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Dopdrtmert of €lutation
XEGION )( - NORTIIENN MINDANAO

DIVISION OT MAI./IYEAJ-IIY CITY

TO

DIVISION MEMORANDUM
s.2023

Alsist oa Schoob DMsiou Supcritrtcndent
ChietDdm.tior Sop€rvisors, CID ard SGOD
Public S.hooti District Sopervilors
Elementrry rrd Sec$adary School lle{ds

No.

FROM

All OtheE Cotrcem€d
This Division

L. REYES
rvlslon iperintendent t

DATE NoveEber I

SUBTECT : DIVISION RECONSTITUTED GENDER AltD DEVf,LOPMENT (GAD)
F(rcAL POINT SYSTEM (GFPS) AND SUBIISSTON OF SCH(X)L
GENDER A,I\D DE}'ELOPMENT (GAD) FOCAL POINT SYSTEM
(GF'.PS)

1. Pursuant to DepEd Order No, 32, s. 2017, re: GcDder-R.sIoNive Balic
Edrcltlor Policy, this Offic. rec.nstitutes the Divisiotr CAD Focd Poirt SysleD (GFPS).

The Division CFPS is composcd ofthe following2

GFPS Head or Chairperson CHERRY MAE L. LIMBACO -REYES, PhD, CESO V
Schools Division Superinte dent

Technical Working Group (IWG) Head ALIENA S. DAJAY, PhD, CFSE
Assislant Schools Division Superinlendenr

Melnhers

ROSALIO P. ARANGCO
Edrcation P rogrom Suryrv i so r

RALPH T. QUIROG
Chief Educorion Progam Surynisor, CID

LORENZO O. CAPACTO, EdD
Chief Educotio Prog@n Sapervimr, SGOD

'EJ,'
Addr€ss: Sarc Hi-way, Purok 6, Casls.n& Malaybalay City

Telefax No.: 0E&31rt-@94; Telephone No.: 088{13-1246

Email rddress: malavbalav.citv@d€oed.qov.oh
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EeDsrtmeilt of GUuution
REGION X. NOR,TIIEXN MINDANAO

DWISION OF }IAJAYBAI,AY C:ITY

MembeN

MAIYUEL D. DINLAYAN II, DPA
Adminisltalive Ofrcer Y

SIBYL L. MAPUTI
Administrarive Oficet V / Bdget Oficer

NOVEM A. SESCON
Planning Olicet

S€cretariat H€ad

WOODRO}V WILSON B. Mf,RIDA
SEPS / HRD

RXX C. DACANAY
EPS I1 / HRD

Monitoring & Evaluation

EDf,LINA IU. EBORA
SEPS, SMME

MARY GLADYS J. DI]ELAS
EPS 11. SMME

3. In relation, this Office direct all schools to submit had copies of their

reconstituEd GAD Focrl Poirt System (the composition of School GFPS can be found in
page l8 ofDO No. 32, s. 2017) on or beforc November 24,2023.

4. As such, all members of the Division/School CAD Focal Point System

(GFPS) are enjoin to adher€ to the guidelines and tunclions of the GFPS as stipulared in
DepEd Order No. 32, s. 2017.

5. Should there be queries, contact Ronelio P. Alsngco, Education Progam
Supervisor, SGOD/Division GAD Focalal0!rl7 159 4t25.

'{8,',
Addr€5s: Sayr€ Hi{ay, Purok 5, Gslran& Malaybalay Gty
Telefar No.: 088-31i1-0094; Telephone No.: 0a&E13-1246

Email Addre5sr malavbalav.citv@deoed.qov.oh



arrEuL d tF Drilirr.r
Dqrtrunt of Gluration

DepEd ORDER
- xo. 32 ,s. 2Ot7

2 0 JUll 20t7

POLICY
PROGRAMS

PROJECTS
RIJIES AND REGI,JIATIONS

GE DIR-NE$OTSVE BAAIC EDUCTTIOIi FOLICT

To Undcrsecf,€tarieo
Assistant S€q€talies
Bureau and Scfticc Dir€ctors
Regiooal Direclorg
RegioDal Sedetary, ARMM
Schools Division SupcrintendGnts
Public and Privatc Ekmentary and Secondary Schools Heads
All Others Conccrned

1. The Department of Education (DspEd) issues the endoscd
Ga!.irt-nBDoDaiv! Eartc EdEcado! DoUc? in liE€ with itB Gendcr and
Developmcnt (GAD) Eandate as stipulated in the 1987 Phjlippioe Constitution,
Republic Act (RA) No. 9710 or the Mogna Carta of Woflen (MCW), RA 10533 or the
Enhoied tusic Muqtion Act of 2013, e,id t}le Philippines' lnt f,natiomal HuEa!
Righto CollaitDents to the Universal Declaration of Huoan Rights (UDHR),
Convcartion o! tbe Eliminatim of All Forro8 of Dis.rimination ASairst woE€n
(CEDAW , a.Dd the Convention on thc Rights of the Child (CRC) aEong others.

2. Through this policy, the Dep&l comsrits to inte8rate the principles of gender
equality, gender equity, Send.er sensitivity, noa-diecriraination and huEafl rights,
in tle provisioD and govemaDce of baric educatioa. thic is ia line witb the DepEd'g
Eandatc to cnsure accrBo to qua.lity basic education for all.

3, This Irolicy is con8istent with the Dc?Bl's vision, Eission, values, a.nd
Eandate.

4.. This policy will renain iE force aad fur efrect unlesa repealed, amended, or
r€icinded. All issuancls incoDsistcnt with this Order ar€ hercby rescinded.

5. lEEediatc di8E€Eination of and strict compliance with this Order ie
dirccted

ATTT. T}'o'
Underseq!tary

Oflicer-in-Charge

Encl.: As stated
Refert'lc:None
To be indicated iE thc Perrtual Indcf,

undcr the following subjects:

BASIC EDUCATION
HUMAN RIGIITS
LEGISIAT]ON

iICAI/ R DO O.aala-R.ddca Bldc Eltret a Folicv

..:

oslE/Jun r2l29,20r7
D.oEd C@dtt. U.tdco Ar,taue, Palh cltv r6{x} Q u",rr*,u"-rru,*-,*, *u"u.rrur*r<zos le.w.dcp.d.E-.ph



(Enclosule to DepEd Order No. 32, s.2O17l

I. TAIIOIALD

1lrc Philippines is comEitted undcr intcrnational and national laws to integrate
Sendcr cquality into the frinciples, Eoals, and processes of Philippinc
education. The 19E7 Plabpire tutslfunbn provides that the Statc 'shall
protcct and fomotc tllc right of a[ citizens to quality education at all levela
and ehall take appropriatc stcps to rrake educatim accc$ibb to alt (Article
)(IV, Scction 1).' This provision is digncd with thc internationd coEmitEsnta
of thc Govcrnment of the Republic of the Philippincs (GRP) to tlre lt,rit]€rso.l
D€/c,/arratbn of Hunon Rigftrs (UDHR), lhe hlenwtbnal @rcnen on Ciuil and
fo&iic{ll Riglts (ICCPR), the htet totionol @tannt on tunomic, tuia!" ard
a&ual Rigrts (ICESCR), tLc c)oruEntbn on tlc R@lts of tc chid (CRC), end,
the @ru/€ntion on tlE Uirninatbn of AA For77ts ol Awimhotion Against Woten
(CEDAW). nre GRP affrms tlrese conrmitments through the impleEcntation of
global action plrans auch as the 1995 kijing Ha{om fd Adion (Stratcgic
Objective B on Education), tll.e 2015 ndlb^nium Dewlqnwt @als (Goal No. 2
on Univcraal Education ard C,oel No. 3 oa C,cnd6 Equdity), and tlrc 2O30
Agda f* Sustoirubb hwlqtcnt or thc Srslaina.bb DetEWnHt fuls
(Goal No. 4 on Quality Education, Ooal No. 5 on Gcnder Equality, arrd Coal No.
10 on Reduccd Incqualitbs).

In Southcast Asia, thc Philippincs supports the ASEAN Socio-Cultural
coEEunity Blueprint 2O25, which envisions an inclusivr ASEAN that works
toward the achievemcnt of gendcr cquality and ttre elinination of all forms of
discrimination, and addrcses thc intersectionality of woEen'a discrimination.
The Bluefint aims to protect and qnpowcr women, childrcn, 5routh, the
el&rly, pcrsons with diEability (PWD8), ethnic Einority groupc, and othcr
vulnerable and marginalizcd groupo.

ln 2013, Ptrilip,pinc Congres"s paecd Rcpublic Act (RA) No. 1O533, or thc
hlanRd. tusic fu/dbn Act of 2013, instituting the K to 12 Basic &lucation
PrograE. It Eandatcs universSl brdergartcn, six yEar8 of elemcntary
cducation, four ycare ofjunior high schol, and tro ycars of $nior high school
to provide sufrcient tiEe for lla.ste4r of conccpta and skills, dcvelop liblong
learners, and prepare Eraduates for tertiary cducatbn, mildle-lcvcl sb:lls
development, emplqrEent, and enEslrcneurship (Scc, 4). Und?r the
hprenentbq Rrfus and Rqdqtbns of RA No. IO533, thc DepartEcnt of
Education (DepEd) i3 mandatcd to enaurE that the basic cducation curriculu.E
is gendcr- and cultur-ensitiE (Rub U, Scctbn 10.2)-

That the DepEd should adhere to auch a standard is timely given the shift in
the gendcr pattemr in basic cducation indicators irr thc Philip,pttcs. From
1996 to 2012, boJrs outnu-EH girls at thc cleEeDtary bvel while at thc
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econdary bvcl, thc oppcitc vas true, with gkls outnumbcring boya. In the
same Frird, girls outpcrformcd boye in all key indicators, porticulady itt
cohort survival rate and complctbn rate (NEDA & UNDP 20f4).

T'lrc women's E twueflr,ent" Detalqncnr, qnd @nder Eq&litg (Woncn's
EDC|D) Pron 2013-2016 (Chaptcr 6: Education) publishcd by t}r Philippine
CoEmi8sion on WoEcn (PCW) suomcd up t}te enduring gerr&r iaauca in
Philippinc cducatbn ac follows:

a) Boys arc underperforaing in kcy cducatbn indicators comparcd to girls.
b) IndEenous PeoplcB (lPs) fall bchird in enroLEent data and experience

diecrimination.
c) Highcr education degrrB Earrik Earked gendcr-srgr€gation.
d) Gcndcr bias and stcrcotJ4Es rcmain and are still eEbcddcd in tlE

curricula, instructional metlrods, matcrials, and l,caming media.
e) Womcn and gnb continue to bc vulnerable to scxual haracsEcnt arrd

violence inside schools.

Tlrc results of tfrc 2016 Ndiona.l tustr,tirl€ $tdg on Vfolene Agoinst Clffire by
tlre Council for t$e Wel&r€ of Children and thc Sgsrernuric Lilemate Reuieut a
tlc Dtiuas 6 Wolcne Aftetg Cral&en by the United Natblra Childrenb Fund
(LJNICEF) shos that:

a) Thcrc is a high prcvalence of violencc against children among both boys
and gids and incrcaaingly, Eorr boyo are becoming victirog of exual
abuac than girls.

b) Scxusf harassoclt i! the most frcqucnt forE of -xual viokrcc, with
gtrl" beins particu.larly vulnerable. Leebian, gay, bisual, and
tranE8endcr (LCBf,) youth are aIEo at risk of scxual violencc coEmitted
by their peers.

c) LGBT childrcn a.re at a highcr rick for phydcal ard psychological
bulying.

d) ChiHrcn's previoue crpericncce of violence drivc violent bchavior in
schoolo.

e) Dcspitc the high pr€ralence of violence, disctrosurce ate r€portcd to bc
low. Howevcr, teachers ar€ the Eosrt com.Eon persons children disctosed
to and Eought hclp from. As Buch, teachers and school pcrsonncl nccd to
havc appr€ciation and understanding of childrcn'E rights.

This pollry sccks to earable thc DepEd to undertalc gpnder-Eainstreamins in
cducatbn to addrcss both cnduring and emerging gcnder and scxuality-
rel,ad issucs in basic education, to proEote the Fptcction of childrcn from all
forms of gcnder-rel,ated viobncc, abuac, exploitati,on, discriEination, and
bullying, and to pronotc gcndcr cquality and non-discriniration in th
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workplace afld within the DepEd.

II. aooPl

This poliry shall ap,pv to a[:
a) OEciaIs and employces ofttre DepEd;
b) Ofrcials and cEploycrg of pivatc elc@cltary, junior, afld Enior high
schools; and
c) Learncre of public and privatc clemcntarJr, junior, and scnior high
schools, and of hsrning centers for Spccial Education and AltcrrEtive
Larning SystcE (AIXI) and laboratory schools of State Univcrsities and
Colcgcs (SUCs) and Lol Univcrgitbe and Colleges (LUCs).

EI. FOI,ICTAAAIE TT

This policy providcs tlrc guidelines for Gcndcr-Responsi,e Basic Education that
chqll allow the DcpEd to intcEratc thc ginciples of gcndcr cquality, gcndcr
equity, gender *nritivity, non-dbcrimination, and hunan rights in the
prorrision and gorrdnancc of basic education. fhrough this policy, thc DepEd
coEEits to gend€r cquality tlrowh gender-responsive basic educatior to
holictically devclop Filipino with acccss to quality, culture ba&d basic
cducatim in a lcarner-trieod&, safe, and DurturiDg environncnt with the
prwiaion to continuously iEprove it8 sulrport ErsteEs at ell bEls of
govcflrance. Spccifical$, thiE policy aiEE to:

a) proaote inclusive education that engurca girls' and boys' and woman's
and men's equal ac.css to L€rnLrg opportu.nities, fair tGatEent in the
learning procees, and cquitabtre outcoEcg ea well aa acccss to oFortunitbg
in all cphcree of lifc;

b) prDmote tlrc protcction of children atainst all forms of gcndcr-based
violcnce, abuse, discrimination, and bull5ring in school,s;

c) address gendcr-bacd barriers and thc dificttnt foros of discriaination
as a rEsuft of bcinS orpo$d to gend6 incquality suffcrrd by vulncrable and
marEilalizcd group6. This includes taking afrrEativc atcps whcf,€
ncccssary to rEducr B"ndcr gaF and disparitbs in basi,c cducation, and
rtcti&ing through aftrEativE acti,on such di*rimination auffcrcd by a
gcnder group in the workplace as a rcsult of trcatEcnt that fails to
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rccog[Dc gcnd6 difrrEnces atrd thua advsrev aftcts that gender group
(e.g., adopting gendcr-ccnsitirrc proEotion standatds that girrc duc
consideration to womear'a abccnce tom thc workplace on ac@unt of
Eaternity lean c);

d) involve all barners, tcqchcrs, 8nd rron-teachin8 personncl and otllcr
stakcholdere in t}e ponotion of gcn&r cquality and non-dieinination
through thcir enaageEcnt in the curriculum, lcardng Eatcrials' teaching
methodologics, atrd support servi:ca that ahould not only aiE at
climinating gender eterrotJrpcs, but also at transforEing gender reLationa

towErd cEpowErErcnt and cocial change;

c) Etrengthen etnrctutrs, rystems, and methodologi:s that ProEotc
cordination to address gcnder dimensions in planning, information
cxchange, dcsign, and dclivcry of sviccs;

l) ensure that public and Fitratc Frtlerr arc fuIl5r orbntcd to adopt
gerder-equality standarde and poccdurcs in program impbmcntation and
Eanagement; and

g) contiruously enhancc polfury implemeatation and suEtain8blity of
rc3ults thr,ough pEiodb r€viExyB, consultations with lta&chobcr!,
documentatbn, and pomotion of good p,racticcs.

rv. DrmtErlorottlnD
For thc purposcs of thb Ordar, the folloping tcrEe slrall bc undcrstood ag
folloq,B:

a) Cbfl Fda3tlo rEfcG to prcgramq ervices, Foccdur6, and stlucturcs
that ar€ intendcd to Fq,Ent erld rBpond to abue, ncghct, cxploitation,
diecrimination, and violencc (D.O. 40, s. 2Ol2 or DcpEd Child hotection
Policy).

b) Ooac Efcrs to thc scial attribut s and opportunitbs acsaiatcd with
bcing male and feEalc and the rclatbn8trilE bcttrrccn women and men and
girls and boys, as s,eu as the rctrations bctwecn womcn and those bctsEen
Een. Thes attn'butes, opportunitics, and rel,ationshipo arc socially
constructcd and are leamcd thrcugh $ciafi"ation pnoccssca. (UN WoEcn)
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c) Gad6 d D.vdofrEEt IOADI rE&rs to thc dcrrelop,Eqat pcrspcctive and
prEs that arc partisiFtorlr a-lrd cEpamErinS, cquitablc, sustainablc, frGe
from viobnce, rcspectfrrl of human ridts, supportivc of rlf{ctcrnination
and actualiztion of huEan potentials. It s€eka to achicve gendcr cquality
as a fundsEental v6lue that should bc reflcctcd in develop@cnt choiccs;
oeeks to transform eocictyb sociaf, coonoDic, and politbal structu=s and
questions tbe validity of gendcr robe the alcribe to women and mcn;
contcndr that woEen arc active agents of devclopEcnt and Eot just psEsivc
rccipiqnts of dcvrbp,Eent assistancc; and strcsscs the need of rDomen to
organize ttleE$lrcs and particiFtc in political Fooc8&s to stEngthen
their lqgBl rightE. (MCW)

d) C@aE atEs rcbrs to the ability to idcntify problcms arbing from
gcnder incquality and dhcrimirration, wcn if the* are not imEcdiatcly
apparent. (t NGEI)

e) OGodc-had dDtaca rcfers to vbbncc tlat targets indiviluals or groups
on tlrc ba.ais of tlcir gend€f,- Ttris include acts that inflict physical, Eental,
or s€xual harm or sufiering, the th,.eat of such acta, cocrcion, and oticr
dcp,rivatione of libcrty. (UN)

t) G@dc-hr.d dlstubrtto refcf,a to any gendcr-ba*d distinction,
cxclusion, or regtriction that hsr tlrc clfect or purpos of impairing or
nullifyiog the recognitioa, cnjoJrncnt, or excrcise bJr Een and vomen
rcgardlc$ of tbcir qual dbntation, geodsr idcatitjr, arld civil status, on
tlc bq3i3 of equslity of Ec-n and wemen, of huDaD rLbts 8nd fundancntal
fr€edoE8 in the politica.l, economb, eociat cultural, civit, or aay othcr feld.

g) oodc Gq!.lftti rcfers to the principle asscrtha the cquality of Een and
women and tlreir rights to enjoy equal conditiono realizing thir full human
potrntials to contribute to and bene6t fro,E thc rcsults of develop,acnt, and
with thc atate rccopizing that all human bcirgs are frce and cqual in
digrity and rightc. (MCW)

h) Gcsds cq!fty Eoves beyond a focue on equal treatmcnt. It mcans giving
to thos who havc tresa on thc basis of necds, and taking stcps to
ooEperuate for historical and social disadvantaSes tlEt FEv"nt voEcn
and men from othcrsise opaating on a trtrel playing fcld. (NCRI T)

i) G@dc apcaoa refens to tlr€ way in which a person acts to
coEDunicate gendcr within a giveo culturc; for exanptre, in tcrms of
ctrothing, com.aunication pattcf,n8 ald intqrds. A pcrrcnb gcndcr
cxFcssion may or Eray not b€ consistcnt with socially gcscribcd gendcr
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101e3, end may or Eay not rclLct his c ller t?nder foientity. (APA)

j) GGtac-ilr h8tE tp is undeEtood a.s larguagc that is gendcr sensitivc or
!on-scnist.

k) codc fddaftt iB understood to refer to cach PerEoEb dccply Glt intcrnal
a.ad individual cxperL|gcc of gendcr, phich may or Eay not corcspond
witlt thc s€tr a8eigncd at bfuith, furch.rihg the pefsonal Ecn& of tlrc Hy
(which may involvc, if ftee$ choscn, modification of bodily apPcaranc€ or
function by Ecdical, surgi:sl, or othr means) and otisr cnpressbns of
gender, including drces, spccch, and mannerioe. (Yogral<arta Principlcs)

l) oodc-n .pod!. B.& Lilc.d6 lonEf io inclusive education tlat
ensurce girls' and boye' and womcn'a and mcnb equal acccss to trcarning
opportunitbs, addrees gender-bascd barricrs and the intersection of
difrcrent forEs of discriEilration, ta&cs a.Ermati!rc ateps wh€rE neccssarlr to
reducc gender gaps and disparitics in th management of the lcarning
prrccss, provlles children a learncr-fri:nd$ cnviroDmcnt that addrescs
thcir divcre learning needs and rEaultr in the fogrcssivE achbvcmcnt of
ggnder Gquafity in educational outcoEca.

m) Gadc h GdEdm is the process of as-csing the
implications fior girls and bo5rs or wouen and men of any planncd action,
including legi*lation, policiec or Fograas, at all lctrels of the education
system. lt is a stratcsr for makirg gnb'and woocnb, as wEll as boys'and
Eenl, concern8 and erpricnccs an intcgral dimensbn of thc dcsign,
inplcment tion, aonitoring, ald a,aluation of education policies and
pr ra.Es so that gnb aad boys 6 wqtrcn and men bcncfit equally, and
incquaJity is not perpetuatcd. The ultimatc goal is to achbw gEf,ldcr
equdity in €ducation. (ECOSOC 1997/2)

n) Gaic lclfrcalta3 rc6". ts tolring action to corrcct gender bias aad
discrimination o a! to cncure 8endcr cquality and cquity. It entails
con8istcnt and EBtcmatic attentioa to ttrc difieEncca bctween men and
somcn with a view to ad&esaing structural constraints to Eendcr equality.

o) OAD Plr! .od &dfet IGPEI is not about ccating scparate bud8cta for
e,otuen, or sohly increasing spending on women! programe. Rathcr,
gerrdcr-responsive budgcsng GLB to cnsure that thc colhction and
a.llocation of public resourccs is caried out in ways that arc cflcctivc and
contributc to advancing gender equality and women's cEpowerEcnt. It
should bc bascd on in-depth anafyeirs that idcntifics efrcctive int€r'vcntions
for imphmenting policies and larxB that advancc EoEcn'8 rights. It Fovidca
tool! to ass€8s thc di&rcnt nccds and contributions of Bcn a[d worEen,

P{e 5 of 2a



and bop and girls, witbin thc cristing rcvcoucs, c:rpcndituree, and
allocations and calls for adjusting budget policies to trrrcfit a[ groupc.
(uNwoMEN)

p) Godc -n--r+*6 is the ability to Frccivc exisring gendcr diffcf,encc€,
i83ue3, atld incquditi.:s and to incofporate thcse into strategix and
actione. (Intrahealttr lrt6nationaD

d llcbdt! ql[odm is an approach that enjoins schools to accoEEodate
aI childrEn rcgsrdless of thir physical, intclcctual, cmotional, social,
linguistic, or othcr conditioas hrticlD 3, Ssla.EaDca Framcwrk for Actbn).
School8 Euat adopt an inclusiyc orientation as a mcans of combating
digcriminatory attitudca, crcating rclcoming cormunitics, building aa
incluaivc socicty, and achbving education for all. Moreowr, they providc an
efrective educatron to the -ajority of childrcn and imFove the cfrcicocy
and, ultimatcly, tlrc cost-cfuirrncas of thc entire education s!,steE.

r) gml c&otdm is undcstood to rcfcr to each pcraon's capocity for
prcfound emotional, aftectional, and sxusl attraction to, and intimatc and
scxual relations with, individua.ls of a difrcrent gend6 or the samc gcrdcr
or aore thaa orrc gendcr. (Yognearta hinciplce)

s) I cE irEftt ie ar analyti:al tool for etudying, undetetanding, and
to thc way8 ia which sex arrd gender inter&ct with and arc

con8tituted by othcr social fac'toE auch as age, class, disbit'ty, ethnicity,
raoc, leligion, scxual orientation, gender idcntity or gendcr cxpression, and
other datus-

t) Vfot[c. .lrlnt t6@ rld tldr ohlriro (VAECI rcfcra to any act of
gef,idcr-ba8ed violence that reeuhe ilt, or is likely to rcsult in, phyEicef,
scxual, or psychologi-al haro or sufrering to rr,onen, including thrats of
such acta, cocrcbn, or arbitrary deprivatbn of libcrt5r, whcttrcr occurring in
publb or in Fivatc lib, as Fovidcd un&r Rcpublic M. lR$ 9262 ot TrE
Anli-Viobn@ Against Wonen and Tlcir Children Acl of 2OO4.

u) vfolEc. .lirrt otlldro molttrd ln rotoclr refcrs to a singl,e act or
a ecrics of acts colonitted by school administrators, aca&aic, a.nd non-
acadcmic p.r-sonncl aAainst a chil4 which reeult iD or is likely to r!8ult in
physical, scruaf, psycho@ical harm or sufrcring, or othcr abu$a includinS
thrcaE of such act8, battery, acsault, cocrcion, harasomcnt, or arbikrry
dcp!'ivation of libcrty. It includcs, but is not liEited to, physical, sexual,
psychological violcncc, a.rd othc!' acts of viole[ce of a physical, scxual, or
psychological rnture that arc Fejudisbl to thc bcst intcrrst of tlte chiH.
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v, gDE nlaFOIgtTD BASC TDOOAI|oT

Through its Gcndcr-Rcsponsive Basic Educatbn Policy (GRBE), tlrc DcpEd
comEita to:

f. IrL lt ffi.lbftr[.rclld.E-r!.podrG
In thc devclop,Ecnt of DepEd's basic cducation stratcgic iamework, thc kc,
p,rinciples of gendcr equafity p,rograEming in education fro,r. @nder
qwfu ht ond lhrough Mt@tion (INEE 2010) shdl bc adopted. Thesc
principha arc abidgcd below:
a. 'Gender dynamics imlEct on cducation.'
b. 'Gcnd€f, is not juat about gkle.'
c'Gender-responeivc cducation irE protcctive,'
d. 'Disaagregated data are nonncgotiablcJ
e. 'lnvolvc malc and fcmalc learncrs in wcking toward gcndcr cquality.'
f- 'Gendrr is a crse"ectoral iesue.'
& 'AnJDDc can chaEpirn Fndcr equality in education.'

B. &b.t!G.a aEdc t! rll Dourdc rld Progr[+ Prodcct* rd
,ldtffi-@r4

(lErlclbnr btrdm, .!d tEat

the DcpEd, tbrough thc apfoFiatc and rcbvent units, Ehall:

L€afiEra DcaEbmcnt
l. Adv@tc gender equality in all aspccts of developEent and ensurc

that PPAs are made congrucnt with this policy and are includcd in
the Rcgional Education Dcy?lofent Plans (REDPs), Divirion
Education Derclopmcnt Plans (DEDPS), School lEproveEsnt Ptalg
(SIPU), and Amual lEplcEcntation Plans (AIPS).

Include in thc school calendar the obserearroe and celebratims
rrlated to GAD such as but oot liEited to Womcnb Month (March),
t€sbian, Gay, Bisud, and TransgEndcr (I,GBI) Pri& Month
(Juac), Brts.EfuiDg Month (Awust), Peacr Education Month
(ScpteEbcr), Children's Month (NovEEbcr), f&Day Campaign to
End vAW (Novcmbcr 25 to Dcccobcr l2), and Hunan Rightr Month
(Dccenbcr).

2
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3 Support policic! on curriculu.m, insEuction, and a8scssEcnt that
arc consistqDt lrith the principlea of gender-rcsponsive education.

Curriculum Standards
1. Enhancc and promotc a K to 12 curriculum that intcgrates Sendcr

cquality, huEan rEhts, suality, and rcFoductivc hcafth
cducation, pcace education, cnvironmental Btudi6, and chid
protcction.

Devcbp a ct of GAD and humra ridhts compctcncics includin& tut
rrot liEitcd to, corc mcsaa8co and kqr c@ccpts such ac rcsponsibb
parcnth@d, equaf opportunitbE, equal Eprcsentation in puHb
aJfairs (NGO, Bureaucraqr, Elcctoral Politics, and Busi[esa), etc., to
bc integratcd across leaming areas and ffios! grade levcls.

Encurc miaiaun staadard. on BeEd€r &nBitieity that will b.
intqrated in thc culiects or barning arca!, trainiogs, curricular,
co-curricular, and exEa-curricular prograns for learners and
trainccs.

Lcarnins Deliverv
l. Ensure th8r aU public a.nd p,rivate scb@ls, lcarnilg cGnErE,

including laboratory schoob of SUCs and l,CUs, sttall Eaintaih
gcnder-responsivc insEuctional dclivery and scrvic€s.

Dcsign. gender-rcaponsive aodcle of instruc{ion for basic cducation
approDriatc for all tyFs of lcarncr8

Formulate enabling policbE and guidelirrcs for thc implcmentation of
gcndcr-responsivc innorrativc tcaching and lcarning apFoaches and
aaacssmcnt oodels for basic education afigned with curriculum
standarde.

Providc technical assi,stancc to thc field offccs in thc adoption or
modification of gcnder-rcsponeivc barning modcls and stratcgics.

2

3

2

3

4
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IafniIL E rvironpcEt
1. Ensure a gsnda-rc3ponairc phyBical and cial lcamiog
environDcnt that I'oDot s rEsIEt fc all pcopb and bas zcro-tolrrance
for all foros of discrimirrEti,on, violcncc, and abusc.

2. Ensure that DepEd pcrsonncl ar€ propcrv orient€d and traincd on

Eend€r cquality, s€xuafity, and rcproductivc health education, human
rights, pcacc cducatbn, and child protectbn.

3- Ensurc that devclopEent a[d caFcity huilding, thrcugh in-serybe
tniningB and workstropo in coordinatior with t}lc National Educators
Acadcmy of the Philip,pinca (NEAfl and rclaant fivatE educatiod
furstitutiona, are aligned with GRBE and capacitate all teachers in Mh
public and private schools on GRBE, human rights cducation, and pcace
education.

4. koEotc t}lc iDEtitutionalization of g"nd6-resp@Bive taaching-
leaming plans, guidcs, proca€scs, activitbs, and mechanisos and
meaaureg.

5- koeid. and rcspoasive capacity-bundilg activities for
teaclErg itr aalin8 witl childEa in conllict with the law (CICL) and
chil&cn at risk (CAR).

6. Strcngthcn and sustain the capacity of administrators, guidance
counaelora, and tcactrcrs in handling cqscs of violencc, abuse,
discrimination, cxptroitation, and bulying, and equip thcE with the
tccbnical coaFtclacc in foviding apFofiatc intEr,qrtimo and
infncdiatc tlfcrlal-

Learninr Rceourccs
1. Dcvclop and p,rovide gendcr-r,esponsirc Larning Rcsourccs (LRs)

based on the rcview and rcvision progra.os, curriculum, social contcnt
guidclince, and otlrer rcftrcnccs to errsurc that LRB arc frEc FoE gendcr
hiaes arrd ctcrrotypcs, aad ue gender-h.ir and itrclusire languaAe,
positivc iEaSes, and mca€ages.
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4.

5.
by:

2. Ensurr that rryriters, cdit6!, cvaluators, laJrout artists, illugtrators,
and focal persols of LRg are well-traincd on gcndcr-rcsponsivcncss,
ccxuality, and repoductine hcaltb educatbn, husan rights, and peacc
education.

3. I,rovide orientatbn for p,r€pcctive publkbilg arrd developEent
tca.Es to cEpha.izc thc inclugion of GAD kly cooccpts and corE

messagcs in barning resourcc dcvelopmcrrt.

kovide GAD lcarning nellourcas.

Updatc tlle guidelines in thc DevelopEcnt of Irarning RcsourcaE

a) Rcinlorcing tlrc Social Contcnt Gui&linee with OAD core
EcssaSes and kcy conccpts

b) Modifying Op Ingtructional Dcsign Ftamework and including
thc GAD core messaSes and kcy conccpto as pcrnarEnt
elcEents of thc iostructioDal dcsign in a[ priotcd lcarning
rcaources, to bc contcxtualized according to l(cy stsgca

6. Ellsurc t}at learning resor.uces procured from cxtcrnal ourcce cooply
with GAD kcy conccfl! atld cot! E€3sag6.

7. Update and 6lign the quality assurancc of thc learning tlaouroes,
evaluation instrumcnts, and insEuctional Eaterial,s to includc gender
concrlta, valucs, and gender-fai languagc.

8. Gatlrer and upload quality-assured GAD learncrs'and tcactEro'
rcsourcca to thc DcpEd L€arning Rcsources Fortal.

9. Ensurc that field oEces shall impleEcnt contextualized, lelized, and
indigcnized learning rEsoufccs integrating GAD cvrc mcssagea and key
concepta,

AsE€saEcnt
1. Eneur€ tiat formative ancl srrrnrnqtive as3cs€ments at the school
lercl and any coopctitions (c.9., contrsts, quiz bccs) at any bvel arc
gcoder-rcaponsirrc and culturF snsitirc for a.ll bamers, tcach6s, and
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othcr conccmcd pronlcl.

2. lnclude GAD core mcsisages and lBEy conccpts in the tcst
dcvelopDent proccss spccificslly in thc tabtre of spccifrcationE as
integrated in the barning conFtcaqie using geoder-fair language.

3. Conduct a GAD oricntatioD for tcat-itcE sritqrs to cnsurE
educational asscas@ents are GRBE-compliant in tqrEs of content and
proccdurEs.

4. Enjoia all pubtic atld private acqcdrting institutions or
ortanizations to include gcndg-cquafity clcEcnta in thcir accreditation
criteria.

tutrf rrd tLld ODC.lrEr

The DepFd, thro.tl tfre aPpfopriatc and r€bvant units, shall:

Lcerners Sup@rt
l. Prcmotc awarencs! of GRBE issues and conccrns in the
govcrnancc and operations of school,s, barning centcrs, and workprlace.

2. Dcvebp &a.mework policies and sta.ldards for learna support
prograEs aad s€rviceo that iategratr GAD core Ercsrage.r and kcy
concqrts.

3. IEptreEcnt prcgraEs, projects, arrd svices of school hcalth, youth
dsvcloPment, and sports dqelopmcnt afigncd with GRBE.

4. Conduct capacity building on heafth devclopEent, Ech@l Bports
devclopment, and youth formation afigncd with guidclines of thc GRBE
poUcy.

5. StEngthcn copcration and pqrtnEship with agencics,
or8anizations, and individuals for purpcce of education arrd ottEr GlI)
support scrvicc&

6. Conduct monitming and evaluation and recorch in aid of barncr
support policy dcEloFmcnt and svics dcliwry.
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School Hcafth
f. Providc poticy standar& and guidelinee br the intcAratcd hcalth
and nutrition progran and capacitatc tcaching and non-tcachiog
pcronrrcl in the impbmentation of nutrition support prograes, school
hcafth eenricc delivcry, and p,rovision of a healthy school environmcnt.

2, Ensurc that a[ *hools, learning centcre, and workpl,acas proEot€
Ecntal hcalth and peychoocial eupport sel.vicca aligncd with GRBE.

a) Ensure cnforceEent of publb and private EchooIE'
implcmentation and coEpliance with RA No. 9710, sec. l3.C on
non-cxpulsion of womcn faculty and femalc lcarncrs who
bccoEe prrgnant outsidc of marriage.
bl lmplencnt girt-child, adolcsccnt, and sexual and
rclnoductivc health *rviocs in qv€rJr school.

3. Conduct regular focuc group discussions or Srouth forums, and
activitics on hcalth and nutrition issues as cxtra-curicular or co-
curricu.lar activiti'ee.

4. Devcbp inforaatiorg cducation, artd communication (IEC)
Eatcrials on ilducs for barncrs in nced of spccial attcntion.

Youti Fqmation
l. Fornulatc, rccomacnd, and implement policiea for youth
developmcnt digned vith GRBE in coordination with the National Youth
Coomnrsion (NYC).

2. Conduct capacity building on youth dcrrlopment aligncd with
GRBE

3. Activatc and mobilize youth organizations in all public and privatc
Echools, including laboratory schools of SUCS and LUqe, to cusurE:

a) Non-disimination of learnEs in youth mcnbcrship
b) Equd tleatEcot and op,portunidG to feEalca and Eales for
academic honoro, treadcrchip in sch@l or cl,as. orBanizations,
journalistic en&vorB, and the likc (Sec. 35.1.e of thc MCY)
c) Rcprcrntation of the youth in rccognizcd activitics of the DcpF.d

4. ImplcEcnt CarGr Guidance and Couading prograos and
activitbs that givc lcarncrs career choices and options aligncd with
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GRBE

school SErts
1. ForEulatc, rccoEaend, and iEplemcnt policiG on sporB dcv€lopmcnt
afi8ncd with RA 9710, Sec. 14, Women in Sports.

2. Conduct capacity bundinS f6 sFrts develop@cnt afigncd with RA

9710, Scc. 14, women in Sports.

3.. Ensurc gendcr-rtrponsirc iEplsmcntation of aports prograos and
acdvitice.

Plarmin!
f . Gathcr a.nd analyze s-,li..gslgatrd data and gpodcr inf<rraation
for informcd decision making,

2. MoEitor thc impbaeatatbn of tlre Basb Education Reacarch
Agenda specifrcalry its GAD coEpoflcnt.

3. Ensure that policiB and studies bring rcvbsed by t}re *rvice arc
aligncd with rhi. Policy.

hDllo lft&1 nD.q.!d Addddo

The DepEd, though the rcbvant and appropriaE units, slnll:

Public Affais
f. Establish a media. ncfif,ork and oechaniaE for eficctive public
rclationc espccially oa inforoation dissemination and advocacy
ca.EFigns on GAD.

2. I,f,,.d in cnsudna public awaren€as of DepEd's gendcr
mainstrcaming initnrtives Frticularly the iEplcmcntatio[ of thie policy.

3. Prpvide dircct Bupport to ofEciala alld spokcapcrsons in
coEEunications rclatcd to thb policy.

4. kovidc guidance to rcgional and cchools division comnunications
tca.ms in information disscEitution tElated to DepEd's Scndcr
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EairuEeaning efrorts ald iEplcEcntation of ORBE.

5. Manage communications in dation to OIIBE

Informatioa and Coomunications Technolow flCTl
l. ForEulatc coEputcrization program policies and activitics aligncd
with GRBE.

2. Conduct cortinuoua capacity-building aetivitbs to upgradc
pcrsonncl on ICT lsDwlcdge and skills particufady oD &tclopmcnt of
scx-di..rseqBtcd databasc and othcr GAD information.

Educational Facilitbs
l. Forouhtc, rccolrDcDd, and implement pn gra.qra fG dcvelopEent
and cEtablishncnt of educational facilities consistent with thc p,rincipbs
of GRBE.

2. Conduct capacity building to cnsur? that all facilitiG are saft,
functional, adcquate, aanitary, gcrder and culturc scnsitiye, and
accrssible to FerEone with Disabilitics (PWD3).

3. GRBE-compliant echool,o, learning cent6a, and workplac€s
a) Proyidc soroen, grl-"hild, ard adoL.€nt-Eicadly fac iths that

EGct ltandards for Mendrual Hygicnc ManateBsat (DepEd
Ordcr No. lO, s. 2016 or tll(- @npretensiae WASII in *l@b
Iwtnsl tuW

b) Prwide achool facilitbs that mcct thc standarde fc pcrons
with diEabiliticE (FWDg) (RA No. 7277 or ttlc |thgra Catla oI
Disoblrdk,rwnsl

c) Provi& tcenhubo or adolecnt-frir:ndV 4accs (Sec.11.03 of the
IRR of RA No. 10354 or the ResponsrDl€ tue M and
Rqr&tdite I'kabhllu)

d) Providc b,rca8tH.in8 statione and child-Einding stationB

e) Estsblbh VAWC dcsk in schools
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C. brscsads Fdttb fr!E!t.!d crd.Eol|lrttat
o'fr0!6t

The DepEd, through the apfopriate and r€bvant unit8, shall

Hu.Ean R@ufce DclrEloDment
1. Formu.latc, rccoEmend, and iEpleEcnt poticics and ftamcwtrt!

conaistent with thc pincipbs of gcndcr-rceponsiw rcsuitmcnt,
skion, and ptacaoent, Iearning and devclopEent, pcrformancc
EalageEent, and rcvards and recognition.

2. Couduct capacity building for all employccs on GRBE and in handling
gender issues and @ncerna.

3. Create a pool of GRBE cxpcrts-

4. Ensure that the impbEcntatidr of thc R€sults-baEd FcrfqBaDcc
Ma.rrageoqnt Systco RruS) ie gsnabr-Elponsivc.

Lcaroing and Derclop,Eent
1. Intcgrate gcndcr in all barllilg and dcvclopDcnt prograoe and

int rventione.

2. Ensure that training methodologies and standards are gendcr-
scnsitive.

3. Ensurc equal opportunitis in scholantripo and traiaingo Conditbna
including but not limitcd to age, F€gnancy, mothcrhood, disabilitics,
ctfuicity, or lack of concat of sPuc ehall not bc grounds fur
disqualification.

Emoloyec Srelhre
l. Ensurc tlEt programs that inculcate and sustain thc depadment
core valuee, reolrcnd to eaploycca'traried necd€, artd promote caplo5rcee'
phyaical, mcntal, paychological, cocial and spiritua.l well-bcing arc
gcndcr-rcsponsive.
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2. Ensure that institutional rewards and rccognitioD sydcBs 8r1e Eendcr-
rcsPonsivc.

3, Enaure iEplctaeDtation of the Erant of spccial learca as providcd by
Law, which include but qe not liEited to Eaternity, patcrnity, slo
Frlnt, fynecol,ogic€j, and VAWC.

4. Easure enftrccment of public and private schoolr' impleEcntation of
and coEpliancc to RA No. 971O, Sec. 13. C on thc non-fring of
emplqlccs on accourrt of prEgnansics outside of marriage.

D. atseoat&o tcic rd dcrdopd l!frlrElE .t rltot

DspEd sttdl cnsulc that the GFPSI is irrstitutioneliud in dl bvels
of gov6na.Dcc. ItE coEposition shall be as folloes:

crmBtL otllct
GFFS Head or Chairpcrson:

Mcobers:

Tcchnical Workitlg Group

S€cr€tariat:

BIOTOI L OtrrCE

GFPS Hcad or Chairpcrson:
Tcchnical Working Group

Hcad:
Mcmbcrs:

Sccretsry (or an D(ECOM
member d€signatcd by the
Scgetary)
E (ECOM Dcmbcf,s daignatcd by
Dcpartnellt Sc6ctary
Rcprcsntativee of Bureaus,
Units, and Scnriccg
Burcau of H.man RcEoqrce and
OrBanizational Dcvelopmeut
(BHROD)

Rcgional Dturctc

Asst. Regional Director
Rcgional GAD Coodinator
(Io bc designatcd by the Regional
Director)
Chief, CLMD
Chief, ESSID
Chief, PFRD
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Head of Sccretariat:
Monitorirry & Evaluation:

Chicf, FTAD
Chicf MEinistrativE Omctr
Chicf Msinistratiw Ofrccr fc
FinancG
Chicf, HRDD
QAD

SCI|OOIA DrVrAlOr OrrtCD

GFPSI Hcad or Chairperrcn:
Tcchnical Working Group

Head:
Mcmbcrg:

Schools Divhion Supcrintendcnt

Sccrrtariat Head:
Monitoring & Evaluation:

Asst. Schools Division Supqhtendent
Divisbn OAD Coordinator
fto bc dcaignated by the SDS)
Chicf, Curricultrm laplementation Divirbn
Chicf, School G,orcrnance aad Opcratbn
Divisbn
Accountant or AdminisEative OEccr V for
Financc
AdEinisEativ" OlEccr V (Admin. Scrviccs)
Planning Ofrcer
SGOD, SERI/EPS II for HRD
SGOD, SEPSI/ EPSi II for School
ManagcEcnt M & E

acEooL

GFPS Hcad or Chairpcrsoa
Membcrs

School Head
School GAD Coordinator
(to be designatcd I the hincipaf)
Asst. kinciFl/DeFfiEent Head for
sHs
Oradc Lcvcl Coordinator/ s (Elemeatary)
Ouidancc Tcacher/Coodiqator
School Bookkceper (Sccondary)
AdEiniotrativc Assi8tant

Thc OFPS at all levcls of gowrnancc shall foltrow the dutks and
futrcdons as they apply prcscribcd hy DcpEd Order No. 27, s. 2Ol3
entittcd Guile&Es qnd. Mta, ontle Esta&istu,E, of tupu. @ndct
ard Dewloprcnl F@l kint qv/s,|4,m d thc Rqbnel, Diuisiog ond *twl
,eu€ls, DcpEd MqnoranduE (DM) No. ltlo, s. 2012 entitled

approFiatc guidelinB issued br tlc PCW.
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OAD PhrerEd ha|rtlpt
Ae mandatcd undcr Scction 36 (a) of RA No. 9710 or tirc iiqna

carla of wottEL ttrc DepEd Eha[ prlFre an annua.l GAD plan and
budget (CPB) to addrcEs gender issucs and concerrn based on its
mandates, thc agency'B GAD agend, the gender-equality agenda of
govdnmerrt, and other GADrel,atcd laws, policies, plano, and
conmitnerlta. Tbe OPts shall bc a€ompanH by a GAD Accompliohmcnt
Rcport fc thc previous ycar. Ttrc amouttt to be allocatcd and utilizcd for
thc iEpbEcntation of GAD PPA8 shall be drawn froE the agcnq/s
maintcnalcc and othcr operating expenses, capital outlay, and personrrcl
serviccs, and shall be at lcast 5 Frccnt (5%) of the agencyb total budget
appropriatione for ttr ycar. Thc GAD Planning and budgeting procc*s
shall follow tlre specific gui&lines issucd by rcSr, DBM, NEDA, and
coA.

ActivitbE conductcd to implsment th€ GRBE Policy shall bc
char8ed to tllc GAD budget subject to COA Audit Policy Guidelines.
F\rrtbcr, school activitbs to addleEs Bcardcr icsues and conccros shall be
chsrBcd to at treaot 5 pcrrcnt (59r'o) if thc Mainteaancc ald Other
operating &pcnses (MOOE) subjcct to its utilizatbE guidclines.

datllcc

CoEdrht a d.rrtccc@!ft6 (OC)

l. ltc Complaint/Odwalcc Cooaittc. at all lcwls ahall catcr not
only to tho* complEints/grL\rancc8 stipulatcd in DepEd Order 3, s.
2004 entitled F-subEshing a Conplairt/Oriewrte @iuniltEe uith
t c bputuenl ol Mtdiot\ but alEo geddcr-relatcd comphints or

to as8urc holid.ic assurance of &ecdom Fom carcion,
discrimination, rcprisal, bias, and gcndcr-bacd violcncc q abusc.

2. lncluEion of bgal couoscl will help guidc thc comptrainants on lcgal
actions to bc teken.

3. All GC EeEbera Bha[ be capacitated on ORBE.
4. Thc dutbs and functions of thc GC arc etipulatcd undcr DcpEd

N€r 35, s. 2OO4 cntitlcd Revisbn of tla Otiewrw Mrchincrbs oJ
tlc e?arErcnr of MtdiotL The composition shall also follow the
aforcmeotioned DepEd Order provid€d that at leaat onc Ecmber of
thc GC shall bc fctrale, if all tllc abovc are Eear.
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Codt'tr o Dqra.d trr.dlrrta lOODll

1. ln line with rcction 4 of RA No. 7877 othcrvir known as thc lrdi
shall creatc or atreagthen a Conoittcc on Decorun atrd
lnvcctigation of caaes on s€xual harassrDcnt. The committce shsll be
coElroscd of at bast onc rclrrsentatir! from thc adaiaistration,
teactrcra, noo-teaching lErerurcl, aDd sudclrt!.

2. Thc dutbs and functions of thc @DI strall follow the guidclinB sct
under CSC Mcnorandum Circular (MC) 19, B. 1994, DOLE
AdEinistrativc Ordcr (AO) 6E, B. 1992, 6rld otlrcr pcrtinent policLs.

Ctll.lPntodnCooita

l. Ttre Child Prctection Connittcc shall initiatc information
disscmination prograEs and organi.a activitbe that proEote thc
protcction of children froD all forEs of abuse, viobncc, discrimination
and bullying.

2. Dqvclop and iEpbEent a rchool-basd rcfcrral and monitoriog
systrD.

3, Eatablish a system f6 idcntifying students who oay bc sufrcring frm
signific€lt harn baled on any physical, cmotional, or bchavioral
sigrrs.

4. Identiry, reftr, and, if aI,[Eofriate, rcport tp tlre apFoltr.istr offces
caocs iavolviDg cltild abue, vbbnce, discrimiration, and bulying.

vL FOIICTIOIIOE OTTD fgAl,ur,flOr

The GFPS at a[ hvels of governance in collaboration with their r€spcctiee
officcs shall Batt€r fcedback on thc iEptreEentation of tlrc Gcndcr-

Responsivr Basic Education Polisy fiom all concerncd int€rrEl and encmal
stalcboldcrB. It shall conduct a pcriodic review of this policy to furthcr
crrharlce it8 fovisionr and c&ctivcncas. F\rrthcrmore, all conccrncd ol[ccs in
implencnting thie policy shafl bc Suidcd by the atbched Gcnder
Mainstcaaring Moaitoring and Evaluation Ftamewqk (MEF) and indicative
implementatba plan.

Thc Dcw Program ManateEcnt Information Systco (PMIS) shall bc ucd ae a
tool to closcly Donitor thc progcss and implcEcntation of various fotra.Esl
projccts, and actiyities charBed again8t thc GAD budgpt.
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All o6cca atrall compl5r with tlc r=porting rcqufuEcnt contained in National
Budget Circular [NBC) No. 567, a.2Ol7 including tlre gub,miggion of Budget
and Financial AccountaHity Reports as prescriH undcr COA-DBM Joint
Ckcular No. 201+l and DBII{ Circular Lcttcr No.2O16-11.

vE. BlflRrfcEa
AEcrican Psychological Associatio! & National Arsociration of School
Pcychologists. (20f 5). Re-so&rhba on gendcr and. sr'rtol orbntation diwrs@ nt
ctdldren and. dolffinls m scrrools. Rcrbtrcd froE
http: / /www.apa.org/about/policy/orb ntation-divrrsity.aapr(

Amcrican Psycttobgical Association.2Ol2. Guidclinca for Pgychological Practicc

doi: 10. lo37la0o2.1659

DcpE{t McEorandum No. l4O, s. 2Ol2 Eslobttsturcnl of @ndet ard
DeEMwnl F@l tuin, Sgsrem

DepEd Ordcr 35, e.2OO4 Revisbn of t D Crielnne fhchineries qtc
Depttnent of MMtion

DcpEd Ordcr 3, e . zOOa E$abtishins a @nplawcrbvarce C.onmitlee uithtle
WrtnentolMtdion
DepEd Ordcr Zrc, s. 2Ol2 hpEd. Clald. hdedbn tulicE

DepEd Ordcr 27, s. 2013 Aridetincs ard Prue&t e on t c Esto.blisl]f,]€f{.t ol
DqM @nder and brcWne F@l fuinl Sysrem @t tlc Regbnal, Dirrisbt\
ard *t@/l latEls

DcpEd Hcr 13 e. 2Ol5 .EsraDlishtrr.nt. of a tulicy bwlqtefi frocess in ,rE
@rarDnofw@ioa
DcpFrt Ordcr 10, s. 2016 @nprclens rc WaSH ur Schods (Il'n.s, elrcy

Forum for African WoBen Educationali8ta (FAWE). 2005. @nder Resl,,nsir/€
kdagqg: A Taclcts'Handbqt Kcnya; FAltr/E. Acceascd 28 Fcbruary 2O16
htt!: / /w$r,.unEei.ore / fi les / FAWE GRP ENGLISH VERSION.Ddi

lntcragency Nctwork for Education in Emcrgencbs. 2010. @nder qralitg bl
and tluough efuNlbn
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Intrahcalth lntrmational. 2003. Mer Practies in @nder *nsifhrit,: Itpt 16paniu pfuwing/ Reprfrtclile Heo,khcu aio-
National Commisaion oo thc Rolc of Filipino Women & Caradian Intefnatiqtal
Dcvelofert Agency (NCRFW). 20fii. ?:ransfcrming tc eEmflcnt to Think
ard Ad AAD: A Ho[tdfuk on @ndet aad bnwrtcnt
ftahng,.Marlila.http: / / Ubmry.pcrs.gov.ph/ sites/ dcfault/ frles/gErk-tAt€A-
dictionary.pdf

National Ecouomb and DcvElopEGBt Authority and tbe Unitcd Nations
Dcvelopmcnt ProlraEee. (20f4). The Philippincs. Fifth progrcss report,
Millennium devclopment gods. Pasig Citf NEDA & UNDP. Retrierycd from
http:/ / www.neda.gov.ph/wp.contenrl !fuads I 2Ol4 I 06/PH-ST|{-MDG-
PROGRASS-REPORT_Nw-#ver.pdf

Philippine Commission on WoEcn, Nationa.l Economic and Dcvelopmeut
Authority, Deportmcnt of Budgct and ManogetDent. 2012. Join Ctsllar No.
201241: Guidctinas for tlc Prepantbn of An Enl OendEr and bEbpnwt
(GAD) Hans ottd Btdgets and Aa nplisll4.?l4,nt R@rts to hnphflcnt t E Magfi4
tufor WqwL ttanila: PCW, NEDA, DOI,E.
http: / /www.dob.gorr.ph/ Ardr/ bong/ fibe/Joint%rlocircular%nNoyo:N20 12-
Of-Guidcliocsg620fodt/o20thcg6rDPrcparatiorrYo20o96i20GADf/o2o.PlanVo20erl.dPo
20BudgeP/o20endPh2OAccomplishoen9o2OReports.pdf

Philippine Coooission on Woocn. 2O10. kgna @rla of WotEL W-rne ntq
.Rides ond Rqularions. Manila:
PCW.http:/ / www.dotc.gw.ph/ images/ front/ GAD/ isEuances/ republic-act-971
O.pdf

Pbilippine CoBBission on Womcn.2014. WA Phifbpbtc P|!gl"s^s RepoL
Manila,

Republic Act No. 10533. htuned tusic UEaIion Act of 2013

Republic Act No. 7277 kga @rto of Disabld. k7s'orrs-

Rcpublic Act No. 9262 frc Anti-Violene Agairrst wornzn ord. Tlgir Chidren Acl
of 2oo4

Republic Act No. 97lO tlq@ Carta of Vlonel

The tnside Story on Emertencics (IRIN). 2017. I)e/Frlifbns of *flal and gendcr-
tus€d vbbne. https:/ /wtrw,irilt.EewB.ory/ featur/20O4lO9/O I /dcfmitions-
scxual-and-geodcr-b6sed-violcttct
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Relatirn to Scxual Oricntation
http: / / www.vogvakartaDr-inciDles. orq /

and Gcndcr ldcntity. 2@9

vE. llltcflt E"
This policy shall takc cficct 15 days aftcr its publication in tlrc Oficial Oazcttc
or a ncwepapcr of general circulatiron, a,rd €hall bc rcgistered with the Ofrce of
thc National Adoinistrativc Registcr (O!U|R) at thc Univqrsity of the Philippines
(lrP! Law Center, UP DilimFn, Quezon City.
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ArlDX3
otItDtB-REaP'OrAnIt BAAIC ETTUC,ATIOT P'OLIC'

Irtr or acBoirD
AIPS Annual Implementatlon Plans
AI^S Altemative Lcarning System
ASEAN Association of South Eest Asi6n Nations
BCD Bureau of Curriculum Developmealt
BEA Bureau of Education Assessrnent
BEC Basic Education Curriculum
BLD Bureau of lrsfning Delivery
BLR Bureau of lrsrning Resourc€s
BI,SS Bureau of Leamer Support S€rvices
BPIA Bcuing Haform for Ac-tion
CAR Childr€n at Risk
CD Communications Division
CEDAW Convention or the Elimination of AII Forms of
Dlscrimination AgEinst Women
CI Curriculum and lnstruction
CICL Chil&en in Conllict with the law
CID Curriculum Implemmtation Division
CLMD Cuniculum and Iraming Management Division
COA CornEission on Audit
CRC Convention on the REhts of the Child
DBM Department of Budget and Management
DEDPS Divbion Education D€velopment Plans
DcpEd Department of Education
DLRP DepEd Leeroing Resources Porte.l
DM Department Memorandum
DO Department Order
DoH Dep€rtment of Health
DRRM Disaster Risk R€duction & Menagemert
EBE Enhenced Basic Education
EFD Educational Facilities DMsion
F,o Executive ffier
EPS Education Program Spccialist/Supervisor
ESSD Education Support Scffices Division
EWD Employ€e Wefer€ Division
EXECOM Executive Committec
FTAD Field and Techaical Assist€nce DMsion
GAD Gcnder and Dcvelopment
GAD AR GAD Accomplishment Report
GC Grievance Committee



GFPS
GRP
GRB
GRBE
HEIs
HGDG
HRD
HRDD
rco
ICTS
IF'
lPs
IPSEO
IRR
I,GUS
LUCs
M&E
MCtr/
MDG
MHM
NEAP
NEDA
NGOs
t{Yc
ONAR
oPs
PPAs
PtsB
rcw
PEAC
PRD
PS

PITDs
RA
REDPs
ROs
RPMS
SDGs
SDOs
SEPS
sc,oD
SHD
SHS
SIPs

GAD Focal Foint System
Government of tlle Republic of the Ptrilippines
Gender-Responsive Budgeting
Gender-Rcsponsive Basic Education
Higher Education tnstitutions
Harmonlzcd Gender and Development Guldelines
Human Rcsourcc Dcvelopment
Human Resource Development Division
lntemetional Coopcration Olficc
Information and Communications Tect-oolosr Service
InforEati on, Educetion, and ComDunications
Indigenous Peoples
Indigenous Peoples Education Offce
Implementing Rules and Rcgul,ations
Local Govemment Unitg
Locsl Universities end Colleges
Monitoring and Evduation
Magna Carta of Women
Millennium Development Goal
Menstrue.l Hyglcn€ ManageEent
National Educatora Academy of the Philippines
National Economic DevelopEent Authority
non-govemment or8arxizations
Nationsl Youth Commission
Olhce of the National Administmtive Registcr
Oftce of Planning Service
Program3, Projects, and Activities
Ferformance-Bascd Bonus
Philippine Commission on Women
kivate Education Assistane Committe€
Policy Reffirch Division
Planning Sen ice
Fersons with Disabilities
Republic Act
Reglonal Education Development Plans
Rcgional Offices
Results-B€sed Ferformance Mansgement $/sten
Su stainable Development Goals
Schools Division OIEces
Scnior Education Program Specialist
School Governancc and Operations Division
Schml Health Division
Senior High School
School Impmvement Plans



ssD
SUCs
TVIs
UDHR
UNDP
UP
vAw
VAtr/C
WASH
WinS
Womcn's EDOE
Equafity
YFD

School Sports Division
State Univercities and Collqes
Teclmical Vocationel Institutions
Universal Declaration of Human Rights
United Nations Dcvelopment Prcgramme
Untuersdty of the Phillpplnes
Violencc Against Womcn
violence Against ulomen and their Childrcn
Water, Sanitation and Hygiene
WASH in Schools
Womcn's Empowcrmcnt, D6,clopment, and

Youth Formation Division

Gcnder


