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De[lrtmert of Glutstion OATE

BIREGION X' NORTHERI{ MINDA AO
DIVISION OF MAI,IIYBII-AY CIfi

DII'ISION MErto. N4
MORANDIJM

s.2024

Assistanl Schools Division Superifiende
ChiefEducation Supervisors (CID and SGOD)
Public Elementary and Secondary School Heads, Non-Implementing Units

itru ir ot tlt Blili$itrt

TO:

This D lon

FROM CHERRY MAE L. REYES, PhD., CESO V
Schools Division S uperintendent

RE

ME

I

DATE: Februrry 15.2024

This OIfice hereby reiterates Regional Memorandum no. 077, s. 2024 on Strict
Compliance lo ircreased PhilHealth Premium Corttibutions fot CY 2024 at 5% ofthe basic
monthly income. Deficiencies ftom January 2024 remittances shall duly be deducted fiom
employee's salaries on Februoq 2024. Ple{se fmd the attached Regional Memorandum ald
PhilHealth Advisory.

Funher, the 6eld is also informed of the Home Development Murual Fund (Pag-ibig
Fund) implementation of the tncreLeed nandatory nohrhly connibution from Php100.00 to
Php200.00 eflective Febnary 2024. Please see atfached commudcation ftom the Pag-ibig
Fund.

For immediate disseminalio[

STRICT COMPLIANCE TO INCR,EASED PI LHI]ALTII PREMIUM AND
PAG-IBIC MANDATORY MONTELY CONTRIBUTTONS

Copy fumished:

Itrsonncl Unir

TO BE ITOSTLD AT TIIP, WIiBSN'F.

bPurok 5, CatkanS, Malaybalay City
Ielefax ICIEE) 314-0094
Email Malaybalay.city@deped.tov.ph
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Department of @butslion
RTCION X - NORTHERN MINDANAO

<e+-6117c.January 30. 2024
REGIONAL MEMORANDUM
No. q, s. 2024

STRICT COMPLIANCE TO INCREASED
PHILHEALTH PREMIUM CONTRIBUTIONS

To Schools Division Sup€rintenden ts
Assistant Schools Division Superinteodents
Implementing Unils
Accountants
Budget Ofricers
Human Resource Management Ofrcers
AII Others Concerned

1- This issuancc refers to the aftached f,eEoraaduD froD Dltactor Ala
Mede c. Crlaplt of ttc trlnucc SGrylce dated January 12, 2024, on the
IEcrear€d PhtlEcal6 ltcnioa Coatrlbutiols for CY 2024 at 5olo of the
basic monthly income, with an income lloor of Php IO,O0O.0O and an incoEe
ceiling oI Php 100,000.00. As instructed, Payroll Sewices Units (PSUS) thar
have a]ready processed their respective payroUs using t].e previous
conribution rdte ol 4Vo, collection for the deficiencies shall be deducted on
rhe next paFou monti (February 2024).

2. To ensure compliance with the said issuance a-rld avoid pena-lties due
!o late remittance of PhilHealth premium paldents, all personnel in-chaJge
are expected to:

a. Facihtate paltnent of the 5% philhealth plemium payments for
January 2024, total amount as generated from the Electronic
Premium Reporting System (EPRS);

b. Orient the persons involved in the Schools Division Offices (SDOS)

ard Implementing Units (lUs) to ensure that the same is complied
with by the fietd oflices; and

c- Ensure that the deficiencies from JEnuary 2024 will be duty
deducted from employees' saLaries on February 2024.

3. Please refer to t}le attached Memorandum for the complete detals

oefiro v Address:o€pEd RcSLonalOftce x, Zone 1, Upper B.lulang, Ca&yan de OrcCity

MATATAG

-..-.,6mfu,-B

Ielephon€ No, {088)881 3137
Em,il: reeiohlO@deoed eov ph
Websile: rlO.deped.gosph



4. This Omce direct strict compiiance with
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. Republic of thc PhiliPPincs

Be$rtmem ot Gultion
OTf ICE OF THE DIRECTOR IV, IINANCE SERVICE

FOR R.EGIOITA.L DIRECTORS
DTRECTOR IV, BUNEAU OF III'XAJT BEAOUACE AIID ORCATIIZATIOIIAL

DEVEI,OPTE,I(T
DIRESIOR N', If,FORIATIOf, AIID COXIUXICAflOTA TECHNOL(X}Y

SEAVICE
gCH(X'Ls DIVIAIOi SI'PERtrITEIDENT
ACHfi)L EIADB
AI,L C}IIIAA COf,CIAI'ED

FROM

SUBJEC'T InCREASED EIT PR.NIUU COIfInIBUIIOMI

Pursuant to Advisory No. 2O24-OO2 troro PhtHealth Rc6oas-l Oltrc! NCR daGd JuoEry 10,2024,
copy attached, cllective January l, 2024, tlrc schcduled PhilHcaltb PreEium Incrcase will be

impleBentcd in accordenc! with Scction 10 of Thc UEiverssl HcElth Carc Iaw. As Elsidated, the
prcEium contlibution ratc for CY 2024 is sct at 5% of th. lEsic Eonthly incomc, with an inomc
noor of Php10,000.00 and an incomc ccilirg of Php100,000.00.

In compliancc thcreto, the Solutions Developmml DivisioD - [CTS, DepEd C€ntral Ol[ce is hereby
initructcd to prcpaE the corrr6lronding ForPro progral,r for oeccs6ary adjuslEents in thc pa),roI
systems us€d by the payro[ scrvicas units (PSU8) ur the CanEal, Rcgional, and Schootrs DMsi,on
Omces 6nd lmplcrnenti.Dg Unit Schools. PSUS usmg other payroll systcms or programs art adviscd
to oake theE adjughents rn the system or prograE iE accoralanct with tbrs ocrDorendu-m. For
PSUS that havc atcsdy pr6c6sad thcir rc6pcctivc Fyrous usint thc previous contributio[ ratE of
4%, cou.ction for the delicicncic8 ch6]l bc dcductcd on thc next payrou month (Februory 2024) .

UEf,OAATTDUI
J6 )ary 12,2024

Tbe bud8etsry requircment for lhe iDcr€asc in the rate for govEm.Bent shart in prtlDiu-r!
contribution shall b€ subj.ct to t}lc guidelines of the Depefl-@cDt of Budget alld Manatcment on
thc relcas. alrd utilization oI the fisc€l year 2024 fund.

The adJustcd pr.rErum contribution rates art alrcady in eficct a.ross 6I Phi[Icallh coUection
3yst€Es, including:

l- Over-thc-coulter colection systcm (OTCCS)
2. Electroric he&juE ttcsdttanc! SysttE (EPRS)
3. PhilHealth Membs Ponal https://meEberinquiry.pbnhealth.tov.ph/rDeEber/

For iEmediatc di$cmination and complianc€

re*brkL'itu
@qdd4l1Iqraho+rrrh.thM.rbtu

DeFD
rIAIAIAS v Ground Fl@,AlonroBld&, O.pEdComple, Mlr.lcoAvenu., P*it C,V 1@0

lel No. g613-7231 I €mail Addr63: ts.dl8deped€o! Dh



ADUISORY
I'io.202,1 0C, $PhilHealth w
PREMIUM CONTRIBUTION SCHEDULE

FOR DIRECT CONTRIBUTORS IN
cY 2024

Etfxtive January 1, 2024, the scheduled PhilHealth Premium lncrease will be
implemented in accordance with Section 10 of The Universal Health Gre Law. As

mandated. the premium cont butlon rate for CY 2024 ls set at 5% of the basic

monthly income, wlth an lncome floor of Phpl0,000.00 and an in(ome ceiling of
P't 00,000.00.

The adiusted premlum contrlbution ntes are already in effect across all PhilHealth

collection syitemt including:

1, Over-the-counter collection system (OTCCS)

2. Electronic Premlum Remittanae System (EPRS)

3. PhilHealth Member Portal https://memberinquiry.philhealth.gov.ph/member/

ln addition, memtnrs have the option to make thek PhilHealth Premium
Contrlbuuons through PhllHealth Accredited Collecting Agents (ACA,
https://wwwphllhealtlLgov.ph./partnerycollecting/

Please be informed and ensure that your contributions are allgned wlth the updated
,ates for CY 2024 to maintain your active PhllHealth membership and enjoy
continued heaft hcare benefi ts

Forany concerns or inquirleS please visit thi nearest LocalHealth lnsurance Office or
send us a message on ourOfficialFB Page PhllHealh PRO NCB

For information and guldance of all concemed.

(ssd.l BERNADETTEC tlco, M.D.
Vice President

PhilHealth Reglonal Office NCR and Rlzal

Date signedi Jeou.rY 1o' 2024
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Pag-lBlG Fund
RECEIVE

(Horne ogvelopm€nt M utual Fund)

l$lary 22,N)4

THE MANAGER
DEPARTMENT OF EDUCATION DWISION OF MALAYBALAY CITY

SAYRE HIGHWAY, CASISANG, STM MAIAYBAI.AY CIIY, BUKIDNON

De.tsart
wrrusql
We ere pleaeed to inforE you th.t Btarthg 01 Fetdry tA, Pag-lBlG Fund rhrll be
impleuenting the increasc of the lundatory morrthly contrtbutione (eavinga) of Eemb.t8 .nd
the correeponding enployer count {rart share ftoar the current one hundred pesos (Hm.m)
to two hun&ed IE!o! E m.m).

Thege new conkibution (savingr) r-ates follow the adjustme!* in the maximum monthly
compensation to be us€d in computing dle required two percmt (2%) emptoyee savings end truo
percmt (2%) employer sha.e of Pag-IBIG Fund nremberg which sl|Ell now incease to tetr

elousand p€6o6 (Pfo,m), fiom the cu-rrent five thousand pe6o6 (Ps,m).

Under our new rateo, Pag-IBIG Fund members ahall enloy irrreaee in their benefib which indude:

1. Double the anount th.f they would be able to !.ve monlhly, and higher armual
dividetrd., on th€ir Pag-IBIG Regular Sevinge which rhey ehall reteive upon netority,
retircme , .nd othe. gourdry

2 Affordable hou6ing lo.ns, ar Pag-IBIG Fund would b€ ht€' equipped to fin n € tlle
loan denand of mtmbera and have cap.city to naintain our low iateleat rat6; and

3. Higher short-trrn (caeh) loano, eo the Pa9IBIG Reguler Savingp which s€rves at b.sir
in computing their cagh loan chall inqeaee.

To enable you to prop€dy impl€fi€nt the above new conhibution (savings) r'ates, we have

assign€d our Lingkod PaB-IBIG Mr. IERRY ME N. VISALEZ/ Mt. MARIEL KRIZ O. TEREC who
you Elay contact via mobile nutlber 8H348/ 09451459548/09559012218 or eoail at

valencia.ms@pagibigfund.gov.ph to aEsist you.

Thank you for your continued tsu5t and flrpport to Pag-IBIG Fund.

Very culy your,

ALL ANTE
HEAD. VALENCIA BNANCH

Y p.trl+hoHIII{AY
UTTT 
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