (20 points)

Frequently Fovides prompt, courteous, and adequate service to the public/clients
(18 points)

Regularly extetrds timely, couneous, and adequate service to the public/ctienrs (16
points)

Occasionally provides prompt, courteous, and adequale servic€ to the public/clieflts
(14 points)

Seldom extends prompt courteous, and adequate service to fie public/clients (12

poiDts)

3. Dedication and Diligence: The level of enthusiasm, sincedty, and industriousness

demonstrared in fulfilling tasks, duties, and responsibilities (20 points)

Address:Sayre Hi-way, Purok 6, Casisan& MalaybalayCity
Telefax No-: 088-314{094; Telephone No.: 088-813-1246
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. Exhibits an exceptionally high level of dedication and diligencc in their work (20
points)

. Demonst'ates a commendable level of dedication and diligence in their work (18
points)

o Displays an average level ofdedication and diligence in their work (16 poins)
. Shows a limited level ofdedication and diligence in their work (14 points)
. Exhibits a very limited tevel ofdedication and diligence in their work (12 points)

4. Honesty, Ttustwotthihess, ond Sincetity: TI\e q<tent of tsuthfirlness, dep€ndability, ard
transparency exhibited in one's ideas, words, and actions as an employee (20 points)

. DemonstEtes an excrptionally high levet ofcornmendable honesty, tsuthfulness, and

sincerity (20 poinls)

o Displays a commendabte high level ofhonesty, truthfulness, and sinc€rity (18 points)
. Exhibits an aveEge commendable deFh of honesty, trutht. ness, and sincerity (16

poirts)
. Shous a less commendable depth of honesty, tuthft ness, and sincerity (14 points)
. flemonstBtes the least commendablc depth of honesty, truthfulrcss, and sincerity

(12 pohts

5. Level ofChallenge atd Inherent Risk in the Work: T"Lrc, extent of sacrifice, danger, and

hazard significantly associated with the hsks at hand (20 points)

. Faces exceptionally high tevels ofdifiiculty ard dsk in their work (20 points)
o Encounters high levels ofdifficuhy ard risk in fieir work (18 points)

. Deals with average levels ofdifficulty and risk in their work (16 points)

. Experiences relatively low levels of difficulty and risk in their work ( l4 points)

. EDcounters very low levels ofdimculty and risk in their work (12 poiDts)

On Summary of Aacomplishments,Norms of Conduct Manifested, the following written
information should be provided:

l. Key Achieveme s and Exemplory Conduct Over the Pqst Three F?a/sr Piesent

accomplishments or demonstmt€d oorms in order of importanc€, accompanied by detailed

descriptions and jusifications, following these guidelines:

@qrl' Address: sayre Hi-way, Purok6, Cesisan& MalaybalayCity
Telefax No.: 088-314{094; Telephone No.: 088-813-1246
Emall Address: malavbalav.citv@deoed.rov.oh
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o Urilizes precise terms like 'assiste4' 'contribute4' and 'facilitated.'

r Clearly outlines exceptional acc-omplishments and their factual impact using bullet
points.

o Provides sp€cific situations showcasing the nominee's outstanding behavior, the

addrcssed issues, beneficiaries, and facititared bsks or activities.

2. For exceptional achievements, please speci! whether they fall within the scope of the

nominee's regular responsibilities, or if they reprcsent personal initiatives. If these

accomplishments align with the nominee's regular duties or mandate, provide reasons why

thc demonstated norms are deemed outst€nding.

3. For commendablc conduct and ethical behavior, provide reasoning for considering the

displayed norms as exemplary. Addilionally, preseirt a concise summary of the demonstated

behavioral standards.

B. Teacher Category

The Division Search for Outstaoding Teachers will align with the criteria and procedurcs set

forth by the Metrobank Foundation Inc. for their Se&ch for Ouatarding Filipinos in the

Teacher Category.

This sea.rch process consists of two distinct phas€s: Phase 1, focused on Milestone
Accomplish.Eent, and Phase 2, which includes a Validation lnterview.

In Phase 1 (Milestone AccoEplishEent), the emphasis in the write-up a,rd
eva.luation will b€ on teaching and lea:rning, specifically in the areas of reading
literacy in both English and Filipino for Key Stage 1 (hioary School).

A milestone accomplishment is what defines the nominee's career as a teaaher. It may have

any or all of the following characteristics:

eAddress: Sayre Hi-way, Purok 6, Casisang, Malaybalaycity
Telefax No.: 088-314{094; Telephone No.: 088-813-12/t6
Emall Address: malavbalav.citv@deped.qov-ph
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l. An innovation or discovery that addresses a felt need and helps overcome a rnajor
obstacle in the workplace or community;

2. It creates a signifrcant positive impact on the ta.Iget beneficiaries;

3. lt is sustainable, i.e., the intended innovatioDs, changes, and rcfoms continue to be

carried out, or goods and scrvices continue to provided to the target beneficiaries over a
period of time;

4. lt benefits the community of leamers ald/or teac€rs within the school she/he belongs but
there conhibutions are above atrd beyod the usual responsibilities of a teacher
(contri bution to service); and

5. Its scope is the biggo academic community outside of hivher own school, i,e., within
hivher distsict, divisio4 region, or the entire natioml educational system, as well as

connibutions to $e community outside of the educational systgm (contribution to
commuity).

The milestone accomplishments shall be evaluated based on the following areas

A. Role a. How well the nominee performed his/her specific roles and
demonstrated his/her teadership skills, which contributed
significantly to the suc.cess ofthe accomplishment.
b.Some examples of rolcs performed would bc that ihe
nomhee conceptualized, implemented, initiated, spearheaded,
formulated, chaired, led, bansformed, develope4 stategized,
supervis€d, or facilitated a particular accomplishment.

B. Innovatiol &lmovative actions or discovery that addressed a felt need or
elped overcome a major obstacle in their workplace or
aommunity.
b.The innovation must be sustainable, i.e., the intended
innovations, changes, and reforms continue 10 be carried out,
or goods and s€ryices continue to be provided to the targer

beneficiaries over a period of time.

C. Irnpact a.Werc the objectives of the accomplishment met?
b.How were the objectives met?
c.what were the effects of the accomplishment on the intended
benliciaries or stakeholders?

'E' eAddress: Seyre tli-way, Purok 6, Casisan& MalaybalayCity
Telefar No.: 088-314{094; Telephone No.: 088-813_1246

Email Address: malavbalav.city@deoed.qov.ph



'€,'

.'t5"q-t'Ur!
A.0Itlir or tts Drilimam,

Dc[artment of Gluntion
REGION X - NORIIIERN MINDANAO

DTVISION OF MAI-AYBAJtrIY CTTY

Each nominee is required io submit six milestone acromplishments focusing on contributions
to service (3) and contributions to tho communiry (3).

Contibulions lo Senr:ce rcfers to tlle nomine€'s impact in the teaching profession benefining
the community ofreachers or leamers within hisiher academic academic institution btd these

contributions are above the usual responsibilities of a teacher. To avoid repetition, these

conhibutions should be thematic or grouped together according to thet general idea or
concept. Some examples of mcomplishmerts that are groupcd thematically are the
following:

l. Teaching materials such as modules, teaching and leaming guides, academic qmicula
NAT rcviewers, and other related leaming ,aterilas that has greatly raised the scores of
the students in slandardized tests;

2. A discovery, iotrovatioD, or c.eation such as teaching devices or appaiatus€s;

3. Techology-based leaming rools (e.g. leaming games, gamification);

4. Teaching approaches (e.9. Modified explicit instsuction approach)

Cofitributions to Community rcfers to the trominee's contdbution to the bigger academic

community outside of hiyher own school (i.e., ivithin the district, division, region, or the

entirc mtional educational system). Thes€ contributions may also refer to impacts that

benefit the greater community outside the educational system. Some examples of
accomplishments that are grouped thematically are the following:

I . Teaching apEoaches (e.g. Modified explicit instruction approach) that are adopted in the

division" regional or national level;

2. Technologl.-bas€d teaching, leaming roots adopted by other teachen outside of the

teacher's o'.rm school;

3. Publications, such as books, manuals, policy papers, etc. and action researches (i,e. ,

op€mtions an or academic rcsearch/action research) that has improved th€ lcamiDg

processes within the school; and,

Outreach to far-flutrg areas or nearby barangays that aims to educate a target population, train
individuals, or provide needed goods and services.

Each nominee is required to subEit a q/rite-up detailing one (1) srilestone
accomplishment conducted at a.dy tirre within the last tlEee (3) school year8

Add.ess: sayre Hi-way, Purok6, CasisanS, Malaybalay City
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(covering SY 2O2O - 2021, SY 2O2l - 2022, a,ld, S\ 2022 - 2023) as thei eotry for
Paper Screening.

As a tech.rrolosr-d.riven sea-rch, each nominee is requted to create and submit a
video documentary. This video should not exceed flve rnidutes in length and should
be in MPG forlnat, showcasing their milestore accomplishnent.

The rEilestone accomplishrnent shall include Contributions to Service and to
Coln[runity. It uriil be evaluated based on the following specific criteria:

Role of the NoEinee
Innovation
IEpact
Total

35%
35%
3Oo/o

100%

To deterEine tie winners, the2o23 ICON Aq,ards committe€ shall evaluate the
noEinees based orr ttre followhg criteria:

Mileotone Accomplishmeart
Validation lnterview
Total

600/0
40yo
100%

1. Every district can nominate one (1) teacher lor each of the sea.rch categories

2. Dietiicts are highly encouraged to nominate their most outstanding and deserring
teachers to this seaich. Districts can use their own strate$l to choose t}leir
nominees.

3. The necessary nomination documents should be submitted electrodcaly by the
district noEinee/finalist ( rarlk I of the category ) through the follo\ving link:
httw://tiovrrlcomfl)lS'TRICTWINIYERS Please note that ory electroric
subdissions of docuaents a.re accepted.

4. Each nodinee should subEit or y one lile in PDF format and one video file in MPG
forEat. The mF flle must contain all the necessarJr nomination documents as
outlined below:
a. EndorsemeDt by the Schools DisEict Supervisor;
b. Certified True Copy of nominee's updated CS Form 212 or Personal Data Sheet

with passport size photo;
c. Certification signed by the Administrative Officer V that the flominee has not

been found guilty of any adoinistrative or criainal offense;

eAddress:Sayre Hi-way, Purok 6, Casi$n& Malaybalay Oty
Telefax No.: 088-3lzt{094; Telephone No.: 048.813-1246
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d. SrrElIra.ry of Performance Ratjngs (at least VS) for t]te last three school-years

signed by the School Head, SDS or any authorizrd SDO oftcial (ASDS).
Summary only not the individual IPCRF.

e. CertiEed tiue copy of updated Service Record;
t Omnibus CertiEcation of Authenticity and Veracity of Documents; and
g. Milestone Accomplish.Eent (urrite-up and evidences/Movs) duly certified by

irrmediate superior.

5. The PDF file and video file shall use the folloqing format

District (Name of School)_Category

Ex. District 1 Sumpong Cs_K€ystagel(PriEary School)

C. School Head Category

PPSSH Donain l: Leadins Strstegically (t5 points)

Performance Indicators Criteria and MOVS Points

A. EmMied the D€pEd

vision, mission and

core values to sustarn

shared undestanding

and alignment ofschool
progmms, projects and

activities based on

school planning and

implementatiotr.

a.Vision, Mission and Core Values
r copy of approved ESIP, AIP with
accomplishment report
* PAPS anchored on core valtres of Maka-diyos,
Makatao, Makakalikasan and Makabansa
{ With documents such as approved AIP, poject
proposal or action plan, Activity completion
rcport, and impact evaluation report
9 PAPS - above - 5
't-8 - 4
5-6 - 3

3-4 - 2
t-2 - I

5

B. Promoted a cultue of
reseafch to facilitate

data-ddven and

evidence-based

innovatiotrs to improve

school performance and

5. PresentatioD or sharing ofthe rcsearch to olhers
(cluster, division, region, national) with letter of
invitation and certificate of participation
4.Copy of completed manuscript with the

received copy of proposal, Certificate of
acaeptalce, Certificate of approval, Certificate of
completion and impact evaluation repoal

IO

eAddress: Sayre Hi-way, Purok 6, casisan& Malavbalay City
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foster continuous

i mprovement.

3 .Manuscript with the rcceived copy of proposal,

Certificate of acc€ptanc€, Certificate of apprcval,
Certificate of completion atrd impact evaluation
report
2. Copy of approved conducted taining on
rcsearch
1. Copy of school research team
And
5. Presenhtion or sharing of research to others
(district, division, regiorL national) with letter of
inYihrion and certificate of
participatior/recognition
4.Copy of completed manuscript with the
received copy of proposal, Certificate of
ac.ceptance of approval, cetificate of completion
and and impact evaluatioD rcport
3.Manuscript with the received copy of proposal,
Certificate of approval, c€rtificate of completion
and impact evaluation rcport
2.Copy of approved conducted raining on
innovation
I -Copy of School lonovation Team

PPSSH Domain 2: Managine School ODerdtioDs and Resouces (15 Doints)
P€rformance Indicators Criteria and MOVS Points

a- Records Management
* Copy of EBIES and LIS @OSY and EOSY
uploading)
* SBM Level of Practice with certification fiom
the division, region highlighting scores from each
of the four principles (leadership and govemance,
curriculum and instruction, accountability and
continuous improvement, and managemenl of
resources)

On-time uploading of EBIES and LIS (BOSY)
I
On-time uploading ofEBIES and LIS (BOSY and
EOSY) - 2
SBM Level 3 Accredited - 3

SBMLevel2-2

5A. Exhibited good practice

in managi[g school

data and inlormation
using tecbnology to
ensue efficient and

effective school

operations

'€' eAddress: Sayre Hi-way, Pu.ok 6, Casisan& Malaybalay City
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SBM Level 1-2 - I

B. Displayed efficient and

effecrive practices in
managing of finances

consistently adhering to

RA 9184

b. Financial Management
*Copy ofAIP, APP
*Copy of MOOE Liquidarion rcports, MOOE
utilization and disbursement reports
*Copy of other souces of fimds with
accomplished projects (attach pmject proposal,
activity completion report, and impact evaluation
rcport) as certified by authorized personnel
*Copy ot9lnifi!9tiolr ftom the CoA
Zero late liquidation of 95-100% utilization of
MOOE - 3

1-2 late liquidation of 90-100o/o utilization of
MOOE - 2
3-4 late liquidation of 85-1000/" utilization of
MOOE - I
and
100% utili?ation ofothsr sources offunds 2

5

C.lnstitutionalized rhe

effective management

of school safety for
disaster preparedness,

mitigation and

r€silicncy to sustain

continuous delivery of
instruction

c. School Safety for disaster preparedness,
mitigation and resiliency
*Copy ofapproved plan with completion report of
the ff:
School Disaster Risk Reduction Plan - I
Contingency Plan - I
School Child Prctection Plan - t
EceFriendly School - I
Homeroom Guidance - I

5

PPSSH Domain 3: Focusing on Te€ching and Leaming (30 points)

Performance I-trdicalors Criteria and MOVS Points
5Schml-based Conrextualization (list of approved

coDtexhralized instuctional matedals)
rCopy of Montlrly Instsuctional Supervision Plan
atrd Accomplishment Report
*Copy of list of approved contextualized
instuctional materials
*Copy of list of lesson plans utilizing the
contextualized insuuctional materials

A. Sharcd exemplary

practice in the

contextualizatioo atrd

implementation of
leamiry standards to
assist teachers in

'€'
Address: Sayre Hi-way, Purok 5, Cesisan& M.l.Ybalay City

Telefax No.: G&314-OO94; Telephone ilo.: 088€13'1246
EmailAddress: malavbalav.citv@deoed.Eov.ol'
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making the cuniculum
relevant to leamers

rCopy of the certification of the use of the
coDtextualized instructional materials

50 and above - 5

42-4

t6 -2
8 contextualized Ms - I

B. Showed good practiccs

in Foviding technical

assistance to teachers

on teaching standards

and pedagogies

b. Technical Assistanc€ provided on teaching
standads and pedagogics
*Copy of Montbly Insfuctional Supervision Plan
and accomplishment rcport
*Copy of Monthly Technical Assisbnce Plan and
accomplishment report
*Copy ofReport providing technical assistance to
others (beyond the school, i.e. to other schools,
division, regiorq Dational) with a letter of
invitation or pmposal

50 and above 5

40-4
30-3
20 -2l0-l
Or at least 5 Technical Assistance provided
outside school - 5

5

c. Leamer achievement and other performance
indicstoE
*Copy ofl,eamer Achievement Rate
*Copy of Perfomance Indicators with analysis
ard int€rvention plan

-Average increase in MPS
l0-above 5

7-9-4
4-6-3
t-3-2
Below I - I
-Dropout rate/no longer in school
00/o - 5
t-30/o - 4
4-6yo - 3

l5C. Set achievable lesming

outcome to support

leamer achievement

and other performance

indicators

'8', @Address:Sayre Hi-way, Purok 5, Casisan& MalaybalayCity
Telef.r No.: 088-314{m4i Telephone No.: 088-813-1245
Emall addre6s: malavbalav,citv@deped,sov.ph
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't-v/" -2
I fl/o-above - I
^{ompletion rate
95-1000/0 - 5
90-94yo - 4
85-89 3

80-84 - 2

75-79 - t
D. Empowered the wider

school community in
promoting and

sustaining a leamer-
Iiiendly, inclusive and

healthy leaming
environment through
management of school

faciliries

d. Leaming Environment
*Certified validated Child Friendty School score
with documentation for indicators
tCopy of National School Building lnventory
Repon (NSBD
*Copy of Site Development Plan
*Copy ofBrigada Eskwela Report
*Amount of fiuding through Adopt-A-School
Program

1 M and above - 5

700K - 999K - 4
400K- 699K 3

l00K- 399K - 2
Below 100K - I

5

PPSSH Domain 4: Developing Selfand Othem (30%)
Performance Indicators Cdteda and MOVS Points

a. Trainings Attended (Developing Selo
+Copy of cadficates with memo (only DepEd
recognized trainings are to be coDsidered)

At least 3 intemational level - 5

At least 4 national level - 4
At least 5 rcgional level - 3

At lcast 6 division level - 2
At least 7 disrrict level - I

5A. Modeled exemplary

leadership practic€s

within and beyond

contexts alld ensue
personal and

professional

development for
oneselfand for others

5b. Sp€akership/Facilitatior/Consultancy
*Copy of certificate ofrecognition
*Copy ofmemo or invitation
*Copy of the session/topic facilitated

Intemational level - 5

eAdd.ess: gyre Hi-*ay, Purok 6, C$isan& Malaybalay City
Teleaar No.: 088-314{094; Telephone No.: 088'813- 1246

Emall address: malavbalav.citv@deo€d.qov.oh
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National level - 4
Regional level - 3

Division level 2
District level - t

lntemational level - 5

National lcvel 4
Regional level - 3

Division level -2
District level I

*Copy of certificate of memb€rship
c. Professional Networks 5

d. Publication/Authorship
*Crcpy of the book or published materials

Sole Publication - 5

2 or more publishers 3 OR
3 articles - 5

2 articles - 3

I article - t

5

5e. Trainings Conducted as Chair or Co-Chair of
the Training Management Tearn
*Copy of the approved training proposal
*Copy ofthe accomplishment report
rProofof DepEd Recogni

In&mational level 5

National level - 4
Regional level 3

Division level - 2
District level - I

tion ofthe raining

5f.Succession Plaming (List of homotions of
School Personnel)
rCopy of PSPOP
*Copy of SuccessioD Plan
*Copy oflist ofPrcmotions for teaching and non-
teaching personnel
*Copy of appointment/transmittal

9-r0 - 5

'7-8 - 4
5-6-3

(9Address: Sayre Hi-way, Purok6, Casisan& MalaybalaY City

Telefax No,: 088-3!H(84; Telephone No.: 088_813-1245

EmailAddress: malavbalav.citv@deoed.sov.ph
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Attachment No. 3 to Division Memorandum No. 

-, 

s 2023

34-2
t-2-t

PPSSH Donain 5: Building Connecdons (l0olo)

Performance Indicators Crileria atld MOVS Poi s

5a. lDclusive Placticr (PPAS)
*Copy ofapproved plarl and completion report for
the following: GAD, Physical and Mental Health
Awareness, Culture Responsiveness

3PPAS-5
2PPAS-3
IPPA_1

A. Created a cultue of
inclusivity in the school

and the community

trough stengthened

relationship with
stakeholders to support

enabling environmenl

for leame$

5b. Communiry engagement
*List ofprojects with the community stakeholders
wilhMOdMOU
*List of Partners in Partnership and Collaboration
*List of lnitialed Ouueach Programvactivities
*Copy of Report on the conducted Sakeholders'
Recognition Day
*Adopt-a-school Program reports
*Copy of PPAS that were shared or showcased to
others (documented with a proposal and

completion report)

15 MOA/MOU 5

10 MOA./MOU - 3

5 MOA,MOU _ I
100

eAddress: Sayre Hi-way, Purok 6, casisang, MalaYbalaY city
Telefax No.: m8-314-0094; Telephone No. r 088-813_1246

Email Address: malavbalav,cltv@deDed.qov.Dh
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TEMP[,\TE IN ACCOMPLISHING THE MILESTONE ACCOMPLISHMENT

2023 ICON Awar:ds : TEACHER CATEGORY
PlG... Er. the follorlsg TEIPrAIE for rccoEp[rhhg tte Elcrto8e AccoEplLh.B.at.

[Maximum of 4 pages for the Milestone Accomplish.ment, NOT including the 3 pages of
widences/supporting meaas of verifcation. EMDENCE/MOVa must be placed AFfER the
milestone accoEplishaent.)

Use long bond paper (8.5"x13") with 0.6" oargin on all sides, Arial font, size 12, and single
spacin8, Stricdy use the t'hlrd pctrloa Dolnt-of-ybw in accomplishing thia Ternplaie fot
Mile stone Ac@mplis hrnents.

Title oJ A@mplishnent What is the tiUe of the accoaplishment? (Do not use ALL CAPSI

TVpe of Milestone
Ac@nplishrent

Is the accomplishment a new prograE, project or service (PPS)?
Is it aIr improvement on the efrectiveness of an existing program,
project, or service (lmovation)?

Classiry the accomplishrDent using the categories below:
1) hogram, Project, or Service
2) Innovation

1.Your Srycirtc Role in it Briefly describe the role of the rrominee in the
accompliahdeart/project. Was he/she the team leader or team
memb€r? How was his/her role ditical to the success of the
accomplishment/ project?

2.Brief Description of
A@mplisfur,e

Briefly desct'ibe the nature of the accomplish.ment. Be concise

2.1. Rationale what need or problem did the accomplishEent respond to? what
made the nominee decide to get involved in it?

2.2 Objediues What did the accomplishment aiE to achieee? Kindly provide
SMARI (SpeciEc, Measurable, Attainable, Realistic, and Time-
bound) objectives

's' eAddress: Sayre Hi{ray, Purok 5, Casisan& Malaybalay City

Telefax No.: 088-31rt{D94; Telephone No.: 08t't 13_1246

Emall add.ess: malavbalav.citv@deoed.eov.ol^
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2.3 Dates stoded ord

@npleted
When did the accomplishment take place? (start and end dates)

2.4 Coverdge Where did the accomplishment trke pl4ce? (e.9. city, province)
what was the scope of the accoaplishment? (e.9.
unit/ school/ district/division /regional/ national/ international)

2.5 Beteficiaries Brielly describe the beneficiaries of the accomplishment. How
Eany were they? What sectors did they coEe from? (e.9. teachers,
students, indi8enous peoples, urban poor, etc.)

2.6 Keg Partftet
Itqlementitug
orgonizatiotls / Int ividuals

List down at Ieast five (5) key persons who were involved in the
implementation of the accomplishmerrt. Include their positions,
orgarizations and a brief description of their contributions to tlre
milestone accomplishment.

For exaople, this includes internal stakeholders from the ochool
urhere the teacher is assigned who helped work oa the
accomplishurent (e.g., fellow teachers).

It also includes extemal stakeholders from outside the school who
helped realize the accocplish-raent (e.9., donor agency/individual,
LGU, local NGO partner). External stakeholders are also those
who benefited from the accomplishoent indtec[y.

2.7 *urce of Fvading What were the names of the donor agency or individua.ts who
provided fnancial and/or in-kind assistance to help you realize
the accomplishEent? Irtclude the kind of assistance given.

2 8 ReqronsiL,eness Ttris refers to any or all charact€r'istics of the oilestone
accomplishoerrt, as follows:

1.) Responded to the felt or aiticulated need of the target or
intended beneficiaries

2.) Integrated t}re requtements, contexts, and perspectives of
target beneficiaries in its design and approach

3.) Implemented at the right time to address the felt or
articulated ne€d of the target or intended benefrcialies

4.) Aligned with the objectives of the milestone
accomplishment

C9Address: Sayre Hi-way, Purok 6, Casisan& M.laybalayCity
Telefax t'lo.: 0t8-314{094; Telephone No.: 088-813-1245

Emall Address: malavbalav.citv@deoed.eov,ph
219! 60
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S€arch fo. the Most Outstanding Teaching and Non-Teaching Personnel 2023 ICON Awards
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2.9lanauation This refers to any or all characteristics of the milestone
accomplishment, as followsi

1.) Introduced a new strates/ or method to improve the
delivery of al existing program, project, or sewice to the
target beneficiaries of the nominee

2.) Set the starldard i[ carying out t]re tasks arld
responsibilities in the school or unit of assignment of the
noEine€ that resulted in a new product, service, or
intellectual propertJr which was adopted in tlle nominee's
school or unit of assigntuent

2.10
Outcones/ Results / Impact

This refers to arry or all characteristics of the mi.lestone
accohplishtuent, as follows:

l.) Satisfied the objectives of the accomplishment
2.) Provided a practical solution to the felt or articulated need

of the target beneficiaries
3.) Cited a quantitative or qualitadve measurement on the

number of beneficiaries of the drilestone accomplishlrrent

2.1 1 s.]stain abilitA This refers to arly or all characteristics of the milestone
accomplishroent, as follops:

l.) Generated resources to ensure the continuity of the
accoEplishEent in the school or unit of assigD.ment, even
after the ioplementation period

2.) Acquired the target benefrciaries' support to ensure the
sustainability of the accomplishment even with mini.Eal
intervention or follow-tluough from the nominee

3.1 Pooed strong potential that the rlilestone accomplishment
can be replicated outside the target beneficiary group

3. Eviden@s These may be reports, pictures, ne1l,s clippings, or cas€ reports
Please limit evidences to a maximu,o of 3 pages.

Prioritize the Eost important ones

'€'
Address:gyre Hi-way, Purok 6, Casisan& MalaybalaYCitY

Telefax No.: 088-314{094; Telephone No.: Cl8&813-1246

Email lddress: malavbalav.citv@deoed.cov ph
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Categories Nutre of WiDDers Schools District Contact Numbers

The District Sqeening and Selection Committee c€rtilies 0lat the informalion contained hereirl and

the accompanying supporting documents are tlue and correct.

Chair

Member Member Member

ApFoved by

Public Schools District Supewisor

Attachment No. 5 to Division Mernorandum No. 

-, 

s. 2023

The following is the c.mposition of the Division Search atrd Selection Committee on the Search

for the Most Oulstanding Teeching and Non-Teaching Personnel 2023 ICON Awards

LIST OF OFFICIAL MNNERS
District:

eAddress: gyre Hi-way, Purok 5, Gsisan& MalaYbalay City

Tel€fax No.: 088-314{094; Telephone No.: 088-813'1245

Email Address: malavbalav.citv@deDed.sov,Dh
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DTVISION OF MAI-AYBAI.AY CITT
DTVISION SEARCE AI\ID SELf,CTION COMIItrTTEE

EXECUTIVE COMMITTEE
Chrirp€rsoD Cheny Mae L. Limbaco-Reyes -SDS
C6ChdrDerior Aliena S. Daiay- ASDS
MeEbcE: Ralph T. Quirog- ChiefEducation Supervisor, CID

Lorenzo O. Capacio, EdD - ChiefEducstion Superviso., SCOD
Soory F. Roja(PESPA President)
Susan S. Oletra PhD( DAPSHI President)

SEARCHCOMMITTEE
ChrirDersotr Woodrow Wilson B. Meridr, Human Resourc€ Developmeot Section
Co-Chair Rex C. Dacanay,EPSJl-HRD

Shoron Mae A. Bonggocan, EPS- CID
Manuel D. Dinlayan II. DPA

Membcr!: Rosalio P. Arangm,EPS-SGOD
Guia Ma. G. Villahermosa-Ao IV. Personnel
Ria K. Alcuizar- EPS Il- HRD
Marsfiffh M. Mamawag, SEPS -Social Mobiliz.tion & Networking

DIVI SIOII COUUITTEE Ef,IALUATORS

CATE(x)RY COUXTrIEE COIFOSITIOIT
a. Key Stage I (Primary School) Chairperson

Co-Chairperson
Member

Imelda S. Bentilo
Msrsfifth M. MamawaS
Marv Gl,adys J. Dublas

u. Key Stage 2 (Middle Schoot) Cbairperson
Co-Chaiiperson

Member

Vicente G. San Miguel, EdD
Ria K. Alcuizat

Lucilyn M. cahucom

c. K€y Stage 3 (Junior High School) Chairperson
Co-Chairperson

Member

Ma. Concepcion S. Reyes
Juw G. Molina

Novem M. S€scon

d. Key Stage 4 (Senior High School) Chairperson
Co-Chairperson

Member

Dindo M. Gabales, PhD
Noel Tan Nery

Edelina M. Ebora

e. Madrasah Education Progam Chaiiperson
Co Chairperson

Member

Virgilin Pizzaro
Rio G. Arbutante

MarEfiJth M. Mamawaa

f. Special Education Progam Chairperson
Co-Chairp€rson

Memb€rs

Liza G. Balintongog
Rosie A. Salupado

Evemold C. B€riEl,PhD

g. Indigenous Peoples Education
Program

Chairperson Rachel R. Valde
Fcrdinard V- Mort€ra

Address:sByre Hi-way, Purok 5, casisanS, MalaYbalaycity

Telefax No.: 088-314.0094; Telephone No.: 088-813_1245

EmailAddress: malavbalav.citv@deoed eov.oh
219l d€o
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Co-Chairperson
McErber

Aba Q. Altaba, PhD

h. Altemative Lcaming System
Progam

Chainnar
Co-Chairp€rson

Mcmb€r

Ethyl JEnc Binayao
Manny S. Pimentel

Jimdsndy S. Lucine
Xoet O rtaid.ba X.rtcr Tc.chct

Elementarv Chairmen
Co-Chairp€rson

Member

Sharon A. BonggocEn
Perlita W. Bor8onios

Gladys J. Dublas
S€condarv Chairperson

Co-Chai rperson
Memb€r

Purisima J. Yep
Analy Ocier

Karl lruisf C. Passren
Xo.t OEtrtlDdbI School Eord

EIementary Chairperson
Co-Cheirperson

Member

l-orc,r"a O. Capacio, EdD
Rosalio P. Aran8co

Sonnv F. Roias
SecondarJ/ Chairp€rson

Co-Chairperson
Member

Ralph T. Quirog
Susan S. olena, PhD

Marsfifth M. Mamawas
Most OustrtrdiDg Non-Teaching Personnel

Level 1 ( Salary Grade I to Salary
Grade 10 )

Chairp€rcon
Co-Cheirperson

Memb€rs

Manuel D. Dinleyon II,DPA
Sibyl L. Maputi

Florabelle Porras
Rhvsa Cvcle C. Rosaleios. CPA

kvel 2 ( Salary Grade I I to Salary
(jrade24 )

Chairperson
Co-Chairperson

Members

Aliene S. Dejay,PhD,CESE
Lorenzo O. Capacio

Ralph T. Quirog
Guia Ma. C. Villahermosa

'€'
Address: Sayre Hi-way, Purok6, Casisan& MalaybalayCity

Telefar No.: 088-314-0094; Telephone No.: G8{13-1245
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