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This Division Advisory is i*swd for tlc itfimuiu tf lhp&l (W*tl1.-
Persormel & stfl, od the public od slwld rut be
as an erulorsemcnt by the DepEd Division of lvhluybukry Crty

II\TVITATION TO THE IOIII NATIONAL PHNCIPAIS' CONGXESSAND SEARCE
FOR THE TEN MOST OUTSTANIDING -INS;PIBING SECONDARY SCE(X)L

PRINCIPAIS OF TEE PEILIPPINES

Pursuant to DepEd Mernorandrrn DM{I.JHROD2024-0O68 and DepEd

Advisory No. 050, s. 2023 prblic sffidary schml FiEiFls, assigam seco&ry schml

principals, Senior High Schml cmdinmrs" @rtmem heads, h€ad EactErs and officers.in-

charge of schools are invited to particlpate in tlre 106 Natioml Princilals Congress with the

theme "MATATAG: Leading with Vision and Pupoce, Empotmitrg Schl H€ads" on June

25-27,2024 at Grand Caprice Converaion Cemer, Limledoi Cemer, Cagsyan & Oro City. In

addition to the congress sessions is the comnrencernent of the 'Scerch for fte Ten lllost

Outstanding-Inrpiring Secondrry Sctol Prircipob of tc Pllippircr 2184, Pkase refer to

the enclosed documents for details.

Address: Sayrc Hi{ray, Purok 6, cesisarE Mahybalay Gty

Telefax No.: 08&31t1-0094; Telephone No.: (88-813.1245

Email Mdrcss: rn;laybalay crtr-@del:le,4lqLph
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TO

FROM

atfr.
Unders

RGgloEd lrlrcctorr
Schoolr Dielston &lrrlatcadcltt
All Othcrr Conccracd

E. OTARAL
Regional ttrector
Officer-inCharge, Ofw of tle Undetswaary
Iluman Resoure and Organi"dionol futpbpnenf

A. ESOOBE'O
for Operations

SUBJECT IIN'ITAflOT
oorcREaa

rro tf,E lotf, f,afroI/rL pRrilclPtu.s'

DATE lA Jaruary 2o24

The Ifadold A..ocLtlo! of hrbllc SGGoEd.ry Scloolr of tlc Pllf,lrydrcr
IIIA.PSSPEILI, Iac. will conduct the l(Xh National kincipals'Congress on June 25-
27,2024, in Grand Caprice Convention Ccxtt€r, r iirlkefL,i Centcr, Rosario Cres,
Cagayan de Oro, Misa'nis Oriental with the theme " MATATAG: Iaoding uilh Vtsion
and Purpose, hnpuering *hnl Head,{.

The Congress aitns to empowcr school heads througb upskilling and re*killirrg in
support of DepEd's MATATAG Agcnda; strength€f,r total quality ma.nagcment in
schools; and share best Iractices and innovations in schols lw altadtd
amtnuniation lrom NAPSSPHIL for rtn0er details)-

srhool heads afrlided urith the fupartm@l of Mtation nay opt to attend the said
activity provided that their participation s'ill not h',npcr the cmduct of dasses in
schools. The use of DepEd funds shall be subject to tJre approval of their respective
approving authorities, T?re sarne is also contingcnt upon its availahilitj, and
adherenc'e to tlre usual accounting and auditing rules and regulations-

Should you have further inquires, pleasc contact:

DR. WANLIT'O D. ROSANEAL
National President, NAPS}SPHIL, Inc.
09 I 0-429 -*24 I 0969 -44O- tO25

IBHROD-EWD/Usnoal
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-._!ieo,* NATIoNAL ASSOCTATTON OF pt;BLrC

SECONDARY SCHOOLS OF THE PHILIPPINES (NAPSS
c/o Sum-ag Nationel High School, Bemlod City

Telephone No. 034445Fq 162

PHIL). INC.

D€cemb€r 01, 2023

HON. SARA Z. DUTCRIE

Vice President and DepEd Secretary
Department of Education

DepEd Complex, Meralco Avenue, Pasig City

Attn
Us€c, Rcvs€e A. Es.obedo
Unders€cretary for Governance and Field Operations

Department of Educatbn

Wilkedo E. C.abral

Regional Director
Officer-in-Charge, Office of the Undersecretary for
Human Resource and Organizational Development
Department of Education

Madam

Blessed is the NATION whose God is the LORD!

The National Assoclation of Public Secondary Sclrools of the Philippines (tlAESPHlt), lnc. is planning to

hold its 1O'h National Principals' Congress with the theme, "MATATAG: Leoding wlth Visioa ond Putpoe,
Empowering Schoot lleods' on lune25-71,2024 al Grand C-aprice Convention Center, Limketkai Center,

Rosario Cres, Cagayan de Oro, Misamis Oriental.

The congress aims to

a. empower school heads through upskilling and reskillirg in support of DlpEdr IIATATAG
"Bansang Makabata, Batang Makabansa';

b. strengthen total quality management in Schools;

c. share best practices and innovations in schools.

ln this connectron, may we ask an approval from your good ffice to cdrduct the said activitY

Thank you, God bless, and more power!

Very truly yours,

D. ROSAREAT
R1. ?Ei!.ri. 1.)

I
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ident, NAPSSPHIL, INC



Advisory No. O5O, s- 20{X}
September 2l, 2(}23

In compliancc witJ: DepEd ffier (DO) No. 8, s. 2O13
this advisory is issued aot for endorsement per DO 28, s. 2OOl,

but on\r for the informatior of DepEd ofrr-iels,
pefsonnel/staff, as well as tJre conceraed public.

{Visit wrw.deped.Sw-phl

SEARCH FOR THE TEN MOST OUTSTANDING.INSPIRING SECONDAI{T
SCHOOL PRINCIPAIS OF THE PHIUPFINES

The National Associatim of Rrblic Sccmdary Sctmls of the Philippines
(NAPSSPHtr f krc. shall conduct the Search for the Ten ltost tlrtstanding-Inspiring
Secondar5r School Principafs of t}re Philippines in 2(}24.

This program aims to enoourage, rerynizr and reward the top and inspiring
performing seconda.rJr school principals who have demonstrated continuing highest-
level corntnit-rnent and outStanding perfumancr resrrfting to pq:pllcrrt schod leqder*hip
and management in the flepEd public schol systrm.

The awardees shall receive one-week stury tour and training on b€st educational
practices, innovations and resesrches in one of the couotri,es in Asia during sullmer
time (July-Augu st 20.241.

The following are the propmed Intemationaf taining,/Stuf Tour:

Activitv PlacE
Research on National Assessment ofAcademic Abili\r
ard Values E<lucation of Japan through Education,
Economy and School Governance

To\ro, Japan

Principal's Leadership Journry to singrpqe to leam
about their Education SystEm

Si'rgqlmrE

Ttaining on Conducting an rrnFact hahratim d
Education and Training Proegam'

Bnrnei,
Darussalam

Principal's Leadership Prograns and Institutional
Visitations

Sydney, Australia

F\rthermore, interested private and public schor principafs, teachers,
professors, educational stakeholders and othcr educatimal leaders are invited to join
the international U"aining/ studr tour.

The guidelines a.nd mechanics for tlre Search for the Ten MGst Outstanding-
Inspiring Secondar5r School kiar-iF-lt shall be trnstcd m the official FB NAPSSPHIL
page.

For more inforrnation, contact:

Dr. Warlito D. Rosareal
National President, NAPfiSPHIL Inc.
c/o Sum-ag Nationd High School, Bacolod Cigt
Mobile Phone Nos: (XllG429442ai 0969-440-1o25

MCR, APA, UPC.
0565/ Scptcmbtr r5, ZrXr



R..orHlc of tlc Ptfrpdr.'
Dcprrh.lt rf Ed[Grtiet

NATIONAL ASSOCTATION OF PT]BLIC
SECoNDARY SCH(rcr-S OF THE PHITIPPINES GiApSSpr[L] rNC.

do Sum-rg Netiorrl Ilith Sflool, B.cdorf City
Tdrphorc No. 03t-7]t8Sl0

NAPSSPHIL ADYISORY
F&ruuy 19,2024

The Natlorel Altcirdo. d hhSG Sccrdrry $fdr - rL f'ttfk (NAIi86t'HfLL flt- Br-ll curtu , the
lod' NAPSSPHIL Principals' Coogt6s sirt Oc rtqE, '{,tDlDlG: ,-4 rirL v&. d hr,o$.,
EapowaingSchoolHa&'6tuie25.27,m1*Gr"adc-ry r C yrotio Catrr,I jmratai Cor.r, Rcaio
Cres, Cagayan de Oro, Micmris Oriqrhl.

The congess aims to empower school h€ad6 ilEough upskitring xrd reshaiog in support of DqEd's MATATAG:
"Bansang Makabata Bata4 Mrt baBs"; sEEnglhen lotal qualily matragce(rrt ad sharc besr pracrices and
innovations in schools.

The target padicipants ro this ltvc.rt dCrtrr arc p6lic recodry schml pimirtE integrued school principels'
assistant secondary school principsfs for Junior ltr8h Srloot (JIISs) and Saior ttrgh Schml (SHSE),
principalVoffrcer-in-charge of Farm Schls, Scuior High Schol coordin$ds, d€patnmt hcads' ltciil teach€rs! and
officers-in+harge of rhools. Auendance of podicipflirs shall be oo o&iel bndxrs. Private seconda4r school
principals are invitcd to durd"

NAPSSPHIL Ofiicers, hogrm Manag.ment Tcm ad mrobqs of tLc rrofbg qmiths arc cusidsed
participants and shall bc rEquircd to pB), thc regisfalio fee- nE, ac duizal h, Eavcl tso daF bcfa€ ad aftcr
the congress. Enclosurcs ae ha*y attactcd

A registrarion fee ofFive Thousand Ninc Hundred Pescs (P5. 9fi).m) shdl bc charEed to eac,h participant to mver
expeuses fo meals f,tid qacls, vorr rt rl, hmoie of nsruce prrnc ad frilil*rs, md olhtr incidqal
cxpenses chargcable "g"in< 5chol MOOE od/u'othq local frrds objca o COA miA ad a&tbg rules and

regulatioas-

Payment of the regishatior fce shall be oadc ltrough batrk depcit oly oo or before June 21, ZD4 to thc bolk details

belou

BaskName: Baoco de Oro (BDO)
Accout Namc: Natimal Assaiarioo of Publio Sccondsy Sdook of thc Philimincs' Inc.
Savings Account No-: fi)0820496421

Absolutely online registratio @fy 6rough: iritPs: htt.l\ i0tlr\,1PSSI'Hll -l{cglslriltiorr
Auached is the Tnining Matrix for yorr-rcfquce.

For more informatioo, contact DIL wARIlTo D. RoSAREAL, Natioal Prcsidql Nalimal Assaiation of Public

Sccondary Schools of thc Philippincs lnc-, RooEs 207 ad 2(B, Dcm-E BuildinB, l)Ep hqlr of Education Cmual
Office, DepEd Comptcr., Meralco Avenr.rc, Pasig City ar tcl@tone no- (034) 8447{X22 or mobile phonc no- 0910-

429-642E1096944/u-'t02s.

I'R. W
Naliolrl

D. ROSAREAL
NAPSSPHI.Irc-

Il
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lnvitation to the lllth National Principals' congress - Empowering Leadership and
search for the Ten ilost ouGtanding{nspidng secondary school principals of the
Philippines 2024
1 message

APSSPHIL <admin@napssphil.ag>
To: ria.alanizar@deped.go\r.ph

Wed, Ma, 6, m24. al7:26 PM

ffis ffi
I|TTIOIfII. TSSCIIIIN G

FUELIC SEGOI|DIIY SGBMIS OF
mE PErLrDPrf,GS (XrP8SPE1) lIfG.

Grc;Err
We are pleased to extend to you a wbrm invitation to fie loth adonal Prtnclpals GoogrG8s, oqanized by

the ational Associatbn of Puuic secondary scfiols of rhe PhiIpItiE (1l^,FssPtlr-) rlc" This

significant event is sdeduled to take flace t$t Jylc 25b 27, zP4, d fte Gra,d Catrice Convgrlidr
Center, Limketkai C6nter, Cagayan de Om, Misanfs Ori€ntd.

Themed " ATATAG: Leading uilh VfBion and PlrpGG, Erposing Sdrool lle*" lhe dEress ains
to fortiry th€ capabililies d sdod heads by proyk ing avs 16 ffi updd:ng atd r€sffitg h algilnent witt
the Department of Educalion's MATATAG Agenda. lt s€€|(s to bofsEr btal quality managem€nt in sctlooLs and

facilitate lhe excfiange d best praclices ild irEvatve me{irs arElg edrces

ln addition to the congress sessidrs, we ere ercited to flrErnce lhe csrrrsenent d the "Sca'Efi nr fie
Tan llost (,lItstandlngtrplrlng Soconday Sdtool Hnclafs of trr Phllldnes 20i!a." This pr€stidous

recognition seeks to hmor exemCary leaders wtro hare demotsrraEd exce iord Hi.tdion, hmvalion, and

impact in the field of secondary education. Detailed guidclhes and nortrali<n procedures for this esleemed

award can be found in the attached doarment tted DLs20?L9-50.dt

Participation in corgress and nominalim ior the q.rffiE inspiliE Findpab arad are ercelent

opportunities for professimal development rccog*lbn, ad netwu*irg riE*r the educalional community. Fot

further inquiries or to confirm yorr parthipation, pbe cfitad [}. WarIlo D. Rcar€al t{alimal President of

NAPSSPHIL lnc., at 09173i160G81. We eagetly ant cipate ydn parltcipatbn h this enrk ring elQ€rience'

where we wil colaborate to shape 6le futJrE of e rcdbnd leaderst*r h anr c ntfy,

File Link Cllck Me

r.

;a

?[1 :i qs



Rqubllc of thc Phtltpptncr
D.prrtmcnt ofEducldm

NATIONAL ASS(TIAT|ON OF PUBLIC
sEcoNIlARy scE(x)rs oB TEE PEILIPPINDS (NAPSSPUILL INC.

c/o Sumag Netlonet HIgh S.f,ool, B.colod Ciry
Tdrpluc llo. 844{54162

GI'IDELII|ES FOR TED UO8f, OUISfrATDIXG,ItrSFIRIIG AESOTDAXTT SCE(X}L
PRITCIPAI^S OF TEE PEILIPPIiES A.Y.N!'**A

I CITTE(X)RY:

ffssf Qsf5tanrling-Inspiriog Schoof Pridcipafs of the philippines Ay. ZOnA-
20in

u wEo ARt QU/rLrFrED:

All Secondary School Principat hotding a p€rnanent status of ernployment and
must be an active member of the Natioal Association of hrblic Secondary
Schools of the Philippines (NAI&SPHtrr, Incorporated for the Last 3 years prior
to the nomination.

trI QUALIFICATIOT REQI,IRT;TEXTTS OF f,Of,ItrEE8:

Nominated School kincipal must meet the following qualifications:

1. Have rendered at least tbr€e {3) 5rears of coatinuous s€rvice in the current
position as of the dsqdline of nomination's submission. Acctmplishments
for which the nominee is b€ing rEcognized should also be made within the
last t}tree years inm€diatcry fic to ft6 nrrrninrtirrr and have been
consbtently and continuousl5l carri€d out by the nrntrinr.e dwing the said
period.

2. Have sn Outstanding performance rating or its equiyafent for six (6)

semesters or three (3) annual rating pcriods prior to the tromination; and
3, Have not b€en found guifqr of any F.lrnirrisfiBtive and criminal offense

involving moral turpitudc or do not have ar5r perding case ,gairlst therr at
the time of nomirration.

TV CRITERXAT'ORIyAIIIAIIOil:

AERVICE: As e Ptofc.riol.l AcLol Ecad lffil - The e*ent of support
provided in execrrting various cotraborating strategies with stakeholders to
respond appropriatelJr to the dynamic and rapidl5r erolving needs of schools;
school heads; comrritment to cnsuriag efficieocy, etrcctiveness, and fairness
in discharging functions towards maximizing organizatimal health; provision
of technical assistance on instruction and creation of a learner-centered
environment that eosures access to indusive, cxccllcDt, relevant and
liberating education, provision of personnel's P€rsonal and proftssional
development and welfare; and skills in relating with, dealing with, and forging
relationships with peoptre anchored on mutual trust, honesty, op€nness,
respect, and comrnitment towards sharing the same vision for the attainment
of the institutional goals-

I
I

I
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VI

VALIIES: /b e Repodblc Gttlzco .l2g%l - Ihe degree o[ rnerrifestation of
the DepEd Vision, Mission and Core Values, and Mand.ates tbat -\e nominee
lives and how he/she exemplifies these in his/her personal and professional
life and for the coo.mon good.

Impact ol thc Comuuntt5r: Ar en ageot of podtlrG Changc ald lltrneoce
!{D6l -The extent of guiding olleagues to shcngthen fhe relatirnship with
stakeholders (parents/guardians and the wider cornrnrrniEl to maximize their
involvement in the education process.

RT4IIIRED TOIIXATTOII DocIrIErTS:
The following are the required documentar,lr rEquirrmcmts to bc submittcd.

A. Conpletely flled out Nomination Form
B. Nominee's updated CSC Form 212 or Fers@al Data Sheet with passport

size (4.5 cm x 3.5) photo with tag taken within the last six montis prior
to the nominadon.

C. Endorsement from the Hcad of '\e Office. (SDg
D. A certification of no P€nding a.lrrrinistr.tiye or criminal -sc involving

moral turpitude issued by the higfrest-ranking Admiristratirrc Officer or
Legal Officer is requfurd.

E. Copy of the signed OPCRF/IFCRF for the past three rating periods with
an Outs.^ndint performance prior to the nrqninqtion-

F. Certificate of No Unliquidated c-sll Adyances and Ccrtification ofNo
Disallowances issued by 6e COA Residcnt Alditor for previus accountabilities
as of Decemb€r 31, priot to the nomination- When it will be fomd 6af thrre was
an unliquidated CA during the validation, the nominee shall be disqualified.

G. Updated Sewice Record dufy ertified by the Agpncys Human Resource
Management Officer (HRMOI

H. Write-up Accomplishments

L Other documents/MOVs as stated in ttre criteria for evaluation must
be included in the nomination folder. It must be poperfr labeled with tabs-

WRITE I'P OF AOOOIPTJSIETA:

A. The write-up must highlioht outstanding accomplishments or €xemplary
norrns of conduct manifested within the last three years. Presentation of
accomplishments or rrorrms rnenifested shorrld be in the ordsr <igni6carlcs,
complete with descriptions, justincations should arlhere to the following
pointers:

. Use specific terms such as'assisted", "contributed' or 'facilitated".
o State outstanding accomplishments of oremplarjr norms displ,ayed

and imFacf in brief, [ach]al, and in bulleted form.
. Present impact of accomplishmerrts by indicating hovr it was

sustained/adopted, problems addressed, sayings geoerated,
people/office beneEltcd and/or ransaction facilitated; and

. Ttre nomination write-up of Sctrool Heads should preseut individual
accomplishments or behavioral norms NOT accomplishments of
the entire school or oftce,



vII

B. The following informatim must bc adequate[r prueilGd:
1. For outstanding work accomplishment, state whether o not the

accomplishments presented are part d the regular duties of the
nominee or if these are his/her own initiative_ If part of the
nominee's regular duties or mandates, cite justifications on why the
accomplishments are considered erePtboal or edraordinar5r. The
impact of the contribution must be substantislly daborated:

o Impact of the exceptional/extraordinagr contribution to tl.e
public interest, secrrrity, and pa.trimony;

. Impact of the outstanding contribution to more than one
school/oEce.

2. For exemplarSr conduct aad ethical bchavior, preserrt the
exemplary norms of cmduct rnanifested/disdayed and provide
justifcations why tlre norm/s displaycd are considerrd cadrplary.

LIUITATIOII OT ilOIITAfl OT:

l. The nornirration *rite-up should ol5r trc fq" a rna-irnrrn of lO pages
(A4-sized bond paper, Bookman OId Sqfle, ll I font, single space in
between paragraphs) to indude the summar5l of accomplishments,
impact, and other information.

2. Awardees of those who have been previously conferred with any of
the awards n^rr still be nominated provided thar the nominations is
basd on a ncw sct of aocomplishmcnls and/or cxcmplary norm/
behavior manifested.

!9ltr PROICEI'I'RE FIOR f,OII ATIOf,:

Nomination to the Search may be done the Division/Ofrce. The following are
tJle steps on how to nrr nirrate the Schol Heads:

1. Division Office is to nominate their outstanding School
Head. No limit as to the nomination provided t-he requirements are
accomplished with.

2. The Division Office ' hall rcvi.s and rEcmmtnd \e nmination for
approval and shall issue an €ndorsement letter prior to subEission
of the nomination to the NAPSSPIItr t Incorporated-

E PROCEDI'RE 8\OR SCREEIII]G AXI' EUALTIATIOf,:

The NAPSSPHIL, Incorporatcd sball w'aluate the nminations based on
the required nomination documeots and Criteria for Eraluation.

The members of NAPSSPHIL Board shall scrve asi the Sesetariat and
the Screening and Selection Committee and shall evaluate the
documents based oo Sectfom IV tcriteria for Evahratirod of the
Guidelines. It shall yalidate the accompli,shments of the nominees
under a flcxible validation (btended/hce-to-'facel and endorse the
results to the Board for final deliberation and approval.



x GROI'f,DA T'OR DISQUALMCATIOT OF IOIIf,ATIOT:
A. Non-compliance with t}le submissim of complete docurnentar1r
requirements shall render the nominee ineligible for the SearcJr (deadline, size
and number of folders, accuracy, and completeoess of information required in
the nomination form, maximum number of pages for the accomplishment
write-ups, and other required documents).

B. Any misreprescntation made in any of the dmrments submitted shall be a
ground for disqualifi cation.



Enclosure:

Nomination Form Templatc

Enclorure 1: Ilorlaetioa Fom Temllletc

ToIIIIATIOTTOII
Sec;rch tor D&, orlttstarrdlrtgrlur.$rt g Sur&ry Ccftot ?rlnrl;rls S ttto

Ihil$penB2OZ4-TZ
(Io tu fled-out bg the Head of dE Agenq)

I (SDS/ASDs/Chief/ PSDS) of
(Name)

willfr:lly nominate the following Sc.hool Head/s to \e
on the basis of his/ her/tteir gmd character and

(CateBorld

outstanding performance:

I understand that the aborrc nminee meets the qualiEcations of Mast Ouhtunning-
h*pirhg Seandary Sdtlr,l Principls oJ tlrc hiliAina 2O2:t-2Ot24.

Thank you for the opportunit5r

Head of Ofrce

Designation

Date

Iht Ptltrct f,d..:
The data pro/ided in this &(Er shall bc trrrt d *itfr -rE rlt @ffufirlity ia !.rrdeEc to ttc D.ta Rivacy Act of
2012 EA fO173) By rignitA in this a(minrtion font, you E cmsariDalo 6c mrF*in, u.c, ard rEtcEtiD of
your persooal infoflration

Title
(Mr. /Ms)

Name Current
Fosition

SG Srnol/Office Contact
Number



Write-up of Amnplishment Tenflate

EIICLOSITRE 2: Yrlte-up of Aeoopliehncot Tcolrlde

Name of Nominee :

Position :

kngth of Service in Government :

School/Office:
kngth of Service in the Fqsition :

I. Exccutfue Bommary: (Ptcscuts a suonarjr of nfio accomflishtnt+ and a britf
description of how the nomincc cxcmpliEcs the four CORE values of the Dcpartmcnt of E{hcati,on)

II. Signtfcaat /fcconplirhncot/c lltlla tte hrt ttrcc Yclru (Bulctt and
dcscribes the Projcct(s)/Workls) Accmplished/S'trate64icsl, ActiviMi€sl donc iD terEs of its/dreir
nature and purpose wittin thJEs )rea$l

III. Impact of Accoaplirtncctt @iscusse the iurpact of mador aEorryiiEhmerts which
are oriein6l/unique/creative/novcl end efent duse frcquency, -'-er-e-e), rGults (gai!,
iopmveEent), a,ld a numbcr of persors beu€trtt€d o€arE.fs, parlnts artd other stakcttdders),
scope and rcflicabili$ and lat{ dattaiaocut IE nrdttifitd pEtfuEocc i-.li-t -.1

IV. (Xhcr IafonuatloE Pists major asards/citations rccaiycd/membcrstrip in orgmization)

GERTIIIQTTIOT

We attest to all facts contained herein md authqir the use of this
information for publication. trIe understand that th€ Cmmittee vill validate the
accuracy of the information contained io this form and grant (nlr corutent to the
conduct of a background invetigation. {Any rnisin1sp6la1i6a made by the
signatories shall be a ground for disciplinary action pursuant to applicable Civil
Service laws and rules.)

Printed Name and Signatuie:

Nominee Nominator

School Position



EncloaEle 3: Coopodtlm of Sclcttto eld scrccEi!3 Gmittcc

Chairperson

Co-Chairperson

Members

Secretariat

DR. WARLXTO D. ROSAREAL

Ilr. CORAZONR. REGINO

NESTORE. RIPAIDA DONALD F. GABRIEL
ROWAYDAH M. IBRAHN' RT.IELT. GABOR
VICETTTEE. SAIARDA

OSWARD P. ACEBEDO



EITCI,()SITRE 4: Rubrlca for tho OUTSTAIIIDING-ITAPIRING SECOIIDARY SCHOOL PRINCIPAL OF THE PIflLIPPMEA 2()23

2023 BEARCII FOR THE DIOST OUTSTAITDII|G'IITSPIRING SECONDARY SCHOOL PRIIUCIPAL OF TIIE PHILPPINES 2023

DOCIIMEITT RATING SHEET

IourxrP 'g ttAUE CATE(x)RY

UATIBVAI,.STAOE aooII1 Ya.r 2 Ycr IYa.r I Polntr
Erned

SoorallgohtrlI
ethfortlnRaof gsancermrfoPcrvcAA. a8e

dsratIatcsethrc

an
u, Ptl ol aot t 3it 60hool lteadtoI tLc Hcad# t3-up .lEnlnortr oonpllrhnoa protcrll,oarlgolntr lRcfccoAC

oonEltho utltnlaOuclortEdotltrIaoltI Corrcrpoadlag
Polntr Erracd

Indlorton Scoro6rttsrlr

l.o
1Toa co ad

Adopted but modifleda 3

5d but modlfleda Ado
2. Creatlvc PAPS ln connectlon to the lnnovation; the numbcr of persons
who beneflted

2atlon corrcrs I PAPa I
4Innovation coverr 2 PAPoa

5Innovation covcrc 3 PAPg or morca

licablll of thc innovadon3. Sco
ta w lace
3Wor lace and communia

5nd communia

beneficiaries

tlati

.otava PrcJA,
sactlonvctito lnnovafefe rE1ATh

thegdrcst adthaneEtcovedlorveginl
ore arcomove mdhd elan pneedIfc t orwor,3ineem kplaccnothe1nbo taclc

act thelman Ptlyandun rignificommc ty

1. Numbcr of strate activltles done
Ione was undcrtakent o I activl
3a Two 2 activitles werc undertaken
5Three 3 or more activities were undertalen

roJ

t.tlrhnoncotnP
nUoDIOVt

gteccdrealizf.o pbcrmunsr toeferhT Ic forcenetheandtiyl fageCSu- Pacorstrs tea gle

II
tEr



2. Percentage of Accomplishment
100% accomplished 10
90% accomplished 8
80% accomplisheda 6
70% accomplisheda 4
60% accomplished 2

accomplished work which signilicantly
impacted performance.

I . Impact and repliSqbtliqy
The project/innovation is instltutionalized/used
and improved key performance indicators in the
workplace,

a 1

The project/innovation is institutionelized/used
and improved conditions in t}re workplace and
lmmediate community.

3

The project/innovation ie ingtitutionelizcd/used
beyond the community,

a 5

2. Numbcr of peoplcrlgflices lgnrefitted, and tleLegctlons facilitatcd
Workplacea I
Workplacc and lmmediate communitya 3

Bcyond the communitya 5

C, tEpact of Aooompllrhncatr
Thls refers to the extent ofuse,
gains, results, and adoptability of
the innovatione.

rIrI

I

l. kvcl

School I
Congresslonal / Dlstrict 2
DMslon 3
Recional 4
National 5
lnternational 6

D. Asudr
These are mqior awards / cltatlons tecelved
by the School Hcad. (Thc highcst award or
rccognltlon recelved by thc School Head that
gave the greatelt lmpact in the School,
Divleion, Region, National, Intcrnational
shall be crcdited,)

Grend Total-Total Seorc/Slt100*.to

IIII
II

I



III. Vduer l2o7cl
Crlbrla

Iadlcatorr
Not

.t dl
Sllgbtly
Evldcnt

tr odcratcly
Evldcat

Vory
EtrldcDt

E*trcmcly
Evldcnt

Scotc

o 1 2 3 4
VIAION StetcE.nt

1. Diligently works more than the expected
deliverables .

2. Develops and inspires teachers to be true
citizens and patriots and instills a Btrong
desire to serve their country and work for
its betterment,
3. Inculcatcc the values dcemcd necessary
and deEirable end trains teachere to make
suFe tJrey havc tjrc essentlal competcncies.
4. Encouragcc teachers to reallzc thclr
drcams whllc kccplng ln mlnd the stat of
thelr countrt, and thc wclfarc of the people,
5, Engages, implemcnts, and coordinates
policies, planr, programs, and projectc in
orc't area of rcaponsibillty.
6, Decidcs and ecte puttlng the Fllipino
tcachers flrst.
7, Seeks to be a better mcmber of thc
inatitution and ar an indivldual

UltgIOil Btrt.tnGnt
To protect and ptomotc
the right of cvery
Flllplno to quallty,
cqultable, culturc-
barcd, and complete
barlc educaflon where:

Stuilcatr learn ln a
child-friendly, gcnder-
senritlve, safe, and
motivating environment,

1, Serves a! a itewa.rd of educatlon to
protcct and promote the right of all cltizcns

2, Promotee and practicee a chlld-frlendly,
gcnder-scnsitive, safe, and motivating
envlronment



3. Acknowledges and nuftures learners'
uniqueness.

4. Enhances an enabling and supportive
environment for effective learning to
happen.
5. Discharge duties and responsibilities
towards learner's life-long learnlng.

Teacherr facilitate
learning and constantly
nurture every learner.
Adnlnletratorr end
Stlelf, as stewards of the
institution, en{rure an
enabling and supportive
envlronment for effective
learning to happcn.
Fenlly, coEEull$/,
and othcr rtrloholdct
arc actively engaged and
share responslbility for
devcloping life-long
learners,
COTE VALUES

1. Engages oneself in worthwhile
spiritual activitieg

2. Reepect racred placee.
3. Respect relldous bellefa of otherr
4, Demonatrates curiosity End

wlllingness to lcarn about other ways to
cxplcsE spirlfud llfe.

l. E:qrresser one's
spiritual beliefs
whlle respecting
the spirihral
beliefs of others

Urh.DtYOg

1, Tello the truth
2. Returns borrowed thlngs ln good

condiHon
3. Demonctratca intellcchral honcstv
4. Expects honeety from others
5. Asplres to be fair and klnd to all

2. Shows adherencc
to ethical principles by
upholding truth

5. Identlflec pereonal blaeer

1, Showe rcspect for dl
2, Waits for onc's hrrn
3. Takes Eood care of borrowed thinEs
4, Views mistakes as learning

opportunitiee

1. Is sensltive to
individud, social,

Urt .TAO

Ir--

--I

I

-

-I

I

-

I



and cultural
differences

5. Upholds and respects the dignity and
equdity of all including those with special
needs

6. Recognizes and respects people from
diffcrent economic, social, and cultural
backsrounds
7. Recognize and respect one's feelings
and-- of others

2. Demonltrates
contributions
toward solldarity

l, Cooperates during activities
2, Recognlzea and accepts

contribution of others towatd a gosl
the

3, Considers diverse views
4. Communicates respectfully
5. Accepts defeat and cclcbretee othero'

ouccess
6, Enablcs othcr to succeed
7, Speaks out against and prevcnts

bullying
IetlllALlKltllltr

Carcg for thc
cnvlronmcnt and
utlllzre reeourcer
wcekly, judiciou.ly, and
cconomice[y

L Shows a carlng attltude towa.rd the
cnvlronment

2, Practlces uralte managemcnt
3, Conscrveg cnerEl and rclourccs
4, Takes care of achool matcrids,

faclllties, and cqulDmcnt
5, Keepc work erea ln ordcr durlng and

aftcr work
6, Keeps one'r work neat and ordcrly

fetr.BAI[tA

1 , Demonatrater prlde
ln being a Filiplno;
cxerciscr thc rlghts and
rcrponslbllltlcs of a
Filipino cltizen

l Idcntlfier onecelf ec a Flllolno

2, Respecta thc f1a.c and natlonal anthem

3, Takes prlde ln dlversc Flllplno cultural
exDregsiong, practices, and traditions

4, Promotes the eppreciation and
enhancement of Filipino languages



5. Abides by the rules of the school,
communit5r, and country

6. Enables othets to develop interest and
pride in being a Filipino

1, Manages time and personal resources
elfi ciently and effectivelv
2. Perseveres to achieve goals despite

dlfficult circumstances

2. Dononrtntcr
elproprhtc bchevlor
b certylag out
.cuvltlcr b th.
acbool, ootlnutrlty
ard coultry

3. Conducts oneself
varioue situations

appropriately tn

Retlry - toorcr/2g4 r lOOr'2O I

8I'UUANY NESULTi OF EVALUATIOT OF DOCI'TBTT3
Crlterla Points

I. ACCOMPLISHMEMS(80%)
u. VALUES (20%)

Total Score . Points earned | 
*.70

Evaluator
lslgn-aturc ovcr printcd name)

Evaluator
(Signeture over p nted nafic)

Evaluator
(Slgnature ovcr prlnted naJnc)



STAGE 2: VALIDATION and II'ITERVIEW (3O%)

Not
at
all

Slightly
Eyident

Moderately
Evident

Very
Evident

Extremely
Evident

Points
Earned

0 1-to
Indicators

1t-15 76-20 2L-25

Criteria

r Responses are consistent vis-A-vis write-up,
o Answers are factual, concrete, and specific.
r Information for all claims is veriflable

1 Nominee's
Integrity [25)

2.General
Attitude [25)

. Appropriately interested and enthusiestic about thc
interview process,

o Looks relaxed and composed.
r Establishes eye contact.
r Very well goomed

Manifests well-constructed, weII analyzcd, and confidcnt
angwer
Appears prepered and demongtrates extensivc knowledge

a

a

s.skiu
Presentation
(2s)
4,Dellvery and
Language (25)

o Uges proper language and articulate8 responses.
o Answers questions with appropriate wait timc
o Professional and mature throughout
o Delivery is poieed, controlled, and smooth

ReUlSr$6s1s7 1OO*3O I

OVDRAI,L ESULT
STACE 9oorc

1. Evrlurtlon of Doouncatr 17o96l
2. ItrtGrvtGe rnd V.lldrtlon l30%l

G'read Totrl

Evaluator
(SitaatuE over prlntcd na.rne)

Evaluator
(SignatuE over printed na.mc)

Evaluator
(SignaturE over printed na.rne)



Rcprbllc of thc Philippirc
Drpsrtmetrt of Ed[crtior

NATIONAL ASS(rcIATION OF PT'BIJC
SECONDARY SCtr(x)I,s OF THE PEILIPFINES (NAPSSPflIL} INC.

c/o Sumag Netiond High School, B..dod City
T@holc Nc 03/a-{.tt9162

TIMELI'{E:

SEARCH FOR TIIT IOST OI'TSIA.IIDIf,CFIITEPIRTI|G SEC'OTDANY SCE(X'L
PRIITGIPAI.S OT TEBPHII.IPPITES &Y. AIl3.i.ET'

Preparcd by:

ARD P.

rporate secretary

Df,. ROSAREAL

February 23,2024 - Mardt 23,20'24 Posting of the Guidelines for the Search for the
Most Outstanding:ln+iring Secordary Sdlool
Principals of the Philippines S-Y. 20:8-2024

March 27,2024 Deedline for qrbmissbn of doorrents thru:

f,hrlitoD.nsrd
9rm-at atidml Htglt Srnool
San Juan St., Brgy Sum-ag, Bacolod Clty,
ilegrG Ocddeiltal, 61Ut

Apnl L9,2024 Announernem of Top 15 EnalisB
Aptil 27.,2024 - May 31,2024 Face to FacE lrlteryiw and Validation of

doorments and yort accomplishmeflts of Top
15 Finalists by the Selection and Screening
Committee

June 24, 2024 Announcement d Top 1o Findiss ard Fiml
lrtervid, at @ayan [le ()ro Gty

lune 26,2O24 Awardirg Cererncry of the Most Outstanding-
lnspiring Secondary Scfiool Principals of the
Philippines S.Y. 2O29202i1

National PHIL lnc.

tI]

T



Warm regards

NAPSSPH lL Administrator

f,
i@napssphil.org ur$tqqlbp


