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Republic of the Philippines CePED MALAYSALAY Loie oL
, ED o
Bepartment of Education  oure YfHo e /
REGION X- NORTHERN MINDANAO BY: .
DIVISION OF MALAYBALAY CITY

DIVISION MEMORANDUM
No. s. 2024

TO: Assistant Schools Division Superintendent
Chief Education Supervisors (CID and SGOD)
Public Elementary and Secondary School Heads, Non-Implementing Units

This Division
. Q*

FROM{CHERRY MAE L. REYES, PhD., CESO VY
Schools Division Superintendent

RE: STRICT COMPLIANCE TO INCREASED PHILHEALTH PREMIUM AND
PAG-IBIG MANDATORY MONTHLY CONTRIBUTIONS

DATE: February 15, 2024

This Office hereby reiterates Regional Memorandum no. 077, s. 2024 on Strict
Compliance to increased PhilHealth Premium Contributions for CY 2024 at 5% of the basic
monthly income. Deficiencies from January 2024 remittances shall duly be deducted from
employee’s salaries on February 2024. Please find the attached Regional Memorandum and
PhilHealth Advisory.

Further, the field is aiso informed of the Home Development Mutual Fund (Pag-ibig
Fund) implementation of the increased mandatory monthly contribution from Phpl00.00 to
Php200.00 effective February 2024. Please see aftached communication from the Pag-ibig
Fund.

For immediate dissemination.

Enclosure: as stated

Copy furnished:
Records Unit
Personnel Unit

TO BE POSTED AT THE WEBSITE

Purok 6, Casisang, Malaybalay City .
Telefax (0BB) 314-0094 ot
Email: Malaybalay.city@deped.gov.ph L
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Republic ot‘;ljt Philippines
Bepartment of Education
REGION X - NORTHERN MINDANAQ

January 30. 2024 2024~ 817131

REGIONAL MEMORANDUM
No. 017 5. 2024

STRICT COMPLIANCE TO INCREASED
PHILHEALTH PREMIUM CONTRIBUTIONS

To:  Schools Division Superintendents
Assistant Schools Division Superintendents
Implementing Units
Accountants
Budget Officers
Human Resource Management Officers
All Others Concerned

1. This issuance refers to the attached Memorandum from Director Ana
Marie C. Calapit of the Finance Service dated January 12, 2024, on the
Increased PhilHeaith Premium Contributions for CY 2024 at 5% of the
basic monthly income, with an income floor of Php 10,000.00 and an income
ceiling of Php 100,000.00. As instructed, Payroll Services Units (PSUs} that
have already processed their respective payrolls using the previous
contribution rate of 4%, collection for the deficiencies shall be deducted on
the next payroll month (February 2024).

2. To ensure compliance with the said 1ssuance and avoid penalties due
to late remittance of PhilHealth premium payments, all personnel in-charge
are expected to:

a. Facilitate payment of the 5% philhealth premium payments for
January 2024, total amount as generated from the Electronic
Premium Reporting System (EPRS);

b. Orient the persons involved in the Schools Division Offices {SDOs})
and Implementing Units (IUs) to ensure that the same is complied
with by the field offices; and

¢. Ensure that the deficiencies from January 2024 will be duly
deducted from employees’ salaries on February 2024.

3. Please refer to the attached Memorandum for the complete details.

Address: DepEd Regionai Office X, Zone 1, Upper Balulang, Cagayan de Oro City
Telaphone No: {088) 881-3137
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4.  This Office direct strict compliance Wig,ﬂﬁ-e—wquorandum.
2 )
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. BAYOCOT, CESO UI
egional Director | ™
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ATCH.: As stated
To be indicated in the Perpemal Index
under the loliowing subject:
BENEFITS CONTRIBUTIONS DEDUCTIONS SALARY
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Republic of the Philippines

Bepartment of Ehucation
OFFICE OF THE DIRECTOR 1V, FINANCE SERVICE

MEMORANDUM
January 12, 2024

FOR : REGIONAL DIRECTORS

DIRECTOR IV, BUREAU OF HUMAN RESOURCE AND ORGANIZATIONAL
DEVELOPMENT

DIRECTOR IV, INFORMATIOR AND COMMUNICATIONS TECHROLOGY
SERVICE

SCHOOLS DIVISION SUPERIRTENDENT

BCHOOL HEADS

ALL OTHERS CONCERNED

FROM

SUBJECT

Pursuant to Advisory No. 2024-002 from PhilHealth Regional Office NCR dated January 10, 2024,
copy attached, effective January 1, 2024, the scheduled PhilHealth Premium [ncrease wilt be
‘implemented in accordance with Section 10 of The Universal Health Care Law. As mandated, the
premium contribution rate for CY 2024 is set at 5% of the basic monthly income, with an income
floor of Php10,000.00 and an income ceiling of Php100,000.00.

The adjusted premium contribution rates are already in effect across all PhilHealth collection
systems, including:

1. Over-the-counter collection system [OTCCS)
2. Electronic Premium Remittance System (EPRS)
3. PhitHealth Member Portal https:/ /memberinquiry.philheaith.gov.ph/member/

In compliance thereto, the Solutions Development Division ~ ICTS, DepEd Central Office is hereby
instructed to prepare the corresponding FoxPro program for necessary adjustments in the payroll
systems used by the payroll services tinits (PSUs} in the Central, Regional, and Schools Division
Offices and implementing Unit Schools. PSUs using other payroll systems or programs are advised
to make their adjustments in the system or program in accordance with this memorandum. For
PSuis that have already processed their respective payrolls using the previous contribution rate of
4%, collection for the deficiencies shall be deducted on the next payroll month (February 2024}

The budgetary requirenient for the increase in the rate for government share in premium

contribution shall be subject to the guidelines of the Departinent ol Budget and Management on
the release and utilization of the fiscal year 2024 fund.

For immediate dissemination and compliance.

Atty. Sichasl Wesley T. fea
Undersecretory ane Chirf of Saf]
Officer-inCharge, Cyien of the Line v Jor P

DM v Ground Floor, Alonzo Bldg., DepEd Compilex, Meraico Avenue, Pasig City 1600
MATATAG Tel No. 8633-7231 | Email Address: f5.od@deped gov.ph



AD\"SORY s PhilHealth

Mo, 2024 OC~ Your Partrar i Hostth

PREMIUM CONTRIBUTION SCHEDULE
FOR DIRECT CONTRIBUTORS IN
CY 2024

Effective January 1, 2024, the scheduled PhilHealth Premium increase will be
implemented in accordance with Section 10 of The Universal Health Care Law. As
mandated, the premium contribution rate for CY 2024 is set at 5% of the basic

monthly income, with an income floor of Php10,000.00 and an income ceiling of
P100,000.00.

The adjusted premium contribution rates are aiready in effect across all PhilHealth
collection systems, including:

1. Over-the-counter éollection system {OTCCS)
2. Electronic Premium Remittance System (EPRS)
3. PhilHealth Member Portal - https://memberinquiry.philhealth.gov.ph/member/

In addition, members have the option to make their PhilHealth Premium
Contributions through PhilHealth Accredited Collecting Agents (ACA's)
https://www.philheaith.gov.ph/partners/coliecting/

Please be informed and ensure that your contributions are aligned with the updated

rates for CY 2024 to maintain your active PhilHealth membership and enjoy
continued healthcare benefits,

For any concerns or inquiries, please visit the nearest Local Health Insurance Office or
send us a message on our Official FB Page: PhilHealth PRO NCR

For information and guidance of all concerned.

(Sgd.) BERNADETTE C. LICO, M.D.
Vice Prasident

PhilHeatth Regional Office NCR and Rizal
Date signed: January 10, 2024



DEPEWLW GATY DIVISION

Pag-IBIG Fund ,;';EBES_%EP

(Home Development Mutual Fund)

January 22, 2024

THE MANAGER
DEPARTMENT OF EDUCATION DIVISION OF MALAYBALAY CITY

SAYRE HIGHWAY, CASISANG, 8700 MALAYBALAY CITY, BUKIDNON

We are pleased to inform you that starting 01 February 2024, Pag-IBIG Fund shall be
implementing the increase of the mandatory monthly contributions (savings) of members and
the corresponding employer counterpart share from the current one hundred pesos (P100.00)
to two hundred pesos (F200.00).

These new contribution (savings) rates follow the adjustment in the maximum monthly
compensation to be used in computing the required two percent (2%) employee savings and two
percent (2%) employer share of Pag-IBIG Fund members which shall now increase to ten
thousand pesos (P10,000), from the current five thousand pesos (P5,000).

Under our new rates, Pag-IBIG Fund members shall enjoy increase in their benefits which include:

1. Double the amount that they would be able {0 save monthly, and higher annual
dividends, on their Pag-IBIG Regular Savings which they shall receive upon maturity,
retirement, and other grounds;

2. Affordable housing loans, as Pag-IBIG Fund would be better equipped to finance the
loan demand of members and have capacity to maintain our low interest rates; and

3. Higher short-term (cash) loans, as the Pag-IBIG Regular Savings which serves as basis
in computing their cash loan shall increase.

To enable you to properly implement the above new contribution (savings) rates, we have
assigned our Lingkod Pag-IBIG Mr. JERRY ME N. VISALEZ/ Ms. MARIEL KRIZ O. TEREC who
you may contact via mobile number 828-3348/ 09451459548/09559012218 or email at
valencia.ms@pagibigfund.gov.ph to assist you.

Thank you for your continued trust and support to Pag-IBIG Fund.

Very truly yours,

A LL. IMPORTANTE

B CH HEAD - VALENCIA BRANCH

UNIT { OFFICE S

Complete Address * [ Pambansang m-w]
Telephone numbers 828-3348 | Email valencia.msf®naaibiafund.aov.ph pars se Piipino




